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.October 1, 1956.

TO: EXECUTM AND SUPERVISOB.Y STAFT

WEEKLY SALARY IRATES AND RANGES

The range of Rates of weekly salaries and the Job Rates
are as provided for in Appendix rAt of the supplernental Agreernent
of the Collective Agreernent with Technical Associates Lodge 2030.

,Article 30.03 states that salary.Rates above the Job
Rate shall be at the Cornpanyr:s discretion.

. salaries above the Job Rate will be adrninistered in
accordance with Policy Directive #3O? and any arrlendrn€ntS thef eto.

The following is the new salary schedule to which has
been added. the rnaxirrlurn salary rate for each job leve1.

Effectiwe: Septernber 22, 1956.

Salary
Group

Aor I
Bor Z

Cor 3

Dor 4
Eor 5

f-EorO
Gor 7

FIor B

Ior9
J or10
Korl1
L or 12

Minirnurn
Rate

36" 30
4t.60
46. B0

52.10
57.34
62"60
68.60
73.9Q
79.zo
84.50
89"80
95. I0

Job
Rate

Maxirnurn
Rate

44.30
49 .6A
54. 80
60.10
65"30
70. 60
76.60
81.90
87.2O
gz.50
97. 80

r 03. l0

46.30
51.60
58.80
64. 10
71.30
76"60.
84.60
9r.90
97.zo

102.50
1r 1. 80

_

t E. ALDERTON,
Industrial Relations Manager.
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CHANGES TO

1,'EEKII ENGINEERING SAI,A.BY STBUCTi]R8.

Purpose of Change.

?o achleve greater consistency of elasslflcation throughout
the varlous technlcal departments and to brlng the structure in
Ilne rith salaries being paid withln the Dlvision. Below the
1evel of technlcal supervisor, the changes will result in the
follorilng Engineer levels right across the organizati-on:

Changes.

To accomp]lsh the above pattern, tha following ehanges have
been made and are surunarlzed in Tab1e I.

Salary Grougl: The existing weekly Englneer Salary
Croups 8.1" to E.J. are replaced by two neu Salary
Groups 8"1. and 8.2. as follcrvrs:-

Exi-sti-ng 8.1. and 8.2. are combi-ned into new 8,1.
Existing E"r, 8.4. and E"Jo are combined into new E.2.

Salary 5ca1e: The new Sa1-ary 5ca1e is shor+n in Table f"
Salary progression in-the new 8.2. SaIary Group wll.l- be
based upon lndividual performance and merlt.

3-aid"

New
Salary
Grorrn ^

typica1. Titles using Stress
Deoartment as example.

Ionthly Sentor Ensineer Senior Stress Eneineer

Bnrrl neer rA$ Stress Enslneer nAI

l{eekly 1 Ensineer nBB B-2. St.r.css Rnrrineer nBtr

.Trrnt or Enri neer E-1 Junlor Engineqr

.., a.,
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Engineor Classifieati-ons .

The following alterations have been made:-

(.) Classtflcatlons - Stress Englnder t'Dn

Stress Engineer trCn

Systems Engineer
Systems & EquiPment Englneer -
Fllght Test.

are discontinued. Any personnel r'rho were in these
elassifieations are reclassified into one of the
classiJications shown in Table If .

(U) The classification nComputing Speeialisttr now becomes
Computing Speeiallst ItBtt due to the establishment of
Computing Specialist '!An in the level corresponding
to Engineer nAtr

(c) New classificattons - Electronies Engineer 'rBn
Analytical Chemlst.

have been established.

( (a) The existing titles in the Aerodynamics Deparlment are:

Senior Aerodlmamicist MonthlY

-? Engineering Aerodynamieist )
Theoretieal Aerodynamicist ) Monthly

Aerodynamicist rAn Week)Y

Junior Engineer WeeklY.

At present, these titles w'il1 remain as shown above,
although complete eonsistency would dlctate that Aero-
dynamicist nAn should become Aerod;mamicist FBn.
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r TABLE I

irEEltr,I ENGINEER SALARY SCAIE

New
Salary
Grouo.

8. 1.

8.2

Week\y
5alarv.

$83.00

$sz. oo

$92. oo

October z0th, 1956.

Noleg.

Beginning rate for Englneering or
Science graduates.

.9a1ary avall-able after six months of
satlsfactory performance ln E.I.
Each Engineer wi1-1. have his performance
reviewed just before he has eonrpleted
six months ln E.1. Any adJustment
ln sa1ary wil1- be upon Department Head
recommendatl-on.

Promotion out of 8.1. i-ntd 8.2. ls
based upon Department llead recomrnendatlon.
Normally promotlon wit1- take place after
12 to 18 months ln 8.1. The perfonnance
of aIL staff in 8"1. wil]. be reviewod
aL LZ rnonths, and if neeessary, at $
nonths and 18 months.

Mi-nlmum salary for weekly Engineering
classiflcations in 8.2. Sa1ary
progresston above thls nlnlmum will be
based upon perfomance and merit. I{o
maxj-num sa1ary has been fixed for salary
grpup 8.2,

f
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Salary Group.

8"1.

E.2i

TABLE II

October 20t,h, !956"

ClasstIlqAliqgg_o-

Junior Engineer"
Engineer - in - Trainl-ng.
Metallurgtst rCrt

Aerodynamicist trAn

Analytieal Chenlst
Chemlcal Engineer "8il
Computing Specialist trBn

Design Engineer IrBtr

Electrontcs Englneer nBn

Flight Test Engineer nBtr

Mechani-cal Test Engineer nBn

Metallurgist nBE

Standards and Speclficatlons
Engineer 'rBr
Stress Engineer nBn 
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