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~o• t .. "" . In~ion 

'l'M pri,naipal t~• r# thlit ~'POl't 1• to ou.tU~ • lbsic loaeont:rtw .. 
-00: 

ter;, :,.naton !'1&11 m which all ~• ot •~ v. Roe eo-. L'.lm.ted. w'Ul.4 au.to.­

u t i~y 1l!et .ugible and to eonai4er thct <J.oe1p ot a ~ni.t C=tnbutory 

:Pcne;f.on nan~ ~4- a44it1onal. J;lCOtJ10!l bene1'1ta to~~ vhQ el<xtt 

to ~ the •uni tlX1i«l. p3.au. 

Jn conaid.cft~ relating to the des.tun ot bot?l tbo basic ~ the, 

•1.lPPlemClt+.l ~" it u •ct,sar-1' ,;o ~ tn mind (-.) ~ m _atenc. or pmtd:Oll 

'the t ort~ neaotiatt~ t~ tvo ot tbo aubtJ14ia.rtee an expected. to iiWOl.ft a 

um.o~ ~ tor pmtiOll 'benet:tt;t . 

this~ al.ao ffts ou'b • i.l:Q&t UIUce. ~ the propelled flan$ wt 

.s.-. 'tM ~ ~l.able tor 1.lli• •tud.y ~ 1-au.r l.Wto«,. it WA not poo&ibl.e to 

a.del::bll caaplew data on aU -eap1C10tt• hi e. unttcm» ~r~ MQO~, pen1iou 

plan coota .~ 'boe11 clete~ tor W omploYM• tor which NUOl\ably ca:q,lcw 

da't$ ver • f'um18mx\ ,and, ~~te ~ have -.n e•tlMW therof.:rc111 by pl"C;n.tiQ!l., 

~ t».tber of t~~ tho ~ }Jpif.' G4 SUW~ntat'Y' Pltl?.IS 1• 

411Jo ~~, and ._ ~tiff merttcs ot ~ !nau.tu.c~ ~ d tbe trw,t 

~ fad.UU.a tc:,zi- tht• ~ Al'O coan~~ 

ln 'Viev fJt tM en•tenc:e :at certain i,etJllion tltm ~•te, it becon.a­

_.-~,«.l"Y to at~ ~tdon.tion to -tm tlltep :tton at tll'l#e mat1ll8 p~ Vitb 

tt,! ~d ~" A "®t:!oa er tMe r.,porl tr.uu vitb th111 ~t:~ pnibhm.. 

tn 4""loptng en Ol:Jflo~ pntlon ~ tt 1& - t.r•lw! to ba'ff redtl7 

•Y&U4b:te ~01! c~ia01.t ~it~ vol"l!!&~ beWitll e"Qr~y bef.na tw:-­

n.iowd by othe;- •~t. JJiatl.e:rl-7 Qi.twltM c~a .. llluatr•ttoiw or •ucb 

plans ~ also tneluut ta 'tot• ;repo-rt. 
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\_ 
A4~QJ'dlrlgl:y, this ~rt ta pn:p~ in the to.U.~~ seo.t1cust 

n~ Bute lemon ~ 

flt. $tn,pl~tttaey l>erunon Plan 

lV. Cost ~ Balai~ ftan -c1 

V. ln'teg3tatton of Freeent J\ln&ion m.. nth Pro»e~ &rate axid 

SU~l11:1en~ ~ 

n.. ~mmeittg lbd:1• 

Vlt. ?Uuetratt~ ~ft ts tn Other Pe.llll1on Jll-.ns 

C".O ANY 

' 



~ l;t,,"."'. !9!c 1:f~;on, f~ 

In · report, tre-•tiq 'With penaia;l plema cmd .roi..ted attere, ~ l>1' 

~ ot tb.e ~ •• $tatt:; th• ~GJ.. ~l.SU et one tom ot $lit.ble 

~r,m plali bas~ ~Y ~ aet out. .14 the u.in ~ wi.th tu •~ 

to ~1at plan deatp 'tth1ch S.a ♦.QN._ed 1.n ~ report Cl4 hav. "° ii\4ice.tea. in .., 

eu.r F~iaiuey ~:tt; to '® 4-t.O. 1-ln'll'UT l;# 1951 • 1be tun.4::mlent..:L pMl~ 

that to.e co.tot ps;i,-.Lcu od aU1ed beutite 1• d 1'erred c~ution t.-., we 1>0-

lieve tbb llC'IJt lOgi.cal ot ..u the theori • • tho.t Pt"Ote.s a ~ion bflueti t to be 

(a} a gl.tt.:, (b) • c()b.V-1~ meeu• ot Mtlllillg t.11:l q;loyiW' • reQOOs1.'t>U4ti$e 

toward hia old d lo:,al ~•-, , (c) a i-~, (4.) coo.timt-1 ~oll.1 (e) ~ 

fe~ ~•101'., (t) o. ~ge ~ J:wmatn depreciation, (g) oramtlr.ed 1«'1'1n6•, 

{h) a . .oci-1 .-nco, {1) • bu&ine• -~ req,u.Nd by J11'ilet1ce ot ~1t1,,_ 

~ , cd {j) a ~ cGIOSd. • :t. 

UAtortwm.~_, the deterred c_,..l&ti0&1 ~, .U• ~ 1n t.lMDorJ', 

clOet iaot ~t ~ iw~ ap;pllce.ti.oo in .ii ~• ~ UUMr tf#lJ:J' cyat 

or allooatJ,ng peui<m. plan <:e-1-• t<l ucU.'Yi«u&l. ~ the cOJtt.• tor • ait or 

~ettt wry ~q ~YiUJzs to ace a MX (-4 -tor .--. berlefi-t• ttMt ~~~. ~­

cc"f •'tatu} ot the ~ -4 U'ct ~ nob <Ur~ related to tbeb ~, . 

...-~e, or •-.er-. ~ ~ttal. A.a A pncttcal -.tter, it ~ 

ll~ to V1R" 't;;be ~red ~<i1 ~ il1 & n;ther . ~ 

~a.thff thitm • • ~mi:r -. of oll~ Ol!' JUat~ ~ion »un co-t.•• 

In th• cfeaip ot • Ri~-1:>l.• baa1c ~on P1an, tw ~ «Ltt&~ 

~~• are. ~, (e.) the defian, t'aVOfti\ by-..,~-~ vtth good ~, a1dl 

~ a baxffit Mc.,:ua,\ rue tlbieh ia ·a ~ut4' ot ~ -PGif * • pq, ~ (b) t~ 

~ JDQ~ f~ tomJA ~ ot negoti.&t p1aa,. gen~ 4ea-kl4 q un:10J1•, 

'4ttch 11:wOlve• a tla.t ®l.lAr -11CWlt ot bcne,ttt eccttlal 111 ~t <:it etM:b.. ~ or 

~ • 'W.b.11.e it 1• ~ o;pinlon that eithe1' ot these two· ~• o.r ~ ..-~ 

~ed • utatactory ~ relt.tt®a ~, it .eaa beat o.t W.• 
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poht!t· ~ •t. Oltt1 n~:f>y .. aide,,, • 'bi'ut NHJIU :ot th« ~o» p:t'OV'.t&iQtta of au e,:ql.e 

of. oaeb of tl.lete; t'.fQ types r:4' l,)lans .. ·!hU; Y1U 1kt f'cnn,d on. ~ 3.. lt ahoult be 

#ta,~ tha.t in ~ ot our ~144\~ttou tQ date n ~ ~ 'beetita on future 

Al'\'i.ce only, and thetm t.Uust.$tt~ J>l.,an$._. intended to cover oaly twzl! amce 

(eve• thoµ;h it !.• quite J)l!'l>babl.«t t.b&t ~ \ffl.lona V1U 4~ that !U, Hn1.ce,, paat 

ed ht~J w em!te4 'tor penoion be•i'it ,ur~a) .. 

. ac~~ on, W:u•t~¥~•1 ~ .. It is to be expected tbe.t. - ~ 

in ~ii& • ~-et) ).11&1'1 will pt'tlQ t;;,1! Plau A, lnce that 1e the m<>lfe po~ 

tno parttcula.l'l;r 1.n the Autauot1~~ ~•l'Y am Aviation Me.®faetmi.ng ~•· 

lbwev~u.,;, the' ~rut~ t~,. 1et ~ut •• ~ :8, i ., e.QDeW'bat •lJl'dlv tc tba 

t().m of ~ 'ri..4(U.y wad in the &tffl. W~tq Y ~tltl.;r ~ beQ\Ule thU vaa 

'the: p.ttem whi:cb ~ ~ ea:tabli•nec by a t~· ~ ateel oa.i;pani,a Pl'ior to 

pens~ -c«dng • llltl;Jor !,.&sue at ~ bariPlniug table. IMU it ia ltkelJ that. 

tm :flu A ·t;ype ~ pimsion IYBtc.tll vtU be "'qu«awd by t.be Ul\ioaa. it u, ot ~, 

el.ao likeq ~ tti.c1 "111 ia1t1ally deed• •~t ld.per ,_.1011 be.aet'it ~ 

f'l.t« thUl the ;a .. ~ rat. ic4,()&~ abcmt tn thft iUu.~ratt,- P1M A -4 t?Ml.t tn. Q-t~r 

~• tbe bone.tit ett'uatui-e vlU. be cc,mrla.nbly ~ ~nerou tb@ iff t~a.t4d 

in tha t'o~in$ b:rte.t' out11ne. ~r~ 1t it 11 deisl:r-l tc ct.l.~ttt coat• to~ 

~•od rai. Qt' benet1t 6C~ raam.ia~ ••thtecto17 e.n~r• nu be ebtaine4 

b:y mewly ~ \be- 'b6mtit :ratio (deailfed ••tit divided by the bas14. benefit 

1n ~ A or ll) to ttte eoet ~tl in lection U' ot' W• rep.on. 

!J 'So'•teef ~ 'of' 'iazi, ('u. s~· ~:iilllu sar.e sian$t'ie4U'b tif't'el"fm00a., e .g. ,, 

benetiw ve ~l'UeA at l$ rate a.,'plied. to lt)...~ tinal. a.v&r:IO ~llMtitm. 

;tt8oQ!.:L :&ltniri:t)',. ft-4 at $65 • JnCntll 1, deducted ,'1)1d a.~ b&-,1, of $'2.lto 

~ ~th. pet'~ ot i!Ht~• priol" t• U/1/'7 ea f2.,0 per y•-.,.. flt fenim a..~ 

U/1/ST 1.• ifl4l.Uded. ( thoft amount& nQt 'be:Ula a'UbJect to 4e4~t-1on on ~ tJ1t' 

So_cW, Seeulty) .. 
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{l.) Jll.1ai'bU1ty 

(e) 1\tnaio-ttl'otlluli. 

~ Retire ... 
ment A~ 

tl'tODl.tic Retire• 
aent Af!,tt 

(6) Early Betireallt 

(a) Volu tan-

lmiDitdtate ( 1.e. , anto .. tic) 

$2.25 ~ .,utb .oe,r 11te:&' tor all aeriice 

-ner etr.cu ve date o~ Plan .. 

~ 10. 

~ 66 vitll 10 an or sem,-ctt .. 

Ac~d benenta {to retifflent) vtth .~ 

actuarial Ndiac'tion for each 1'0nth bd'oi-e 

Noral t1reiaent Age. 

(b) COll,PllQY ~ion lCCl'Ued benat!ta, 1f1th0tlt l'94lietiou. 

(7) Late Beti:rellll!nt ll&pl.oJ'ee continue• beyoiid Autoattc Fet1r:e­

ment Date at op!:ion of' C-ora~. 

!ce pc>nibly not to be eoum.ed tor pen­

eiona. (to be '4ec1W later}. 

ltter 3 ntbe o! Nl•tilla e'Ol,PloyaJtat. 

f/>+'/1 (oi-, altemat11el7., lSl of co--4 coa• 

peftS&tion ( to be detmett) afle~ •ff•~tlw a&te 

or Plan. 

Under 5 19.,_..• •r\11.ce 
~ ,-ar• b\lt leaa tbail 6 )'Ura 
6 yura 'but leea than 1 ~ 
7 yun but leaa than S ,ean 
8 ~an but lea• tlaita 9 )'!tan 
9 yeen but lttaa t!um 10 ~ 
10 1Qt'8 Ui4 0"91" 

Aflt70. 

Age 60. 

Accrued ben&t1ta {to ntlnaient) i,ith .61 

Boral tm•ut •· 

kci'l:ie4: benefit•, 'Without re<luction. 
M 

~loyee contimi.ea beyond lfomal U.t~t H 

Ap at option ot C011puy. Except. to1! ea.ploy-"-> 

us tn Plan a't tti tncept1on '411th lea tbatt 

mm amount o~ eemce to KtabUth a 



(8) ~tal and &J!'llllfmftnt 
llf.eabili t, 

(9) P1~1ng 

~ (10) General eouenta 

f 

bitmtit cre«tt, 1lO ~iou accrue Oil aemce 

beyond Au:tataat1c Ret1remeut •• 

Accl'Ull4 biran t. :wi tholit ~tu.rial rtdUctiori. 

tton. Blapl.oyee eligil:>1- if' 1; ~• eerv- !aplo,-e eligtbli 1f aae 50 wlth 15 ;rean• 

ice c4 total.lT and i,er.anentl.7 4taablecl senic:e, it 'totally u4 ~runen'tlt 41sablecl 

f'Ol" 0 IIIO!lths. tol' 6 w.tntha. 

J)@lo,.r-pa7-•ll· 

Supple•~ :Plan to be otffl.'N on a 

contributoq b•is. 

Diplo19r•pay-a11. 

:1'he Uiiion •Y de'IIQll that a IIUlillWI bineflt 

aet:Nal. nte, such as $2 .. 00 pin· lllOlltb per 

1NZ- of aeme:e, be iaclu4e4 tn oi'der to t)J".O• 

tect «.1n•t poga1b:1U'tJ b't l.Qwflld C()llJr111'ft­

t1011. 1.e.11. 

lll -,. pl.a'Reo using a ptrcen,'tap ot pay bemtfit 

accrual n.•• tJMt benefit ia baaed on ft1:1al 

awn:ge ~tion {such u the~ 

.n.mal coapeuattou for tbe 10 ,ean1 ,rece41:ag 

Ntin•nt). 

Sllpple•ntetT P1Jln to be ottaftd on a 

contributor., buia. 



!be adftlltapa ot the Plan O'ftl' Plan - been ~learly eldlllt:rated ))J 

youi- Staff Comtttie aaaiSDt4 to \tntt1at. • litu4y on p1D.Stona. tiy include- {a) 

each ,or' s ~1.0n bemft:t accruali v111 be tiid «1-.ct~ ~o eacb ,_.., . c~• 

aatton so tli&t aa cotq»ua'ttoa ~,acnUft,• $0 vtll pension benefit accruals, wttb the 

ft8iilt tba~ theft ay be ltita teDISency to "nt>pen1t the peulon p1- 'bi•tit pro­

rf'.1~1ons at eacli euece1t41~ ~t1-at1on, (b) etnce eacb ~•• l:ijntfit accrual la 

. • obtaitiie4 by a»_pl J1~ a ,ere•n-. rat. to the ll90\ID~ ot c:~t1on tor tba ,-ar 

(vbetbel' 'baa• on or baN pl.ua owrtt•, ete. J, tba 'totaila ii 110re re-.cUl-7 

detiiia tbitli that or Ple.n A wbet1n1Dller 1~ 1• mctt•N.17 tc> ~ta rqlff UMt PI")• 

~• to~ Mte~iaa eaeb 7'1U'a oeditable aeJ'Wi.ce (e. , . , ~Ot.h ~ tor each 

165 hOilt'S worbd), Whf.ch J'Ul•• itl4 procechui• are lin~ to l11CJ'H81 tbie • -

ti• 1t0rlr re«JUim UD&1ar the PJ.ati. While it 1• cert41H1l,7 tl'\W thit ti pt~ 

ot p,,.;r acel't.lal tonuie (nc., 5Af ot ~nn.tiou) 11Uts it Nla'ttffl7 •1~ to 
. 

detenine •acll ~ • • ~.,tt -.c~ t1114-, theftf'on, eboUl4 aillpl UJ t» .am.ma-

tra\.iDT! o~ tbe plim, 1t ia D!lftrthtleae &liioat certa111. ~~ thi uato11111.ll •~t 
' 

~ ~1c1pate in tbit ~tn.tion of esu.cb • plan )an u tt t1ould m tlMt c .. ot 

& Plan A type. 

rute then are Co9d reuons for 1w,1na 'the el'itttted aentce u•r tbe 

~uaton PlUl to •me. .tt.r the •ffect.iw ute o~ the Plan (tathitr than mclud1n& 

all Nl'Y!ce, i.e. ,. past ect tutuft eentee), it vouU alao•t .... •ce•~ to lieJci 

t1le hime.tS.t atct'Wll .rate, on euch Aitve sel"t1ce o~,. so.what ~r thab 'IOUld 

bi tbi ~ 1t all ftrne., ~ ua pattt, 'Mn to be Cftditea. Ulttatel.y, of' 

COUJ'SO I the •ff"t ot ta put Nriic• •xcluilOll ¥111 '.ftltd:ilh 8ince •ech tlftl7 

h1"4 emplo~ fl.U :rece1w Ml ci"e\U.t tor ill .. n1ce (ii~pttng, of coune, aZQ' 

1dDtne.1 allOUD't auch u 3 aon~ vh1ch aq: bt re~tri4 u an eligibiltt7 conUtton) • 

I~ the ~ t• tbell lett wlth a peuai~ plan ll&Yitl& J:i.18ber eccJUal rates than 

ita C!).epetitor itWPl.oJet'S, (bie&UN !Jrt•ttal.Jy iuch hiib;l" ~• "" ed.o,PttltA to 

e~te tor tbi mm-creclt:ttns ot peat service} the Sllbla ~tad to i'HUlt,.,. 
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I:t • 6 

tJW eaclusi~ ot -~ •m«. W\'tld be tlluor, 1Udeed. Ttd.s p;iila1i111\y u, or 

cO'I.U'Se, oue ot the svroJQst •~t• tor kffpiq tblt acetual. raw ~ e. ru~­

tMtl'VtcA-onl.J' plan wt tb:ta llQdiat ltat ~• and then oftel1.ng a 1unl,e11entar, Plsm • 

(-.saa.n io rea»-<:t of tu~ •m~• only) vhieh 1'111: .- &'"111-ble t6 1uterested . ' 
~ 

•lllP,lp1!ee the opp,J'tubity to bl'i"I the 'beiief!te 1n. tbi 'b•ste plati u» tc> a 110n 

~-- level. Alt4tl'Mt1W1Y I tu Otder to ~otect tbi e~ fltoa Oft♦JliU8 a 

big!) rate of a"r\llll on ft1tuH A"1ee (whtcb. :would ~tu.:i:i,, be awU,cabl.$ to 

all •i-Yi:ce • e\fell a• •~h •• 40 or SO ~re • u T.l:ftl.;r hited e'J1lflo,-.es ~e-d 

the P,,ffl).t . ♦1'.Plo~• 111th ~or fJel'Vice), it 1111Cb.t be poo1ble to· rest:t1ct the 

cred1te4 a.me• period to• 11iXilll1il ll.Ullbilf ot JW&N, auch u .30. Bmte•Y, -the 

UN'.ons ln ncent ll4t&Oti:attou have bMl'I stj,laing tbe cftd.1;~ of aU •~C4t (with• 

out ~ ~o Jfal' ol" &iid.lar l..1-tition) tor ~Mi.on ,P,tr~••s, irid tor tb1s reaaon we 

b:a• riO't P1't,-rid lfll7 co1t t~• on 8UCh 30 ,-u 1.1J»ttat1ot,. 'type of plan. 

lleeauM t;,f tbe Usti.$t ,OftiW.11ty that the uniOb.8 •1 ~ ~ba'fi 

aU a.erii~, JMMJt and t'utve, be Cftdtte4, ft ce ~ilJS tu the Q<>st eection ot 

thi• n~ the eoet ti~s to'lt &• A.-l u41-1 wbttM t.bie ~ •1tt ••t&m.tes 

+fi:t'tlttll"lt Mrvice only" and fi.QUa.1 tot- PlP$ A4 u.4 I~ Vb.eft t.hi autt:a ":itt 

4istanaw• "total aerttce," f'\t'ttln 4lti4 ,-t,. 

Al-ao, !t vtlt 1'i Ober'llt4 tit ta ti detul«tc! co1t ~•, tt» c:01t­

tr11.mt10n 1••u11'1Nab.ta an set 40W'4 BeJll'fftt.lt fQT the botlrl:Y em 'tbe aalirted 

s,,o~ o:t nployees. !hie ts ~- with the thm,ht that 1:0\l •1-S!it wt•h to ott♦l' 

»l.an: tm A•l. or :B•l ( t\tt.\lre ,rervJ.ee ~~) ~ tbli h?ttl'l.7 P:OUP 'but ffin 44 or 

1•2 ( tote.l nn1ce) to tM Mlar1e4 Poll» d •~11.Uy bas bff1'l the tittiat:ton 

'betm ~4 tbjt the ••~ nt. bf' ""6¥,M-1 cOlllpeosa-tion for 

hourb' e11,ployee& at AVIO al't4 ~ WS,nee 1• ab(jijt 14,000 l)er ,-r.. A 3M bftne:.. 

ttt ace.Ml. rate ~l" .f'an I iau14, U.nf'on pto4uce ou· 'tbe awrege $30 »al" year 

'---------------THE CiJffaN COMPANY- - ------- ------' 



t criti~4 Hmce or ~.5Q ,er mnth wldch QDlIO.t COllpe.na tawnb-l.y wlth the $2.a, 

rate fOWIA C\ll'l'll11ti, 1n 11111'11 maoti•tea pl.it.na. !be relati1el;r ... u «a>Ct b7 11bich 

the $2.50 acCX'Q&l rate e&cnO.. the a.ton•nttoneA $2.25 rat. c°"1ct '- ~nt.d to 

u an allovence to counteract U. ieatr.tttton ot cnclited ael"'Pice :to flliu.r. NJ'Ylcti 

OiUY• At \be .._, ti•, !t t• not 8llttic:1ently gnateti tban tbt te.2? aecruil 

rate to cause Nl1.0U.S dUtiatlttea u a gn«ter tU:14 greater Rl'O,POrttou of total. 

ee"1.ce f'alla into tbe cate&(>'t'J o.t tuture ~c•• {Ot CO"Q"ee, U 1• QOt U'lil.U.l)'­

tba't 1\rt.Ute •aotte\1o• .ool.4.ftf1Ult in an mc:.reaae 1:0. tbe onSina1 ~.25 rate 

apyway mi4, tu!te ~, w diri.ib\ it the umona YQii&l4 be aa\181"1•4 1n:lt.t4lJ.y 

with thte rate of: actraaal, altboap we t"l that the eaplo,-r•a deliberations 8bDQ14 

be d1Ncte4 ;to a ftU()Q&ble u•l ot binet:tta.) 

One •le•,nt tbit ti.'oublee w, aoanrbat 1• thte. In our ana~1• ot tbe 

~iif. ~lo,._ (excluai,e ot ,i. encutiw &l'OU»), it apJear• that u.u ••~ 
n-te of CC>11Mll8&'t1on ta IIO'e9Vliit l••• than ~,ooo, c,4, tbifttON, tbe Plail. I month-

, 

1Y benefit accrual ~r ~ ~ cncli-4 Nff1.ce of :the llalA'ri-4 ~P, ateriilne4 

at tbe 3A-'f,_ nw, wou.l.d. be le•• than thlt ~.50 uow:,.t (bUed 011 the $#,000 armu:.J. 

c~tioll rate} wa1Ch tbe QOIIJ'.ly -.»1019-ee voulcl re•t• ou tbit ••~· f}jJ 

~,000 est1aate4 aw~.•=aal e~t:lou 1-ftl l)l'QU8&bl7 incluae• owrti•, 

ebln Pl'!•t,.., etc., wblcl'i ••nru" .-~ le• liAl-7 to 'be nrned by 

aaaned ~,-ee. 

tn. ora.r to m-Odu(:e • ?'ate ot peDJtton ••ttt acct1aal wllich ldaht be en 

•~m.t.. tor botll llCNtll' Q4 aaJ.att.a e11]>1o~, conel«erit1oti 111dlt lie &lven 

t9 wt.tug• 1.f :R119 or wan~ aeq\Pll tor tbt basic pllir>. tl1 lift ol • 3/'t+'I, 

1utrotice4 1zi thia re)l)t"t, but \beu clefl• coa,r,uation u baee ~tion with• 

out OW1"'t1•, ehtrt ~us., -etc. 

If~ 1ac .... ntil cQl!lpltuati.oJi (owr u4 a'boft biae pa7) roz tne lu>url-Y 

~ ABIDIUlt• to 2,_ c~ ~ ~ta.1.: c~tton, t.llosi ua t,_ ••r1t aeCl'\lal Nte 

appl.1-4 to beM ~ woul4 be ~tYalen~ to 5 3/tt.'f, rate a.ppl1cab1- to t.otlll. 
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' 
1'(JU1tible treataien, to tba two ~P• ot e11plo,._a than tr total co ;ensatlon weft 

As ft~ -.. of: the detatled ~siOQ o-f the PJ"Opo&ed .mna A iJ:14 », 

tblt tollowtug se,nen-1. obsenat10ne l1Q' be ot interest. 

__ ;;;;;;;;;i.;;,;;;.;.-,_--..;.......,..,.... ........ ~-........ ..-.......-.~o,....t_fM@.....,...ii:-. .. In the f'on:ulition ot a ,en­

•1~n plan, tbit U"Rtant o-r the preaentl.j ol&tr· ~yeea uwa)'S NQU1l'IUS 8P@Cial 

eouiditra-tion. !hi.a 18 ~iciilarly tie cue whin tbe pliui -cover• future aeniee 

only.; atnce tbe p:tf[taentl7 ol.c1er em_ploffl• wtU have nalat1w1y little op~rtuiiity ~ 

aecl"\a eridJ..ti4. atm.ce attar :the efficttw elate of tJJe plan. Smee it 1• not• 

goo.cl. public relatiou l'JOliC)" to teN!Date •»~• at OJ' P&iJt nt1N1M11t age attar 

a pi,1'181on plan bicoaea ettect1w witb'iut a NUoriable &IIO\Utt of l>etwtit, cowa.n­

tton llita,.t be giwn to the ~Vision of a '11uiU1111 ptJlUlOD, such o.e $1,5 or ~5 • 

month. At tlae beittt accrual rate of' 3P.f. per ;year, the avere&e e11plonc (at least 

at AftO lill4 orenaa ~•> :vcnild ace~ t?.50 Pltl:' month per l\'181' ot cn41.ted aerrtce. 

1'<> aCCWllt.llate a .$,15 bentfit, eerrtc.e ot 6 ;re.an woul be mtceaaar,r., or to accumlate 

' $25, 101",X'a ot aentee would be nqu1Nd. An approach to tbe 11itm.111111 lietiei'it 11118kt . 
be ito ~Yi&t $25 a .,ntll to all employees in ~~nt on tbe effecti• 4at.il or 

tbi l'lazi' vho nt1:re witb , or more ~ar• ot cria.1te4 .. n1ee and let it :t,e 110:re er 

l••• tacttl:,Ulideritooa tut t11e p!'eGen:t older e11p~a111-th veq 1hott ~riods of 

,ervt.ce would be pe'riaitted te> accuaulate thil llimJIUii 5 years of cndited eemce. 

fben, 1n the .Plan 111<:lude • mru10ll tbit tmploJ'e• hired ~l" tbe effectiw date 

o~ -ti. plcm vauld =~ be eii'Utl•d to ~ bi»tit ti1il.e1a tbq e~eted 10 ~an ot 

c-ridttea semce rot vbich, of course, the tidritaua ®n~ ~fit baled on the 

•fonwentionn •'"~ n.te o't eollP,tneatiou {or it could be fiaigtUl.tei the actual 

lllini._ l.)enetit tt 811Ch approach t• ~fund} t• ~,. 
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!be )'lgrl)t)le of t•- mi~ benefits 11 to aw1a tis. attu.t:ton vure 

~ !111.Pl.olfl• vitb 1'ab'l.J' long nrnce 1• ret1:nd lhortly after the 1ll,aD bee?llet 

et~ective •1th crecU.ted •met tor only a ve17 ln"ief ela~d »tl"iOd bet'ltHl:l the 

e,-tte~ti~ 4atlt of tbt ~ e.nd hi.• m:tNUnt date . for the ellU)lo:,eea rwv~ hu.4 

at &4'Yf.n,ci4 ••, tl:Yt 11tu-.t1on 1e r,t)IIIIWhiat di it CC\ be -4e- clear 

to the• that al a comiti@ o~ ~l~t thi rora enJoying &'.07 

benefit under the P!!l.U1ou »iu urlles• they- P'i" 1~ thi a1n1-... mabfr or ,aara et 

credited service, cucJa as 10 ~· (!bit mmawa »!Hod ot' aern.ce nquired o~ a 

MYly hired eapl~ tn the :niture in or4er to establish a J,Wnsion rij)lt should,. 

of' course, be also eelected to ~ co1Wiatent v1th thi 11l1n1IIU1'0 i,al'104 of aemce re­

guil'fd tor wati',ll6. ) 

_ _____ ____ ._t_1_m .... !!- M- W!- • It i8 cua~ tQ spe<:it7 a 

norilal rettreaut ~ in a ~•ion Plan, 'Neause this conatitutea a bench- llllJ'k tl"Olll 

which early or late retirement 'benetita •1 be •aau.ri14· It 1• al.so tbt •se e.t 
' 

'Which, in SOllle pl.affil, the e~lo,er baa tbe ~ to ret1.l"e in41Y1dual eplo,._, tt• 

i. l1el1e~• such course &,suable . 

Al,, au~tic rettroant ge is leaa t:reguen'tl.¥ tcilad, but ie • dnirabla 

.PrOVisio11 ill~ ~ion ~vhei-e tlw n-plo,er d.oea not 1ntend to renw eu:'.b. ot 

his "'-lPloyee•s work ca~l>ilitiee at no-3. retil'1111118Ut elate. It 1, the ._ t-o which 

411 e~lo:J'te 11ay ~bl.1, work it t1ble to l,>lt:rfon h11 duties aat1Jifactor1lf, bat 

to. work bi~nd such~ it a rtt41li:red tut tbe eaplo,er Slff his •Jl8C1t:te perilie-

Mnt ~, there nems ta bi OOlle «fu:t'lict . On Otdt himd .ooe umon liiclere eeea w 

e?ido~ :the iu.clustor,. of th1a J)l'O'Vi •ton ffiliD the at&M_s,1>i11t that 1nerteeec\ 1DeCblii• 

1utio1:1 (autot11tt1on) u.tea it dee1rable even tro:na tbt u:niou•• nevpomt, vb1le on 

re-t1re•nt aae-

'----------------THE tiJl§all COMPANY---------------' 
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So!llitttlle• •~t, too :wtll hol.i ten,:. ~ ~01\ of an autoutie IP• 

taking the ~•tt1on ~ba't tbe ol.llii' ~lQ~e .~ b41 .~11\1tted to pi,oetw:e ~ as 

~ u he qan ~tell' fnlf.lll. tbe kt1etJ ua~ to bim. i'hl• position ls a 

a..t♦ni.tblit ~ (~tcu~ vblt11 •U qualU't•4 emp1~•• 0t 1ectrcel lmt, nevel"-' 

thilen,, ..,. ftil ~t ~ ls n ele'llem or Pl!'()tectfQU to tbe • ~l~~t- tn the 

at-tpulitlo11 ot 4t1 auto-.:attc ntt~w11t age. lt the ~lo~a ~ •~d in ~c-

, oat Ut41Ttctual 'Who i.e 110t e'I> M . .s tu.ncttons etnc1ent:\7 

llaJ'. teflO'Ul7 cut doin _Oll the ~t1on of the: wbQU ~oup. On the' other bcld, U 

P au.toMt-tc ret~ ~ 1• ~1f1ed the ~lmr ~ still gl"8,llt txtollS1ons l'or 

-,10)'0• to 110.rk beyond tat ege •~ he feel.a cletJl'ly Justitied tn so doing • 

. _............, ........ .....-.!'!!!'J __ ~~ ..., 1-.tattt:ttiS u ff.Pl.6,ee to Mti.N bef'Ql:"$: no!'illal w-.ue ... 

~ q! ts ~•~· ~tf.llaH ft!"l1 i-et1~nt 1, "m1tte4 only -w.tthitt a S't1Pll• 
I 

l&t.e4 Pftriod. Wtont nonra1 nt1N1ilent ffiite, mieh •• 10 ):9an. In other case•~ it i• 

P1ta1tted only after• ~ctrted af!fl, su.cJi u • 60. ~ both eases, it is usual w 

ali6 ~i,_ that the ftt1i-1w,g •P~ bA-wt a lliniu of' c~ui~ -service, such ae 

1& ~-

An a~al Niallction 1t u~ applied so tliflt the tie•ton paid out 

1aiildiatel.i bai a ...iue ~1'fal•lit to 'the ~ru,ton a.e~ to dlite o~ nUret11ent 

vbich wouu ~""'11¥ "MCQ!lif ,a,-.bl11 at llOl"lnlll nttinllent d.ate. In an int:reastns. 

auJA'beJ> ot tnatattCQ t ~""r, • ~alott 1e tound "W?ieffUliller the ~ion is actu ... 

ctt.ally ~ only 1f' the ili1)1o~ 'M~-sts euly retirelQent, end t-t 1a not 

~A {wt 1• '.PflJabl• at tu.11 accrued va1,-} if t~ emp1oyel' NQ\l&ata thi eaii.,10,_. 

to ietue-. We •dot'lliW Wa . lil't<ter •tt~h, ~.USd i'b t-aciU'beticu:, .n ~lo;rer 

to, N'til"C oU.r MplQ,..._., •1 l>etween ege do at1.d noi-.l ret1ni.n:t age, when tbey 

.x. \Ulable to ~ly pert~r,a tbi~ chltiea trVet& tbo\mb, not ~tally and pe~t• 

11 d:labled.-. 

~•1 and. f!:~ 'DipbU.tty ?emtpita .. Tti.e s1:lectton ot a suitable 
. . . 

total 81'14 ~l'llallltt1t tiaabUt~ benet1t t~ ta difficult f!V9n 1fhen union 
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ntaotiat1ozi& ue not u el..,nt Ultlwrncioa the 4etettainatton ot the bffittit tol'lll\lla. 

ln tile :¥t"O plat\ au ti CSI plw (both tor aeWi-ed e.plone1), a. total and perrmm.• 

•~ tiabU1ty~mt1t equal to tM actuarially reduced bene1'1t accru.d to aaie o~ 

d1Ab111ty riftireant 1a 81"1mte4 (ap~l'J.tlt nprdleas or the•~ ot tbe mplo~ 

6n4 tlMl 4'int10n ot h1• •pl.oyiaerit). ~n the case of the Can~e.r plan, ther4t 1a no 

total and ~ranent 41.M'bility 'binifl.t 1u, ~~h., alth611£b, ot coune., the early 

retU••nt beitef1t ·•Y -~ ae • ton ot total a:M peX'YllllDttnt d!esl>ill-t;y benettt 

to •l>loN«• who an eligible tor evlji' retii,rment 'be,d'its (vii • ., within 10 1'!an· 

Of no:nial M1NDtn.t date) . 

Speel~ic tote.l . fit d1sab1l.it, 1ienef1ts are 'becOl!lin& 110:re 

~t'illy found 111 "'n1U.Oll 1>1.ane- .,,- i?lclu1ou ot auch bener1ta is allllost certain 

to be a 6111M14 1.11 ~ negc>,ttat1ons. 1\ie> type• ot benefit are f're'lU'-ntlj, formd! 

(a) tblt ace,ued beaets.t vttho\Jt arituarlil :re.auction. (b) A :rate of benefit accrual 

Vb.icll t• oe.ter tun the rate ot accrual tor -age i-ns1on ~ses - also without 

actuarial ~'tion. 

____ .......,_, - It vtll be ob•neet that both of' the illutnt1.,. plans 

,..._ 110 )fl'OY:f.aion tor dri'th. benefits. I:f' ~ death bf.tnetit te tnclua.d tbe coat 

ot a ~ion :PUaa te inc,....11Md e.ccol"di~. It ia our oi,inion tha.t norraally a 4iatb 

binettt ot ~ ~wet. provided to active •t•!fplo~s $h~l.d be rurxaahia t~ • 

srttufl ltti ·tmNft!lce contract *•use ot the ge,;:,~~cal concentratiots. or rialt 

11bich i!tHNa td:tel'Jleftr tben ts a ~ ot aettw ~•plo,eea covered for death beiiitite. 

~ tu atan4~tnt ot coate (excluding t'ron consia.x-at1-on admi.n1Str4ttft ex~ 

which t• not a -.Joi- 1t4t• enywe7), t~ addition ot any tora of <'Utath. benefit to • 

ptl'lfJion plili. wow.cl eo•t «bout ~ ••• in the loas run as it would it 1t were 

handl/94 e'Qttft~ 1ride:s-.h4ent1y of the pension pµ;m. The tax treatiletlt .ttorcle~ 

amwrta pa~ble on ••th 1'&'90%' the uae or an 1nsun.nee eom~•a tac111t1ea. Cou­

MfJ\llffltlY• than vaol.4 ...- 1:o M 11-ttl.c vtll;Ul ns-.a-;)n £''7r 1.ncl.UC1J:Xi sue~ a ~oetit 

in a ,eiuaton plan.. 
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tt ... 1,2 

It t• troe that S01111t pewc.n plat$._ aftilabli to ~o~ certain 

uat,b benrtf1te l!Mlfc.ue retizre11en.t ii.U4 others~•• 4-th b11h111tt.lt onq attex- retiff 

llilm.t.~ while et111- otbitn ~- eome ton ot '1eath be.tlt• botb. 'befora u4 «nil' 

:ret111Jmnt. lu ae~t1tited »111u- tbe t!eath· 'beritf'its tor actift e:plo,._ _,... alllost 

al~ bandl.«4 outaide of ~ pension J)lari. 'llbera • death btBtf1"t 1• conttimea to 

~ttre4 ec,oloyae•, tbtn, 'too1 lt ta usually,~ uw16r ti. ~P 1th t~ 

policy, &l.tho'i:l8h ln .,_ imt~• a llflldnal 4-th beMttt (eueh &I• fiat $1,000 or 

tbe ccmtf.:ni.lat.1on of the pexi_t1ion :tienent to• deceai4id •i:,l.oyee's widow tor_• pario4 

o~ OQt ~tar) 11 GOl!eti•s ft~ ~ the ~•1• ~ - S1ilCe i'iltinA ~o,-a 

tn4 !to be .cattird. eo.vl'Jat IIOft 1f1del.y pogra,Ph!cillj' than ® ac\1.,. eq>lONH , 

there ta not tlw ... ObJection (4't:r1YinC f.t'OID ~cal. coneqtfttlon ot no) 

to .tten~ ~ a uath beae-tit ~r a ~10ll ;t>lan u in tbit cue ot acti• 

--~·· 
::..:::.:.:..~..,.:,:=.Q.;::..:.!!~•a;:;;,if!=.t;=..~ .. n 1e ••~ he14 :tmt fol' a ~•ton PW 

, . to 1D4uce ntl~iit at :tlw ap~iato tiali. tbl .-.ial l,.j'ftl ot ~•ton benefiw 

h?t.Cluat-.. ot aey ~'t• ~l• ft'0ai C()w.:me4'tal source• bttt aelu1ft or aaoanta 

eetabUBbed bS u eaplOJP 0tttiiie of bi• perw.on ~• cqwnp) alioB14 be uot leA 

than ~ ot tat ntit ot pq ~ at or __,. 111t11"ell8n1:. Jbl'\ ~o,-ee flt!i leH 

tbim e. .tuu e911Plilnalint ot •me• (ay 30 ,itan)~ thls hmtlt 1.e ... 1 ~bi~« 

110--re or leu prop:,l"tioiwt.i:W •N:tt bee.au• •n emplonr•e nt•,oaaibilit7 to hia oldff 

n.p~o~• la 80ID8bolf fflidH to the:t.i- l.i~ t "ntc:•• For ~lo,-• in ta ldWer 

~ ~•.with l<lftll ·•ntce, a m&irat.l,y ll1ahttr s-~ ot c~aeat10ll 

web. 88 ... or ... a. m 1DaY 'be deaia'f>l.-. to ~M • p,mU.OM7 ¥11.11 tbl naeeeettlea 

ot 1U.. Aleo, ••n an '4f:lllPlo~· .._e • relatiwq h1&h lriel ot cantit'bu.Uone, ~ 

a ~ion ~, hia 'benetite an ~perg ~r tun tt tbt plail CI.Olll4 be notl• 

coutrtbut.o:q. 

Purtbeiwn, w»N an e11),1'1~ ~•ti• ~• eco,..,.•l • ~-- • ~i,­

s1011 9lcl 'bue 01\ each ,en' s Mrii~ vitll hi• .-,l.0,er, tl:le percen~ acciuil rd.e 
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1-7 mte pn:.s-rl.7 'N bl~r than tt ~ pl.in uttlUed t1nal ••ft.tilt ~ u a baai• 

'for aetem1n1tia 'benefits (atnce each final. &'WeJl'P pq will .oat ltkely UCN4 cU..J­

aw"8,e pay) . 

Dff4 to be sup~ilte4 ~ rathe"l' a1.uabl.e additional pePiou betlet1t 1.11CN111entl, 

tbe ~tw1i of vhicb iiboiald bi tu some aa8UN related :to (i) i.~ of ~it1• 

~t1ou, or o~ sen:t.ce, at ritil"lUellt• hi) whetber tbe 'bineftte .re baaed on cai'ftr or 

f'inal awrap .Pll7 l•fllli, (1u.) tbie broad aa'l.ary leftla or tbe •-»lo,...• :coftred, an« 

(iv) the alat1w aaagn.ttude ot the~~•• ccmtrtl1Qt1ou under :such sup~~ 

pla:it.. Oezitn\11 •~ a total »ettSion benefit .ecru.al rate (bielc plji1 plus 

G\W>laMntaey pliia) ot not le•e tbu ·1-1h1 ot each ,-.ar•a pay abould be offin4 vlt\b 

• nuoil&ble Plitt of tht total benefit to be cond1tione4 aft u4 •' 'tq" ~~ con• 

trtb4tions. 
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Co 'but onsl 

A pN\'U1on in a ;peruJton plan UJ:14er vb:tch the -.spJ.o,- 11 l1J~ O't PI~ 

ettt.4 to ll8ke eoutr1but1ou 1a • 4-~ t!'Ollt tbe ~»t of a pension u beill& 

e. der.triN r,rqe. Sw:ll contnbutiOM are • ~Oft <>~ pe!'IIOllil eaVina a4 lboul4 be 
' ' 

re~ aa •eh• b ~1cu1ar .attnat"tton in Cena4a o~ 'ti cont1'11:lt.iton tan ol: 

pension 1m Ue• in ~ tu. 61!ttwne11t Oft 8llCb. contributions unclAtl' tbe tncOIM !a-s 

et. l'hl• lllaku Iiart1Cl.,et10%l ta a confl'ibu~ plan, ~1C'l'.llarl.Y: tor 'tboM 1n 

' 
higbltl' income bftc.nta, tbi c~ fol'll Qf a.Yi~ aulal>la. 

$be llio&int. •cOi'J.Ollic theory ot a Ptmt1on u a 5:t.r:N4 ,,._ when •~rle4 

9X1lY b)" 1H1Ploni- conb:"1bdt10iiS tin teiM1Jed to ob~ itbt Wl,Wllrttts in ti"fflr ot 

J01nt <:Otlv1'wtory i,lcii. 

ti cone•~ ot a coritributory ptnatoli ~an u biiq • Joint wntuni ot 

tbe eaplo,-r aDl ~1" to F1?ttde ~Y tla future •lf'.n or :the !.a'ttir still 

obtatns. ~naore, ~ ~ti ot panal<m •ttttn tiD14 that cot1t1'1buto17 ~ 
' 

do u•t•t •mJ"r-qplo,- reUtiou. Unt11 tlle adwnt ot labor \1\'l1011 ae~iatect 

plau., a .llOl!Co»t.rib\i'IXl'ry piruatcm plart -. tbt •~~ion 1D c._.. 

b 1.u ~t~ ot ~loJM COl\tnblltiou tn'fObe cowst4-ntion ~ tht 

JU'\)Tietone ,ot tM IllcOll!t t'u Act wbteb an ~•"4 1ri •1"1 -~ l~-. 

Seetion It, eubaictton (1), panooaph (s.)', au'b~ (d end {U) 

nu tn ~ •• t-oUou: 

l.l. (1) "t-bi toll.olttna uaow,.ts ~ bi .. 4ucte4 in ~tlhS tot 1nr-oat of• tas­

pa,-r tor the tu:at1cm 7'1tl"t 

(1) • aouats eontrl,bijtea by tbit taxpayer to or ume~ a natatere4 lflm4 or 
plm'l, 

(1) not ~tna 111 the MSl'BS-- $1, 500.00 tu ta 7eu it reta1Jse4 
'b,- hie ea,lo,.r from ht• ~tloa to~ o:r ~r tbt f\m4 ~ 

lili in ~t ot •rnc;e• nderi4 1n t1- yea- . . . . • am 
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(il) m7t ~ 1n tit 'WI~~ ,500.fX) • ,-r Ute or 

ilertbetuuo.orp.l.an ~ rN ot~• 
~ w hiDI ~ the ~ tr1wtor.• 

~~~ be keai ~ed 

Of! tlae ~red. e0Gtr1W 1al \m4er 

tu 

it l,5QO. OO. A ~er ~ ~vc.lent to the 

ceb'ed. PJ-1.0l:' t0 ~tq tl COJJtrl.butor under tht'J Pun al ~ttb1e &t the rue ot 

r• tbais 1,SQC;>.O() :0-~ Utltil ~., ~ be ~ib\ited in ret~ Of 

~ tba d.U't1wlt1 qt-~~ ~~, 1-be tu~ 

;.nmce ~1<,n w :the ~o~, ~ ~ ~t 

-~20~ 
ao. 2'-
2:; - 29 
30 • a. 
!15 • 69 
140 - 11.j 
aver 4, 

.Lbe IIM'I .. OCliatl"i~iOD Iii.it llot ft.Ced the 

M ~ -.t ~ ~ ~ ne;?tt t<.\ w OWft .c;?Ol'JtrlbutiODe;. 

t1:te 'utent ~ ~ e::mua ...... ~ 1ilal,.n.1"11i;S. ~. rm~n~ P,1-

01' the ~ ~ ~ a -- • thq. 
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eontne~ 19#Uied bf~ ~l"lQ", or. depoa~~d -l.n t a&.JU"&te t<:C-0\llit With a tl'UStitt ad 

ult1llliltel7 •PP11ed u . tbe • ~tml on a annutty ~. 

!f insured contn.cts aw uted . as a ~ -41.UGi,. -tbe 1~31 vetele ;ta. an 

am»11-t1 coutta~t on a moneyi-pu1'Cbde buli ot lbe -t1"" vh.teb it •~UablA ~ ~ 

Altmiittea Branch or* 1-~t or Laboul'. be\llltJ>, the f3'9e~·~t1ea .b• 

eoaae sta.tu'tQt7 ltm:tat1ona~ such aa bte~ ~ css11 ~ wl\lttt, wbtCh uke them 

uncleauab:l.e. Contracts •~l.a.r to ~ otteN4. by t.he ~tiff '&raneli f.\19 .iQt 

semnll:-, •vaU.-.bl.6 holll ~ ~n. • '!t -. tru.Wd furJA: is ~d., .-e~1dem• 

t1t1n can ~ _be g1~ to Je1"litttna the e-»l-o~ :to el8ct to mw hitt contl"1butiontl 

tu••tel iu • di"-ffltt!ed trwat -~ oti 

( t) g.owl'Ulllen; 01' 1'1Un1e1~ olilJ.~tons ~ , <J:r 

(t;IJ t~ ~ or ~~ s.tocka only,_ or , 

(U.t) equitiff oiur, or 

(:tv) a COlllbf.n:atlon ot -~ ~-. 

~ ~ ot u•l~ 11\l.Cli a a.11-1"Pif1e4 tru.~ ta to ua~ t~ ~t$h 

At. retirta~,,. the 'riilwt ot the total cotl:Wi'butlons can,-rtea mto eish 

tf®l.d. be apj,l.ied • thl gratwa on mt t._aate ea:multJ' co~11t or Yhtch the~~ 

mwst 'tie- tbe betliftio~. • tt.s,on. ea:-~ •~tton; "'9 Cho-ice is t-1lable of .ieot1rta 

a. cdh re.f'und o,r ot -1.l011i1,tJ8 tl1tit Ulwatiailt to •tiu:i<t 'W".itU ret1:re11e11t ep, Q.t" . 

~•W a aete:.rmd a.nnu1t,.. 

hlw 1a o 4.raft ot a Pl'OV1Hon iecorp:,rit~ a ~ SU •• • 

~ ~~ to~ contr:11n1tiou 'b7 e1ili'tl~e: 

An etaJ;>l.~• ~ •1•ct to- cont.rtW- ~'l" 1b1e nan.. fhcb elee$1-on ahall 

be in wr1tdnc -4 lh&l.l. autlt()tte:• the reqiltritd 4:oittirlbttttor.us to bo ~ted ti-ow 

W ......... i-auoii. ~ aow1t 8Q: m~Mted ~lll be $'XPntaae4 a1 a x,erce~ ot tht 

NIIUl.laratlon, -4 one• ~ised, •Y uot be ~ ace»t u ot - tuat ot ea@ 

'---------------nm, (i}fft,11 COMPANY- --'------ ---------' 
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The uiount t ~ ~ contr1 • • not be lesa than ;~ o:f ttie l'4Hnunera• 

Under ao years 
20 - 24 • 
25 - 29 
30 .. . 34 
35 .. 39 
40 • 45 
Over, IJ; 

'' 
, . .. !., ·. 

5~ 
61, , 
7 .. 1/2.j 

A. ~ ·,., 

ll~ . 
l!}~ • 
15; 

1 • 

The allOUnt so conti-1wted 1s deductible in 4e~1mng 1ncpOt aubJ•c~ to 
I• J t \ t •l > • 

aro- one ;veu. 

flie contributions shall be ~14 oYer to the ti'uateea to be held «md in• 
• 4 f ! •_' I 1. I:. • t , I I 

wa-Wd by tbft. In inwa such \IOIUes, be e ~ •T c t b;r notice 1n 
• I 

writing a4~see4 to thi Truet.eee, tb&t hia contributions will be inwste4 as 

toUowa: 
I ' ' ; I 

(l) »y ap~ying 'the total conu1butions as the pnmiwa on an aimu1t)": 
J 

contract :taaa..4 by; an inau.nr, and of 11h1Cb tbit fruatees shall be the ~-
1 I I, • 

chaeer and. owner the nplp e- · clan, ncy 
. . 

baeie. such cout.ract shall no con ll l.oa.:ri wilues . 

(a) oontatn a period 
certain not e;reatel" than ywar , whicbewr ta 
lcmaer, or 

(b) p:r:o-Victe t.hat, upon the deat.h of the •plt,yee u • prlillari anm1ta:nt1 

'the ~ntsi•~ill cont1nu• to a · iJ1U."T!v:1!3S continaent am:atitan.t, 
~ INCh contta.ct may be guaranteed tor a ,tMtrio4 certain not fit 
~xcess or 10 year'$. •• , 

:Si tributiQJUJ either eepa.n.tely or 1n a common or 

·pooled :f'u.na, · the inwstmenta of' w c>naiat aolely: of 1 

, (a) bonds' or debentures ·ot or guvanteed by ,Caiulda., or llllY pn,vihee 
theNof, or of. :any 111W11d.,P-1it;r ~ achool boerd :therein, or 

'-----------------'THE tJJ(fall COMPANY·---------- -----' 



(b) 

tn - , 

boride, debentul"ee, preferred atoeke and. othel' obliptiot11, of cm• 
~tta 1(1Col'porited and/or e•rrl'inc on bue1~ss tn·Can.ada baVing 
a :f'ued n:t. or euninp and which 1a ~ble in C~an dollars, 
or • • 

( C) ~ OJ' coamn stock ot COllpmiU in Caaaa en4 U.te4 OU • 

NtCO&'lliMd atock excl:l.a.nO! in Cana(la, or 

(d) partly in go-rerment· or mwueipiil bonds, ,PUtly in corpore.t1on • 
ttsed 1nC01Dlt obUa-tiona IQ14 . P1,rt}1 in coaon. or odtna:ry aha.Ne, 
all or which~ interest or d1Vi•n4• ill Canadian doUen. 

An election .ae by u ••Plo~ llf.Y be c~ u may 'be a~d u»ion v1tb. 

the 1lruiteea. 

If an ~lo~ leaves the employ1Dent, be shall receiw 

(a) i:~ lie has elected to have Ma ~on~ibut1ona applied as .the .~ 
on c tn.euft4 contrect. tbe ~<>ntract or contra.et• so ~4, 
ua~ by the 'l'rustees ana surrenclered to him, 

(b) It be tu elected to haft bis cont:r·'butiO?lS invem4 Ui a ftm4, ha 
a1sall 'be pud by tbl Trwlteh bi • lump 8\lll, the value ot h1a 
contributions lllid eaminp the~ as determiried by the ·!l'rwltees 
• •t t• ati ot 1"~ thl --.pl.OJijint .n4 :vldch 4etenatu,ion 
shall :tie conclias1w. 

An ~<>~ sllall at all t1mea have a :f\illy •etec.t rJ.iht to the cont.rtbti • 

tione M4e :t,:r 111, or to tho ~pe,.-t7 or 99ft:lon tllereM lln whi~ nch contrtl>u­

tiona are iuwiatea... .An ••1loy0e ~ not lf1 tb4:ri\lf, seign, ple~, encumbitr o:r 

borrow ~inet the -..on.tea 10 contributed while he ~e tn tu e?lgloyfMl').t. 

Upon an ~l~ attaining Ntirelltnt .retb:ina, the 1"ruiteea ihill, 

(a) U' the contr;tl:iitions haft been applai1 to an 1nsu:rauce cc,utract> 
auign and wrretider to thlt ~lDJlte t1- contract Ol' contract• 
tQ wh1ch sucb coatributiom bft been •P»li•4, 

(b) tt tbe c;ontri.Wtiona haw been inwstea, to &ttel"llWle the evlOU.llt 
to which the el!'Plo)'Ott te theb entitled. 81.lch fi1IO\Ult 111st tben 
be reaHstt.4 in e~~ v-4 ap,pl.i♦4 l>y thee ~~e.s eG tbo •ipgle 
P:Nllf.UIII on an e.mmtty c.on~t tuue4 y e tu\U'U' in c ... a.a. 

SUch COD.tract shall haw the eaJt).oJM u the Pl'i\ll.r7 .-nnuttant on a ltte 

eonttq,enc:7 bu1• ai:14 it ..,.7* 

(t) be awarantNd: tor • ~riod cemtn aot. in nc.u ot 10 ,e.ra or 
t~r Ute, &ud 

(11) ,prottde f'ol' ~t• in tba NDllt or • Nt'bic•4 dlOwit 'to cOJ:iiimle 
attu toe •pl.o,u.•a ••tla to• ~'fins coottnpnt azmutteat. 

'----- -----------nm ~ COMPANY·--- - -----------' 
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Supplemental Plans for Baste Plane A and B - Nezt, consider the desian 

ot specific supplemental pension plans to llSe 1n aonju110t1on v1th the illustrative 

Basic Pens1on Plans A and B. 

Basic Plan B provides tor a noncontr1butory ber.fit of 3/41, ot each 

7ear ' s compensat1oa. Accordingly, 1f the desire is to provide a total pens1on 

accrual rate of l•l/~ of ~h ,ear' e oompensat1on, it vould be mrel.7 sieceasary 

to offer an additional 3/41, ot each ,-ar•s compensat1on \Ulder a suppleme11tar7 

plan ou a contributory be.sis. In T1ev of the 1'aYOrable tax treatrneut afforded 

em.plo,ee contributions in Canada and because ot the- level ot benefits o:ff'ered 

01 other employers, ve voul4 recommend that the aupplsmentar1 contrtbutor7 benefit 

be set at ~ so tbat the total benefit accrual is 1-3/41,. The rate of employee 
' 

oontribut1on UDder the supplementary plan could be set at '1- of compensation. 1/ -
It ·1s pi-eswned that tbe ~pplemental Plan to ks1o Plan B would also 

malae provistou for a4dltioml emplo7ee contr1but1ous to be a4e on a volw:it&r7 

basis (up to the IIIU:1111.Um amounts which DIIJ be treated e.s tu deductible) vi'bh 

additional benefits beins provided with such contributions on a money purchase basis. 

Basic Plan A provides a $2.25 m.onthlT benefit tor each .,ear of credited 

service. Here a st.lltable suppleme-ntm.-7 pension plan would probal>lJ be a little more 

complex than that which would 'be suitable to otter as a supplement to Baste Plan B, 

rt the employer 111&7 be deemed wi ll1ng un4er Plan B to prOY14e a noucon­

tr1 butary pension benefit of J/41, of compensation then it could lMs held that he 

should be amenable to provide a supplementary contributor, beue1'1t devised as follows: 

i7 lt tbe Tery 1ounaest aeas of hire, a ~ employee aontribut1ou could be more 
than adequate to pay for a 1$ benefit v1th retil'ement ooanenc1ll8 •t ase 68. Row­
eTer, this enT1s1ons the e11plo,ee• a oom.pensitt1on remaia1ag lfl'el throUahout his 
entire active vorkins pe?-1od. With Ail7 reasonable amount or increase in compen­
sation levels over the eniployee•s vork1cs ,ears, the emplo,ee ' s ~ contributions 
would not be ad.equate to provide the 1,- rate of benefit. 

!..-.-------- ------'THB t:iJ/fall COMPANY·--- -----------~ 
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1nce 2.25 ta eguh ler.lt to ::,A; t 300 of montl&l.1 c011pe~t1on, tben 

thll aup~l bet:aefi't 11118bt 'be o-t ti. form ot 3~, qr alterna,tive~ ~, o-r. toe 

tl.rat 3, 00 of MlllW com~usation tor •ach yftl' ot cre41ted sentce «u14 1 .. ]/efe, 

o-i- l-3/ "II, !)f CO:AIJ'tll!1At1ou 1n exceGa of GUCh $3,606 ot anm.ral o!)lilpenaatton, 

:PNtetttns, aa vas 1ndic&ted abott, the 1-3/ rate f total :bettef'it 

a.ccru.t.l rather theui tbe l-1/: rate, n voul4 propoae tbc. GU.pple•~tal plan f~ 

».sic PlaD A be ~ ot 11.be first ♦3,600 of aanual com.pt%1$&t1ori. with c empl.•~e 

con.tri~tiosi o'f ~ or \lie 1'irst 3,,600 of his &l'Dlllal c'Olllpenaat1otl :plJ.as 1-3/WJ. ot 

the annual eoaapensatiol'l in •~ss c,-t $3,600 with an •~01ee con\?'1btit1"n ;ra.w of 

"' on such •xcees ar.tnQ.al c~pe~sa:t:tou. 

AfJtJ,n ve ~swae tllt\t the e11p;pleantal plan to Buie Plan A vould. ~rmit 

e.~ •ll!Plo~ to elect to.- additional coi.trlbi.tt1ons u.11 to tbe JIIIAXillJBl tu 

udu.ct1tile .aacunt with additional t.ttppleizem.al benefit 'beln& proyiud. b,- tbilr 

contr1bu.t1?US on tbe aom.7 ~•• sis. 

or the P'll"'l'Ote o1 S.l~strat1ns the benettta which wou.14 artae ~r 

ti. noneontribut~ 58.eic Plt.iui A a:ai1 Band: wida tu UJ1pln.entat7 oontributorJ' 

plaua outlinrtcl aboft, tbeN 18 set out (on the fbll~iDB pap} tlw benefit s which 

vollld ~lop tor certa111 e•pli))lees with We lncUcated rat•• of COl!I-PIIUi&tion and 

l)lltX"1od$ ~t f'l:tture aerrtoe c.o'ftr&SI• '1'be l1m1tat1 ns ot e.rq. such tal>J.e of tllua­

tratift pensions rmltt be borne in m1C(l. T.t» asttl.llll~t>. ot level: taODthl,r ptq. ta 

hl.S'hli academe. 'l'i:ICt table --,, ll:Jftver, be ot some val.- .tn coa~~ ti.t 2:-ei.ttve 

~t\.u!At ot benet ta undel" the tvo llaalc ~and.tu 11l41cate4 supplementar1 pla. 

Aa 1a Quite ap.-,rent., :tbif Baalo :Plan :A. ~1ti• $ u-ppi. .. o.ta:r-7 PUQ A ~411: :14.oQ'b1ca.UT 

tl:lie saa rettrement benett t e.s doe a kstc Plan plu BI.lpplimeatart l"l.An B, w.bi.N 

tl:le ttnt ot ILOllth~ ealar7 is 300. 00 or course, tbe iioncontr1bltt01'7 

flll4 contribu~ ooap:mentu r tbe two Pl.azla are qw.te dttf"erent. 

!/ In i,om cas4u, tbitre 11 • 1. 00 4U'terence ln tbe table, cw1DB to roW24!~. 

~ - - - -----------THE uJ/§all COMPANY--- - --- - - - - ----' 
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L11'ftL 
r.tou~ 

C?!R!ns&tion 

$ 200.m 
Daolc 
!i\1pplementar1 

rotal 

350.-00 
:Basic. 
$Upplellltl'lt4r1 

Total 

~ pl.OJet l,lo. Contrtbu.,lon 

~ .$ 500.00 
Baa1c 
Supple 

Total 
lo,ee Yo-. Contribu.t1o:n 

$1,000.00 
kslc 

t1DleantarJ 
total 

J 

oetlts • 

Il.l.witl'at1 ft keio 404 S1.tl'JP.l.emem5Z iPl&n9. 

Emplti,ee IUn:i. 25; 
et1reant ~68 

Piaii A-l :s .. 1 
$2.25 &sic J/3/! Basic 

$ 65 
86 

rer 
6.0Q $ 10.00 

97 
280 

f377 
l.9.00 

97 

~ 

113 
151 
~ 

~o,-e Hired 35;. 
ttrement ~ 68 

iiaii A-l ~ ll-l 
$2.~5 D&sic 3/tt! Bas1c 

• 7 
116 

im 

.J 

r.cr .. 8 

Empl~1ee Mt,. Col:ltrlbu.tton $ "•00 50.00 
Plan A-: 'iaaic ... ~2. iS :per 111Cnth \1au nwiiber ot ;,Mrs of credited future Btnice. S\\,Ule•ntarz • o»-tweltth of a o1 

t.be t.trst 3,600 bf each JNZ"'a comp!l'nsatitm plu.e l-3/14 t1f each 1",Z' ' e e0llpell8tlt'Ion in xc•s• of 3,600. 
~,-e Cou.tr.1'but12:!; - 31' o~ 1'1.rat- *3,600 of e.ch ~ •s coapensation and~ of acess. 

Plu : &Ls.le • 37'4 oi n~ 110Atb.ly cospeneation time; 'QWllber of Jf!fU!'S ot cndited: aen'1ce. ...uppleme!!!£Z: .. oae .. twelttb 
of"'$" t ocrg,ensa.ts.cn tor each ,-tar c~ credited &en1ce. ¥!Plozee Contf1but1on - ot eaoh ,ear' compe :cion .. 



been lu 

evidence. a ros'lut, plo~s cO'ftre4 ~•career ~ tne o-r iiemton 

flan ( opposed. to • :t~l e,-e~ tne or plan) nceJ;ve pe-Q.Sion benet1til vh1Cll 

&l"e 1~uate wben rel.Ated -to the CD:itl'enRt1on earned at or x.ar NtiNllJitit. 

Accord.1:oa13", 801'llla lJe iou plins hen'e been am9Qded to bas benefits on tblt a~ 

co-.,peusa\l«i eanaad oftr, 8&1', tba wt , ~ 10 ;yeara Flor to ret!Nant. 

Plal:la A and.I are both o"f ti. career &,erase tm e;ad._, tllil'efo:to,. tl741 

ma:r be prodnctl'ft o~ benettte Yhlch appear sattsfacta17 vben u~s•4 1n terms o'f 

career a•e1'8e Pl<1 bu't aa-e actually J.ov wan re-lawd to :final a.ftraa,a eo•~nea\ion 

rates. :o "<H)1'l"l!lcrt" tb1a 179s•1b1lit7, some employers ban iusei'td ·10 tbt1r plans 

a pt"OVlaion to tlle effi et tb&t a n.tnaum beneti, •CJual to, s_,q, 37.1/,;g, ot final 

a.Titr&fit pe.:s_ (aYensse tor last, 1e-.ro, stq) v1ll be ~l>i. t•;:, o 1 e11-pl~s ,rho 

reii.Nt v1th 30 or lllON ,ear of creaited. servta. (vbere suc.b sen-1ce • leu thau 

30 1ears a pro rata reduction 1 & ertectt,4 1n the 37 .. lfep flaur-). 

:vnti. ve do no.t, l>el.ie'N tb&t tb.ia ia tbe t1ee to cona1ur sucb de\fl.11, 

01' a plan u Ws, U 1s oeftJl'tbeleaa a pt'Qviaion vbJ.ch ve bitl1eft slao 14 be b~ 

t11 m1n4 fW' possible con.t1urat1<:>n 11l the tutu.re u tbe des1tA ot tbe peuion. wo• 

{w.am beco a w,re deftr,J.te. 

'--- --------- ----THE tJJffaN COMPANY·---------------' 



. 
Oene"Nl - FGrt ot ur asalsnment was o 4eteratoe tl:le fl.rat f'&r cautr1 • 

t1 D- nHj\d.n . nta ot a 1Uwitrat1Ye nalon plan wblcb., 1n our opinion, volll.4 

be &pp:opt"1atto fct1! the eaplo1"• of tbe wb$1~a.rie t>f .A. , • ce Q,~~ Lilil.ted. 

rn order to tacllita.• tba- calottlat1on of ueion plan <mats tor • ta'll1et7 ot 

benettt accrual re.tea., we ba:t'e CO'laPlte4 Qons rt# four "wut" plans. 'fbe.ae plAllt, 

are 4es~te "A-111 and. "A-2" (ot the -.. t~ Baelc Plan A 41sau.se4 in Sec-

t1o n: abow), Uld. pronu tor a 1-tief 1 ~ accrual. f 3.. 00 ~ llltmt.b per 79ar of 

~" "ted rYic • Pli:111 A-1 iron4es beneflto in ~spect of futUN 1enlee ~, 

the plan dlacu.sae-4 J.n !iection It, tm4. .Plan A4 iroviua bent.tits tw both f'uture 

eemce u4 ~ service, (fill-. PlAll :A..e d.11'1c;st1~ llaa been tnolu.ded to 1m1-

cate be added cost of def'.t.nine Cl'li41 ted 81t"1<:e to eo'fV au MrTice c1a.;e t 1s 

veil 

Plans B-l ~ .. 2 (of tbe -. tn,e -.s .Plan B iacuesed. iu Section II) which p:-o­

T!de for tituetit crual rate o'E "Ji; of amwa.1 J>ll1'• Pw. ll--1 prO'f1ua 'bemfits 

1n 1',"'espect ot i"u.ture rr1ce opl.J find. Plan B p-OTtd.es tor fb.ture MrY1o~ and 

st een1ce c ibintO.. 

T&l.uat10.oa wore ilade tor each of tbe tour- in.l\ pliu:is on tm basia ot" 

a 3.1/2:;, 1nte~1,1t x-ate ant ~n at a '!¥/; ntents1i i,ate. ~ N h:>url;t ~o,: .. 

ee• vere ocu:icerntt4, ve ae,.ntmed a;,. afltraat nUnant age of 68, l>ut teellng taat 

ae.lai-iecl eapl-o~s ai1 t. D4 to Nt1re at a ~hat earUer u.u ~ ~ 4ft~, 

ve ft ue4 ave~ Nttreuent • t 65 tu ffl.]ll\Jle t.bit ~ailti ta o-r sal.u>ie4 

eiliplo,--.. 

All ,~ asa_. liberal ~trtiAfi and. e. .,a.n 41sab111U lKtG1tft\ (~t 

ot full ace.rued 'benefit t 4iea.b1Ut7 v1thoat actuartal n4uct1on}~ 

bli l ahowe t.be ~otal uwa1-r ol' e11plu~ t~ eacll s11be141a:r7 and wl th .. 

in subsid1~ w houi-3¥ 11 lc,-es an4 'b7 ~ and weekl.J i-14 ~l&rle4 ftplo,-es; 

t • 1e a •umma.t'"1 of the •JllPlo~n.t l.Rwl t&kitn arom14 lioftraller 601. l:leceaber of 19'6. 
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tlQve'fer, ei:,~~,. 'Were detemc.ea. from utailed data as ntiolW'd iD the A~ 

~ 1iNtl:'4t tben a.d.Ju 4 to retlen tbe e.,-pio,iien1S uvel.6 in !l'aol.e l. Ti. 4etalle4 

•mplo,ee aata. sul>l.it1tte4 tw 1111.aatlou purp.:n1es were couts.tent with tlle awaber ot 

• pl1>1"S contalned. tu the s~ except in tblt case of CaijCar se.lc-1e4. lletaile 

dAta vve sttomltted. n 2,173 sal&r1eci e plo,ees, ao. c.om~d vtth 1,000 eiaploJ'ffs 

1.u tbe earli•r o~. Ac-corA.t.~1)-, ill hblo l wo ban :i.norea.aed tM 13.Wll~ of 

C~ aaw-1et ecplo~s to 2,.173 and °'b1s li>.creasea the total mmber of •~lo1e•a 

for wllch w ar• tt1~ ou.t coat tigru-ea frva 19,259 on the ori~nal Gt.Umllat'J to 

20,~. A tabulation ot the tail e111plo,ee data tltat waa tum.1sllecl to 1is is. eon­

talnscl ta l'X.hl'bit l of tbl Appen41x r th1a re~. 

Exhibits 2 8.04. 3 in the Ap~tlClJ.s show the eet1•te4 costs of the fo~ 

lllustrattw un1t pl.ans b,- subs1d1er7 based on tbe 4etailed dat., the cost t1gq:rea 

ln Exhibit 2 bei~ baari '.)D 3-1/'</,_ nterest a:od. tllo Ua l!;xhil>lt 3 011 ~ interest. 

This Appeildu lao c-ontaiu a. 1et Olltliue of the actuarial. tactoi>• (:Exhibit 1f.) 

&satt1D8d 1n Ml.utna the kuie Plaiut A anal!, a?l4 an 01.ttltm- or certaiti nonccmtr1w ... 

tt1r1 (E.xh.tb1t 5(a.)) ~ cotitr.Lb\fti>rT Jllnslon plaM (~bit 6(a)) ot ~bier c•­

pe.DJ..es., t.o•ther V11ih illqstratJ.Te bonc:fit pQable ~ ye 65 (txlubtts 5(b) ad 

6(1>),. reapectivelj;. 

After tlrn compa.tlll8 costs tor the •• lo,ee at& 1.11Jm1 tted to wi., u 

eet. ou~ 1a detail i'2. bhib\ta a 6nd 3 ot thllt Appendix, w Mxt ~uswd. tbeae 

Bxhf.Dit 2 e.i14 lit11b1\ 3 coau to 1,t'Q4llce the ~ous ~>: Wt or 1-~r1, tor ti. 

s~ em.p~ l!&t&; tbeeo Wlt't oosi ft~ are aet out e.ocotdiq to ts'lbald.1ar7 

1n blee 3 anA 4 et tb.!a rv~t. Ftnall,y~ we obt.almtd. eatl.11at4!4 c081.a 'tar i'laJas 

A ( a. ~5 aah) &U4 i, (3/,_ 'baDls) t'or each eubeldl.ar7 'b7 ~tfttj,ug tba ft~a 1n 

hblea l 4 to conform to ttict 'bemf1t levels Q1' ~ wcrpoaed Iulo Plana A end I 

and tlleae resultll AN e\UDIIIX'tze4 to. table 2. 1'h1a 1't»r oosplete d#'tdle4. i1'1forme.­

ttou nlat1•• to tl» n1t1Al aoniJAl CQ-ats bas been !ncl dad in 1.118 re))Ql"t. Jut tn 

"-------------------TH.B tiJ(fall COMP.ANY'----------------l 



r .... 10} r~ k:!:!W Yffued. .. ~.w.ea 3 

alJ4 4 abov the eaUmato4 oosts t.111,1be1a.tar7 ot tte tour unit. p~ 'beins mue4 .. 

'f&bbt a asawu~ 3 .. 1/'ZJ, Ulterest an4 '!'able 4 ass~~ 1ntuest. It wtll be 

v ned "tbat except t'ol' Cuoeat- tor tbe $1 unit of bem!i'I tn,e, ftltlll"lt aerY1ce 

®-17 (ti'n!t lArl A-l), ta cost• u. nut siSU1ticutl7 Uffinnt for- tl» ourl7 ad. 

S4l.ar1ecl pl.oJef,s. '.rhit :1uclis10D of past flttTice (UAt~ Plau A-'?) ncreasee wilt 

eosts b7 about ?JI,. 

rn tbe caee ot the lS plan (00'\ PUm -1), tl» costs tr:n: t!IO sal.&rie4 

St"oup are a1pif1.ce.ntl.7 lu~r f•t.wffn l()'j u4 2 htabiir) ttiiUl to~ tb1t Bo\U'q 

~P fO'r eitaer Rlail :e-1 .(:f'\ltUN aen1ce ~) a.?" :Plan B..e (i-ast em futtlft sen-ia.). 

~n tlll e:item!cn ot the period t4 ~41te4 .ernc to include past set'TiM 1n .. 

c.N&setf tM coeta (:Plan '.8.-2 and l'l.ai.\ » ... l) bJ' roqshl: ~ . 

e. flat, bemt1\ of 2. 25 ~ n.th r ,ear of eeM'ice 1 Qd Plan! , a plan pro'ri.41:ga 

3/i t4 ~ t t.fl~ JJit.7 ~~)a.re s~l~ed 1n Table 2. While &1; • :$3.16oo 

level t c a,.penaa.tlon the rate of 'benefit ~ls Wlder ootlt ,:i.ue 1s the ame, 

lt 1w a~nt that tbe lower ooat <:Jt tlw 3/ benefit ofl c~Uon i.i%:lder .3,6oo 

1 more~ offset y be lilp.r c~a ot the 3/4 btt-aet1t pa,- tu excess of 

3,6® per ,ee.r. It a 3-1/~ interest rate :taluatton aulapti.Oll wre ued fo~ 

Baste Pl:an. A { 2.25 ntli]i pei" Tfl&.r of credited aern." ), t.blt esttiiilte 1n1t1al 

aiu1\lal c:oatr1btlt1 n re4u1reent rW'JS to about ~-971, ot \ba h:)l.U').J p,qr.oU u4 3.1 

of the oal..11.i"iea J&1t'oU. 

F~ :Plan B (3/14 benditJ, tbt 1n1t1al annual CO$t& 1"tUl about 3.l.Ojt ot 

t&ou:-q ~oll iiinc!. 3 . 691- of -.l&l-ie4, 'P!\Yl'OU .. 

J.r CU'Cl:IIUUU:.C•• s uld Jaet1f7 tbi &doptlou of a into:reut aua~:ton, 

<---- - --------- - - 'THE (i}/ftdJ COMPANY·- ---- - - - - - ---~ 



'1.V, ...... 

the cout.r1but1ons for !>.Lan A 'Yow.A be reo.u.ced b7 &boat 9/. f'.rcn tbit 3 ... ~ aaeW'Ap .. 

t1on ft~, while ~or Plan B tbe7 would be ftduce4. aboui U,, 

oia- earl:ler Nl,'lot't, ve 'lllllide a roagtt utel'"lll1mt1ou of tlae t1rst D'&r c tr1lmt1on l"lt• 

Quin nt for t hourl.7 (:glpl!>,e.ee ot :Avro am. Orea.. ~DI!& combtml, accordi 

tG ta Pt ton Plant-: Hourl;r-a&w • plo:,etta ot C.na41an Su.baid1a:.-ie ot Qi~ 

tors Cor~tloaa.. {!Qr outllDt t this :Plan, ae £xh.ibtt 5(a) of the Api,eDlU~) 

tbe bas1.u ~ thla cu.culat1 a.,,,. t1m tbat t Geoe.re.l Mor& C.v.•u~ loarl.7 

Plan wou.ld coat lmost 25-j ~ tban • tlat behd't~ of ♦2.e, :r ~ (vhic 14 

lso a/4 or ')$ ot tnt averase mon~ pay t 333. 33 uauaed for Aff:, and ONXl44 

Murg e11pl.67t9a). 

tatled eosta for 'the 

Jr,1?pose4 11pple•Z1tar1 :Pla.ne baft been w,tP',Nd for W• report. A roueh eatbaat4t 

t ilait coat ot S11~•ntar7 i'lau B aa.o been d1Jrtwi1 tra taa Buie J>l&il O:.>a'te 

as foll011s. ne Basic Jan B ptf>vtdes • 3/J raw ot 1>enet1t on all p,q and. tbit 

•ont.rtbuti:.>n ot ,: • 1'aktua into ooneiuratt= tJJe ta.et that tlMit ••i>l~1" oaotrlbu..,. 

:tions would be ret.~ tc the event, t 4eath or t.itr'lunation of' enplo.fU'8nt# so t.hl.t 

tbe7 Will not "go as tar" in ~ov.iding pet15lon ~•1'1ta •• vou.ld ao. equtftlent alliow:lt 

of eaplo~ contr11:ua.t1ou, we tiUd.1 u•Wld~ •11 emplo:,-.e 'ft.N to pa.r\ioipm, 1n 

t.oe 11pplenenw7 llan, tllat the iult.tal umual. coat (011 ta 3-l/_',!/, intere t uaup,,­

t:i.on} to the ••pl:>7Cfr ot t.bie Sup;w..e•~ Plan {YutQ.N Sen-lee onl.i) YOttld be 

a'bo\lt t100.,ooo,, rr,: leen tlllln 1$ of' p1,1roU. A441na .tu tbilt 1ilit!al. amwal cc>at <# 

JSaa1c lAD B px,l)duce8 an eat1.u.ted. total •m,l~JVr cost, for tbt 1 ... 3/Wf, n.te of 

be.mtit_ accr~l, usudq ti e•plo,ees emk'ibu.t. at the ra.w, t r~i,y 

3)500,000, t1r aoou• 4 ... 1/i,;J, ot.IBn"oll• 

L--------------TIIl! tiJ/faN COMPANY·---------------' 
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A.vro ustriea Um.t te4 

A.vro Ahdilrt tt.ndt 

Or:el:14a lngl.s»s Ltatted 

Camd!u Steel ~vemeuta 

Can..Ca.r 
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Total: 
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~ble l 
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. 97i l, 94, 
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537,200 
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5 .~ t.ei1; ta d iin ~t• il'O'(P but ccyata • w,n-,P1Lrt.ic.i nts were .@o~t ~ i .r +· a for A-l T;n !ilan tta 6rl!,, h.i,gner tor ... a ~pt\ Plan. 

!)llU'ttcipan 'lt:1elude . :1:n tbi• sro p but t.oata ft:>:r- -Plli'ticipant v. re eb-out k,1, i«h ,, 'the ri:,r -l YJ/e rile ~ .. , ~ Plan. 
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•uta.r1 !'ltln..'l 

Yoa ve reque tea -our ...-1ws n t p.:-obln o! 1nwpt 116 tbe preeat 

:pen ton p'l.i.\Q:J wit t.bc tiroW d &s!c ~ , u-pple ~ ~J.Q..a. !r} 'f.!N! :ent pla.ns 

c,f wAlch tre have been tlifo~4 ~~er tbll ;;)ut'l1 qotip 10. Camdian C&r Mr! io~ 

C0111~, Lillt d ( canear) > and tht l.ar.ted gr,.:::-11 p.o in Ceu:iew:-, A'ffo Airord't C.-t.ape,l\J', 

Lbtlte (Al'l'O), CUlt1. Cana.iuu,. teel pro.,..D't l..l.mtct!\ (C.$.I.). OK tbe~ :toiu." 

sroups, tne C&t.lCa.r pcn41J. ns tor 'b:ith va8t) fUlil sal&rleli 11Plt111ff:• ant t"Ullded Uldel" 

tt~t :twn established v1 ti1 tbe Montreal Tr'1St 0~. 'llk2 oalal-ied. ~oup t Avro 

and c . . I. rQ ~d l.Ulde,r e sroap mmu1t7 contract Yitb the orvich IJJm.Mi UI 

In.slll"anoe ooict1. 

t\441 tiEJU tD t bt.aefl t in respect t mce l>z;eqWtnt to \be etteotl'ft 

te f tbe pro~aed 6"ttieral Ea.ale u.Dd • ppl.ellllentarr plarla. t YQu.ld thel"IJf ;re be 

ce ~ to d.etE?.mine fer each p:'4tsent ~1.C1pult bin a.ocrliled bene-ttt unar the 
• 

pre. nt plan all -ot tbl!I effective dat& f :t inew plan.. eh acc:i:-ued beneflt wt>U.l.d 

be igt"anted in ~d1t1M to tM benefits imd.&r the nn plan end. to the xtent not J'ftt 

pa.id 'f;.;;r vould rei~aent c!Jnt1Dllltl6 llalHUty to be :,pr-oviud tor w.!tb. plo;,er 

00111.ributlo in soma ~r:t,t 'lal.nller 1a. tbe future. 11ih rt5peet tQ cn:Ute4 rvlce 

U-ter tu •ffectlw oat@ ,of tbo llA!V' lan t .. nef!W Yol4.li be Illy thoao midier t 

~ lan. 

1111-al .. t. Sbou.l4 'be l)Oltlted PU\ tllat ~ of the "accri»d bftaef.tt•" 

w1ll ca.rr., wtth t.lklm ve~ttna risllt.s l.n4 certa:ln aatll 1-uettt tea.tu.re which p- iYlde 

for a ?"eturu of (."mplo,Yff contl"ibu.tlona (it i. acsmae4 tD&t ~ s,:011p 11:f death bone­

flt ot.U.lh &s tn tb£ C.6,.I. pJ.au vlll 1n tile f\tttu"e bo ba.nli d Ql,ll.8lde f t'be nsiott 

plan) . 

.._---------------"THE ~ COMPANY- --------------' 



.. 2 

1rnore are tv:i principal va,s to ~ t.tese accrued. beoeflta. If a. oew 

utilized. one va;s ta to transrer t aecr~d. 

benofita .>ver to tbe new ce.rrler. 'rnere v1ll 'be no problem 1n transfel."I'i~ for the 

:tru tee plans. lhtt, tn.ruaret'l'ins (i.E! • ., cash..1Jl8 out) insUN:d contrclats ao ~sent 

certain difficulties. The 1na~r will bave to ~ to cashing out the benet.lta 

arid 1r· tt oes tt m.1 ltap':;se sin-render Cm"QI!! ot 'tr .... , -,, ~ to 5P vh1c.b vculd 

constitute e.n added. expense to the lail:; lt :s •lso insist upoll 1gned vaiwrs 

1':roia tbe em-plo~es -to pr:,tect itself 831,lnat 8nJ future elaims. (rt vould. ali,o 

probabl;y be 4dvtsa'ble in ~ effnt tj e,et a sipd appron.l f'rom each employee lf' 

aeer~d benefits are to be ~s.be4 out and tl.ll'ned over to a new cm-r1er. 

An:>tbitr way is to trans'ttr onl.J' the truateed ben.efi ts but to place t.he 

1.usureu. '1CCX'!,a!d beaefit& iu a "'14- u:p. 3tl.tlls, au.bJeet to tbe provislons 0£ the 

e:d~1ng plan. Qrol,l.p annutt7 contracts e.em-nll.y pruTlde tat a.U purobase-d 

benefits will ff.St upon d.lsoont1nuance ot tb.e oontrect. ·t woillij theretnre bo 

niecesoo.ry to $.lltlnd the gl":>Up mmu1ty cotltract to wa.JD, these ~ld.-filp benefits 

coaforul t~ the e.ccru..ea. beMt'i ts of tbe plan. Also, the groQ.p annu.it1 contraat shol.114 

be &r11end.ed to permit 111 ill.tare credit• (te.rmlnat.Lon of e,aplo~nt, etc.) on tl:lese 

pa..td•up beoefits to be end.!. ted to the employer and applied. toward t.be P"'7.111&ll't of 

prem.I.wu falling '1Ue 't.Ulder the XJeY plan. 

There 113 only one hourly contrS.but~.q plan e.t the 1,1resent tlti11! and thll1i 

is und.er Ca;atar. lt na:, be t'«lt tb&t for the ot WU.i'Dn11t1 i'Ol' hcurl,J em .. 

pl::,yees, 1.t 1$ rwt partlcu.larl,r desira'bl~ to ki!ep these acet"aed. benefita in force. 

An e.lterna:tlft wo1Ud. then be to ea n the out co:,iplAttely and to pa.7 tl.le cash to the 

empl-:,yee$ . the r.dnilllllll amount that <:,;,uld be paid to the cat:pl.o)-ees is the contrlbu­

tions 'pa.id. to date, and we would. tiUB@llJt the "with interest., basu. Tbe iaximum tat 

could be paid ia the reserve 'f'Alue or their accrued. benef'i ts. For nrluws reaaons ve 

think that it :rugbt be desi%"al>le to pay onr tluB lllla:limw:a value, vhlch i.DCJ.lides the 

1;om~ contr11>nt.1ons. u t..lll.S &'Pfle&rs t.oo 4}t st.I.o, another v•-; is t~ ~ the &r&l)lo1 a 

'----------------'THJI CiJl§,N COMPANY'--- - ------------' 



too event of' prior death to lia-:I tne di ffereuce oetwe<m ~tno.t they were paid ~d toe 

reserve velue.. 'l'Aere 1s a J?.l"()visi® in the Income Tax Act { ~et.too ':I:>) ~rllii tt~ 

a..,nr;un-ts GO ret\miied 1n Cl!.$.b. to ()e t.e.:2ted at the reduced .rate se\ out in that Sooti()f).. 

!t'ili~ could; therefore, Offer a metbod to ce ulled to eft&ot a;enorcl unif'or.m:t ty end 

to eot®J.i,;;h at lesat for cl.l hourly ~lo_re'G8 the " future aervit!B onlyt~ -~nc.i_plo. 

!31.ifSi: bil;_i tz 

Rourl,;£ .. Ptp.,,9- ~l:ol~~ .. ltn.fier the cancar l:'JJ.e.n., ther<'I 1e 11 1la1 ting 1,er.tod 

of..' t~ yearli,. The -proposed :plea ca.U!! f'or itl:tedis.te »articipo.t1on o~ fbr ft. waiting 

the nav :pl.an u ~cmcoZ\t:i;-i.'butor-,1. 

~~ie~ ~lgneo .. Pa.:rt1cipation is O:?tictial. f.'or t-he employeou of eenea.-r­
at w.e cf'.fect1v$ date (June l., 1954), eo,m.~3oq for all. emr,loyeee hired. thereattel' 

c.s.:t. who ll)l?et, :the 1.-e_qu..treroenta. '!'here ·would ,not seem w be fJllY difficulty in 

reooncill.ng ~ preijeutly &xtat:t.ng ditf<tt'an:<:?es. 

£eti~t X>a.te· "' In ell tile presently exist:tns i;lf!Xl.$, the nol"l:Al ret.ire .. 

ment de.tin 1$ r\5e 65 tor nten and ~e 60 £"01.· wmen. 1'll~~~ iS ~so ~ u.."'titqm ,provision 

for eo:t'l.y l"etiremant ,t.J.thiJl lO ye&--s prior to ~al retl~nt alld euother pro­

v:tsi.cm for lat e retil•twent~ tn th$ e,ren-t. of' deteri,ed retirement,., ei:mtrlbution$ ~ 

not ~ ~d betieti ts do not eccru.e. 

tn the illustrattve p.J.Ms., ~~d 1·etirement !S at ~fl! 68..Y '!'bcero le, 

Vi10 has contributed Wlder a joint «intrlbtitory plan, the:i."'e m~/ be ®L~ bOJiio for hie 

think.as tha.t, he has s. r.ie;lit to be retuet't not lnter thtui ~e 65 \r"itli e. Ml pension. 

This tla}" be pertieularly tl""Ue in the e~ ot wo~ :who e>..-:peot to rat.ire at &Ge 60. 

!/ ror Hourly Fl!l,Ployeee. 
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One eolut.ion Jo to :preserve the retirement de.tea ~stehlisniad under the 

;p:te:Jent. plans for presel'rt part.:.ci1,e.uts, ~ to be.'V(; the ret.iremcnt tlaten of the 

tl(ru' ~lim PPlll:y· only to new p&'ttcipooto. Thie epproaeh is ratb.ot· .erW.t mry and 

se~~'tly nvkwar( .. 

/;a. t;'1p~h. v'm.eh w have used in other ai. tua:tiOl'-uJ wllei-e- ~ no:mtal re• 

Uremen:t a.ates have been e~16t'4Ged 1.s to continue ·the old ret.il'mlle:1t t.lge bil.sis wtth 

~s!)eet to peus1on beuetits accrued l..tP to the dste of amenurr.ient; sn4 to -h.n~ the 

new reiJ.retnent age buie rq:,ply ttl all ~r.1.ts aco:ru:tnz by reason of $el"Vice etter 

tlw e:ffeetJ.ve date of t.lle ~ed plan. An i.l.lU&tratton. ~ be belpM. suppose 

tne orlu;i.n.a.l ple.u p.rovid:ed 'tr.A-t ~n. \i'Ow.d N.tire rtorual.1.1 o;t ~ 6o while the 

~d plon {n'OV1deo • AOmal ret t~t a..:,'"'EI o't 68, anu that a ~ oootiuuea to 

wr .. : until 861! 63 at which .sge. S!,16 retii"es . Iler ~t'i te ~ented prior to th~ do.te 

of tl".e ~~t 'W'O'Uld be :Pru."1 i\1:1.'the.r in fu.ll o~ on m aet.ua"J.elly increased bas.in, 

aeoo:"ding as the _pl.en provides, while the 'tieneti t~ a.oc.ru.e<l ru:t~ttt to ·the date 

of the croo:ld.'!letl.t on tbe retiremeut Gc..,"e 6$ ba.a1a ,r,.wld be ectuariru.ly %'\tducutd to the 

ea~ 63 equival.euc.e.. (i!nia, o:f' courN., ea.sums that too plall requires SU<!h actuarial. 

:c-ed\ict1on. If' 'tile plan t'rov:Ule4 timt woo,re an ~l.o~ Ntircii af'te:t~ age 6o at; the 

~o~r • s requ.e.et the f'ull ~rued ~i t,a ·.rould be paid, w.i. thau.t e.ctuarial 

~ction, them the :ru.u. 't.-enefi t c.ccrued su~quent to ti.l.e de-te of amei1..~t 'WOUld 

be ;payohle without «etueri~ redt-tetion). 

Another posaibility is to. pemit t,b.,;t ~loyee t.o t"tl.ect wl.et.llt.lt' to colltinue 

under the old I,.Mlri or to ecce~t the new one-. i'his :ra5.se~ ~iowa 4\dm:1.ni.aitrative 

pro1:l.oois in ~t i-t 1nvolv.e2 k-eer,iins the terms of the fll"e&t:1lt pun in efi'eot. tor an 

illd.cf.:tni to t~ wt w1 i;,~u.t ~Y elmnse, aud it. llOul.d leM. to ffllXJ?lo'yff 4.inat.iefact.ion 

if, ll&.V-l.u.g el.e~ted tbe o.l.d tlWl, lie t'ound out l.a,tt.,r t .. a:; the nw plan wul4 have 

baon. better fur biJ:t. 

t>J.nc.l.J.;r, :tt :l.1111 pqa.i::i.11:.>l.c w piv.ri@ "blmt. ~ :re-w..~ ~· ®~r 1ille 

pre$eo.t ::;,l~ vol.ll.d be «PJ;ilieeol.e only t.o ail :part1ca.~ts oow, fi.fJ.Y,- ;o yea...-a Qf 
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~e or older; for the others, the t(};rms of the nev plan i.,t)uld prevail. B'o-l'fe\"el", 

this I!lakes :for e rather ar'b.t trary aepSl'ation point at s. s:peci:f':lc age and therefore 

might not 'be too wll ~-eeeived 'by tb..e ~oyees; also it !lli.gb.t r~quire an ellt)lo;yae's 

wx-i.tten e;ppt"ova.l vhere tus retirement age ~uld be cl:ien,ged, 

Ye NC-Ollluletld1 therei'ore, tna.t the present rat il"e?nent de.tea ~Pl¥ for all 

benefits accr-aed to date but that the nav Tetirer,nent ages apply tor all benefits 

eccru.1.iig in the :f'Utltte • 

Vefl~i;Y - Thevest:tn5 clause in t-he proposed. :Plan B of ;o;G a:rte::- the 

:f'i:tth year, ineroas-1,ng by 10$ for each subsequent year, dii':f'-era frQf.11 that in any 

of the present pltil.llS e.s al.so does the l.0()1J vet.iting at ~e 40 w.tth 10 year$~ eervtc.e 

as proposed in Plan A. ~11wnebl y, ser\l'i.(.:e w:t tb any ot the p~se.nt £,;'TOUP o:f 

Conwai:ues ooul.d. count as service for vestin,s pµr.posee under ·the proposed plan. J:nso .. 

tar an vesting right hM developed under an existug ;plan it shol.lld be ccntinu.ed. iJi 

the .tutu.re, eert.e.1.nl.y 'Iii th l'eGpe<:?t to the ~ts of benefit accrued under tne . old 

pla.t\s, and p&1•haps> for OOlll.i.nistra.tive reason~, even with respect to benei'its 

&ecrued oubsequent to the effective de,t$ of' the new plen tor present participants. 

ot cwrs.e, if the new plan has oore liberal vesUn@, this should be i:iade ~p!icable 

:to all :participw.ts Md. to all benefits whet'her &eCX'l,,ted before or m.tter ·the eff'ective 

d.e.te of tlle ~ed. plan. 

Q!!. ~ ~:t~n ... There is a i"edueti.on of pension. 1n the Ce.n.Cnr Flans of 

any amount ~Y whieh tNit Old Af!,e J?w;sion exceeds 4i40.oo a r.zontb. There is no mention 

of integretion Ot' reduati<:>n 'Of the Old ft.ea Pen6iOn Ul the A1/'EQ Ql" C. s. I. Plane• If 

th~ Old As@ ~!.on is d.ic::,:-e$83;'ded. in tru:, p:i:-<>po~ pl.en, thcA ~h~r4/k itJ ® p~'bl.etn 

c:tnce this constitutes a libo:ralizs.tion in the ease oi' the Can.Car ple.n&; 

92t1Ql'lal ~~+i:eme:;it renetit~ - In the Avro and c .s . r. p.lffll$ there is 

provia:to.n for a t en~;}'-e~ {..rue.rant~~ or the peuaion. In a.U. tlie plans there 1e e.tl 

optim'lel :pt'O'\'ision f<>r a reduced pension to go to a. survi. vfrlg s.tltlUi t;mt. 

Th.ere 8hould be no objection to au el!\l)loyee (tpplyj.ng hi{f <Ml cont.ributioll$ 
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to s si,u-viVinJ annuitant form, or :nw.ltine-, such other err~ts e.s r:».y Utilll'e the 

f'..tll return of aJ.l of his c.ootrtbUtions. Rowever, the ten•:tea;t' gavantee 01" any 

other guaranteed !Qnn i.a not recommended e.s the not'l'Jal t'Ol"l.l tor pe4Sions .a.ecruiu,g 

after the effect i. -ve date of the nev _plan, at least under the not1conti't butory plan. 

l:f an employee feels be he..n e. :dgnt to $0I'le dea..th beneri t, it ~nou.Ut be lil':li ted to 

the oene:ti ts accrued prior to the adoption ~ the proposed plan, unless, ot' course, 

he accepto an optional. form of SWJ.uity oontaining gue.rantees wt Elg_ue.t in value, 

:i. • e. , actua:rial.ly equivalent (reduced..), to the no:tma.l fo:rm (no death benef:i t) ot 

annuity. 

!fhe qt.leation of Siving tfu} riG}:lt to sp:point a 00!1..tingeut ~i ta-at is one 

of policy. lt is widely found in modem pension p:tana (subject to certain "under­

writing" reqai~te}, and ;tf tid.opted, it should crea~ no problem or iiacreas,ea 

COG.to. 

Death :Benefit Prior to !tetirement - A dee.th benefit .Pl'ior to retirement 

equal to the re:f'l.md of employee eontributiou under the Avro e.rid ea.near Ple.na ie 

the required minimUm, Under C. S-.I. there ie a return or the creater or the con.­

tribu.t:tons or a .fi~d amount.. CQ.eo.r and C,S~I. also al.low inte-rest~ Avro doen not. 

We !'$commend e death benet"l.t of the retu.rn at the emplo~•a contributions (with 

o:r -without 1ntereat, el:thougll lAl :prefer 'W1. th inteN-st) under the new plen. This 

benefit is eaeily ne.ndleA. 

~ .. 'l:M pro'blems involved can brie:f'l.y be s:~i~d a.s tollOW$: 

l. 13enefita a.ucrued Wlder the present P™S up to the effective date of 

th~ nev p.lon ohoul.a ~ proviud in addition to the henefito \lh:ich will scc.:t"lle u'rider 

tbe new plrm. e,tter :ttff effecti'V'~ &.te, al.though both ld.ll 'be ,su,bJect to the ~pltc~ 

vesting eonditiollS. 

2 . It there is no psst service credited under the nev plan, then bene:r-lts 

fQ:r.- t;,").OSe not co~d uader a present pun 'W'ill be only $.S provided in tile ~ plau. 
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J. It iS most desirabl~ that all t\iture beuef'ita be p:rovii:1Ad ~l" the 

new plan, thlui ,l?romotioS u.ni£om.i.t7 th:rousha.lt. Wstil'lC plim.s shOuld te CJr.fflldec'l 

wherever OC\~asory end feae1 le to attain such ntformi ty. 

l;. The ~st1o.n. o:f' freezin& the present imtU.ra.nce eon.t-re.ct$ o:r tl"'®ts or 

of applyiµ.g 'the ea.ah s~del." vc.lue is one to be dee1ded a..""ter the f.lnancl~ 

dium for the revised ploo ha;.; ~ dctci::na:l.Qed. 

5 , In the <;;fl80 ot hourly e+.:plo~c (we are only covered Ullder ee.ncar 

.nen), oeu,sideration mcnt be £1vcn, tees.use of the relAt1:vel.y t'e-w yo8.1"8 of credtwc 

Del"\°ice, to pel'll!itt.i~ a pert.1cipvn1- to 1'caoh out0 all of his righ.to under too 

_present _lan. In that oase 'he s:iould receive his contrlbutioxu:i back (perbii;ps with 

interest because interest 1& allowed on death clsimS); ve -wr::nu4 t:a:¥or ei "~ hir.i 

(the lnrgcr) cub value of' hiti accl\ied benefit&. '!'be s:J.wrnat:iw 1& to hold. the 

accrued be1Xlf'1ts as e. deferred pension. It it ~ be QSSU.':'Jed that !QOSt :bottl·l;y 

pti.rtici-pante wuld elect a. cll$h oettl~ut :i:f' it ~re ms.de available to them, 

creater uni.ford. ty would I"$milt in tbs.t &ll hourly GJWl(r,.;ees YC1ul.d. tie covered tor 

flltu::: service ~tlts otll.y. 

A ~ ot the tems o:f toe present :plan.:. ou. the bee.is of v.u.1~"1 t :ieae 

Ca3imeuts bav-e been lllade will be found in Exhibit 6 (e.). 
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~~~ON v~. - t-J.~t:;i~ !i1ed.i.a 

:ze bave been esi:ea to discuss the l:):rincl-»el. fentu.reti of the lnCd:ia 1ffl!.ch 

uo in ~ ~ to1· t.oo w~e of fine4c:t.1)g pension plans, end Qeke a ~nd .. 

a.tiou e.c to which li.$; in QU.r C$io:i.on, th., [)l'ef'crtible one to oolect fox- tue pe;lSion 

arr~"s r~ under consiue:re.tton.. B-1 fi11a?1c~1 ~um.1 ~ l¥lVEi ref-eren.ce to 

the typo or eec1.10y 1.ltilized t.o invest tl1e i,ou...~ cotttl"ibuted ~)!' tM plan~ to dis .. 

burBe penolcr.t ~.ntG Md to e.ss.l.ot., in Duell Qee.GU~ EW I!l?,Y ·Geem <lesi:re.bl.e. mt.h tlle 

o.aministration o-t the Plen~ 

-i:roo!"e ~ avcl.la'blo tw we:h eo-enc1es, the 1rururmioe ~any Ml!. the 

~ored truut e~a..v. 

T'.ne in.S-Ul.'1m<:.1' c~y otters two ~rel. ty:pe-s of ttnllll.-citig m~t 

tlw.t might be eoru;tdered, i'he l:iCre Widely found o'f the two 'is the t~t.ioncl. unit 

~hese .. deferred e.ouuity: t~ ot.· ~Ji tllmUity eoau-uct whore m individual unit 

0£ ooaefit is purchaiffkl (aod U$,uclly l)aid tor With & single promiutll .. al:tbough en 

occasi<mal. le,"el p~w :f'unditt6 approach is found) in X'OSj;)ec't ot each year1 8 par-. 

t1c111a.ti® 1n the Pl,m. !ll.e otlleT insarMCll cor.rpeny a.r:rqeme-nt 1.e the ne'W'Cr,. tilOre 

versatile., depo~i t ~uistre.ti,011 g?"OUJ1 Wlllii'ty contract 1me~ the p?'0miut1S are 

s.c<m:iail.a.ted :;,rior to x-et..trement, Witho\rt. 'belntt elloea.ted to -tbe 1,a.i-tieip.eo.to~ an4 

t.hau s:t ret~ the tot.al a~.e pl'elnt.Vli foi· tlMl ~lo~'B ~lt it) set ~i~e 

from t~ tuna end euo.ea"'...ed :nore or less apeciticall;t to prov1c.e the b:uet:Lt:s of 

tne :t"etiti.t1g employeo. 

!he t?"U8t fwid tippros.ch, ut!l..1.zing tim &ervicea ot a. emi.rtered trust oCU!l ... 

»~ doo:1 not .require- S'lloh indl.rtdu.el elloeatiOM et. &nY" time, end cm be e.ne:pted. 

to pni.cticslly &r!./ -tm of pena~on pl.-na ~-en.-t~ 

In ~ st t.uatiOll.$ 'b6th. ~ 1nilur~ce oo~ con.tract mtd o. trust f'~ 

ar-e 1.~ concurrently for fiailn~ a pension :pl.att., 

usun.Uy !Oti.nd only w!l.8n the i!lan is e. l..wree <::me. 

:ror ~ yo-tmJ tm 1.U1sur'a1'1ee !:O""..J'!'anles MW l'lM.·:prc,eucru:r:, a !l.'10lffl1'0~· O!l 

.Pension busi'Qe.se, altbough. certain o'! the u.rse~ tinaneic.l. institution$ &cl opente 
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their o•,.11 p~UG.:.on .i'w.ldG ~ QePu:rate t:rwrt.l. ln too last fe-w :, tsf.i.J.4£.l > t:ltJ ~eti tio.,. 

acveloged by ~•t(n:ed t.r...wt c~ea n~ "beCOIOO v rs e.ct ve ~ ·t;lmse cei:r;.JtulJ.~ 

a.re 00\I orterl.o.s nsion ~ i':!.nancln,s ~r-ncca s~lm: to those l)rov.r.ded by iiuntr• 

wee compe:l;;:.eo. ~Mll'P are dif!'c.!rcnces of O"Jr1inicn., ~t!t;e~ qu.1 t:.t sher:p, on t.4ta 

g_uo&tion of' insur~e ccn;,pao.y vo1·au~ tl"U$t. tuud f'.!.a.o.nciug 0-: a pellS-iOll pl.Pn. wth 

oidQS point to fo-o.tures VhiOh they b....lic-v·e thcil' proiliict l◊tle coo Offe:e, end tue1-e 

.l.o .no doubt but th.at oome of ·too e.:i'i'oca.t~s et ci ther approac. E..re aomcnh.at l-itlf>ed 

'l.'l:lo main :point.a in deciding wt!cl:l. ti~US mediw:.i t\.1 use for a. p:maion 

_pla,n centero al"Ouild ~;lilt~", ~.;;;pc:;mscu,., ::tnvca:..mont re.:JUlts, and vhat m:lt71t be 

'ter-..wa. c.e~tton 01· flA:do:l.li.:i:..r4 In wru.t 1:ollow, t!JG co...~iaon iB l:1£1.du bet\leCU 

e. trust Nld t~-pc ot .tluancitlS w.ld. too t;,'pica1. BJ.·(>'1.4,P e.uoiiit,,- contrect. ilulo th& 

tr,.wt t\md med.::i.l.Ull ~ oowco1wt:0-:1ated to a.J..wst flllY pl.on or i.¥,PO of 'bwefit or 

;provia!.on, the typical ~Oi.\1) enmu.ty c~treot is so.!Af!"'.mat lll:llted ill its c.bility to 

accoi:nao ate l.teelf, eud.~ us a result, t:be i'.nStu-ance 001.llPW.et,; have., BO a oo~titive 

meae1.,U·e, int!'O,lu.r;;ed v&.s.-to..u:. :tort.a or ,;.a.iowat uor~ f..i.e;.;J.ble 00«:ttre.cte ur,uell.y 

1dem,1t:!. as 1'.Dews1t Juklinistrat:.tcu" couti·acta waiCil were ment.icned above. 

T.oe iusu:ra.nc~ COtrJii,)s.oie(.; etres.o the £~ that Ein annuity pu:i:cl:.t.:.S.ed .f:rota 

an tnsl.U"anc& c~ml.Y is if1,'Uur~t<led. b~ the comiauy. By We, they ~ tb.D.t the 

entire e.caetn of tl:l,e 1.nsurmce CO:..ift&1J1 stEUid ·tienind all ot ~ o":>lie;Atio.nG .rhich it 

~s~G. noYever., th&se c,u&..~t~s irl\---olve oorreapc.no,ing costs v.Aic4 e...---e n.o deter~ 

tci~ t e.t too :l.~ure.n.ce ~~- iu 001.u.o.l.ity as&umes •,eJ:y 11t~i:.1e riS:t, either 

int'"e$tl:aeQ.t or ect.uar:i.&l. 'The inaur~ CfJ:IQ~- 2:Voids tllia risk t~l the use 

of co~.rvative a.ctuartal ractoro, Pl'O~ relatively blgh contti"buticui 1":quire .. 

r..entG (prcl?'.iw·...o) ~ tru.-o~ tho c.cc-J.imufftiou ot cout~u07 :f"~ out of thece 

contributions -wilich become aveila.ble i.f' the pr-ea.iums oricinal.l3' che.rgea should l)l"'.OYe 

1nede~'te 1.n "t.be 11{;llt oc l.e.ter: e;r;per..l.e.uce. ?w-:t.™=nao'-·«>, 1;Ac ~ar;..oe co.11fJ:~o 

aucrcuteo that durl:og s l.imited. iP(!riod., such a.a the fll'Gt five ~-em-:s, the premium 
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rateo cliarged 'Will be thooe initially offered. FollOWittS this guarantee l)eriod, 

.:iowever, 'the insurance companies m,;,,.y adjust the Pret1ium rates and if a loos has 'been 

suffered o-:i the ~e.rlier rate$, the imn.u.-ance eo.?llpauy may, of' course, design 1 ta sub­

sequent prer..ium rateo so ;as to pemit it to recou.ri t1ieGe los~s. The prem.um rate 

~arenteeo, ere, tlw:retore., or little real consequence. 

The lerte trust fund plan, perticulcrly it 1-hc llSeets i~lementiTI,5 the 

lan ere &ubstantial., oen (and certo.1nly it sr.auld be ob;:}ective te tbe ~ere 

of tlle f'uild to ao so) provide almoGt. (W e,-ood lif .wu-anteee" th:roueli tl1e u.a& of aound. 

w·eotments and the adoption or eonaorvative nctuaricl fuetors in <wter.td.nl~ the 

cc.ntributlonn to be Ndo under the ple.u. 

The tw ~a. o£ penei.011 plen lldm.inistration ~ trust t\iild end ins-.irence 

cO;:?,P~ - ~ have dittcrius opent.tionaJ. ex,pou.see. Certain ex,Penses Vlll be el:iout 

the osme under both fo:rtllS, such u actu82'ie.1 costs or fees, iuvestll'.Jetlt expense, 

legal fees (whether borne by outs1ae e.ttorooya in tb.e ea.oe of e. tl"Wlt fund or in• 

eluded directly in the- premi . .lev9ls it' e.u ~ence eontrnet). &ma expenses, bow .. 

ever, v.tll differ; tor elC'.8Zll.Pl.e, there rJAJ3 ~ tax differentials ia the two forms end 

aaentts co:cm.ssiona are us~ char&~ 1n tbo cue or en insured contract but. not 

under c. trU&t { althoutlb ouch ~as.ions are ueus.Uy- not particularly Bi$l'lifica.nt). 

There in opt to be leu dupl•ice:tion of ~rda under a tl"IJ.st i'w:ld plan, ;iith 60nxt 

op:po'l"t\U\ity 'for mod.est •~ in ar1ai.J:listrat1.ve ~e. 

The coats o-r ~ation are uot pose1lle or clow c~G.l"leon because :i.n the 

cooo of the in.surauce ~ theu co.ate are 1nel'!lded no an. integral part or the 

annual premiu:a, cllarge. In the csao of a truat tuna, it ta possible to aet out in 

more detail ~ upeeific e~es .in1¥olved and ®e t.r-J:St t'utld quotes the foUv..r::i.QG 

.f'~ Which, we uuderGtend, are ~aably representative £or other Caoudiaa trust 

companies: 
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J\. A :fee whl.cb. is 

i/4 or l~ on the first J2,ooo,ooo or asGcts 

l/8 of' 1'-fo on the neJ:t 5,000.,000 of easetB 

1/z;; ot l~ on all over 5,000,000 of e.seets 

This fee ::s based on bool:. value of tb.e truot :fu."1.d. at the end of the 

:fiscal year. If, a.a of'tcn h~pens, a. deposit is Dade ju.St at the 

encl of -t;he year, it is usual !)re.ct1ce to e;~cl.urle it to~ fee p~-r,pooos. 

'J:.u.e llli.nill1Ull1 anuual. -J.'ee i3 $150. 00. 

:a. A fee of .15 cents for prcpa:ri~ cheques is in effect but costs now 

be~ swdiecl iildieate thle shoulcl be inc1·ea.sed. 

C. Ho other clu.lrges nor:ca.Uy apply except ~i:.lmt wher, special reports 

ether than .:nou-t;hly cash ats.temea.ts ac.d tbo .:u:wuo.J.. acco-@t.L~ 

arc .-oqu.ircd ~ a fee based on costs is chm\~ed. 

'!'he investlllent earnings of a l)e~ion i"troa has a conslderable ef~ect on 

costs and. it is in thi$ area that the trust.eed 1:lan offers ereater opportmrl ties 

for higher earuings ano. lo-we.r coats. It is, of course, desirable to- obtain t!le 

zr.ar.in:lum investment yield c<:m;&iatent with (lafety. The l.irai. te.tion on the investment 

pm.r\lrs or a tr-~tee, foroorl.y re:;;tricted to those ap~lica.blt? to in.su.rance compatu.ea, 

has now been removed. As a result, trustees are subject only to the !!prudent !!lml1t 

riue, vherea.$ t,he ate.tutory llbi tations still apply to the in·.res·tments of insurance 

com.penies. The aliief' difference 1.tes in tlte power to invest in equities, 112:u.ted 

in the c~e of :i:naura,a.ce capipanies to 15;1, of total hold.!.o.ga, hut subject in the 

case or truct funds to tll.e ·•prudent man11 rule . T1J.e use o:r e. tru.et otters a. better 

opportunity to protect a fund &Ga,inst the adverse eftecte ot inflation and a.l.so 

to :t:1ennit it to :participate to a. la:rc;;er dagree in c~ital gains, an ilnporte.nt 

f8Ctor :lu au expandine economy such as Canada's. 

sa sound investors ~ insur3nce cOJff1HlniC&. C--enerill.y speski.na, Yi th the G~ 
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t.~ont.s 'in the po,rttQl!o, the e~s et eceh shoul.4 be ~rcx!rn.atcly too 

o~e ~a. with the wi~r sel.cctiou of ty.i;es oi' tn\',..et?Jcnt posi:;ible !.tl -0. trust f'Utu11 

'With e -:;:;~t incl--ea.se~! proporti-0a of eqJ.ities, the cer~s of tbc trust might 

;J&il, of' eourae, 'be better then thoH o'!.' the .:.a.sursnce c~•at\.J. O::t.e difference 

.. n the t,-'t) mdia lies in tuo a.et tfult under an ·l'Ulurence c~~ contra.et tilct Mi 

err-act or increased eam.in.:;s {i.e • ., eamiJ:115s n excena (jf those e.sstur.ed for the 

-preml m detemin.stion,) are not e.lveys i.r::,uediately pwssed on tc t.oo orei':it of' the 

pl1JA. In a true\ f'und, suen e-xceos ca.i~uill3S ere ~dietely available each year to 

~ply e&ainst current contrlbution requi~ntu~ 

li th &l: iOGVrenee CO!!IP~ ell t\i4.da are pooled.. l'.nirl.il l,'lOOl.~d, a lOG$ ill 

one socurlt.y .:.s Gl)1·eod -w!aely and unl9so of vecy serious propi.)1-tious., it is not a 

sit,:uf:icant Olll"den ~nst e..iy one coo.tract.. T-o e. lar~ mcei.sure tb.1.a sonie e.dvoot~ 

ot a1ze fm<.l opreod 1n 1.nveatment.G \s no-w e.ve.ileble .tu t:ru.eteed ru.uc1.a tm-ough tne use 

ot c~ t.rustt 1f~l"e trut MGet.6 of' tllll'l:lera..ta pens:i® f'und.s ere com::I~d ao.d 

dealt \d.tli as a Whole with eaeh parcielll8,ti.r:I.$ tr..iot being e:ititlea. to a proport!.ow::.w 

pa.-t -of the es.rru.nsa acd er the ca:;ital {,;!dun fm4. lossce; of tlili woo'le pooled !und. 

Of c,0urae tha lareer tbe trust t'uni:!. whiob ~leientt'I a. peno.:.on plan, ~ wre 

diversit"ict1.t1on in iu•..--eet~t3 \fill deYeJ.op a.o;yll'a~• evlln where t~-e 1.s :no pooliug. 

J\n e?:U>loyer has no choice in det-en!n:i ng the inveotmeo:te in Which funds 

ltlil 'be placed 1:1 the case of e:i !usurence c~ or pooled. t'urul. tt~ h~Yf.'l", 

the tund is h-eld ceparntely he me::,• direct or hold. \'eto Jl<Nel"G ovor tla type of 

u.vest~ts u.til:ize.J.. 'lW.6 ~ be of some advent~ clthough ~ e?J,vlO., re p:reter 

to n.avo the tnuitee Mflust rul. inveet:ment :eGp,:,na.!. bJ.U 'tie$. 

In a i)ermioti :;,lsn f l.enb11i ty ma,y- be very i.rllportant end . bere the- e.dve.utece 

ilea,. in OUl" o._pini~, itith tlle -tt-usteert type <if ~l~ eve:1 th®Sh tbe insul"mi.co 

~om..es iltwe on ce?'t&in ea.sea ~..m ~iderable ~ty in devising 01· 81lleM• 

T.Q,$ ~p ~11.,- pl.Mtl., :pc.-t:l.-.:~.l.;, 0£ fte- bpoa:i:t .amihlS1½.:z.-a.ti.on t,-;;ie, t;o 
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iQco:rpore.te f'leltihility J.nto atlCh. an arrangement.. we should otress that by flex• 

ibility ~ oo -:t0t ~= e:r-bitrer~ss in o.ctintl in other tha.~ a. uound and res~fble 

~r. 

~ eJ.~t. of tlexicility ce.n perh~s be e~~ Vitb a. few Ulu.etratt> • 

(a) Uruler ~ fleXible a.rren.:,,inent., thie aount of contributions can be 

~ somewb,s;t t.o the speoiaJ. circuost®oea cud.sting in a p.art:teul.ar ye~, i.e. , 

either :more or 1.ose thel:l too calo-.tlated oontri but.ion l"equil"~t •i 'be eontti buted. 

depe:mil115 Ql1 the tinaneilll c..trcumetences of the comb'~• Nl',J increaBe or deeree$e 

would. be e~ied over u e. crcdi t or debit to f'ixtu.---e ~. 

(b) !t 1$ easy to tranater e. pension fUnd from oae trust to another or 

:from a trust ·to e.n tnsurac~ co~w-, but to ~e .fl'Oln en insured plan to a ttus~ 

t~d t\ind io often complleat$d and. e~i ve .end may in-vol v13 the veet.1:ag o~ the 

pl"e\-·:tounly ~u-cll,ased ~ ties in tbe em,ployees or imp~ ottwi· ~re:meut.e which 

SN not al'Wq'O 1ll th-e ~loyei-' a :tnterest$. 

(c) A tn.st T:!11!,,y 'be re~ll.1 tulapted to G~ci~ sitl.12.tions., e.g.# if' a 

plan 1ccluaca a. substantial. pt'QpOl"tion of' older ~l.o~s ue-e:r reti:rement vhen :f. t i.a 

install.ea,, tbe cost o~ the bene:f'its f~ their older emplo:,ees 'l!J.8.Y be sprea<i-fundcd 

:beyond .actual reti~t. !n the .cue of tbe insured plen it is normally requi1"ed. 

that ea.eh 't1$nefit be Ml.-;r t\u.lded $t retirement. 

(d) A trust !\ma~ include a v:t.de ~e, of pro-visions. For e~le,­

totil e.ud ~t dise.bllity benefita me.y be ir&clu&::d !ind ad~ t\1ncl.iug ot Sl.lCb 

a bent:f'lt ?f!.t\7 be prortded.. Special belie£it3 ~ be -:reUtilly included tor apeci& 

c1rcum,.Jt.snce.u, as JfUlY' f.'uppJ.emcu;tary a.e-atll oonet'ltJB bet'ore or e.t'ter ret1rement, 

or benefits to -w-ldow, ete. 

( e) The ~~ ~ phrasiQS of too l>lan ~ 'be gn¼atl:r suu,pl.tfted it 

truateeo. since too tx-u:$t, S~O-$ on its ow feet., doea ®t need to be heeaed 
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T'ae Cl.U.Ten.t treud. is quite def:l.nitely toward$ tbe trust t'w:ld type of 

contra.et; for eXa:nu?le, in the Ui.lited st..ites in testimony ijiveu 'before CQngress 

fairly :recently, the president ot a large insurance eonipany ~ave tne names ot 

many c~es "1h:1.cl1 had rec~ntly ch~-ed :from group anl1Ui ty to trust fuud pens-ion 

pl.ens in 'Wnoie or in part. We ere not e;w.re of ony plens Wi.ch have been trm:1$ .. 

terred in the oppoe:t te direction { 1. e. , t':rom t-Nat :tund to i.nSU:red) . At the- s~ 

time, we recognize that in some measure the popularity of tb.e trust is traceable 

to the :roore favorable rates of' investnient return 'Which ha.ve been !)OSSibl.e end 

th;l.s edvant04e, of cOtU·se, may not obta.1u perw;men.tly. 

Sometimes, because or t!t:e x-elucta.n.ce of so~ employers to accept the 

potential. investt1ent risks 'wi:tlch they .feel n,,ny be present in a t:-uat :fund. plan 

(e.lt~ they stUl desire in s ome measure to e:ve.il themseives of the potent:b.Uy 

higher investment returns j.ucluding ce;pit.al gains of~ trust) at1d because, at tbe 

eeme tiRJe, they do not 'llr1.S'b to be ~tirely reet:ricted to the inflexibility of an 

insuranoe cO!ltr a.ct, they e~eet a. tol.'1n ot spll t .. .fw'ldio,g wereu.nd.e:r both a trust 

fund and an wu..ra.nce eotnpgy contra.et~ utilized. One wey of" ac.coin.r;,liab.ing thiia 

is by using the trust~ essentially~ the accumulative pe:riod .. that is, 

during the employees• work~ y~e.rs - and at retirement (or over a. per.too ot years 

prior thereto) turn the e.cmmnuated fUnds over to m insurance compeny for ultimate 

disblirsing to tl1e retired ersplo~s. 'The funds, ot course_. me:y be ailoaated between 

the two :f'inantitl($ media in advance of retirement on some basis which. keeps the 

rel.ationship between. the tvo funds in an a.;pproxime.tely equal status or according 

to whe.tever di111tr::l.b--.A.-tion, 1ll:l64t be prefC1:red. We feel. that the spl.i.t-~ 

~:roach h4;.\a con$idei-eble merit i't\ -t. l.arge pension plen and. have recommended it 

in several it1$tances. 

'While the reie.t1 ve mer-1 ts ot the trust fund versus the iusuran<» compeny 

is a matter on 'Which there -presumnbfy e..1:waya v:ill be • ditte:renee of' opi,l)..ton,. o-u'.I'.' 

current preference tor the trust f'w!ld medium is not inten~d t o iltr,l.y that we do 
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not hrn a full and h.1gh re6erd. for 'tl°".e uoc, ot 1na:):'ance eo-att~to 1.n :f\.txiding ven­

aion 1'4'1S. 'de believe that euch contr.acts cM sud uva;yG Will pJ.,ay a t.tee.t'ul rol.e 

·n this tie.ld, Olr reference s uitluenced by tile :re.et t?le.t Lt :Lo pose ble to 

:save :ln or out of the truete:ed :t'ielo. lvlth a .m:ini!WJ:J of -I.rouble and eJq:>~nse, et1d 

thl\t it. iG usually deoi;ra 1e in ®velopine a pension "loo to r,ro~d -slowly r.nd 

be tree to cont-in: or al.tor your choice or move tc a split-fuildi.ne approach after 

&cm& -XJ.ler.tence bus be$il Gajned in the operation of the 1la.n. 

l----------------- THB (iJff,dl COMPANY'------------------' 



SE.C'rIOff vn. niuetrative Dcnetita in Ot'ber r>eusion Flail~ 

For reo.dy ret"ereneo, Exhibits 5{a.), 5(b)1 6(a) end 6(b) iu tb;e A~x 

attached furnished brief outlines o~ the principal provisions of rep~tative pen• 

slon plans now i.n e.ffeot (or proposed) e.nt'l of' illustrative benefits payable ~r 

these plQl'.!B to representative pensioners. 

Some of the companies sel.eeted are Canadian while atbers are domiciled 

in tbe United Stetes. A neleetio~ of ~contributory plans bes- been~ and the 

SU.Qplements.ry plans {aontri'buto!'y) o.eeoeiated with these basic noneontrlbutory :plans 

ha.ve also been revio\fed. 

In our aualysis ot the pension :pla.\'lS of 1t\My' large co.mpenie4', we find t.ha.t 

the most. l>tidaly tound benefit :for b.ourly employees under negotie.ted. plan& is 

currently $2,25 per month per yem.- of credited service, with "eerv1.ae14 be1.ng defined 

to inelude all ee-rviee, J:)&$t and f'l.iture. A fev plans U$e $2.50 and ocoa.aionally a 

~2. 75 rate of' benefit accrual is founth In those in$tances 'Where e. lQWer rate of' 

benefit e.ccru.e.l, such as $1. 75, .is found, it 1.$ to ha expected that at the next 

round of negotia,tions thie level Will be incl'lta.sed. 

While -we e.;pprecl.a.tet that union demands are being formulated. for consider­

ably ai.ghe:r levels of benefit accrual the.ti tne $2.~ rate, we feel that init1a.Uy 

it ie desirable to th:f.nk in tenis of the $2.25 rttte, even thc,ueb the i'orth~oming 

snd future- negotie.t!ous mey be in the a.1rection of increasing the ra.t-e of' benefit 

acc:ru.aJ.. 

In tb.ose c$Ses where the pereente.ge of benefit ap:proa.oh (Plein B type) i~ 

used {somewnat less :frequently found than the $2.25 or flat dollar type), the per­

ceutege benefit ac.eru.al rate is higher than the 3/41, non<,ontribut.o:ry 'betletit pro ... 

Posed in thiG nI}Ql"'t. However, the :favorable tax -treatment at'forded employee con­

tributions in Canada stron,sl.y sup;ports the ~anting of l:i"Upplementar1 benefits 

f'inanoed on a. joint employee end employer basi-s. The lf contributory plan :proposed 
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as a fAI.Pplet.)!U't to the 3/4i uoncotitri.bu.toey benefit :u,vel, together Vith auch 

fllJ.tflQ.r VJWfvfeJrml; 1,p 1JcM.t! ts M li~ e.Tise t'ro!3 l!ddit1onal voluntary Cl)1oyee­

kl8Y4ill ilicrements, shoul.d .::roduce fl!.equt\Xe pemllQtl ·uvl.Jd~"'w1> ~ -tJ.J.. ~.tri~~3~ 

hOurly and. selaried. 

This re~ ke.a 'beell 11;r-,pared wi tb a view to tu...-niehina sen.e:rel 1nrorma .. 

tiou rel.ative to the &tai ga of a basic :;}f!nsion pl.an covering ell em,ployees at A.V. 

Roe Ceneda IJltr.1.te.d, end provid.l.xls estillates ot tbs in1tiel E!llnual cost of euch basie 

plan.. In nd.ditiCll, the catt.Cr of desicni~ a ppl~ta.ry Pension. .Plan on a con .. 

tribu'tor,y basis na.s 1:ieeu d.isc1.1oscd, e.s al.60 has too question or 1nteerat1~ into the 

proposed. program the ex1st1113 penoiou pl•s ot the w'baidiaey oonr~s, e.o.d the 

selection of a 5Ulttl.bl.e fi.oancl.QG medium. 

w.e will be .leased to ~cd such oectione of this Nport as-~ fflight 

find belpf'.U. and to ccmdu.ct cucn further studies as ;you 'Q1VJ' req-\le&t. 

Rsmilton, r . J.f-. 
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{a) !Yr? P. i i.1?!~ :t4,m1tec. Nld ~ E9Sn&$ Lim.~ (eOtllbinod) ... 4ourl.;t: 

l?a.;i.4 ~loi1.:ees • tro:r the elll'ront veluations w~ used the s~ ba.ill.C data tbe.t wse 

fur~uhed us in connect.ion. Vith o.u.r F&bru.,.ry 1; .. 1957 re!X)rt; vit-ll tw a.dJu.otments: 

(l) :rn the instan1. i:ep01."t, we did not p;rovid.e fOr e. 'l'.ninimum benefi-t lfh~reas :in the• 

earlier :report -we Q.Ssur.ied a min~ ot' f$30l e yeer; and (e) we recomputed OC>Z-ts oo. 

t~ basis ot· a:ttaiaee ~ e.o oz 7 .. 3. ... 57 so e.s to be consiirt.,ut vith e.U ot h~ cost 

in 1956) . 

{b) ~ P.J,rcre,ft ,l,J.mi.¥.~ ... ;ir,e~ll t1,~¾,td !'!!~..l~! .. ~ data consisted 

of' a: listtna by employee n~ber1 5ivtng botn srear of birt:ti a.mi J"t1lr ot hlre. !'-:oe 

dnJ.ly rate 'Of Pt\Y we.a shoW!l., 'Whicl! :wd converted to a ~erly rate by mult:t,:plying 

by 250. 

( o) r,,vro Mrer&f-t Lill\t te-d .. Jb:li?hll P&td ~stt - 1:'ae be.ti:Lc dua eonsisted 

of a lilti~ by emplo~ mxmber eivins the da.te of bi.rth, the d$te of hli-e, end t~ 

.cfilery oodc as used ill the retirement plm:1. This code «ave the a.n.nual p~· directly 

and therefore no ~t.me-nt ~ neeessary. 

(d} ~~ !:!00:l..n~.t.! µ,~~9 .. ,,.. ~~:-!-l -~~e{'. !ti¼C?.•~"~ .. The de.ta cou,.. 

eieted of e.. list!~ by en\1loyee w~ by de_partme,nt, givit).g yea:r of birth, Y$el" 

rate °b:'/ lJUlt.t:plying by a:;o. 

(e) Ol'Einda ~,TJ!$,IJ.pl1~4 ... ,sem.t,~¼~thl; ~~d .~:il2l!,!S .. Tb.$ d&.te. mis 

eubmittefl. 1-n el!'.aetl.y the ij6.l'Mi f'om e.G \ma the uto. for the wekly' paid ~loffls, 
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APPENDIX 

(f) C&mdian Cm- & foundJ:'J C032a.nl Limited - .R<f1W-lX ~d .!PJ:~l!~ [~t ... ~ 

Present Plan • ~e de.ta cons!&t~ ot a lit:rting by name M~ job cl8$&if.1.~tiun, --
~,:tV'i1'18 year or 'birth en4 date of seniority, WW.eh w aasumed to be tl1e ~te c:;f hi.re 

i'or our purposei. :ile ueumed an a.v-er~ OllllUe.l pay tor all e~oyees of ~, 000. 

(g) Canadian C~ ... f: Foundt';( C0mp5Y µm1te4 ~ W~ Paid &floz:eee No~ in 
' . 

!'resent Plm .. Tile data :was nul::mi·tted in ex.actly the, e~ t'orm as that for the hour .. 

Ly· po.id ellJ!>lo)1te~ except :that the ~ekly '.Pt'-Y ~ gi"ren, which VJW cotl'ITerted to llll 

annual Nltc by multiplJd.l1,$ tiy 5~. 

{h) £,ensdl,'¥:, CS£...~ fOU111:U'Jt: CO~a& ~~d - Jlq'!,U'~l ~ · ,S8Uu;'ied f:Wtl?Jl2!S, 

in l'reoent ~ - -.the data m1omitted t'or tW.e eI'OUP ot employees ~o..t1eiated 0: a. 

liat!uz sl:.iowi1~ p:re.sent cove:vece by ~ ot birth. rt. did. not allow oro:n111e,-o but w~ 

on the basis ot accUlti.Ule.wd coat.rtbutions show. on the liat:tng,. ~ ~3,000 annnal 

tor all e:nu?loyees except tor $-lllit:t'1ed ~i:p were $3,300 'WM 8'!S~. lleceuse thiG 

listing did not eoov year ot hi:re we could oot mae aJJ.Y' v.eJ.ue:tiott'1 for the plans 

'.B. Ceuerel. -. -" .. 

~ partieJ.~ants in tl1e present pltii\, and cons-e11u.ently for these ~lo;,we we are 

only sho\litl,5 an e.ge 4iat~ibu.t:to11. T'b.e ave~ attained aatt is also a-hown mi this 

Exhibit 1. 

2. nTE l'U.n'S ll}'!mG VAl.tmD 
....... 11 ., ,,.~· tli /JI h • ,,_ 

s.ep&ra.tely for lll&les a.."\d temaies, al.though in the coot ~VJl'!"'Arleli me.le8 -£!Ud tanalee 

were combined. separate cost fi~'tlt"e,s wrtJ al.so det.erml.neil. on en anto-~st ~te 

tu:i.su?it'Jt1021 of (a) 3-1/rti enc. (b) 4i . These cost estimatee M well e.s other ~t:lmnt 
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dnta e.tte sbmrfu iu rttmibit a 0!1 the t~nrllx tor ts.ie 3-'l/~ in.tere8-t ~io.::w en4. 

in Exhibit 3 of v .. '10 ~ndix for the 45$ inte~ vtlluntioos. the constmrt. dolllU' 

p.lo.ns en deo:tsnated. A .. .1 (:E'Ut\ll'e Service ~) end J,,.-.2 (ruture SeJm.ee ~ i'Mt 

r~mee); the peree.utQSe of ~ pleno ~ dea~ed B~l (F'Qture SElTVice Qr,..ly) 

md ~2 (Future -SCrrtc~ end iPMt Uenice). 

Very br.te-flY, tM mill ~cif'ica:t.io_ns ot t..~ plo.n£3 being y,al,ued UO! 

(1) An· ettentive 14-ve~,ze retirement ·ese of ~ tor Sc.J.ari(td ~l◊~ii;>t ~d 

68 f'or I!Qurl;r""l'a.id ~loyeff. 

(2} It v.aa U.tnmed that the SC(U'Ued benefit:; would be payftble at dis­

ebil:!:ty w:l.tho'.z.t redtlction entl t.het e1161'hi1-ity :f'or ditt.ebility ~i-mfits would be 

liberru.4 

( 3} /e es~d &. very mod~st set of 1r1-tb.uraval. fac"t,Ol'$~ whioh meemi t.hnt 

t 10 ~ 'teio.s ve.l.ued ~t fairl.f li1"6n.l (oBrzy) vest1ut of oocl'\ted be.nef!te 

n~ t-el'nt.1.ntt.tio• or ~~nmt. 

( 1t) l:t shoulii w i)(>inted ou.t. that the NUl;-emen.t ~es 65 and 68, Vllieh 

w used,. c.re t.~ ei'tectiw t.-oet ~s e.t ret~nt • .snd take into accOUQ.t 'benefits 

Wi'!ich 'becc;me :payabl-e et e4t'ly ~tire~ut end late reti~, as :well as t101'.1:!:al 

ret.i2~t. 

~bit 4 ot this Append:l.x is ~ brief' outline ot 'the ;>rinc1;at ~'t;unrt&l tecwrs 

used in valu.log i.he plails t,ogethea witb ill.l.UJtrative valuea i'or qUi~al. attained 

aeee. OI.U" p:revi.QUS ~ in ~ C J'Coot Esttn:atea•• diS<ntsned. thffe factors in 

some deWl. 
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Exhibit 4 

A. V.. Rem C,A!l.lJJA Lntmn 

gy_µrl: Peid and ~ed n.i.,~zees, 

t..-ief Qu.t:Une of Pnri.ci 1'8l P..ctuo.ritA Factors 

4 . D:taabUit;n 

7,. Ill\tlltlJ'a.tive rates of ~th,, 
diua.b.tlity end \tit~ tU'll 
show or.,. the follw!na 
tnbulat1ou. 

Puic C:t"QU,P J\mw.i~ fpl,le tor 1951 proJci:tea l4 
ywars to 1965 fot: tw.l.t?GJ 5-)~~ 1J(te lll0diticat1on 
for f'~s. 

'Tl1e haurly mel.e rate,a ere be.Seu on m. ane.l~.eio Qf 

Hi~ rates e,7;,perient."1ad by cnot.r.er ~. 
Hourly female rates ,w,ex-e tekeu at 5<1t more than 
tbe hourly rae rawa. 'J.1bo- y;,e.tec tor eel.cried 
~:tcseeo uere ta't.eu as 50;, .o:f tbe hourly rat• 
,foi- ale$ end ,66,..'N3t tor f~es. 

T'ilree ti.n»e-J E.llnter1 s Dise.billty Rates for ~s 
.n-d ~ times for teJ!lal.es, c®bimd ~ th Runter ' a 
01 t.iiui.te Ret<t o'f'. !«>rtal.ity t!'.100~ Diaabled Li -ves. 

Alfl~ 68 tor the ~ly ?J.rm.a end age 65 'for too 
Scl.t.u.-ied'FlMB .. 

;;1&1~$8,te cott mthod. ~r this methOd of 
i\mdi~ the 1)reoont vslue of o.11 :rutu.re benefits 
fQ.V present and retired (m:d; no t."8ti1"e\i l.Urca in 
p:resent •relue:Uone) amployaes, redu.ced by wry 
resawe f\mdo ()n he."1..i. ( n<:m.e in preaen.t val.ul(l;tions) 
i$ d1 v.id.€;d by ti'.e- pr~ent. ~rel:u.o or au tutw:-e r,ey. 
T"ae tteaul:tiag perc:eni.~ nce?"IJal rate whe:i applied 
to the aurrem: p~ gi.~ tbe cu:rreat srear• s con­
~:ribtition. T'm.s gi ~ a co~ri but ion require.mcut 
wh.tch is stated in tel"ms of a. ~"taut ;9er uent 
or pey. 

---------------THE CiJ(fall COMPANY·-____________ _ __, 



Ezhibit 4 (Continued) 

Table ot U.hwtrative Annual Dee.reinentil Rates Per l,000 
Dy Attained 1§1! , , . .. . 

A. Rate$ Of Death and Disability 

Death Rate AJwng 
Active & Retired Atte.ined Death Rate #JJl;)nq, Rate of 

Lives -~ Disabled 1.i ves Dieable:meu.t 
¥Ates f'e.males Males«: Females Males Females -
.706 .574 25 151 1..584 2.112 
.?23 .706 '30 lo6 1.683 2.2M 

l-200 . 923 35 89 1.926 2.568 
J..863 1.280 4o 85 2.496 3. 3c-"8 
3.336 1.063 45 Sr 3.453 4.604 
6.032 3.336 50 91 5.osa 6.734 
9-724 6.032 55 101 8 .. 256 ll.003 

14.492 9.724 Go lll 16.006 21.6o8 
22.750 14.492 65 11.5 
36.619 ~2 .. 750 70 us .. 
60.259 36.619 75 118 

100.853 60. 259 a:> 144 
15:;.7i7 100.653 85 236 

n. Ratea of Withdrawal 

!!,_ourll f,mploi-ees 
Males Females 

Attained .f::2 ~ied :!ii§,lozees 
}!~~ J'eJDeles - --

126 189 25 63 m 
&) la> 30 4o eo 
49 14 35 25 49 
32 48 J.o 16 32 
15 22 45 8 1; 

2 3 50 l 2 

'----------------THE ~ COMPANY---------------' 
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~e 
Nearest 

B~d!iy 
..... 1 L1L,1 .. 

24 & Under 
2, ... 29 
30 - ;4 
35 - 39 
4o - 44 
45 - li.9 
,o . .. ;4-
55 .. 59 
€C - 64 

65 & over 

TOTAL 

Average 
Attained Age 

a1i & Under 
25 - 29 
3(1 ... 34 
35 - 39 
q-0 - 44 
45 - 49 
,:> - 54 
5; ... 5i, 
6Q - 6 

65 Ove:-

TOTAL 

Average 
A tt•ined. Age 

24 Under 
2.5 .. ~9, 
30 .. 34 
s, .. 39 
l.o • 44 
45 .. 59 
·,:) .., 54 
55 ... 59 
6Q ... 64 

65 Over 
'l'OfAL 

? I l cl 

3 Yea.re 
_or Less 

4lQ (183) 
4o5 {64~ 
253 (51 
176 (49) 
106 (34) 
·58 (12) 

38 (8) 
7 (1) 
3 
l 

1507 (402) 

223 (128} 
126 (52) 
81 (30), 
63 (i?r) 
45 (22) 
23 (7) 
15 (2) 
9 
2 
l 

588 (268) 

.lumber of 

4 to 9 10 to 1, 16 or Mol-e-
-• • o?'/ 

Year• Ye.are Years 
Avro Aircraft Limite~ ... Veek}z Salui;e<l; 

ll.3 (68) ... 573 {251} 
219 (62) 5 (2) 629 (l.28) 
233 {34) 26 (4) 512 {89) 
206 (37) 21 (3) 403 (89) 
169 {38) 29 (2) 3o4 (74) 
134 (26) 21 (4) 219 {42) 

85 (18) 18 (l) 141 • (27} 
51 (17) 11 69 {18} 
19 8 30 
.1.0 8 19 • 

1239 (3 ) 153 (16) 2899 (718) 

l4 (32) 

9z:e,nda in~ine Lilli ted ... Week;!;z Salar,~e~ 

61 (42) -:>84 (170) 
112 (28) l 239 (80) 
130 (18) 4 215 (48) 
146 (21) 5 2lll- (48) 
106 (17) 7 1 159 (39) 
65 (l ) 6 (l) 2 96 (18) 
47 (6) 7 69 (8) 
32 (4) 3 (l) l 4.5 (5) 
11 (2) 4 17 (2} 
5 3 1 10 

11, (11£) 4o (2) 5 1348 (418} 

35 (30) 

C nadie.n Car & '1 dry CQl),p81l7, Umi . d 

S lar1e Won•ParticiJZ!nta 1 Present lan 
F d 

32 (22) 20 (16) 52 (38} 
ll (8) 25 (j) 36 (15) 
ll (1+) 27 (10) l {l) li- 43 (15) 
5 (2) 24 {12} * (l) 17 (l) 50 (16) 
4 (3) 18 (6} • {2) 35 {3) 61 (14-} 
2 {l) 15 (2) 2 (1) 15 (l} 34 (5) 

5 (_ls· 6 ll (l} 
l 3 (l 9 (l} l.3 (2} 

l l 5 7 (-} 
l l (-) 

66 (4o), 138 (55) 12 (5) 92 (6) ' (l06) 
Average Attained Age. 37 (31) 

A. V. CANADA. LIMI'r£D APPEIDU 
EXJUJI'f l 

. are nwm, r of feJJlalea included in tote.l ti ure 

10 to 15 lo or More 
or Less Ye _ Years _ Years T'otal 

Avro Aire ft Lhdted - Month ~alaried 

18 
32 (l) 
26 
8 
3 

87 (1) 

2 
17 
15 
7 
l 
2 
"' 

l l (·) 
ll {l) 2 31 (l) 
96 l) 19 147 {2) 
90 l} 42 158 (l) 
71 53 132 (-) 
33 s, 71 ( ... ) 
14 26 40 (~} 
14 (1) 12 26 (l) 

2 ll 1,3 ( .. ) 
3 ! (-) 

335 (4) 

-40 (37) 

i s Limited - Semi•Mlr,mthl 

l l 
12 14 
66 25 (l} l.08 (1} 
58 26 99 
57 31 ~ 27 14 
13 15 30 
9 10 19 
l 3 4 

2 ~ 

244 l.26 (l) 414 (1) 

~ (32) 

.. Can:pa!l1', Ll.aited 
nte in Preaent l"le.n 

NO :;; A Ai LA Li 
26 

386 
291 (l) 
24li. (1) 
51 

998 (8) 

~( -} 

T H E 6)/jafl COM PANY 

3 • tears 4 to 9 10 to 15 16 or Mol"e • 
or Lese Year, . Years l8'J.1"• Tota.l 

Avro ,.i.rc~f't an~ Orenda En;l:'.l)e• IJ,lli~e~ .. llour~i 
147 209 (l) 356 (1) 
307 (l) 683 (3) l 991 (4) 
334 (l) 1074 (11) 20 1426 (12} 
283 10~ (ao) 36 (l} 1375 (al) 
222 (2} 69' (12) 42 {l) 1159 (15) 
145 ,~> 6ra. C6l 49 868 (8) 
ll7 (3) 484 (6) ~2 (l) 643 (10) 

7!5 307 (2) 35 417 (2) 
34 190 32 2'6 
,1·7 9 47 153 

1681 (9) 661 (61) 304 (3) 761f.6· ·(73) 

10 
1a 
17 
13 
13 
1 
3 

81 

NOT AVAILAB-LE 

140 (~) 

202 {lO) 
376 {7) 
490 (181 449 (1 
150 (13 • 
104 (12) 
71 (1) 
17 

1865 (77) 

Cana<U.an Car FOl.tndr;r Company,, Limited 
I ourlr N~-Parti~iR&fltS in Present Plan 

35 (-) 25 
84 l 

104 (2) 1 (l) 
105 (3) 10 
118 (2) l2 
99 (~) 14 
74 (l) 15 
5 (2) 9 
11+ 1 

675 (lt.r.} 75 (l) 

103 (-) 
18 146 (3), 
48 176 (3) 
s, (1) 228 (3) 
44 164 (4) 
32 124 {l) 
18 79 (2) 
ll 32 

~56 (l) 1087 (16) 
41 (43) 
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IV. 
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A. V. ROE CANADA LIMITED 

First Year Contribution Re~uirements for Illustrative Pension Plans 
3-1/2'/o Interest Basis • 

Contribution Requirements for Unit of Benefit~ (li of Pay or $1 per Month) 

Census Data 

Avro Aircraft 
Weekly 

Salaried 
( 1) 

Ltd. 
Monthly 

Salaried 
(2) 

Avro Aircraft Ltd. 
and 

Orenda Engines Ltd. 

1. Number of Employees (1, of Females in Parentheses) 2,899 (2%) 
2. Annual Earnings ·$10,894,000 

622(11,) 
$4,579,300 

7,362 

7, 646(1i) 
$30,584, 000 

4, 000 1/ 
4o -

3, Average Annual Earnings 3, 758 
4. Average Attained Age 7/1/57 34 40 

A-1 e Benefit E ual to $1.00 a Month er Year of Service - Future Service Onl 
1. Annual Benefits Being Valued 1,0 9,000 1 7,500 $ 2,593,700 
2. Average Annual Benefit 376 301 339 
3. Accrual Rate as 1, of Pay l.417i o.837i l.2lli 
4. First Year Contribution Requirement (I-2xII-3) $ 154,400 $ 38,300 $ 370, 400 
5. 1, of II-4 Attributable to Disability Benefit 15.31, 14 . li 14 .2'/o 
6. ,vinual Cost per Employee $ 53 $ 62 $ 48 

A-2 T e Benefit E ual to $1.00 a Month er Year of Service - Past and Future Service 
1. Annual Benefits Being Valued 
2. Average Annual Benefit 
3. Accrual Rate as 1, of Pay 
4. First Year Contribution Requirement (I-2xIII-3) 
5. 1, of III-4 Attributable to Disability Benefit 
6. Annual Cost per Employee 

1. Annual Benefits Being Valued 
2. Average Annual Benefit 
3, Accrual Rate as 1, of Pay 
4. First Year Contribution Requirement (I-2xIV-3) 
5, 1, of IV-4 Attributable to Disability Benefit 

1. Annual Benefits Being Valued 
2. Average Annual Benefit 
3. Accrual Rate as 1, of Pay 
4. First Year Contribution Requirement (I-2xV-3) 
5. 1, of V-4 Attributable to Disability Benefit 

2 2, 0 
422 390 

1.69% 1.1481, 
$ 184,wo $ 52,WO 

14.81, 13.% 
$ 64 $ 85 

for Each Year of Service - Future 
3,320,200 1,152,300 

1,145 1,853 
4.5251, 5.1461, 

$ 493,000 $ 235,WO 
15.11, 14.li 

Ser 

$ 3,056,000 
4oo 

1.5311, 
$ 468, 4oo 

13.8'1, 
$ 61 

00 
1, 131 
4.037i 

$ 1,234 , wo 
14 .2'/o 

for Each Year of Service - Past and Future Service 
3,773,700 1, 91,700 10,1 , 0 

1,302 2,398 1)332 
7.052'/o 5.10% 5.472'/o 

$ 596,100 
14.61, 

$ 322,900 $1,561 , 300 
13.6i 13.8'1, 

1/ Flat $4,ooo Assumed for all employees. 
2/ Flat $3,300 Assumed for Males, $3,000 for Females. 
J/ Flat $3,000 Assumed for all employees. 

* Less than O.% 

Canadian Car & Found 
Orenda Engines Ltd. Salarieq 

Weekly Monthly Participants In on-Participants 
Salaried Salaried Pres~nt Plan n Present Plan 

( 4) ( 5) • (6) 7 

1,348(311,) 414(*) 1,865(41,) • • 308(341,) 
$5,015,4oO $2,910,700 $6,131,4oo 1,184,500 

3,721 7,031 3,288 2/ 3,846 
35 40 44 - 37 

$ 496,700 $ 124,500 $ 471,700 104,800 
369 301 253 340 

1.452'/o 0.8741, 2.064i 1.527i 
$ 72,800 $ 25,'400 $ 126,600 18,100 

15.2'/o 14.11, 13.<11, 14.8'1, 
$ 54 $ 61 $ 68 $ 59 

$ 564,100 $ 162,300 $ 135,800 
418 392 Not 441 

1.7611, 1.19% Available 2.289'1, 
$ 88,300 $ 34,Boo $ 27,100 

l-4.7i 13.6i 13.7i 
$ 66 $ 84 $ 88 

$1,474,800 $ 728,4oo $1,292,700 $ 310,wo 
1,094 1,760 693 1,008 
4.648i 5.14o1, 5.65<11, 5.116i 

$ 233,100 $ 149,wo $ 346,4oo $ w,wo 
. 14. 91, 14.11, 13.<11, 14.2'/o 

$1,703,500 $ 953,300 $ 429,100 
.1,264 2,303 Not 1,393 
5.729'1, 7.043i Available 8.1301, 

$ 287,300 $ 205,000 $ 96,300 
14.4i 13.71, 13.11, 

APPENDIX 
EXHIBIT 2 

Compan , Ltd. 
Hourly 

Participants In Non-Participants 
Present Plan In Present Plan 

(8) (9) 

998(*) 
$2,994,000 

3,000 3/ 
57 -

$ 

$ 

$ 

138,000 
138 

2.5511, 
76,4oo 

6.6i 
77 

Not 
Available 

$ 345,000 
346 

6.378'1, 
$ 191,000 

6.6i 

Not 
Available 

l,o87(11,) 
$4 , 348,000 

4,000 1/ 
41 -

$ 347,800 
320 

l.284i 
$ 55,800 

13.51, 
$ 51 

$ 458 ,900 
422 

l.856i 
$ 80,700 

13.3i 
$ 74 

$1,159,200 
1,066 
4.2811, 

$ 186,200 
13.51> 

$1,529,wo 
1,407 
6.1851, 

$ 268,900 
13.3i 



I. 

II. 

III. 

( 

IV. 
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A. V. ROE CANADA LIMITED 

First Year Contribution Requirenents for Illustrative Pension Plans 
4i Interest Basis 

Contribution Requirenents for Unit of Benefits (1i of Pay or $1 per Month) 

Canadian Car & Foundr 

APPENDIX 
EXHIBIT 3 

Ltd, 
Avro Aircraft Ltd. 

Avro Aircraft Ltd. 
and Orenda Engines Ltd. Salari d Hourly 

Census Data 
1. Number of Employees (i of Females in Parentheses) 
2. Annual Earnings 
3. Average Annual Earnings 
4. Average Attained Age 7-1-57 

Weekly Monthly 
Salaried Salaried 

(1) (2) 

2,899(2~) 
$10,894,000 

3,758 
34 

622(1'1,) 
$4,579,JJO 

7,362 
4o 

A-1 Type Benefit Equal t o $1.00 a Month per Year of Service - Future Service Only 
1. Annual Benefits Being Valued $ 1,089,000 $ 187,500 
2. Average Annual Benefit 376 J:)l 
3. Accrual Rate as % of Pay l.242i o.74~ 
4. First Year Contribution Requirement (I-2xII-3) $ 135,300 $ 34,100 
5, % of II-4 Attributable to Disability Benefit 14.Bi 13.~ 
6. Annual Cost per Employee $ 47 $ 55 

A- 2 TYJ2e Benefit Equal to $1.00 a Month Eer Year of Service - Past and Future Service 
1. Annual Benefits Being Valued $ 1,222,800 $ 242,400 
2. Average Annual Benefit 422 390 
3. Accrual Rate as 1, of Pay 1.494i l.028i 
4. First Year Contribution Requirement (I-2xIII-3) $ 162,800 $ . 47,100 
5. % of III-4 Attributable_ to Disability Benefit 14.3i 12.gl, 
6. Annual Cost per Employee $ 56 $ 76 

Orenda Engines Ltd. 
Hour ly 

(3) 

7, 646(1i) 
$30,584 , 000 

4,000 1/ 
4o -

$ 2,593, 700 
339 

l. 092i 
$ 334,ooo 

14.gl, 
$ 44 

$ 3,056, 000 
4oo 

1.39CJ1, 
$ 425, 100 

14.4i 
$ 56 

B-1 Type Benefit Equal to ii of Career Average Pay for Each Year of Service - Future Service Only 
1. Annual Benefits Being Valued $ 3,320,200 $1,152,JJO 
2. Average Annual Benefit 1,145 1,853 
3. Accrual Rate as % of Pay 3.9751, 4.57~ 
4. First Year ,. Contributi on Requirement (I-2xIV-3) $ 433,000 $ 209,500 
5 , % of IV-4 Attributable to Disability Benefit 14.6% 13.~ 

$8,645,700 
1,131 
3.64li 

$ 1,113,4oo 
14. gl, 

B-2 Ty!JE- Benefit Equal to ii of Career Average Pay for Each Year of Service - Past and Future Service 
1. Annual Benefits Being Valued $ 3,773,700 $1,491,700 $10,186,WO 
2. Average Annual Benefit 1,302 2,398 1,332 
3. A~crual Rate as 1, of Pay 4.83~ 6.J:)7% 4.633'1, 
~ - First Year Contribution Requirement ( I-2xV- 3) $ 526,700 $ 288,800 $1,417 ,000 
5. % of V-4 Attributable to Disability Benefit 14.1'1, 12.91, 14 .41, 

_
2
1// Flat $4 ,ooo As,sumed for all employees. 
_
3

/ Flat $3, 300 Assumed for Males, $3,000 for Females. 
Flat $3,000 Assumed for all employees. 

* Less than 0.5% 

Weekly Monthly 
Salaried Salaried 

(4) (5) 

1, 348( 311,) 
$5,015,400 

3,721 
35 

$ 496,700 
369 

l.27~ 
$ 63,900 

14.7% 
$ 47 

$ 564,100 
418 

1.55&1, 
$ 78,ooo 

,14. 11, 
$ 58 

$1,474,800 
1,094 
4.0931> 

$ 205,300 
14.41, 

$1, 703,~o 
1,264 
5.0771, 

$ 254,wo 
13.8'1, 

414(*) 
$2,910,700 

7,031 
4o 

$ 124,500 
301 

0.7771, 
$ 22,6oo 

13. 6'1, 
$ 55 

$ 162,JJO 
392 

L068i 
$ 31,100 

13.a,, 
$ 75 

$ 728,4oo 
l,76o 
4.5711, 

$ 133,100 
13.61, 

$ 953, JJO 
2,JJ3 
6.0541, 

$ 176,200 
13.61, 

Participants In 
Present Plan 

(6) 

1,865(41,) 
$6,131,400 • 

3,288 2/ 
44 -

$ 471,700 
253 

l.852i 
$ 113,6oo 

12.41, 
$ 61 

Not 
Available 

$1, 292 ,700 
693 

5 . 07CJ1, 
$ 310, 900 

12 .41, 

Not 
Available 

Non-Participants 
In Pre sent Plan 

(7) 

308( 341,) 
$1,184, ~o 

3,846 
37 

$ 104,800 
340 

1.348i 
$ 16,000 

14.2i 
$ 52 

$ 135 ,800 
)~41 

2 .0441, 
$ 24, 200 

13 .a,, 
$ 79 

$ 310 , wo 
1,008 
4. 54 31, 

$ 53 ,800 
13. 61, 

$ 429 ,100 
1,393 
7, JJ3% 

$ 86 , 500 
12 .4% 

Participants In Non-Participants 
Present Plan In Present Plan 

(8) (9) 

998(*) 
$2,994,000 

3,000 3/ 
57 -

$ 138,boo 
138 

2. 388'1, 
$ 71,500 

6. 81, 
$ 72 

Not 
Available 

$ 345,000 
346 

5,9711, 
$ 178,800 

6.8'1, 

Not 
Available 

1,087( li) 
$4,348,000 

$ 

$ 

$ 

$ 

$ 

$ 

4 ,ooo 1/ 
41 -

347,800 
320 

Ll72i 
51,000 

14.1'1, 
47 

458,900 
422 

1.7041, 
74,100 

13. % 
68 

$1,159,200 
1,066 
3.907'1, 

$ 170,000 
14.11, 

$1,529,600 
1,407 
5.6781, 

$ 246, 900 
13.9% 
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