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mmmww%mmwm;m$mw
naticelly be sligible and to consider the design of a Supplementsl Comteributory
Fension Plan to provide sdditional pension benefits to those employees whe eleet
to join the suppls

rations relating to the design of bHoth the basic and the
supplementsl plans, 1t is wecesssry to bear iz wmind (a) the existence of pemsion
programe for some smployees of certaln of the subsidisries, sad (k) the fact that
the fortheoming negotistions Tor two of the subsidd 5 ave expected to imim 3
union demand for pension demefitas.
sinoe the time le for this study wes retler lipiied, it was not possible to
asgesble complete date on all employees in & uvniform mesner.
plen costs have been determined for the employses for wisich ressonably comy
dats ver ¢ furnished snd sggregete costs bave been esiimated thevefrom by proration.
The matter of finaneing the proposed Besic and Supplementars
also considered, and the relative meriis of the inmursnce compeny spd the trust
In view of the sxis of seriain pension plan srvengements,; it becomes
the proposed plaus. A section of this report trests with this particulsr problem.
In developing an ewployee pension plan, 1% is desirsble to bave readily
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Aceordingly, this veport is prepared in the Pollowing sections:

fost of Baslic Faen -
Tovegration of Present Pension Plans with Propesed Besic and
Dlustrative Benefits in Other Pension Plans
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In & report, tresting with pension pisms snd relsted metters, prepered by
mevbers of the Company's Staff, the fundemental design of one form of suitsble
our preliminury report to you deted Februsry 15, 195T. The fundemestal philosopiy
thet the cost of pemsioms and allled benefits is deferred compensation is, we be-
lieve the mest logical of sll the theories thet profess & pension bemefit to be
{a) & gity, (b} s convenient mesns of fulfilling sn enplayer’s responsibilities
mmmmmm,'igum, {¢) contimmed payroll, (e} de-
Terred compensstion, (£} e charge for humen deprecistion, (g) organiized saviugs,
{n) = social service, {i) s business coonemy reguired by practice of competitive
enployers, sad {j) a wion commitment.

Unfortunately, the deferred campensaticm ayproach, while sound in theory,
of alloceting pension plan costs to individual employees the costs for & wmit of
bemefit vary greatly according to age and sex {snd for soms bemefits the depend-
aggregate, or sverage somvsl compensation. As & prachicel mstter, it becowes
rather thas as & specific mesns of sllocubing or Jwstifyleg pemsion plen costs.

In the design of & suitable basic pension plan, tve sowevbat differing
uges a benefit scornal rate vhich is a percentege of such year's pay, aod (b) the
videh involves & flst dollar smount of bemefit acerusl in respect of esch year of
esployment. While it is owr opinion thet either of these two types of plen may be
designed as o satisfactory employer relations instrument, it seems best at this
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peint to set out, side<by-side, & brief resuns of the major provisions of an exsupls
of each of these two types of plans. This will be found ou page 3. It should e
service only, snd these fllustretive plansare intended to cover only such service
{even though it is quite probeble that the unions will demsnd that all service, past
and Tuture, be credited for pension benefit purposes).

in demending s peusion plan will press for Plan 4, sinee thet is the more popular
However, the gecond genersl type, set out as Plan B, is somewhat simil
fom of plen widely used iz the Stsel Industry ¥ apperently partly beceuse this was |
the pattern which bed been established by a few large steel companies prior to
pensions becoming e major issue at the bargeining teble. While it is likely that
the Plan & type of pension system will be requesied by the wnions 1% is, of course,
slse Likely that they will initislly desend & scmevhat higher peneion benefit sccrual
rate then the $2.25 vete indicated sbove in the illustrative Man 4 and thet in other
respects the bensfit structure will be considerbbly move geneveus then is indicsted

i ed rates of benefit acerval ressomgbly ssbisfectory soswers will be cbialned
by mevely spplying the bemefit ratic {desired benefit divided by the basid benefit
in Plac A or B} to the cost figures in Section IV of this report.

és)has some signifiesnt differenves, e.g.,
benefits sre mcorued st 1% rete spplied o l0-year final sversge compensstion.
"Social Seeurity”" fived st $85 & wonth iz deducted and ¢ miniwum benelit of $2.50
per month per yesr of service prior to 11/1/57 and $2.50 per yesr of service alber
11/1/57 is included (these mmounts not being subject to deduction on account of
Social Seourity).
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(1)
{2)

(3)

{1

Antomatic Retire-

Barly Retivement
(s} Voluntary

(v} Company Option
Late Retirvewent

Tumediate {i.e., automstie)

100% at age %0 with 10 years® serviece.

Age 65, with 10 years' service

Age T0.

Age 60 with 10 years of service.

Accrued benefits (to retirement) with .6%
Accrued benefits, without reduction.
Esployee contimues beyond Automatic Retirve-
-ﬁﬁwum)&szm. Sauch serv-

fce poseibly not to be counted for pen~
sione. (to be decided later).

3/4% {or, alternstively, 1%) of covered com-
pensation (o be defined) after sffective dste
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Accrued bensfite (to vretirewent) with .68

Age st option of Company. Except for euploy-*’

ees in Plan at its inception with less then
ninieus emount of service to establish =




Baployee eligible if age 50 vith 15 jears’

for 6 wonths.

Baployer-pay-all.

accrual rate, such ag $2.00 per uwonth per

goar of service, be facluded in order to pro-

tect against possibility of lovered compensa-

tion levels.

In many plems using s percentage of pey benefit

retirement).

Supplementary Plan to be offered on a ?
e
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The sdvantages of the Flan B over Plan have besn clsarly emmerated by
your Staff Committee assigned to initiste a study on pemsions. They include (a)
each year's pension benefit accrusle will be tied directly to esch year's compen-
mnauummmstmmmm,uﬁm
result that there may be less tendency to "reopen” the pension plen bemefit pro-
vieions st each succeeding megotistion, (b) since each year's benefit scerual is
(whether base compensation or base plus overtime, etc.), the formmla is wore readily
mmwcmamnammmmmw
cedures for determining each year's creditsble service (s.g., 1/10th year for each
t1ve work required under the Plan. While 1t is certainly true that the percentage
of pay acerusl formula (viz., 3/4% of coupensation) mekes it velatively siwple to
deternine esch year's benefit acerual snd, therefore, should simplify the sdminis-
tration of the plen, 1% is nevertheless aluost certain that the undon will expect
to participate in the sdministration of such 2 plan Just as it would in the cass of
& Flan A4 type.
Fension Plan to service after the effective dste of the Flan (rather then lneluding
all pervice, i.e., past and future service), it would almost seem necesssry to make
 the bemefit sccrual rete, on such fature service only, somwewbat higher than would
be the case if all service, future and past, vere to be credited. Ultimstely, of
course, the effect of the past service exclusion will vanish since ssch mewly
hired employee will receive full credit for all service (exeepting, of course, any
nominal smount such ss 3 wonths, vhich may be regquired as en eligibility condition).
1f the Coupany is then left with @ pension plen having higher acerual rates than
its coupetitor employers, (becanse initially such higher retes were adopted o
coupensate for the non-crediting of past service) the gaine expected to result from
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m, one of m arguaents for keeping the m rate upder a future-
service-only plan vithin wodest linits and then offering & swpplementary plan
im@wmummmw} m«mm 1sble to interested
WWWW%MW‘_,. ] &ammm@wnm
adequate level. ﬁxmw, umwmmwmma
mmuwmmmmmmmwmmg
all m * even ss mich as 40 or 50 years - as newly hired employses replaced
the present oyses with prior m;, 1% wight be mw to vestrict
mm m period to & weximum m of yewrs, such a8 30. Hovever
mm&amwm&m lon) for pemsion purposes
nave not Prepared say cost figures on such 30 year Muttetion type of plan.

m#mmﬁmwmmmwmm
ﬁ& service, M M mt “ M% we sre showing

&m; i‘l *Bm e MM hat im ¢

m trpe A-i wm fm mm W to the hourly gro o
B2 (total m} to the salaried g
neretofors 1n the case of Canetas

We have been informd that the average e 0 e o os
mmﬁmﬂmmmummmm* MMW
fit acerual rate under Flan B vould, therefore produse on m

,mmm
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dm&mwﬂﬁmﬂ%mﬁmmmw!ﬁ
mn-wmmmmmnmuﬁnmwm»
nqmwmmm«mwmm«wmm
only. nmmww,aummmmmm#uﬁm
mhmmmuamummth
mmmmm#mm tﬁ!m,unmmir
msmmmmmtmmmammﬁmnmm
mm.mm,nmummmnmmm
mmnham,mummmwnhmm
be directed to a reasonsble level of bemefits.)

One elewent that troubles us somewhat is this. In our amalysis of the
mmtmummmhummmm
r;mamuwmm&m&.mm,mmrw
vmmwmsm‘ﬂm«wmmm
anm.mmmmmmymMuwﬂmm
coupensation rate) which the hourly ewployees would receive on the aversge. The
shift premiwms, etc., which Wmmmmnnm»
salaried employees.

In order to produce a rete of pension bemefit sccrual which might be move
nm.umnmﬁmmmmmmm«twsﬂ
fntroduced in this veport, but then define coupensation as bese coupemsation vith-
out overtime, shift premfums, ete. ”

If the imcrementel coupensetion (over and sbove bese pay) for the hourly
mmn%wwmmmmumwmm
mhmmuuMhmmuﬁﬁMmmnm
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compensetion. m:mm,mmmwlmmﬁwm
muuwwmmmwmmumwm
.“‘

ummammmmwmmmnmm
the folloving general cbssrwations uay be of interest.

Glder Buployees at Effective Date of Fian - In the formulstion of & pen-
mm,mmwmmwmmmmm
consideration. mummmmmmmmm
w,mwmmwmmmnmuwwn
mmmmmmmwwm Simce 1t 1s net &
mmmmummaummmm
a pension plan begomes effective without a vessonable amount of bemefit, considers-
mwhuuhmm#ummmﬁmwm:
wonth. At the bemefit scerual rate of 3/b% per year, the average ewployee (at leost
nmmmmiMMmmmmwmwmmm
hWa&’mamdﬁmmuhm,wum
§25, 10 years of service would be required. An spproach to the ninimum benefit wight
"u»mmumummnmmmmmu
mmmmumswmmummumnumw
mmmmmmmmmmmmw
service vould be permitted to accumilate the uinimum 5 years of credited service.
Then, in the plan inclnde s yrovision thet smployess hived after the effective date
credited service for which, of course, the uinimum wonthly benefit based on the
aforementioned average rabe of compemsation (or 1t could be Gesignated the actunl
ninimm benefit if such approach is preferved) is §25.
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The purpose of these minimm besefits 18 to avoid the situation where
sn employee with fairly long service is retired shortly after the plan becomes
M«mmwmwmmm For the euployses newly hired
nmmfmnzmmummmamumm
%o them that as = condition of ewployment they are precluded from enjoying amy
bensfit under the pemsion plan unless they put in the windmum muber of years of
eredited service, such as 10 yeers. (The minimum period of service required of u
nevly hived euployee in the fature in order to establish a pension right should,
of course, be also selected to be cansistent with the winimm period of service re-
sl end Automatic Nebivement Ages - It is m to epecify a
mmmhumﬁmmmmmumau
vhich early or late Yetirement bemefits mey be measured. It 1s also the age at
which, fn sone plans, the ewployer has the right %o revire individual suployees if
An sutoustic retivement age 15 less frequently found, but is a desireble
provision in & pension plen where the euployer does not intend to review each of
m*ummmnmmm It is the age to which
wmmmmﬁummmwmmmm

As %o the union attitudes towsrds the inclusion Of an sutowatic yetive-
ization (sutomation) makes it desirsble even from the union's viewpoint, while on
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loyees searce) but, nevers
protection to the euployer tn the
Sdon Line vork, ose mm ¥ho 15 w0t able © b
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negotiations are not an elewent influemcing the determimation of the benefit Formule.
ent isability benefit egual to the actuarislly reduced bemefit mccrued to date of
disability retivewent is granted (spparently regardless of the age of the employee
 and the duretion of his ewployment), In the case of the Can-Gar plan, theve is no
total and perwanent dissbility bemefit s such, although, of course, the early
retiresent benefit way sevve as s form of total snd permament Aisability benefit
t employees who are eligible for eerly retirement benefits (viz., within 10 years
of porwel retirement date).

Specific total and permanent dissbility benefits ave becoming more
generally found in pension plans. The imcluston of such bemefits is aluost certain
to be & demand in snuy negotistions. o types of benefit are freguemtly found:

(8) The acerusd bemefit without sctusrisl reduetion. (b) A rate of bemefit accrual

Desth efits - T¢ will be observed thet both of the illustretive plems
‘wake no provision for desth bevefits. If wny Gesth bemafit is fnchuled the sost
of & pemsion plan ie fncreased secordingly. Tt is our opinfon that mowmslly s desth
group life insurence contract beesuse of the geogrephical concentration of risk
Feoa the standpoint of coste (excluding fron consideration sduinistrabive expense
which is not a mejor item amyway), the addition of amy form of death bemefit to a
pension plan vould cost sbout the seme in the long vus as 1t would if it vere
amounte peysble on desth favor the use of an imsurance company’s fecilities. Come
sesuently, thase wenld ssem 4o bs 1it4ls valid resson for 1nCLUGINg Such & benefit
in a pension plen.
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desth benefits before retirement and others provide s death bemefit only after retire-
went, while stiil others provide souwe form of death benefits both before and after
slvays handled outside of the pension plan. Where a death bemefit is continued to
retired euployees, there, t0o, it iz uswslly provided under the group life insursuce
policy, although in some instences » nominal death bewefit (such es a flat $1,000 or
the contimuation of the pension bensfit to a decessed employee's widow for a period
of one yesr) 1s sometimes furaished through the pemsion plan. Sinee retired employees
tend to be seattered somewhst wore widely geographicelly than do active smployess,
to offering thew s death benefit under a pemsion plan as in the case of actiwe

 Level of Peosion Nemefits - It is gemerslly held that for a pemsion plan
‘established by an employee outside of his pension plan coverage) should be ot less
than 50§ of the rate of pay enjoyed at or near vetirement. mamuam
than & full complewsnt of service (say 30 years), this benefit level uay be reduced
employees is soushow related to their lemgth of service. For suployees in the lower
earnings brackets with long service, & woderately higher percentage of coupsmsation
such ag 609 or sven T0% may be desirsble to provide a pensiomer with the necessities
of life. Also, where sn ewployee mekes a relatively high level of comtributions to
& pemsion plan, his benefits are properly higher than if the plan should be mon-
contributory.
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mm

mmammummmmmamam
need to be supplemented through rather sizeeble sdditionsl pemsion bemefit increments,
the magnitude of which should be in some measure relsted to (1) lemgth of pertici-
pation, or of service, t retirewent, (11) whether the benefits are based on career or
(4v) the relative magnitude of the swployees' contrilutions under such supplementary
supplementary plan) of not less than 1-1/23 of each year's pay should be offeved with
a veasonable part of the total benefit to be condltioned on and met by euployee con-
tributions. '

N T3 S—




A provision iz & pension plan under which the euployee is required or per-
uitted to wake contributions is & departure from the concept of a pension as being
a deferved wage. mmmamuwmﬂmu
regarded as such. The particular attraction in Camade of the coutributory form of
mmmmmmMnmmmmmmm
Act. mmmh;mﬁmmmmma
mmm,wmmwmm

mmmmaamn.m”wm
only by eployer contributions has tended b0 obscure the arguments in favor of

Tae concest of & contrilutory pension plan ss beng a joint venbure of
the employer and employee to provide for the future welfere of the latter still
do assist suployer-euployoe velstions. Until the advent of lsbor wnion negobisted
mammmmmmam

mumammmmwm

Section II, subsection (1), peragraph (1), subperagraphs (1) ama (i1)
resd in pert as follows:

11. (1) “"the following amounts mey be deducted in computing the incows of & tam-
i!i=ﬁMWW“mh‘w*RQWM#

(1) mmnauamm%mfnmwmum

by bis ewployer frow his remuneration for or under the fund or

plan in vespect of services vendered in the year . . . o « and




{44} ﬁmawm&mmammmn
oo gl Aol e g Ay oA K I

This lemguege hae been laterpreted by the tax dspartment to permit & bax
deferment of the reguived comtribubion under o pension glan for futwre service to
the extent thet it does not excesd §1,500.00. A further mmount aquivelew
mmummmmmmmmmmw
ceived prior to beeoming & contribwbor wader the ¥lan and deduetible at the rebe of
not move thas §1,500.00 & year until exhausted, asy be eontributed in respecs of

Owing to the difficulty of aseertaining pest earwings, the tax depertment
ruled thet in liew of the past service dedusiion Ly the employee, they wouwld permit
table.

Vel ke of

m%m g
2 ¥4
3

mﬁs
The maximm rate of eontribution b eatry is the masimm rate of dedustion during
An employee mist retain o fully vested right to his own contributions.
°or the total contribution wader o memccutributory plam, they are to be used to
produce sdditionsl pession benefits st retiremeat. In order to avold beving the
eaployer atbeapt to provide any pession benefit in the furm of on wmwity frem

‘

EBERBE
ol

¥

t!
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contract issued w an insurer, or ﬁmm in s W saoount with |
witinabely m #s the presium on an m# contract.
If insured contracts are used as a funding w -

Aremities m of the Department of Labowr.

calendar b o rash
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mm»mmnmmmmmmmw_
wmﬁMhMﬂ*MMﬁ‘mmm"l'”&vWﬁ
mmmumW@mmwummm
vested by thwe. 'nmmm,mmmwm,umm
writing addressed to the Trustees, that his contributions will be invested as

ﬁa} hmmmm-cmmmnm
.-mmwmm,mwmmmmumm
mmm.mwmmmmmymumwm
basis. mmmmmwmmmm; :
M mu'“ an "mtwmmmmum
mwﬂmmmwmm,ma‘ :
W:w : , ‘
{‘k} mmwm“&ummﬂamm
the paywesnts will contimue to a surviving contingent ammuitant,
-MMM‘ "';'.:;wmwmismmwn
~ excess of 10 years.
(@) By iuvesting the contributions either sepavately or in a cownon or
'mMde‘mammmﬁ,

e Mwm@wmwmwwm
| theveof, or of sny mmicipality or school board therein, or




.mmwmﬂmamumm,
ar

{e) mamm«mamuMmu
recognized stock emchange in Cenada, or :

If an employse leaves the employment, he shall receive
(s) If he hes elected to have his contributions
on an insured ,mmwmwm
~ essigned by the Trustees and surrendered to him,

(») If he bes elected to hawve his contributions invested in e fund, he
mhmwﬁmus '_mmmwm

in employee shall at all timee heve a fully weted right to the contribu-~
tions wade by him, or to the property or portion thereof in which such contribu-
tions are invested. An euwployse wuny not withdraw, assign, pledge, encumber or
borrow against the monies so coniributed while he remains in the employuent.

Upon an euployee attaining retirement age snd retiring, the Trustees shall,

' ‘ tions have been applied to sn insurance comtract,
mu&mntﬁmmmwm
te vhich such contributions hsve been applied,

(v} if the comtributions have been invested, to determine the emount
to which the employee is then mm Buch swount mst then
uwmmmm mmnﬁm
Mnnmmmw:uma-m

contingency basis and it way,

(1) umm.mmmamemmn
for life, and

(21) mmmaﬁ:mwammhm
after the employee's death to a surviving contingent smmuitent.
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pplementel Plans for Basic Plans A snd B - Next, consider the design
of specific supplemental pension plans to use in conjunction with the illustrative

Basic Pension Plans A and B.

Basic Plan B provides for & noncontributory bemefit of 3/uf of esch |
year's eupmﬁm Accordingly, if the desire is to provide a total ﬁemim
accrual rate of 1-1/2f of each year's compensation, it would be merely necessery
to offer m sdditional 3/4f of each year's compensation under a supplementary
plan on a contributory Msis; In ﬂe\r of the favorable tax treatment afforded
employee contributicns in Canads and because of the level of benefits offered
by other employers, we would recommend that the supplementary contributory benefit
be set at 1% so that the total benefit accrual is 1-3/4f. The rate of .emlom
contribution under the supplementary plan could be set at 5F of compensetion. y

Tt is presumed that the Supplemental Plan %o Basic Plan B would also
maie provision for additional employee conmtributions tc be made on & voluntary
basis (up to the maximum amounts which may be treated as tax deductible) with
additional benefits being provided with such contributions on a money purchase basis.

Basic Plan A provides e $2.25 monthly benefit for each year of credited
service. Here a sultable supplementary pension plan would probadly be & little more
complex than that which would be suitable to offer as a supplement to Basic Plan B.

If the employer may be deemed willing under Plan B to provide a nonecon-
tributory pension beneflt of 3/4% of compensation then 1t could be held that he
should be amemsble to provide a supplememtary contributory bemefit devised as follows:

1/ At the very youngest sges of hire, a 5 employee contribution could be more

adeguate to pay for & 1% benefit with retirement commencing at age 68. How-
ever, this envisions the employee's compensation remaining level throughout his
entire active working period. With any reasomable amount of inerease in compen-
sation levels over the employee's working years, the employee's % contributions
would not be adequate to provide the 1 rate of benefit.

THR %ﬁ COMPANY:
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Since $2.25 is equivalent to 3/%F of §300 of wontkly compensatiocn, then
the supplemental bemefit alght be of the form of 3/4, or alternatively 1, of the
first §$3,600 of annual compemsation for each year of credited service and 1-1/2%,
or 1-3/4%, of cospensation in excess of such $3,600 of annual compensation.

Preferring, as was indicated above, the 1-3/4f rate of total bemefit
acerual rather then the 1-1/2% rate, we would propose the supplemental plan for
Basic Plan & be I of the Pirst §$3,600 of sonual compensation with an employee
contributlon of 3P of the firet $3,600 of his amual compensstion plus 1-3/4 of
% on such ezeess aunual compensation.

Again we presume that the supplemental plan to Basic Flan A woald permit
an eaployee to elect to maie additional comtributions up to the maximes tax
deductible amount with additiosal supplemental benefits belng provided by their
contributions on the money purchase basis.

| Vor the purpose of illustrating the bemefits which would arise under
the noncontributory Basic Plans A and B and wnder the Supplementary contributery
plans outlined above, there is set out (on the following page) the bemefits which
would develop fur certain eaployees with the indlcated rates of compensation and
periods of future service coverage. The limitations of any swoh table of illus-
trative pensions must be borme in mind. The assusption of level monthly pay is
bighly academic, The tabie may, however, be of sowe value ln comparing the relative
magnitude of benefits under the two basic plans and the indlcsted supplementary plen.
&s is quite apperent, the Basic Plan A plus Supplementery FPlan A provide ldentically
mmmmﬁuumm-m;ﬂummaﬁm
the smount of momthly salary is $300.00 or more. 1/ Of cowrse, the noncontributory
and contributery components of the two Flans are quite differemt.

y ummmunaﬂmmmm,mam
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Over the last decede or two & significent inflatiorary trend has been in
evidence. nnm..mcmm;mmwam
plan (as opposed $o & fimal everuge type of plan) receive pemsion bemefits which
are inadequate when related to the compensation earned at or mear rebivement.
Wmm,wﬂumnﬁmmmammm

Plans A and B ave both of the career average type sud, therefore, they
T TP U O p— T ——
a provision to the effect that a minlmum bemefit equal o, say, 37-1/2F of final
average pay (averege for last 5 years, say) will be payable to all employees who
retire with 30 or more years of credited service (where such service is less than
30 years a gro reta reduction is effected in the 37-1/2f figure).

Waile we do not believe that this is the time to consider such detalls
of & plan s this, it is nevertheless a provision which ve believe should be borne
{n nind for possible considevetion in the future ss the design of She pension pro-
gran becomes more definite. ' |
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Gemeval - Fart of our assigneent was to determine the firet yewr sontri-
bution requirements of an illugtrative pension plan which; in our oplmion, would
be apmropriate for the employees of the subsidiaries of A. V. Roe Canads Liuited.
In erder to facilitate the caloulation of pemsion plen costs for a variety of
benefit acerual rates, we have computed costs for four "unit" plans. Theee plans
are designated "A-1" and "A-2" (of the same type as Basic Plan A discussed in Sec-
tiom I above), amd provide for s bemefit accrual of $1.00 per month per year of
oredited service. Plan A-1 provides benefits ln respect of future service caly,
the plan discuseed in Section II, sud Plan A-2 provides beuefite for both future
service and past service. (This Flam 4-2 wodification hes been ineluded to indi.
way well be the basis of the union's demand.) Then, costs are also shown for
Plans B-1 and B-2 (of the same tyye @s Plan B discuseed in Seetion II) which pro-
vide for & benefit accrual rate of 1§ of emanal pay. Plan B-1 mrovides benefite
in respect of future service only and Plan B-2 provides for future service and

Valuations were made fur each of these four unit plans on the besis of
8 3-1/2) interest rate and again st & ¥ interest rate. Insofar as hourly employ~
ees were concerned, we ascumed an average retirement age of 68, but feeling that
salaried employees might tend to retive st & somewhat earlier date o the average,
we have used average retirewent age of 65 in valuing the bemefits of salaried
euployees. .
All plans agsume liberal vesting and a modest dlsabllity bemefit (peyment
of full accrued bDemefit st dlssbility without actuarial reduetion).

Table 1 showe the total number of employees for esch subsldiary and with-
in subsidiery by hourly emplogees and by monthly and weekly pald sslaried employees;
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and were then sdjusted to reflect the employment levels in Table 1. The detailed
employee date subunitted for valustion purposes were consistent with the number of
data were submitted on 2,173 salsried employees, as compared with 1,000 employees
in the earlier sumsary. Accordingly, in Teble 1 we bave inereased the number of
CanCar salaried employees %o 2,173 and this increases the total oumber of employees
for which we are setting out cost figares from 19,000 on the wriginal suamary to
20,422, A tabulation of the detall employee data that vas furnished to us is com-
tained in Exhibis 1 of the Appendix of this repert.

Exhibite 2 and 3 in the Appendix show the estimated casts of the fowr
illustrative unit plans by subsidiary based on the detailed date; the cost flawes
in Exhidit 2 being based on 3-1/26 luterest and those inm Exhibit 3 on 4 interest.
Tats Appendix alse coutelns & WHAT cutline of the actuarisl fstors (REhIbLs )
assuned 1n valuing the Besic Plans A and B, and en outline of certeln noucontridu-
$ory (Bxhibit 5(a)) aod contribubory pension plaus (Eshibit 6(a)) of obher com-
pantes, together with illustretive benefits payable st age 65 (Exhibits 5(b) and
6(b), respactively).

After first computing costs for the employee date submitted to us, as
cet out in detail in Exhibits © and 3 of vhe Appendix, ve mext edjusted these
Exhibit 2 snd Exhibit 3 costs to produce the costs per wnit of bemefit for the
. sumeary employee €ata; these unit oost figwres are set out sccording to subsidisry
in Pables 3 and b of this weport. Finally, ve chtained estimated osts for Plans
A ($2.25 vasls) and B (3/4§ beats) for sach subsidlary by proreting the figmees in
Tables 3 and & to conform to the benefit levels of the woposed Basic Plaus A and B
and these results ave sumserized im Table 2. This vather cosmplete detailed inforwe-
tion relative te the inltisl smmnal costs has Veen ineluded in the Yeport just in
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sase 1t develops thet certaln alterstions should be made in the employee data.

and & show the estimated costs by subsidiary of the four unit plans being velued -
Table 3 assuming 3-1/2F imterest and Table & assuning ¥ interest. It will be
vbserved that except for Cenler for the 1 wnit of bemefit type, future service
m(wtm»u.wmmmwmmmmhm
Salaried employees. The imclusion of past service (Unit Plam A-2) lncreases unit
eusts by about 25%.

In the case of the 1 plan (Unit Plan B-1), the costs for the salaried
@roup are significsatly higher (between 10f and 204 higher) than for the Howrly
group for either Plan B-1 {future service only) or Plan B-2 (past and future service).
creases the costs (Plan B-2 and Plan B-l) by roughly 236,

The eoste for the plans discussed esrlier in the report (i.e., Plan A,
a flat bemefit of $2.87 per wonth per year of service, and Plan B, a plsn providing
3/b of 14 of aversge yay yer year) ave sumarized in Table 2. Wnlle st & $3,600
level of compensation the rate of benefit aceruals under both plans ls the sane,
it is epparent that the lower cost of the 3/ benefit on compensation under $3,600
is more than offset by the higher costs of the 3/4 bemefit on pay in excess of
$3,600 per year. If a 3-1/2§ interest rete valustion assuspbion were used for
Basic Plan A ($2.25 momthly per year of credited service), the estimated initial
annusl contribution reguirement runs to about 2.97% of the hourly payroll and 3.19%

For Plau B (3/4 benefit), the initiel anuual costs run about 3.186 of
hourly payroll and 3.6%% of salaried jyayroll.

ir circumstences should justify the adeption of a U interest assumption,
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the contributions for Plan A would be reduced by about U6 from the 3-1/2% assump-
tion figure, while for Plan B they would be reduced about 11,

our earlier report, we made & rough determination of the first year contributien re-
Quirement for the hourly employees of Aveo and Grends Englines combined, according
%o the Pension Plan for Hourly-Rave Bmployees of Camadian Subsidieries of Ceneral
Hotors Corporation. (For en cutline of this Plan, see Exhidit 5(a) of the Appendix.)
On the besis of this caleulation, ve find that the Gemeral Motors Cenadian Hourly
Plan would cost alwost 25 more than & fiat denefit of $2.25 per wonth (which is
also 3/b of 13 of the average monthly pay of $333.33 assumed for Avro and Greads
howrly employees).

of the cest of Supplementary Plan B b been derived from the Basic Plan B costs

as follows. The Basic Plan B provides a 3/8 rate of benefit om all pay end the
proposed Supplementary part of Plan B provides a 13 rate of benefit with an employee
eontribution of JF. Taking iato consideration the fact that the employee comtribu-
tions would be returned in the evemt of death or termination of employment, so that
they will not "go as far” im providing pension benefits as would en equivalent smount
of enployer contributions, we find, sesuning sll employees were o participate in |
the Supplementary Plan, that the Initial ammsal cost (o the 3-1/0% interest sssump-
tion) to the smployer of Whis Supplementary Flan (Future Service only) would be
about $700,000, or less than 1F of payrell. Adding in the initial ennusl cost of
Basic Plan B produces an estimated tobtal employer cest, for the 1-3/4) rate of
th,mmwwmuwsm,wm
$3,500,000, or about &-1/4f of payroll.

m%ﬁ COMPANY




Aveo Iniustries Limited 38 *

Avpo Alreraft Limited 8,00 4,918
Grenda ¥agines Limited , 5,397 3,038
Sanitas Shesd Desronsstts
Can-Car 3,725 2,725
Canadien Steel Foundries 1,300 1,108

Blegess.
§'§§;t§
§

Wﬂimm

-~

* Data submitted for valuation purposes comprised 2,173 salaried employees




Ly 4 »i. ¢ It ey 1 L %
P »,‘.sfm i s s = o i ett Saagrne ol -l

G § L i VNG St
¢ e h " v I S " = T B clisiasnsel, oo i
o ; e o - 1 o sy, Wy
\Pro Rate on Number of ¥mployees) to Iaclude /dl Kmploye |

subsidiery and Clmss of
¢ Euploye Smpleaves
Avro Alveraft Limited 4,918 36, 2 3.0
vri iy wvap ma‘m Go., Limited 1 3%% %‘% %’3&'& 3'3’9
Totel L ¥ | lgzm $1,238, 700 2.9% $1,328, 700 3,186
S e, i ¢ g ¥
Canadian Car & Foundry Co., Limited 3/ 2,173 325,600 ka7
Total 3,% $1,053,700 3.69
8,514 $1,101,000 3.69%
3, ’ fﬁg 2.7
a’g srw 3&“
3?'”‘ $1,125,000 2.89%
W:W; ”n:eéfhm ».09%
3,502 $ 381,200 e.k6p $ 4ée,000 3,129
L TRTI - i b
& / LR p RS - ¥ A5 P | -
Total i y 8, $ 931,800 ey $1,081,h00 3.27%
m m m / b s L d e -

§/ These ave employees shown in Tsble 1 for which we did not receive any detailed data for valuation purposes. |

__/ Graded on number of employees. (For § of pay figures this assumes these employees receive average compensatlion equal ¢ average for all
osther salaried or hourly euployees. ) , , |

3/ Based on the number in the data sent for valuation purposes and mot from the sumary of data origimally submitted to us.
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1. Hhuber of Employees 58 3,582 k,918 2 3,038 12k
8. Anousl Pey y Mﬁakﬁmm *1?:5?%“ W*mia Mm:m y
3. Average Annual Pay 4,395 b, 348 b, 000
Ix. »xwmﬁwnﬁammmaMc*mmm
1. Average Amwmal Bemefit Per Employee % $ 39 % 356 '
2. Pirst Yesr Cost BT g8, 238,500 13,800 " v B
3. Firet Yesr Cost ss § of Pey AVAILARLE 1.8% 1.23% » -:: ::
III. A-2 Type Denefit of $1.00 a month per yesr of service - Past and Future Service :; :
' 1. Average Anmme) Denefit Per W $ 86 & oo 4 iz | & oo " -
2. First Year Cost 237,300 391,200 162,800 186,000 oy ot
3. First Yesr Cost ss § of Pay mum 1.5% 1.5% x.w# 1.53% : :
I¥.  Bel Type Annual Benefit Accrual of 1§ of Anmusl Fay - Future Bervice Only " L .
o &
W AWMWMW $ g & L1 0§ 1,220 | & 1,131 = =
2. First Year Cost o -~ hn:r 490, 600
3. First Year Cost as 4 of Pay :mxm L.7i$ hoOhg h.okg
V. B2 Type Anmual Bemefit Accrual of 19 of Annusl Pay - Past and Future Servies
1. Average Anmusl Demefit Per Employee $§ 1,495 1,3 §& Lwel$d a2 ,
2. First Yesr Cost wT 919,30  1,00h,300 628,400 h:g | ' ¥ | Y
3. Tiwes Touwr Sestoe § & Py  AREIASUA 5,94 5,126 m* 5,104
1/ %o date was sent regarding these subsiéiaries.

ymuumwmmnmlma,m,ﬁmmwm besed these figures on the larger number.

4/ Mo past service data mvailsble for 998 perticipents included in this group but costs f@r mom-perticipawts were about 4% higher then for A-l Type Plan snd 3-2 Type Viea.

)
1

e o ————
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I, Censas Tata
3. Buher of Buplayess 58 1/ 3,502 k98 2,39 3,038 1zh pos 2,173 2/ 2,785 1718 Y102 3/
2. Anmuel Pay Y $15,077,708  $19,672,000 $10,250,804  $12,15,000 Y Y 47,315, $9,908,000 Y
3« Average Ammual Pey b,395 b ooo 4,3 k&, 39_ 33@&
TI. A-1 Type Bemefit of §1.00 a memth per year of pervice - Puture Service Omly " &
1. Aversye Avnuel Benefit Per Rmployee ; 363 139 & 354 3% R65 233
2. Firet Year Cost woT : lﬁ?‘;& 3 M;g ‘ ma z 182,700 : 129 $ lﬂwm
3. Pirst Yesr Cost as % of Pay AVATLABLY 1.09% 1.09% 1.12 1.694 . i 1548
e e
I1I. A~ Type Binefit of $1.00 & monbh per year of service - Past aud Future Service j‘: o
i, Average Annusl Denefit per Loyes ot " y ..!E/ -
2. ¥iret Year Cost i - HoT 3 m,m : m,w : Lk aea : 168, 900 : ”
3. Firet Year Cost as § of vay AVATLABLE 1368 1.3% kx# 1.39% . -
IV. B-1 Type Aunusl Bnefit Acerual of 1§ of Asmual Pay - Puture Service Only - -
l. average Awnual Benefit ier Hmployee 1,870 1,131 - % 35 o2
2. First Year Cost woT : m#?‘% : ?th : u z m:% : $ W;k b8, 700 ;
3. First Year Qost as 4 of Fay AVATLABLE 3.68% % 360 "" b33 -
V. 5-2 Sype Annusl Benefit Acerusl wm»rAmum“MalhmMu
1. fvurmge Aunual Benefit per Employee z :t.,m : 1.3“ $ 1,33 ¥ &/
2. Pirst Year Cost HOT m 91k, $ 563,000 ,
3. First Yesr Cost ag 4 of Pay AVALLABLE b63 . 63%

1/ ¥o émta vas sent regarding these subsidieries.

ym-mmmmﬁmmmm'yma,m,ammwmmmwkmmumammMwm@,mhmmummﬁ:wm-
3/ ¥o past service dats available for 1,865 participmnts {ncluded im this group but costs for men-partieipante were sboat %0% higher them for A-1 Type Plan and 60% higher for B-2 Type Plun.
yumummmumwmzmummuMnmmtm:twh«mmm'mmmmmaaw #ian and B-2 Type Plsn.
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pension plans with the proposed Basic and Cupplementary plems. The present plans
of whick we have beem informed cover the hourly grouy in Cemndisn Car and Foundry
Company, Limited (Canler), and the salaried groups lo Cmanbar, Avie Alrcseft Compsny,
Linited (4vro), ani Canadian Steel Improvewment Limited (C.S.L. ). OF these four
@roups, the Canlay peusions for both wvage and salaried employees are funded under a
trust fund established with the Montreal Trust Company. The sslaried group of Awro
and C.2.L. are funded under & group amuuity contract with the Norwich Uniom Life
% iz precumed that no further benefite will acorue under the present
the credit of the employees; furthersore,that such acorued benefits will be in
addition to the beneflts provided in respect of service subsequent te the effective
date of the proposed gemerel Basic and Supplementary plans. It would therefure be
neceasary to deterwmine for esch yreseni participmnt his scerved benefit under the
presest plan as of the effective date of the mew plan. Such sccrued bDenefit would
be granted in sddition to the benefits under the new plan and to the exlent not yet
pald for would represent & contiouing liabllity to be provided for with emploger
comtributions in some srderly menser ln the future. With respect to credited service
after the effective date of the new plan the benelits would be only those ander the

_ 1~ It should be poimbed out that many of the "scerusd bemefits”
 will cewry with them vesting rights eud certain desth bemefit feabures whieh provide
MumMMWWWW{uqutw_m%mm-
f£1t such as 1o the G.8.I. plam will in the future be handled outslde of the pension
plan).
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There are two principsl ways to bandle these accrued beneflts. If a pew
carrier (trust or insurance company) ie utilized one way ic to transfer the ascrusd
benefits over to the new carvier. There will de no problem in transferring for the
trusteed plans. But, trensferring (i.e., ceshing out) insured contracts do present
certain difficulties. The insurer will have to agree to cashing out the benefits
and if it does 1% may impose a surrender charge of from, say, 4 to 5§ which would
congtitute an added expense to the pian; 1t may also imsist upon signed waivers
from the employees to mrotect itself againet any futwre claims. (I% would alse
probebly be advisable in any evest to get @ signed approval from esch emplayes if
accrued benefits are to be cashed out and turned over te & new sarrier.

Ancther way ls to transfer only the trusteed bemefits but to place the
insured acorued bemefits in & pald-up status, subject to the mrovisions of the
existing plan. Oroup snmuity contrects generally movide that all purchased
benefits will vest upon discontimuance of the contrect. It would therefore be
necessary to amend the group aumulty comtract to make these pald-up bemefits
wm-wmwmmw@mm Also, the group snmuity contrast should
be amended to permit any future credits {(teraimetion of employmens, etc.) on these
pald-up benefits vo be credlted to the employer and applied toward the payment of

There is ooly ome howrly ecoatributury plan at the present time and that
is uoder CanCar. It say be felt that for the ssbe of unifersity for hourly en-
ployees, it 1s mot particalarly desivable to keep these accrued benefits im foree.
An alternative would then be %o cash them out completely and to pay the cash to the
employees. The minimum smount that could be pald to the employees is the contwridu-
tione paid to date, and we would suggest the "with interest” basis. The meximua that
could be pald is the reserve value of their accrued bemefits. For various reasons we

think that it might be desirable to pay over thls meximum value, which includes the
cumpany cemtributions. if vhig appears too drastic, another way ils v pay the employges
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the event of prier death 10 pay the diffevence between

This could, thevefore,

Pl

sot mede aod benefits do mot scerve.
- In the illustrative plons, assumed rebivenen
therafore, o generel senflict which mey ceuss Afficwity. Io the cove of 80 suployes |
who has contributed under & Joint contributory plss, there mey be sowe besis for uis
aking thet he bes a vight to be retired not leter then age 65 with s full pension.

Tats mey be partieu




ded that women would retire uovmelly ot sse 60 while the
smended plen provides e normsl retirement sge of 65, sud thet s womae conticuet
- work unbll ege 63 et which sge she vetives. der besefite sccrusd prier

lews 1a that it lavelves kesping tie PR R —
if, baving eleeted the 0ld plsn, he found out leber tist the new m would have

Pinally, 4% io poseible te provids Vheb Lo rEidrceet




Vs

this mekes for a rather srbiiveary separation y
written spprovel where his yebirement sge would be chenged
: fore, thet the present
craed to date tut that the new retirement

of the present plans es also does the 100f vesting st age 40 with 10 years' serviee
mies could cownt as service for vesting punposes under the proposed plaa.
resting right hes developed under =n existing plea it should be coatimued 4

the future, certalaly with vespect o the smounts of benefit scorued under
juent to the effective dete of the new plen for preseut

0ld Age Peusion - There is o reduction of pension ia the CenCer Plans of
pount by waich the 01 Age Peasion exceeds $40.00 & moath. There is o meution
etion of the 0ld Age Peasion im the Aveo or C.%.I. Pleus., If
the 014 Age Pemsion is disvegarded in the proposed plen, then there is uo problem
o tg ~ In the Avro and C.5.I. plans there is
provision for a tea-yeer guareatee of the pemsion. In ell the plans there i

. ced peasion to go to 3 swrviving samuitent.
don to s employee epplying his owa contributions |
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full retura of sll of his contributions.

If sn enployee feels he has & right to some deatn wm it s

the bemefits scorued prior to the edoption sposed plen, usless, of course
tees but equal io value,
shaed), 6 She nersal foem (no desth beaefit) of

of poligy. It is widely found in modern peusion
writing” reguirements }; and 1f sfopt ad, it should create no problem or igereased

i in eddition to the bepefits whieh will sccrue under
rough both will be subject to the spplicabke

2. If there is mo pest service credited under the new plem, then benefits

se uot covered wnder a present plen will be only se provided in the vew pleam.
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new plan, thus promoting uniformity throughout. Hxisting plens should be emended
of applylug tbe cesh surrender velue is ome to be decided after the finsmcing

5. In the case of hourly employees (who are caly covered under CenCer
Plen), consideration might be given, becsuse of the relatively fev years of credited
service, to permitting & participent to "cssh out” sil of his rights under the
present plen. In thet cese he should receive his comiributions beek (perheps with
interest because interest is allowed on desth claime); we would fevor giving him
(the lerger) cesh value of his sccrued bemefits. The slternstive is 4o hold the
scerued vemefite a8 o deferred pwngiom. If it mey be sssumed that most bourly '
participants would elect & cash settlement if it were mede aveilshle to them,
grester uniformity would reeult in ithat sll hourly employees would e covered for
comments have been mede will be found in Exhibit 6(a).
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their own peasion funds o8 sepurate trusts. In the lest fev yeers, the competition
guestion of imsurance compeny versus trust fumd finsncing of a peasion plam. hoth

The meln poiuts iu deciding which fimsncing medium to use for a pension
& trust fund type of floanciug and tue typical growp snmulty contract. WHhile the
trust fund mediue may bemcommodeted 1o slmost say plen or type of bemefit or
provision, the typical greup smmuity coutrect is somewhat limited ia its ability to
accomuodate itself, and, 88 & vesult, the lnsursnce coupanles heve, as & coupetitive
messure, Lotroduced vArious forms of samewhat more flexible contrects usuelly
identified as "Deposit mm‘mm waich were meutioned sbouve.

Toe lusurence companies stress the fact thet an aumuity purcissed from
mmawmmmmmummmau
of ecaservative actuarisl factors, producing relatively high vombributiesn re
insdeguate in toe light of isisr superience. Furtherwere, the lesurense compeaion
guarsntee thet during @& limited period, such a8 the first five years, the premium
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rates charged will be those initially offeved. Following thls guerentee period,
hovever, the imsurence compenies may adjust the premiunm rates and if a loss has been
suffered oun the sarlier rates, the insurance compauny may, of course, design 1ts sub-
seguent premiun rates so as to permit 1t to recoup these losses. The premium rete
guareantees, sre, there
plen ave substential, cen (snd certainly it should be en objective of the mansgers
of the fund to dv so) provide slmost as good "guarentees” through the use of sound
investments snd the sdoption of conservative sctuarisl faetors in determining the
cantributions o be made vader the plam. '

company - may have differing operatiomal expenses. Certain expenses will be sbowt
mmmmm,munumﬂmwm,mmmm
legel fees (whether borme by cutside attoraeys in the esse of & trust fund or in-
cluded divectly in the premium levels if en imsuremce comtract). fome expenses, hov-
ever, will differ; for exemple, there mey be tax differentials ia the two forms end
sgent’s commissions ere ususlly chevged in the case of sn insured contract but not
under & trust {elthough such commimeions are usually not particularly significsat).
There is apt to be less duplicetion of records under a trust fund plem, with some
opportusity for modest savings in administretive expense.

case of the insurance compeny these costs are included s an lutegral part of the
sanual premium cherge. Do the cese of a trust fupd, it is possidble to set out in
more detall the specific expenses iuvolved aud ome trust fund quotes the following
compenies

ore, of little resl conseguence.
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A. A fee which is
 i/h of 1% on the first 42,000,000 of assets
i/8 of 1% on the next 3,000,000 of assets
1/80 of 1f on all over 5,000,000 of sssets
fiscel year. If, as often heppens, a deposit is nmade just at the
end of the year, it ie ususl prectice o exclude 1t for fee purposes.
B. A fee of 15 cents for prepsring cheques 18 in effect but costs aow
being studied indicate this should be increesed.
€. No other cherges normally spply except that vhea specisl reporis

are required - » fee based on costs is charged.
The investment esruings of = pension fund hes & considersble effect on
costs and it is ia this area thet the trusteed plan offers grester opportus

 for higher earnings end lower costs. It ise, of course, desirable to obtain the

_ stment yield consistent with safety. The limitation on the Luvestment
powers of a trustee, formerly restricted to those spplicsble to insurance compenles,
has now been removed. As & resull, trustees are subject only to the "prudent man”
rule, wheress the stetutory limitsilous still spply to the investments M insurence
in the cese of insursnce companies to 15% of total holdlmgs, btut subject ia the
case of trust funds tc the "prudent men” rule. The use of a trust offers & better
opportunity to protect a fund sgainst the adverse effects of inflation and also
to permit it to participate to e larger degree in copital gains, an Lmp
Pector i an expending econcmy such as Ceneda's.

as sound invesiors as insurance compsnies. Cenerally spesking, with the same
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conpongnts in the portfolic, the esraings of eaeh should be gpproximately the
seme sud with the wider selection of types of investment possibile in e trust fund,
mummmémﬂmmmwwmwg
well, of course, be better thas those of the inswrsnce compeny. One difference
ummmmammmmnmmmmmm
effect of increased saraings (i.c., sarmings i excess o thoss semumed for the
plsa. In o trust fund, such excess esrmings ere Lmedietely svallsble each yesr to

With an imsursnce conpeny sll funds sre pocled. DPeing pooled, e loss ila
oue security is spreed widely snd unless of very serious propevticus, it is not 8
sigaificant burden sgainst say Ome couiraci. 7o & large meesure this sams adventage
of size snd spread in lnvestments is nov svelleble im trusteed fumds through the use
of common truste where the assets of mmerous peasion fusds eve commingled and
dealt with as a whole with each participsiing trust being emtitled to a proportionste
Of course the larger the trust fusd whieh implepsuts a pension ples, the smore
the fund is held separetely be mey direct or hold veto povers over the type of

In @ pension plem flexibility way be very lsportant end here the adventege
log grouwp eamulty plens,; perticulerly of the deposit administration type, to
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ibility we do not mesn srbitrariness ln scting io otber than & sound snd pespomsl

mses existing iz & perticular yesr, i.€.,

would be carried over ss e oredid or debli to future yosrs.
ansfer & pemsion fund from one trusi to suother or

(b} Tt is essy to %m

are not always in the employer's intevests.
(e) & trust mey be readlly siapted to special situations
ludes & substential jroportion of older ewpleyees ¢

{4) 4 trust Pund mey include s wide renge of provisions i

or benefits o widowe, ete.
{e) ¥he lemguege sad phresing of the plan way be grestly
asteed slnce the trust, stending on 198 oun feet, doss not need to be hedged

THE %ﬂ’ COMPANY:




¥ -7
cwards the trust fund type of

The curyrent tresd is guite definitely
contract; for exemple, in the United Ststes in testimony given before Congress

ently, the president of o lavge imsursnce company geve the nmmes of
panies vaich hed recently changed from group smmuity to %rust fusd peusion
plans in whole or im part. We sve not ewsre of any plens which hewe been trens-
ferred in the opposite divection (l.e., from trust fund to insu
time, we recogaize thet in some meesure the populsrity of the trust is tracesble
to the move favorsble rates of imvestment return which heve been possible end

ed). &t the sems

antage, of course, mey not obtein pews
potential ipvestwent vishks which they feel may be present i
(althoush they still desire in scme measure
higher investment veturns lucluding cspital gal
seme time, they do uot wish to be entirely restriocted Yo the inflexibility of an
urance contresct, they eelect a form of split-funding vhereunder

is by uﬁ;mg the trust fund essentlally during the accumulatiw

to whatever distribution might be preferved. We feel that the split-funding
oach hes comsidersble merit im o large pension plen and heve recon

While the relative merits of the trust fund versus the insuvemce eo

ence for the trust fund medium ls not intended

THE %ﬁ COMPANY—
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uot have & full and high regerd for the use of iusurmce comtracts in funding pen-
sion plaus. We balieve that such contracis cen snd slveys will play » useful role
in this field. Our prefevence is influenced by the fagt thet it is possibie to
nove in or out of the trusiesd field with & minimm of trouble snd expeuse, wnd
thet it is usually desirable in developing & pension plea to proceed slovly and
be free to confirm or elter your choice or move o & split-funding approsch after
some experience has been geined in the operstion of the plen.

THE %# COMPANY




rebive Bewefits i Other Femsion Flans

PG

ce, BExhibits 5(s), 5(b), 6{s) and 6{b)} in the Appendix
of the principel provisions of represeantat
sion plans nov in effect (or proposed) sad of illustrative bemefit

Some of the compeni

In our mis‘#&s of the pemsion plave of many large cowpenies, we find thet
the most widely found benefit for hourly employees under megotizted plaas is
currently $2.25 per momth per year of credited service, with "service” belug defined
to isolude sll service, pest mnd future. A few plens use $2.50 and cccamsionslly o
$2.75 rate of benefit scerual is found. In those instances where @ lower refe of
benefit sccrusl, such as §1.73, is fousd, it is to be expected thet st the next

d% are being formulated for consider-
ably higher levels of bene€it sccrusl then the $2.25 rete, ve feel that initially
it is desirable iaé think in terms of the $2.85 rate, even though the fortheoml

and future negotistions may be i the direction of increesing the rate of bemefit

’ﬁm % m& Oenanns

ch (Plen B type) is
evinot, less frequently fousd than the §2.25 or flst doller type), the per-

abage bemefit ecerusl rete is Wigher then the 3/4% aoncomiri -

- posed in this report.

tributions in Ceneda stromgly supports the granting of suppiementery

fimanced on & jolnt ewployee end employer basis. The 1f contributory plan proposed

THE %ﬂ' COMPANY:
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begefit level, together with such

ammmmmmmwaMemmmmmw;.v.
Roe Censde iimited, and providing estimates of the imitisl emmusl cost of sueh basie

plen. In sddition, the metter of designing a Supplementary Pension Flea o & com-

We will be plessed to expsad such sectioms of this report =s you might

J
!
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raiahs e : ry 15, 1837 report, with two
(1) In the instent report, we 4id net provide for o winlsmmn benefit wherees in the
: mim of §300 & yeer; snd (2) ¥e recompubed
the Lasls of sttalued sge es of T-1-57 80 &8 to be sonsistent with sll other cost

rexvaft Limited

of & iisting by employee musber, giviag both yeer of birth end yesr of hive. 'The

i 10 & yesrly rate by pultiplying

£t Limived - Houthly Paid ~ The besle dete comsisted
e pumber giviag the dete of bivth, the dste of hirve, enéd the

THE %ﬂ COMPANY




siving year of birth and date of senior

{(g) Cenedisa Gur & Fo deehly Paid oyees Not in

t Plan - The dste ves swinitied in exectly the sawe form as thet for the hour-

R

i giehon. 7

svage by year of birth., It 4id not show esrniugs
ted coutributions shown on the Listing, sssumed
listing @14 wot show year of Rirve we could uot meke auy valuetions for the plens

ndix shows an ege mud service diseribution, seperately

sble to show the service distribution for the Cenedisn Car & Foundry empl




(2) To wes msswmed thet the acorued bemefils would be pay
sbility without reduction end thet eligibility for dissbility besefits would be
iiberal. : :

~THE %{f COMPANY:
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A. V. ROE CANADA LIMITED | ‘ APPERDIX
Distrivution of Employees By Age, Service and Sex
ot Smpig) ees {Figures iR parent ,,.,,.,.,, are number w m‘ LG aded in W)

Age
Nearest Rusber of Y L ____ Number of Years of Serviee by 7/1/57
Birthday ' 3 Years »,r“’@ 10 to 15 g “Years | | 6 or Mor ‘
T/1/57 or Less Years dears  Years Total or Less Yeerp ,__,m_, Jears  _Total or less ~  Years Iaga-a Years Total
Ayro Aircraft Limited - Weekly Salaried Avro Alrcpart Limited - Monthly Salsried Avro Aircraft end Orends Engines MW Hourly
2h & Under W60 (183) 113 (68 - 573 (251) | 1 O 09 (1 356 i
25 - 29 hos (64) 219 (62 5 (2) 629 (128) 18 11 (1) 2 i (1 307 (1) 3 (3 i 991 (b
30 - 3 253 2:51 233 (3h 26 (&) 512 (89) 32 (1) 96 ,. 19 7 (2) 3& (1) 107k (1) =20 1h28 (12
35 - 39 176 (b)) © 206 (371) 2 ( b3 (8g) 26 w0 kg 158 (1) 3 | 1056 (20) 36 (1) 1375 (21
5k %@ 2@ 28 B S B 3 70 BE RE 8O 2
50 - 5k 38 gi é (18 ﬂ (1) w1 (27 1h | 26 1o f,w 137 5'3; g ) k2 (D) 43 (10!
53 -9 T & (17 11 6 (18 1k (1) 12 26 (1) 75 307 (2 35 7 (2)
6 - 64 3 19 8 30 2| 1 13 (- 34 190 32
65 & Over 1 10 8 19 3| 3 () 17 - % b7 133
TEAL 1507 (W02) 1239 (300) 153 (16) 895 (N8 BT () 3BM 200 g2 (5) 1681 (9) beL (61) ok (3) 7646 (73)
A ‘
Attained Age » (2) | o ()
', Cenadien Car & Foundry, Limited
} B B € Engines i 4 i L n Pres
ag;. 'y 126 {5@) 12 gas{ 1 239 @ 1; 13:
3% - §f 81 g% 130 18} b 215 17 66 | 25 (1) 108 (1) 202 (10)
35 - 39 63 (27} 16 gm 5 21h 15 58 26 9% 376 (
ho - kb W5 (22) 106 17} T 1 159 7 57 31 g {
" - hy 23 (7 65 (1) 6 (1) 2 9% 1 27 1 & ‘ 9 (1
# - 54 15 (2 k7 (6) 7 69 2 13 15 ) WOT AVAILABLE 150 (13
29 - gg 9 32 {k) z (1) b b5 . g 10 19 10k (12
60 - 2 1 (2 17 1 3 b 7 (1)
65 & Over 1 5 3 1 10 . 2 2 17
TOTAL 588 (268) T15 (148) ke (2) 5 1348 (Wa8) W 2l 126 (1) uk ) 1865 (1)
A
Avtaized Age 3 (30) W (46)
Canadian Car & Foundry Company, Limited
Salaried Non-Participsnts in Present Plan
2k & Under 32 (22) 20 (16) 1 52 (38) 19 35 35
25 - 29 n ® 8 36 (15) 18 8k 103
30 ~ 34 11 ,i? a7 21@} 1 (1) b k3 (15) 17 104 gz) T (1) 18 146
3 - 32 5 (2 24 (12 b 51 17 (1) 50 (16) | 13 w5 (3) L8 176
ho « Bl b (3) 18 (6) b (2 35(33 61 (14) No® AVAILABLE 13 118 zﬁ) 12 85 (1) 208
45 - gg 2 () 15 (e, 2 (1 15 (1 % (5) 26 T 99 *; ik kb 16k
% - 3 4 - 6 1 (1 366 3 ™ (1 13 32 12k
95 - 9 1 3 {1 9 (1) 13 (2) 291 (1; . 52 (2) 9 18 79
60 - 64 1 1 5 T () gk (1 1k 7 11 32
65 & Over 1 1 4 51
TOTAL 66 (h0) 138 (99) 12 (5) 92 (6) 308 (106) 998 (2) 81 615 (1k) 75 (1) 256 (1) 1087 (16)
Average Attained Age 37 (31) 57 (60) b1 (43)

e yalt comrany
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A. V. ROE CANADA LIMITED

First Year Contribution Requirements for Illustrative Pension Plans
3-1/2% Interest Basis ~
Contribution Requirements for Unit of Benefits (1% of Pay or $1 per Month)

.

Avro Aircraft Ltd.

APPENDIX
EXHIBIT 2

.Canadian Car & Foundry Company, Ltd.

and
Avro Aircraft Ltd. Orenda Engines Ltd. Orends Engines Ltd. Salarie Hourly
Weekly Monthly Weekly Monthly Participants In on-Participants Participants In Non-Participants
Salaried Selaried - Hourly- Salaried Salaried Presgnt Plan In Present Plan Present Plan In Present Plan
(2) (3) (5) - (6) 1 (7) (8) (9)

Census Data 7
1. Number of Employees (% of Females in Parentheses) 2,899(25%) 622(1%) 7,646(1%) 1,348(314) Jak(*) 1,865(4%) - - 308( 34%) 998(*) 1,087(1%)
2. Annual Earnings $10,894,000 $4,579,300 $30,584,000 $5,015,400 $2,910,700 $6,131,400 1,184,500 $2,994,000 $4, 348,000
3. Average Annual Earnings 3,758 7,362 4,000 1/ 3,721 7,031 3,288 2/ | 3,846 3,000 3/ 4,000 1/
L. Average Attained Age 7/1/57 34 4o ko 35 ) Lk | 37 57 Jies
A-1 Type Benefit Equal to $1.00 a Month per Year of Service - Future Service Only \
1. Annual Benefits Being Valued $ 1,089,000 $ 187,500 $ 2,593,700 $ L496,700 $ 124,500 $ 471,700 $ 104,800 $ 138,000 $ 347,800
2. Average Annual Benefit 376 301 339 369 301 253 ; 340 138 320
3. Accrual Rate as % of Pay 1.417% 0.837% 1.211% 1.4529 0.874% 2.064% ‘ 1.527% 2.551% 1.284%
L. First Year Contribution Requirement (I-2xII-3) 154,400 $ 38,300 $ 370,400 $ 72,800 $ 25,400 $ 126,600 ﬂ 18,100 $ 76,400 $ ' 55,800
5. % of II-4 Attributable to Disability Benefit 15.3% 14.1% 1h.2% _ 15.2% 14.19% 13.0% 14.8% 6.6% 13.5%
6. Apnual Cost per Employee o8 $ 62 $ 48 $ 5k $ 61 $ 68 $ 59 $ 77 $ 51
A-2 Type Benefit Equal to $1.00 a Month per Year of Service - Past and Future Service
1. Annual Benefits Being Valued $ 1,222,800 $ 252,500 $ 3,056,000 $ 564,100 $ 162,300 $ 135,800 $ 458,900
2. Average Annual Benefit Lop 390 koo 418 392 Not L4l Not hop
3. Accrual Rate as % of Pay 1.695% 1.148% 1.531% 1.761% 1.195% Available 2.289% Available 1.856%
k., First Year Contribution Requirement (I-2xIII-3) $ 184,600 $ 52,600 $ L468,k00 $ 88,300 $ 34,800 $ 27,100 $ 80,700
5. % of III-4 Attributable to Disability Benefit 14.8% 13.5% 13.8% %.7% 13.6% 13.7% 13.3%
6. Annual Cost per Employee 64 $ 85 $ 61 $ 66 $ 84 $‘ 88 $ 4

|
B-1 Type Benefit Equal to 1% of Career Average Pay for Each Year of Service - Future Service Only ‘
1. Annual Benefits Being Valued $ 3,320,200 $1,152,300 ~$ 8,645,700 $1,474,800 $ 728,400 $1,292,700 $| 310,600 $ 345,000 $1,159,200
2. Average Annual Benefit 1,345 1,853 ' 1,180 1,094 1,760 693 ; 1,008 346 1,066
3. Accrual Rate as % of Pay 4 .525% 5.146% 4.037% L.648% 5.140% 5.650% |  5.116% 6.378% L.281%
4. First Year Contribution Requirement (I-2xIV-3) $ 493,000 $ 235,600 $ 1,234,600 $ 233,100 $ 149,600 $ 346,400 $ 60,600 $ 191,000 $ 186,200
5. % of IV-L Attributable to Disability Benefit 15.1% 14.1% 14.2% C1h. 9% 14.1% 13.0% 14.2% 6.6% 13.5%
B-2 Type Benefit Equal to 1% of Career Average Pay for Each Year of Service - Past and Future Service
1. Annual Benefits Being Valued $ 3,773,700 $1,%91,700 $10,186,600 $1,703,500 $ 953,300 $| 429,100 $1,529,600
2. Average Annual Benefit 1,302 2,398 1,332 1,264 2,303 Not | 1,393 Not 1,%07
3. Accrual Rate as % of Pay 5.472% 7.052% 5.105% 5.729% 7.043% Available | 8.130% Availsble 6.185%
L. First Year Contribution Requirement (I-2xV-3) 596,100 $ 322,900 $ 1,561,300 $ 287,300 $ 205,000 $ 96,300 $ 268,900
5. % of V-4 Attributable to Disability Benefit 1 13 13 14,49 13.7% | 13.1% 13.3%

1/ Flat $4,000 Assumed for all employees.

2/ Flat $3,300 Assumed for Males, $3,000 for Females.

3/ Flat $3,000 Assumed for all employees.

* Less than 0.5%
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A. V. ROE CANADA LIMITED

First Year Contribution Requirements for Illustrative Pension Plans

4% Interest Basis

Contribution Requirements for Unit of Benefits (1% of Pay or $1 per Month)

APPENDIX
EXHIBIT 3

Canadian Car & Foundry Company, Ltd.

Avro Aircraft Ltd.
Avro Aircraft Ltd. and Orenda Engines Ltd. Salaried Hourly
Weekly Monthly Orenda Engines Ltd. Weekly Monthly Participants In Non-Participants Participants In Non-Participants
Salaried Salaried Hourly Salaried Salaried Present Plan In Present Plan Present Plan In Present Plan
(1) (2) (3) : (4) (5) (6) {7 (8) (9)
Census Data
1. Number of Employees (% of Females in Parentheses) 2,899(25%) 622(1%) 7,646(1%) 1,348(31%) Lak(*) 1,865(4%) 308(34%) 998(*) 1,087(1%)
2. Annual Earnings $10,894,000 $4,579, 300 $30, 584,000 $5,015,400 $2,910,700 $6,131,400 $1,184,500 $2,994,000 $4, 348,000
3. Average Annual Earnings 3,758 7,362 4,000 1/ 3,781 7,031 3,288 2/ 3,846 3,000 3/ 4,000 1/
L. Average Attained Age 7-1-57 34 40 40 35 4o Ll 37 57 41
A-1 Type Benefit Equal to $1.00 a Month per Year of Service - Future Service Only
1. Annual Benefits Being Valued $ 1,089,000 $ 187,500 $ 2,593,700 $ L496,700 $ 124,500 ¢ k71,700 $ 104,800 $ 138,000 $ 347,800
2. Average Annual Benefit 376 301 339 369 301 253 340 138 320
3. Accruel Rate as % of Pay 1.242% 0.745% 1.092% 1.275% 0.7TT% 1.852% 1.348% 2.388% 1.172%
L. First Year Contribution Requirement (I-2xII-3) $ 135,300 $ 34,100 $ 334,000 $ 63,900 $ 22,600 $ 113,600 $ 16,000 $ 71,500 $ 51,000
5. % of II-4 Attributable to Disability Benefit 1k, 13.5% 14, 9% 1k, 7% 13.6% 12.4% 14.2% 6.8% 1.1%
6. Annual Cost per Employee $ u7 $ 55 $ Ll $ u7 $ 5 $ 61 52 $ 72 $ b7
A-2 Type Benefit Equal to $1.00 a Month per Year of Service - Past and Future Service
1. Annual Benefits Being Valued $ 1,222,800 $ 22,400 $ 3,056,000 $ 564,100 $ 162,300 $ 135,800 $ 458,900
2. Average Annual Benefit Lop 390 koo 418 392 Not Lk Not Loo
3+ Accrual Rate as % of Pay 1.4944 1.028% 1.390% 1.556% 1.068%  Available 2.04k% Availeble 1.704%
4. First Year Contribution Requirement (I-2xIII-3) §$ 162,800 $ 47,100 $ k25,100 $ 78,000 $ 3100 $ 24,200 4 $ Th,100
5. % of III-4 Attributable to Disability Benefit 14.3% 12.9% 14, 4% 14.1% 13.0% 13.0% 13.%
6. Annual Cost per Employee $ 56 $ 76 $ 56 $ 58 $ 75 $ 79 68
B-1 Type Benefit Equal to 1% of Career Average Pay for Each Year of Service - Future Service Only
1. Annual Benefits Being Valued $ 3,320,200 $1,152,300 $ 8,645,700 $1,474,800 $ 728,k00  $1,292,700 $ 310,600 $ 345,000 $1,159,200
2. Average Annual Benefit 1,145 1,853 1,131 1,09k 1,760 693 1,008 346 1,066
3. Accrual Rate as % of Pay 3.975% 4575 3,641% 4.093% L.571% 5.070% I 54 3% 5.971% 3.907%
4. First Year.Contribution Requirement (I-2x1IV-3) $ 433,000 $ 209,500 $ 1,113,400 $ 205,300 $ 133,100 $ 310,900 $ 53,800 $ 178,800 $ 170,000
5. % of IV-4 Attributable to Disability Benefit 14.6% 13. 14 14,4 iz 12.4% 13.6% 6.8% 14.1%
B-2 Type Benefit Equal to 1% of Career Average Pay for Each Year of Service - Past and Future Service
1. Annuel Benefits Being Valued $ 3,773,700 $1,491,700 $10,186, 600 $1,703,500 $ 953,300 $ k429,100 $1,529,600
2. Average Annual Benefit 1,302 2,398 1,332 ©1,26k4 2,303 Not 1,393 Not 1,407
3..Accrual Rate as % of Pay 4.835% 6.307% L.633% 5.077% 6.054% Available 7.303% Available 5.678%
L. First Year Contribution Requirement (I-2xV-3) $ 526,700 $ 288,800 $ 1,417,000 $ 254,600 $ 176,200 $ 86,500 $ 246,900
5+ 4 of V-4 Attributable to Disability Benefit 14.19% 12.% 1. 4% 13.8% 13.6% 12.4% 13.9%

Flat $4,000 Assumed for all employees.

lwl o]+
NSNS

Flat $3,000 Assumed for all employees.

3

Less than 0.5%

Flat $3,300 Assumed for Males, $3,000 for Females.
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®. xﬂ plus,
" WA m 70, ﬁ.w (mex.

25 yre.)

& Age 0
b $2.75

1II. General Motors - Cenade - a. Age 65 end 10 years.

wmwﬂ

Iv. mm - Censdes ~
(MM%W
$373)

V. Cenersl Motors « U.5. -

VI. Cenerel MNotowrs -~ U.8, -
- Saleried -
(Fisal Excess = 10 yrs. =
$3715)

. $2.25 plus Supp. $.%0 (25
yrs. meximm on Supp.)

b, $2.25
¢. Age 68 - bemefite scorus.

m)MﬁW&nm

o) S5 Shah Soust g

¢.) Geme ms Hourly, e
$250 reti

fixed ok age 65.

VII. Uniou Carbide sud CarbonCo.a. Age 65 snd 10 years.

Us 8. - Proposed Plan

B. L.1% Pinal Pay.

b $3.25 to ege 65, $2.25
thereafter. ~

mmﬁ@
b, $2.75

a. 15 yeaxrs

b. Accrued Benefit plus $1.00 ».
there~ on Supp. $.50

to age 70, Supp. $.40
after.

L

3

L <1

g L g

a. 15 yeavs.

"ﬂ&o@w

%a o age &is
. Boeisl Secuity - Dis.

m)‘
3!

M‘a Comp.; Boeclial

b e

‘@ Age 60 snd 10 yve.
*amm)(mm
¢, umm.m

g

)

“Mﬂ'
6% Pinel Bresss Pay. |

6. Age 60 and 10 years.

b. 6% veduction.

"‘} ’zmm

'gmnmty
\

SR A A 5 O S A AR S

a. Age 4O and 10 yrs.
B

a. Mo vesting

"

G m‘lﬂlﬂmma

0.

L

b, Comtributory Ples

<o grvine S

$250 or more pey.

8. Age 50 sod 10 yre.;

age 30.
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VIII. U.8. M"”u‘
Salaried
(Finel Pay = 10 yrs.)

= Bourly & Ssleried

X. North American Avistion
- Hourly =

b. &:g’ after 1-1-56 ($2.00
before).
L

a. Age 65 mnd 10 yeers.
be $2.75 (30 yre. max.)

o, Age 68 - benefits sccrue.

mmmm
~ Baleried -

Final Excess = 10 .-
‘m) "

n—mm,mwsm

}MMW
Mumumm

a. Age
b. Flat §
ts

S

‘n

to age

;Mum.
Workmen's Compensation

and 10 yeavrs.
Q,m

. 60 and 10 years. a. Ag
be 6% reduction. . Comtributory plen

¢. ABd'L to age 65 = Flat $45
plus §1.00 per yr. over 10
years,
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¥ord - Censde 1/ &’w)&maﬁ)s%u)(&ﬂ) el 1.;)(97“)(&,3&?, o s0 |

Westinghouse - Consds 2/ 82.50 55.00 21.50  N.A. 82.50 55.00 27.50 0

Geaeral Motors - Cenedn - Hourly 100,00 77.50 53.00 26,50 WA .00 T7.50 53.00 26.50 100.00| T7.50 53.00 26.50
General Motors - Cenafe - Saleried® 100,00 77.30 53.00 26.50 4315 106,00 82.00 356,00 28,00 118,00/ 91.00 62,00 31.00
Gemerel Motovs « U. 6. - Howrly 90,00 G67.50 A5.00 2250 WA 90.00 67.50 4500 22.50 90.00 67.50 15.00 22.50
Generel Notors - 1.5, - Selarieds 90.00 67.50 15.00 22.50  $375 9600 7200 18.00 .00 100,00 6100 K00 27.00
Union Carbide tm o UuB.o~ Proposed M.A. WA WA WA AL Pay 176.00 132,00 68.00 H4.00 196.00 148.50 99.00 49.50
V.8, Steel « n-m seleried 75,00 75.00 50.00 W1 Al Pay  75.00 75.00 50.00 W.E 95.00 75.00 50.00 W.E

Westinghouse - U.8. Hourly-Seleried®  90.00 67.50 15,00 2250  W.A 90.00 67.50 45.00 £2.50 90.00 67.50 45.00 £2.50
North Asericen Avietion - Hourly 5850 52.50 35,00 17.50  W.A. 58.50 52.50 3500 17.50 52,50 52.50 35.00 17.50
North American Avistion - Saleried 52.50 52.50 35.00 17.50 $350 75.00 75.00 50.00 25.00 97. 97.50 65.00 32.50

~ Canade = $2.25; plus §1.60 (mex. 25 yours) paysble £ il rasoeny
mm- Electric - Cenads » $2.75
~ Cemada - Hourly 25 plus 40 (mex. 25 years).

~M-Mﬂ~mamw 6% Final Excess Pay over §375.00.

«U.8. =« Hourly = §2.85
mm - U8, « Sslaried = Seme 88 Hourly plus .6§ Final Bxcess Pay over §37
tnion Cerbide & Carbon - U.8. ~ Proposed = 1.1% of Final Pey.
U. 8. Steel - Hourly - Selsried = 1§ of Pinsl Pay mimus $85.00; mintwum $2.50 (48.50 prior to 11-1-57); 30 yrs. on the min. benefit.
Vestinghouse Electrie -u.a. - Howrly

M'“*ﬁmhw(“ﬁ”m) |

mmmm .uwmmm
North Americen Aviation- Sslaried = Seme as Hourly wammmu&m.uemsm)

FOTs: Mmmwonmmmmwm

mummhuuwmm 7. : |
5 mmummmmmu#mmmmuﬂnmhmsmmﬁmmmm.

'm‘n ‘m,
wi‘n - ot

!
1
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IT1. Comedien Cur & Foundry - o, Age 655 3-yv. eligibilisy
ourly & Sslaried 1/ to joim; hired under age
Ewployee pays 5% of 50; S-yr. guerantee.
total esrnings)

e I ‘.xnuaam".

w.

Hourly & Saleried to joia.
(W b. 1-3/4% of curvent pey;

1/ Credit for Past Service also given to Selsried Imployees.

&. Nooe, as such.

|

APPENDIX - EXHIBIT 6(a)

. Aserued benefits,

a. hge 53

. Accrued benefits,
sctuarially W»

a. Age 55 snd 20 yre.

Note: mmmmm«mwmmmm«mmﬁumw (mmmm‘mm),

* Temele age 60.

|
}
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Cemadien Cer & Poundry Co. Limited - Hourly
Censdisn Car & Foundry Co. Limited - Selaried 2/

Cansdair - Hourly end Sslaried 2/ $ah5.00 $183.75 2250 825 $280.00  $220.00 $260.00  §70.00
¥ Y

Avro Alveveft Limited - Selaried (2-your weiting period) ) |

Censdisn Cer & Fouwadry Co. Limited - Hourly (3-yeer waiting period)

m.mmmmaxuumww.
Cassdien Cer & Foundry Co. Limited - Selaried 2/ (3~year waiting period) g

contributes 5§ of Pay.

L B . O

Consdalr - Hourly snd Salewied 8/ l-yesr waiting peried £1% Accrual each year is 1-3/b of Pay.
loyee contributes 5§ of Pay.

y The sge shown here is age wpon becoming wember, i.e., mmﬂmwwmmm
8/ Credit for Past Service is also gives to Salaried Bmployees. J,

3/ ALl Plens in this table bese bensfits on average cereer pay; MWW&!MMWWM

N.E: - NHot Mﬁ
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Actuarial Keport re Buployee Beunefit Progras fur Beployess of
BAET L
A. INIFOPUCTION

The purpose of this sctwsrial ssalysis is

(a) To review the regort csptioned "Froposed Security Plan” prepered by
certain sssociates of A. V. Koo sad to explore the femsibility of cartein eltermate
benefits.
that report and for alternate benefits.

(e) %o iavestigabe the sstter of extending these benefits to the ewplop

(@) To cossider for seleried employess the supplememtation of the basie
emerits o be provided the wage earning espluyess.

{e) %o determine the cost of such supplevaniery Yemsfits.

This section of the repert, designeted Part I, trests fa the maia with
the Tirst two itess listed sbove, and with spevial emphasis on the aforementioned
report captioned "Froposed Security Plaa.”

The mttor of extending the bmaic denefits to other subsidiariss and the
considerations relative to the axteasion of these benefits (asd the sugplemestatien
therwot) my be analywed lster.




mwmmm MWﬁmmmW“M
in part 12 net ia m; e

ing & fully vested positien hes been diverted frow Bis. Also thers is & great dls-
mmmwmmm,

ageney rether than tw ov wove bub Shis would sees 10 be & relatively
| Outelds of thess basic chssrvations there is 1ittle in this vegort on
vhich we san commst in a geaeral mwmer. It is apparent wm watter of W1
bensfits for this group of enployees bas Deen curefully sad swimmsively stedied
MMMW&MW Theve sve a few sreas vhere we feel




sugsestions amy be o order and these will be nenticned as we now consider the
1. Eliginilite
Essemtislly - After three consscutive calemisr moaths of full-
i employment.
Compent ~ The provision is appropriste. For a noaccntributory
pension plan theve is o seed for even s three moatbs wailtisg period but bessuse

the plan.

of formile as compared with the flat-bemsfit type (e.g., $2.25 per souta per year
formila is cwrrently move ganercus than comtained in plans of other lavge Casedisa
compaaies bes been recognized. The experience under mesotisted plans has been in
it is to be expected that the trend will eontimse, The 15 of compensation formule,
current accruals ave comcerned. For this resson it might be expected 1o ense some-




Bed
adequete peusion benefits if lnflation should sountlnve.
We would veccemend, hovever, ibat the 1§ besefit sscrval wate be applied
to base wages exclusive of overtime, shift prewiums, etc.
3. Yasting

Sssentially - Wo vasting for the first three years of aervice with
sconmlative vesting et the rate of 106 per yemr for sash year after the thixd wp
4o 1006 in the 13th year. ;

Commat - The inclusion of seme degree of vestisg 1n nagotimted
pension plans is becoming more widespresd snd it is likely 0 be lnsisted ou ¥y the
. proposed might be somevbat lsproved Lf vesting were defevred a Little louger, aad

Take the expleyes whe has participated ia the plas for four years. If
his sanuel coupensation rate for pension plan purpeses is §4,000 thes the proposed
veating sehedule vould estitle Mis to 106 of 1j x b yesrs x §4,000 or as asousl
benefit defeved to age 65 of only $16 a year. This is viat is wwally temmed &
deferred vested amounts usually Justifics the inelusion iu & pension plam of & pro~
| sonth (but semetines sven as low as $10 & quarter), be paid off cwvently in sash
equivalente or alternately that when the present value of the deferwed pension is
less then, say, $1,500 1% shall be paid off in & cash eguiwalent.

¥e feel, however, that even a provisicn for & vesh payment of these

THE % COMPANY




Beit
euployes and ve would prefer a vesting armngesent (obviating the necessity of
including a cash equivelsnce clause), say, of 508 vesting after the 10th year.
Then this percemtage would incvesse by 10% por year up %o 100F after ijth year.
Albermatively, 1T this should seem too restrictive, s schedule providing, say, 50%
in the elghth year, 75§ in the ninth sad 1008 in the 10th might be comsidered.
This would conform move closely to the l0-year vesting provisions in some negotisted
vesting only is granted after a period of service.
1etion will be helpful in this couneetion.

g -"
‘

, mm:x e Yesting oa
Sathmey _offeiet 4 Mwmetiny & Swatts ¥/ 5 Beests ¥/
Plimm 'w R SRR 44 B o
!n{” 80 o o @ ¢ T . e
z«- years 180 10 12 o o -9 °

e E  F R 3% %8
SRR OE & ) oda
l:‘,,-.... 3 1] o 2 i’; 250
9 - 10 years E ° @5 o e e 360
19 - 11 years : & ) 2h0 106 .
1L - 12 yeasw 4O % E W 38 W06 ko
Bl 2 B 2 B =
g-ua—-m 560 W we séo 100 B

Y 50 atter 10 years, 60F after 11 years, ete. to 1005 after 15 years.
&/ 505 in 8th year, 795 in the Jth year, 1008 in the 10th year.

!
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B=5
includes service prior to the effective date of the Flan as well ss service alter

such date.
b,

Sssentially - Ase 66.

Cosment - This provision is sppropriste. Thiskisg is more and more in
the direction of & novml retiressut age beyond 65. It ls sot walikely, however,
that the uaion will regwest Bge €5 as the norsal retivement sge but with pension
an sutosatic retivemest age, even as lov se sge 65. The remsuns cited were the in-
fits. One point which should be kapt in mind. I very seuy ewployess vers to be
mmmﬂum'mam,ummm.wm
were not counterbalasced by employees retiring at postponed retirvesent agee (1.e.,
after age 63) the aversge retirement age wuld be less then 65 and conbributions
deternined on the basis of ae age 68 average retiresest age would become inedegquate.

5.

kgegntially - Down to sge 50 with full scorued benefit if requested
wmum“mm:mummumma
retiresent of .6 for each wsath of early retiresent if the employee requests

to which jarty isitistes the regquest for early vetivement is becoulng ineremsingly
popular. We understand thet in prectice 1t hes been a desimsble provision. It oms,
or couvde, lend to ma exployee mmiing himselfl persons noa gwedta justs to retire

—THE % COMPANY—
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eurly at the larger peasion. HNo douwbt in the Flaa itself sultable wording would
be included to cover tiis pessibility (e.g., full accrued benelfits might be graated
vere mutually setisfactory to employer and euployes).

6. Fostponed Fetirement

Egsentinlly - At Company's request only. Bemefits accrue in respeet
of service after age &8.

Comment - When su employee gets past norsml retiremeat age the value
of his pension accrued to morsml retirsment age decresses. The crediting of service
arter H.E.A. by ineressing the benefit tands to offset the decremse in value.
date because the grmating of additional bemsfits teads to mmke contisued employzent
esployer, influence may sometimes be ewerted vhere a awgotiated plan is iavolved,
sre actunrially inereased).

Even though it mey seem to conflict a little with the deferred compensu-
norml vetiremest date - although some modlification should provably be mde for
clder employses covered at the effective date of the Flan 0 give thes aa opportua-
ity %o imcvesse Wheir Denerit ovedits (which ave based only on future service).
at ages 68, 65 and 70. ‘

THE % COMPANY
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. e ] éo- 2] T é2
Y/ For emasple, the benefit at age 68 for enployee eutering &t age 30 is $36, for

caployes entering st %0 1t is $88, eve.

ages, the value of the accrued benefits dreys as the employee grows older (beyond

H.E.WA,) even if pemsion scscrusls eve granted for the additional peried.

s1ly - Pedsions vill be yaid for 120 mouths and for life these-

after.
The 10-year Skt (certain and comtinuous) provision is widely found ia

These losurauce-aanuity contracts PrOViée & duath bemefit and cash surreader value

Just prior to retirement, so that elimfastion of such individusl equity swddealy

At retiressst would be swkvard. In other words, the 10 Gl festure avoide the apsar-

real besause for amy siven amoust of money the benefits provided usder the stralglt-

m% COMPANY




Badi
life samuity at retirement is the precise sctusrial equivalent of the redused
wmouat of life soauity with a lO-year &0 provisioa.

It night be avgued thet evoidasece of spparest forfeiture is desivable
woder & peneion plan becsuse of the acceptence of the deferred coapenseticn con-
applisd in & very broad semse.
lsast, ie., at the older ages. It is geserally agreed thet frow the "sveial”
of moried mle esployess. The death benefil system is bound to be couples if eny
contrels only o the sbent fhat It euseeds the death besefit wnder the pension plaa.
fits ave tied 10 the swount of pemsion. It may be thet this Linkage is Gesizsble
teitially but it way not be desivable is lster yeavs. We lmow of teo many cases
mm,mm-mm,mmmam

Purthersore, if & plan were %o be financed through & trust fund ve would
ot faver any substaotial mamat of desth benefit to be paid from swh trust, st
least to amployess wiw die before reaching retiresest status. (The cbvious reasonm
hasard ) .

m% COMPANY




: sing m besefit for soly & limited peried after vetirenent
place, i% avoids the m costs engendeved whea group Life eovemge i
iniens sve pressiag for ce wation of & m denth benafit alter vetirement s
the 10 GiC type we ave not is & position 0 stete.




Commeat - The isclusion of these options mey be deswsd to "carrect’
the situation discussed just previcusly. Usumlly the besic bonefit provided is &
straight anmuity (the largest besefit swount for & given owtlay) with the options
| 1# benefit on @ relatively high cvst basis (because of the 10 GiC femture) so timt
an suployes may obtain e larger pension by giviag up the 10 CAC festure - roughly
106 to 206 imcresse in the wate of pension scorual on the avermge. This i sub-
stastially in excess of the 1% mate of bemefit thet the esployer sey bave felt he
ves providing. We feel that the preferedble armagessnt is to devise the pemsien
plac on & straight life sanudty and then permit the employes o choose at or nesr
retirenest & lower bemefit rate with the wided death bensfit foatures which he
desives.

lacidentally, permitting these options 10 be selectad up to 30 days before
certain degree of selection sgmiust the pension fusd. kmmwmm
s chivice as close to retirement ss 30 days may result s some bemefite selected sot
being true setunrial equialents oue of the other. There ls % shjection o per-
aitiing these selectiouns on this besis but the employer should be sware thet it will
undoibtedly incrense the uliimste cout of the pension plan to biw over what 1% veuld

Seseutially - An smployes who retires at or after age 60 with five
mdmmzm.mumnsﬁmmmmmhm

m%ﬂ COMPANY
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et the Company’s request end, if he retives &t the request of the Uospeny with less
than five years' service his benefit will be §5.00 per momth per year of service,
If he vetives at his own request he recelves benefils wnder the 1§ scenml rate
{presuwwably reduced by .65 for each moath he retives prior to age 65).

Comment ~ The inelusion of & sinimum benefit is desiveble to aveid
the payment of “mulssnce smcunts” and because the payment of very ssell pensions,
even if attributeble o ehovt service, is mot & good public relations pelisy.

Ve would suggest thai considesstion be alse given to providiag s minimm
of §25 per nenth to all enployews who sre ewployed st the effective dute of the
to bave five yemrs of covered service in order to obtala the $25 mouthly mdniems
{ or %o receive any pemsion benefit).

Essontially - The greater of the presest group life schedule or 10
the currest rate of aumal acerval of pensicn benefite times the sumber of years of
eployee’s service (§7.000 maxisum death beaefit).

Gumsent - This is & conplex desth benefit sebedule. It will be
4ifficuls for muoy employess to understand and sltbough there may be valid reascns
under & 1} pension plan (WA, 60) st dilferent durations of coverage.

THE % COMPANY




2,575 - 3,301 - b, 126 -

Y/ Under Pemsion Plan if no mortality or withivewnl discount is teken;
3+1/25 interest. Level Frembum Fasding - Level Premius fyom entry sge to BRA of 68.
(The amounts would be somewint lavger ia the case of female employees.)

It is apparent froa this table that the polmt at waleh the death bemefit
under the penaion plan sucesds $3,000 in the case of the ewployee vith $3,000 sanwel
cocpensation and $5,000 in the case of the two other esployess (earning §4,000 and
. |

An istevesting polnt is this. If the growp imswramce poliey is % pay the
death benefit up i1l the tize thet the caployee's reserve under the pession plaa
takes over, thea whenever an enployee dies With a reserve belov the group fnsurmnce
schedule his entire reserve (0 discount for mortality) would be relessed as &
surence schedule. If on the other lasd the intest is to provide growp inswrence
for only tbe differeuce betwsen ihe death beuefit amount and ide asount under the
and poses certein usdervriting and sdministrative problems. Aleo it should be

m%-comm
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by the employee. Alsc certain incoms and other tax considerations sbould be
fEplOTEd .

The proposal is svtvarially lavelved from the standpolat of carrying out
adequate valustioss of the plan. Purthersore, 1t may be produetive of iitigetion.

Our recommendatics would be o continue the present group life sehedule
{or make such modifications thereln as may seem desirable). To 4o so will ot
seriously violate tiwe deferred yauy concept which as & practical maiter can never be

msmmuﬁmm-rﬁmm

under the pension plen subjeet to a §25 misimus for employees with 5 yemrs of
service,

Comment - Proposed besefits (a) and (b) as set cub in the Proposed

Security Plan report reed as if they were cash awards (which, of course, would be
ioadviseble) but we presuse the imtest 1s to heve the paymsmt in the forw of an
smouity as would be the ease wnder (¢) and (4).

¥e uafersiand thet from an administrative stanipsiut the esployer
mnmmmmmmumummmm
T & PD Bewefits.

Our min chssrvation is that this proposal sgain seems %o bo sa ex-

Under (b) what does “equivelent” sesa? Is this the Lifetime anmulty
duternined aceoréing to some dissbility tebles which hes o presest value of 10 times
bhis accumlated pension benefit? If so, how would the dissbility teble be se-
lected? Would it differ scconding to the type of disability? (For exasple, if his
dissblement is cavsed by oz ineurmble disease his sxpectetion of life way be much
aiffevent thet Af Lt is vewsed by loss wf Limbe).




ik

If san esployes with Pive years of service is, say, sge 35 vhen he desowes
%o select §25 ¢ mouth under (4) rather than the benefit wader (a) but vhe is %o
dstormine which is the greater in his particular circunstence! Why should a total
of life is so reduced by the existence of totel and permament disability that ad-
£1ving his & larger benefit during his shertened (uswally) life ewpectmscy. Pevhaps
the procedure would be 0 pay & sonthly besefit besed on (c) or {d) and then sske a
residusl cash paywent on death usder (8) or (b) if his benefits 414 not total the
o bow benefits ave golng %o be paid. It is not clesr whst beppens vheve a dis-
to the sscrved pension benefit without agy actusrisl reduction asd would eithey
apply the besefit under the group life as an oifset to thia beusfit or else grenmt
sush group 1ife benefit in addition to the pension benefit.
mnmmﬂm,mgmmnmmmam
asount equal %o $5 times the nusber of months of service (exeludiag the first 3
months of service).

Campent - The mechsnics of speveting the Severmnce Benefit Plan sees

disecunt) which would yrovide at Somml Retivemeat Aye & 1§ per yeor of service

THE % COMPANY




(or dted without dvewing down his mmanmm@ thers would
denth benefit). The sswunt so relessed m e mm ésﬁ ; speaial sccoust Trom
vhich the Severmece Besefits vould be paid to eumployess on lay-off
would be & sisple record of tse m m %o ench ssployes’s

he prineis prodlen Lies in the fast thet it might Luvolve su ebressly

mmmﬁwam#mm Foy
et the cost is W than 1 cent per hour.
' Tue quest *f_..mwwmﬁmmmmmwm

Q‘i-ﬁ; upon severs ce fo , dlamiseal for cmuse, the sserusd
mmmmm wmammmmmm
| mmmwmmmmmmm e, ks 55 Moo
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e discriminmied m in thet all of the euple hﬁ* for bene~
fits on the younger employmes usually subject to lay-off. mmm plan,
siace there is uo specific conteibublen for this bensfis, this criticisn sbould be |
Less pronowaced. wwmmimmmmmmw '
mmxwmme “&mm“mm

Piscount for Interest Wﬁ mm o
1t follows fyom the sbove tabls thet m sentributions wier m Plan
{on ma interest erest ouly besis) exvesd 7 & WOUH ven 6% The very youig ages. M

———-THE % COMPANY:




@ olfe ;'fmmmmmmmmﬁmmmmmm
mmmmmmm gErogate, vome predeternined o

esssitate that the sens or o cowpassble plss be offered %o
: yees. Ideally, the procedure would be to awtemd & son-conkributory
1% plaa ia W of totel salary. In view of the faversbia tax trestmest greated

sployes contribubicas %o & peusion plea in Caosds sed % fuet thet & 3F benefit
mummmam o be somevist luw ex & pession bemstit fov
selaried enployess vhen related 1o the selsry enjoyed at or mesy retivement

seially 1f there bas besn any degre of Lufistion over the years), the proposal
plemental plan sewss to be & et desived . o _ _
say, ¥, of total covpensation m e could eomtrilute .

mmmﬁm“mwumammrf 3 _




518
ovier v ke sweh conbributory gt #9411l wore appesling. Ve wuld thiak thet this
sight be desivable even if it should be necessary te meke B s)ight dovawmrd adjuwste
sent in the propossd 19 msacontributery formala ia order Ve Neap the total cougmny
It vould be necessary, i considering say form of supplesentery plan, to
sy careful attestion to the existing plans covering welsvisd wgloyess wnd to the
metter is only toushsd ou is Pare L of this regert, but will be the subject for

|
future stuly. |
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8 JOHE TDERAT IONS
In this seeiion of the repert cost estimmtes ave developed for the pro-
posed noncontributory pemsion plan for howrly peid enployess. There is aleo ludi-
cated the effect on costs of verious modifications %o the proposed plan, such as
mmmmwmtmmﬁw;WMwmm
esployess of Avro Alreyeft and Grends Bngines cosbined. It is estimted that to
bave included the femsle employees in the soapuiaticns would dawe Lacreased the
coats roughly 1b, based on the present distribution of eployees.

as of Novesber 1956, by year of hire withis year of birth, separately for sales and
and by yeurs of servies groupings. There were 7,573 males and 73 femles. The
fasales it s age 39 with also b-1/2 years of service.

average pay was $4,000 per year and ve assuned is owr computations thet sil ew~
ployees earsed ewactly this figure. Thus, & 1f of pay plan would accrus sach yemr
for 30 years of participation in the plan an exployes would be sntitled to $100 »
month at sorsal retiressat dste.
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The astual costs of say pension plea vill cbvicusly depend on the musber
of employees, thelr rates of coapensetion, and the Tates st vhich they die, Decoms
dtasbled, termimate employment or retire. In meking advasce provision to meet
the actual plan costs as they emerge, it is necessary to make ceviain assumptlons
s to the vate of compeasation, the rete at vhich employess will die, become dis-
on the sverage on contributions and on the Pends i the plea yeey in and yesr out
over the span of the plan. Ia addition, » Punding method will heve o be sssused.
A brief commntary of all of thess itews follows: |

(s) Hate of Cospensaiion: As indionted above, wo ave aseuming thet sll
mmmnﬁmﬂmummmﬁmmm
pants in the plen. Depanding uwpon the funding imtentions of the plan, & jay scale
is oftemtimes introdused iuto a salaried plen vith the purpose in mind to level out
generally by seross-the-board compensetion sdjustments ia the future (ratber than
by age, service and prowotionsl lucresses s is the chse with selaried employess).

mmmmmmWammmnm
many years imte the future. It s necessery thes to adopt such retes as, in our
Julgment, will be reslistic ss far s the future is concewced, and which will
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Group Annuity Teble projected to 1965. mmmmﬂ|mm~m
teins @ loading facter of 106 for meles and 12.1/2% for femles, which is available
some extent for futuve imprevemente in mortality. We heve taken a more direct
appronch. First we took the hasic table, 1.e., without the 10§ and 12-1/2 losdings,
asd then projected this basic table (ve used so-called projestion seale C o mllow

It has been cbeerved that the desth rate ameng disebled lives
these variations would necessitate & volusinous uuwsber of tables, so thet in practice
® short ewt has o be used. We bave found ia ouwr other valustions that wsing Humter's
Secent experience of life insurance companies on thedr ine
three times Huater's probebilisies of becoming dissbled for males and four times
This is the meet diffieult of all of the actusrial factors 10

m%#mmmv'
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predict, amuwunmwmmwmam,muewu
related to econcmic conditions gemerally. Because of the lidberal vesting of the
proposed plas, uhm%uwmﬁnmunmathuumm
uweed. The rates that we have used were derived from the experience of another

Wm;nmtmmuumnmz mbes.

ve bave valued ihe proposed plan on the sssusption that the
normal retiresent wge will be 68 but, also, have used age (5 as an altermate age.
afmm,mmnumummmmw;mnmuwm
and there will be deferred retirements. In our computations we have assumed that
the average retiresent age cost-wise is the norsal retirement age.

(vi) Comparative Tsble of Above Pates:

Table 3 of the Appendix contains a brief summay of the
sctuarial factors. It elso has & schedule showing for quinquenuial ages the above
rates per 1,000, separately for males and fewmles.

Wie are also showing ancther table in the Appeniix; samely,
Tehle b which sets out the mumber of demths, withdrswmls, dissbilities and retirementy
avising out of an assumed 100,000 nev eatyants at verious sges. The table is in
emm,mamummarmammwmmsmn
and Part B vhich shows the results if death vere the oaly decremsut. From Part A
of this Table 5, it will ba observed that the withdrawels have been conservatively
W,WMWWMWMMMaMﬂWMh
sctual experience an) where the effect of withdrawals on costs is aot too great.

¢. EBate of Interest:
The rate of interest has & consideysble effect on the cosis of &

mmpunmunamamarmmaumumamammm
not select except that he must be satisfied that the rete finally adopted 1s one
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Appendix. In b '.'__'.:* @1l of the M =
mwuww;mm vesting, w

- spevt of o plaa with pension
ruals velated o pay. Alwo, 1t is necesswsy to bave & basie FI SO il
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benefit. Alse, in order to facilitate veference to these tebles, we arve shewing
the amounts ia dollavs,

Table Bel following gives s couparison of the costs, both in savunt

|

£88 288 8% 8%

ever move than the sge retiresent vests, as ean be seen from the following Tmble 2.

I T
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1. Steaight Life $1,023,556 $160,366 $1,192, 922
2, $YmrsCac 3,060,762 (bh) 289,690 (226)  1.258,0%2 (5)
3. 10 Yeors € &€ 1,377,300 (A5%)  @37,203 (hok)  1,Mah,250 (39%)

Note: Pigures in parentheses are percentage inerseses over lime (1).
tively smmll.
sbout 9.5 for nermsl retireseat age 60.

A substential inevesse (20.3%) in costs results from sssuning
employees will yebive ot sge 65 instesd of age 63. Conversely, if the sctual
(@) Rl 2o

which paturally only applies to the older ¢eployees, instesd of & minlmm of $300
a year, is as Tollows, based on sge retirement costs valy and on & strsight life
ansuity basis:




i e T Amaman

" o R
Gf course, the effect of & life smmmity with » term cortels would be
aven greater beceuse of the greater effect of such & gunrantes at Lhe clier ages.
%. RiEFRES) NTATIVE |
Be imoreased sbout 3 Af famles included) with $1,000 of iife insuwreme is $68,250
vased on the growp "¥° mtes. This works out 10 be about §9.00 per §1,000 of
clude margioe; the avtusl axperiense sosts sight werk cut $o between cos-balf and
twobiirds of these costs. gk |
report. This oost is based on @ novmel retivewent age of 68.
is beosuse there is sow Quite & wmber of eaployses currently close to or above
sevesl retiremest age snd normelly, the latter, st lesst, would e retired if there
were o peusion plan in effest, o0 thet costs would, in the future, be beaed only
The cost twbles set out in the Appendix heveio bsve been debermined
saloulations sey have to be preyered in order to swpport the deductibility from

THE %mmm




Cey
security plan is quite diffevent from the methods uwsed in the Appendix Tebles.
Fundauestally, the suggestion is to establish wint is tantesount vo a “savings”
periodically (mamwelly, meathly or wore frequeatly) the swount which, if accwau~
postponed retivements, (4) galns from totel and pervenest disability pemsioss, ete.,
there would be esteblished & sort of side fusd which will be used to puy the
situations required (e.g., pession bemefits graated without setusriel reduetion for

hs & watter of imterest, we have determined the initial anawml contri-
bution requirement for the 1 pewsics formuls (vith & minimm benefit of $25 &
month) on the iatersst only basis and the results are as follows:

(2000 bowrs per year) 2.T¢ 13.0¢

1/ Iatevest ealy to age 68, mortality and interest thereafter.




e were aleo requested ate of what the Pemsios Plan for
tion wenld cost for the Avro sad Ovends hourly employess. We 414 mot have tlse
to make = detsiled caleulation buk, using the seme actueriel fectors Whel were
under the Geseral Mstors Cesadisn Wourly Plan Mwm vl mmm
both pest and fubure) would be sbout $1,103,000 on the saswspbion of norwal seiire
ment oge 66 sof with an intevest yate of 3-1/2%. mmamum

$1,193,000 suount shows in Tsble B<1 for the Flan hevein conatdered.
ERFAEBEBBEBERE RN
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1. Gonsus Bete

1. Susber of Duployees
8. Under N.i.A.
Be H.B.A. and Owver
¢. Total

2. Anmual Benefite Deing Velusd
Be mm
b B.R.A. and Over
¢. 'Total

42,030,326
2 Bk hse
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Fl h
i
3.
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p
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1. Present Velue Cost of Iemelits Deing

Valued
8. Straight Life Asnaity $10,859,68)
b JTears C & C 10,902,961
€ A0 Years C & 0 206,485

8. Firss Year Contridution Requirement

8. Stralght Life Asnulty $ m,g

. S YearaC 60
¢ 10 Years C & C

3. Firet Year Coutripution Requiresent
& Annaity 3

b 5 Yeawrs C &0
¢ W YearsC &C

b, Virst Year Contridbution Requireuent
a. Otesight Life sanalty
B SYearsC &€
¢ AW Ysars C AT
9. Fires Year Contribution
as Fercent of Peyroll 3/
6. Otrelght Life Anaulty
¢ 10 Years € &4 ¢

: Mn_'#mlmm “

v

1z1.

139.02

2.8 §

]
’&;ﬁ”
§ 166,770
166, 706
233,480
U6 e
% 4. 66
a3 30.83
7”“ ‘w )
778 g
.29 1.
3” m cm
3”'” ¥ “
1

&.15

$14,307,502

+577,337

16,370,935

$ 1,303,209
1,353,4
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