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The Port of Seattle is anticipating 15 construction projects at the

Airport, and 12 projects on the waterfront for 1983. All of these

;. projects are tentative and interested.contractors should read the Daily

= i Journal of Commerce for the official announcement of b|d openmg
* for Various proposed projects.

Any minority or women-owned businesses seek to prowde the Port

with an non-construction supplies should call Bobbie Wehrwein at
383-3240 for an appointment.

The Port of Seattle’s “Minority’ and“Women Business Enterprise
Program was initiated in Septembea; T980 with the passage of Port
Resolution Number 2794. For the past two years the Port has sought
to refine and to develop the program.

The goals for purchasing, consultant services, and small works
(construction projects less than $40,000) are 10 percent Minority

g . Business Enterprises (MBE) and 3 percent Women Business Enter- e
Tl G e oPrises WBE). = # %6 7, ¥ . e £ e
T oF v g w MDP Rgrt accepts the cemflcatlon;of‘ the ollowmg agencres Clty of* £

Seattle, King County, METRO, Washington DOT and SBA Region 10.

For more information, contact LeRoi Smith, Equal Employment
Opportunity Officer, Port of Seattle, P.O. Box 1209, Seattle, WA
98111.




