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UW STILL LAGGING

IN MINORITY HIRING

Ateady progress in mi-
nority and female employ=
ment has been achieved
at the University of Wash-
ington during the past year,
but plenty of room still
exists for improvement.

This is the gist of a 1972
report on the University’s
Affirmative Action Pro-
gram by Carver Gayton,
Special Assistant to the
Executive Vice President.

Gayton also, is Director
of the Office of Equal Op=
portunity for Minorities.
He prepared the report in
collaboration with Kath-
erine Thom, Director of the
Office of Equal opportunity
for Women. The two offices
report directly to Execu=-
tive Vice President Phil=
ip W. Cartwright.

One exkeption in the
general improvement was
noted in minority faculty
employment which reflect=
ed the same percentage as
the previous year, 7.1 per=
cent. Women comprise ap=
proximately 16 percent of
the faculty, an increas of
2 percent.

The total minority per=~
centage of staff personnel
is approximately 16 per-
cent. In the classified a=
rea, women comprise 63
percent of the staff, butonly
28 percent are in the ‘ex-
empt’’ or higher paying
job categories. :

‘“Although the total per-
centage of minorities and
women employed at the U-

niversity is a positive indi- .

cator, it is clear that they
are still not represented
in equiable numbers in the

higher  job categories,”’
Gayton said. ‘‘The affir=
mative Action Program

will continue to extablish
programs and activities to
place minorities and wo-
men in those jobs where
they traditionally have not
been represented.’’

To develop these oppor-
tunities, a training admine
istrator, Franklin L. Don=
ahoe, was hired last Sep=
tember. He has expanded
and revised the Universi=
ty’s minorities awareness
seminars for staff super=-
visors and managers andis
now formulating a similar
seminar relating to the
concerns of women. .

He also has expandedthe
number of participants in
the Public Service Careers
Program, which concen-
trates on developing skills
fro both entry-level and
higher - level disadvanta=
ged employees. Partici-
pants in this program are
expected to double within
six months.

A management training
program for staff women
that was started last year
by the Office of Equal Op-
portunity wor Women also
is being developed and a
new Women’s- Council has
bee n established speci-
fically to improve oppor-
tunities for women employ=
ees. This Council, consis=
ting of faculty, staff and
students, assists and ad-
vises the office on many
matters such as counsel=
ing, child care, women’s
studies and training pro-
grams.

. The recruitment of mi=
norities and women for fa=

culty positins was facili=
tated whe University Pro-
vost Solomon Katz advie
sed deans early in 1972
that open faculty positions
should be listed with both
offices of equal opportun-
ity. In addition, under U~
niversity policy, no faculty
can be hired unless de=-
partment chairmen can
show good fair efforts to
hire minorities and women.
Further attempts to in-
creasethe effectiveness of
the Affi¥matve Acton Pro-
gram on a grass roots leve~
el are continuing. These
include the recent selec=-
tion of some 30 represen-
tatives to monitor and re-
port affirmative action ac-
tivities in their units.

In observance of Negro

History Week, the Nation-
al Council of Negro Wom-
en will present a benefit
tour of Black Music from
Gospel to Jazz to Modern
Music on Sunday, Febru-
ary 1l at 7:45 p.m. in the
Garfield High School Au-~

ditorium, 400 23rd Ave.
Featured in the Musical
Odyssesy will be the Ger-
ald Turner Community
Choir and the Garfield High
School Choraleers and
Dancers.

Chairman for the Na-

 tional Council of Negro Wo-

men is Mrs. Elma Horton.
Tickers are $1 for adults
and 50 cents for students.
Proceeds will benefit the
Garfield High School Cho-
raleers.

For information call
Mrs. Alexander, 325-2991.

Why would
anybody
take ROTC?

“With me, it all came
down to one word. Money. ™
I needed a scholarship to

go to college. And I got
one from Army ROTC. It
pays for all my tuition,
books and lab fees...it’s
really a good deal”

“My reasons are
basically selfish, I guess.
Jobs are really getting
hard to get these days,
and I know for a fact that
a lot of employers think -
an ROTC guy’sgota
head start in management
X, and things like that”

“Maybe I'm different, but
I've been considering the Army
as a career. I really think I can
contribute something, change
things, make them better,
you know?”

“I never considered myself especially
patriotic, but I do feel that everyone’s got
an obligation to his country. And by taking
Army ROTC, I'll get to serve mine as an
officer. It’s that simple”




