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CITY OF SEATI'LE 
Charles Royer, Mayor 

--

Administrative SeiVices 
Arts Commission 
Board of Ethics 
Board of Public Works 
Cable Communications 
Citizens SeiVice Bureau 
City Light 
Civil SeiVice Commission 
Community Development 
Comptroller 
Construction & Land Use 
Energy Office 
Engineering 
Fire Department 
Health Department 
Hearing Examiner 
Human Resources 
Human Rights 
Intergovernmental Affairs 

. . 

Law Department 
Legislative 
Licenses & 
Consumer Affairs 
Mayor's Office 
Municipal Courts 
Office of Management 
&Budget 
Office for Women's Rights 
Parks Department 
Personnel Department 
Police Department 
Public Library 
Public Safety/Civil Service 
Purchasing 
Retirement 
Seattle Center 
Treasurer" 
Water Department 

Seattle is a good 
employer, strongly 
committed to affirma­
tive action. We know 
that oi1r total work- · 
force must truly 
represent the public we 
seiVe. 


