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A Part~ lime Job?. 

Who ever heard of making a career out of a part-time jobl There Pay the Number Oile benefit!! 
are over 200,000 in Army National Guard doing just that! More than 
6000 · h f w b" · d ·k aJ -s hem . Though there are many benefits to the . 

Th 
mht e staltle a asf mhgto~ abn ydo.u no~ otbUfc'.t . . , . k d .. "" "Guara,·ttie··one moat pieople' think Of.fiist -

ey ave a types o ot er JO sa~ vocations, ut ~n.ewee en a is Pay. It is one of the bigeat reuons •••r 
month they work . for the Army National Guard, obtammg excellent given for staying in~ and while for 
job skill training, leadership and managerial training and experience, ·. the weekend's work c~ J"un from ~~,~ ll .. ;f 
and other outstanding benefits. But; even if you're not thinking ofa $75.00 fo~ a private E-1 to over $300.~ 

1career!lt .this point in your life; the Army National Guard is a gOod for .~ MaJor, moat Guardmemben w~l 
beg. · h · ·· · earn dose to $125.00 for each drill 

f. mmng tot e rest. o~ your h~e. . . . · .. . · · · . week~nd by the- end of their enlistment. · 
The Guard can provtde that Important advantage m. the JOb market; Tbere are other benefita that ju•t 

having proven that you have what it takes to make it through the can't be included in the dollar figure. 
demanding tasks of basic training, learned. the skills of a trade, ~nd Medical and dental health care plus' 
have ttie proven leadership capability to tackle any job successfully. meals, unifor~ and ?ther be~fits. alL 

· · · · · · · add up to an unpr~~nve par~~me :JO~' . 

Here'.s 50 good reasons for joining your hometown Guardmembers are paid well fOJ:. theit · 
skills, but they earn·ever)r P!nny. m-~'­
that are far more demaDdmg·:thBn most . 
othen. The- ·-iJay- i& • .-Bu~ ·· that Guard­
memben,re.ceive..one day:s pay for each 

· ' 

A~my National Guard-..· 
,. 

• Business eonnections 
• Free innoculations 
• ·Space available flighta/ 

confirmed 

• Order and discipline 
• fulltime employment i.n 

technical programs 
• Receive copies of Guard 

magazines 
• Legal assistance 
• Counselling assistance 
• Unit family activities 
• FHA and VA home loan 

assistance 
• Survivor Benefit Plan 
• Credit Unions 
• Membership in the Na­

tional Guard Association 
and NCOA 

• Public Safety Officers 
Benefit Act 

• Income Tax. benefits 
• In case of a national emergency, you 

are called up as a member of a unit 
rather than drafted or as a member 
of a control group. 

o Ph.v•Hcal training 
• Opport.mity for IT"a'iagf ment back­

.,~,. •nd thr 1~ Le du~t p r, In, 

rt 

..; . . -

1 1 

Ehv,.ul •<; fur , ' H 
o l':;e ~ f C~ ~0 fat ih•1.:-s n t on wid€ 
• Rt>-c ~1ve .colll'ge < retfit · f•>r IiHlitar~· 

tra1t1i;llg and expenence. 
• Opportunit1~s to attend leadership 

academies (NCO, WMA, Leadership) 

•. Ioor~~;c:tJiU"periOd: '68sect . on their 
. . :grade ariiJ o;years~of:-:'service. 
:···For n'ieri and ·women who take up a 

'''·:pa*t-time job f~r. ·-the " inpriey; the. 
·· ~hallenge or both, w-orking_ in the 

W:\shington Guar~ adds up to a good 
deal. 

• No11-prior service six yur enlistee 
• Hi&b school araduate 01 within 2 yrs, of vadualion 
• · Mental cateaory I, II, and Ill 
• Not enlistina to be a permanent technician 
• Not enlistinc lor active duty or ADT ewer 90 days 

• Post exchange benefi~ 
(Day to day) 

• Promotions (personal & 
professional recognition) 

• Monthly pay checks 
• Work clothes provided 

for duty usage 
• Community contacts 
• Free aptitude testing 
• Free physical exams 
• $35,000.00 Insurance 
• Take a break from school 
• Launch a career 
• Expanded horizons 

· • Military: educatiorr--that enhances .. 
civilian positi:ms through service · 
schools and extension cou;ses. 

• Educational assistance for members 
• Two weeks double pav for civJl ser­

\ I' e employees 
0 On •}-< ,;f,v rpalth htlffit..<; 

, t lis }· P 

• t". \-• (it' . 
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•' . ' .. 
• t 

• A<h 'lfll t'::. ll ;. . l 11l Jd h:. ntll' 

th{ -jol., 1 <lin .1g 
• Use of Recr a H na. fau.t.Jes at 

Camp Murray (American Lake 
Camps) and Fort Lewis 

· • Bonuses 

• Bonus unit vacancy or bonus MOS (JI, 12, 13, 16, 19, 31 , 91 , 01 9SB) 
• Not applying for enlistment cash bonus 

PAYMENT 
• Upon completion of IADT, payable from date of enlistment 
• IOO'J. ·of undergraduate educational expenses: Tuition, tee, books, lab and shop fees 
• Maximum $1000 in any 12·month period and $4000 total 

TERMINATION 
• Completes s•x years of serv1ce 
• Fails to parlic1pate sat•sfacto11ly 
• Becomes a permanent techmc1an 
• Separates from the selected reserve as EM for any reason 
• PartiCipates •n the Simultaneous membership program or accepts a commiSSIOn 
• Rece1ves money from sen1or ROTC 
• Ceases altend•ng accredited school or rece1ves degree 
• Voluntanly transfers to non · bonus un1i or MOS w1th1n 50 miles or I 1/2 hours of ong1nal un1t, ex· 

cept to partiCipate •n AFTM 'CFTM program 

RECOUPMENT 
Recoupment of the unearned port1on of the bonus money paid shall be made for · 
• UnsatiSfactory part•c•pat•on due to own m1sconduct 
• Transfer to non·bonus MQS ~or un1t w1th1n 50 m1les or I 1/2 hours of orrg1nal U)lrt 

Student loan Repayment Program Highlights 
ELIGIBiliTY 

;., • Enlist. extend or reenl1st lor an author• zed pos•lion vacanr 1 
• All mdrtarv lCcupa'oonal >uec lilies except J2B. 021>1. ,.P Jd ltQ. 84F 95C and r.MF, '3 

q 9' • 10 l8 
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• 
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e l a IC ~ ~J !t l~ i.l 

• Ac ep ~ermailen h 11 't ; t1 
• 'io1untao y ar .rp' on ~cou >.1C3 
• Separates l:vm selectetl reser<e ac HI !o~ any eason 
• J01ns SMP or accepts a commrssoon 

NOTE: Loan repayment program may be combrned wrth one of the. otiler bo0us programs. When com·' 
b1mng programs. both program requrrements must be met. 

Whoever heard of a pension f.rom a part time job! Enlistment Cash Bonus Highlights 
EliGIBILITY 

Chances are retirement is about the 
last thing on your mind right now. · 

But one of these days, it'll probably be 
the foremost thing on your mind. 

So now's the time to realize that you 
will be entitled to a government pension 
and retirement plan if you've completed 
20 years of creditable service in the 
Washington National Guard. 

Also, your retirement . benefits ·are 
completely "i>ortable." }tegardless of 
how often you move or switch units, you 
can· still· earn retirement c~:edits ... just 

' try sw'tA:hlnJ jobe a~~ see. if your new · . 

t~corna .· ... 

464-6:100 593-2000 '.._,,. 

employer allows you retirement credits 
earned with your last employer. 

This retirement program is flexible, 
secured and has a value of around 
$30,000 in cash alone. The cost or 
premium of this retirement program is 
zero. . 

That is right, the cost is zero. But that 
is only the beginniqg. There is a long list 
of Benefits. . Why not ask your 1st · 
Sergeant or a recrUiter. ~EP .. THE · 
MOST IMPORTANT PART TIME 
~.QB IN AM~RICA. 

• Non·prror service sr! year enlrstee 
• High school graduate or wtlh1n 2 years rlt graduatiGn 
• Mental category I, II, Ill 
• Not enlisting to be a permanent technician 
• Not enlisting for active duty or ADT over 90 days 
• Bonus unit vacancy or bonus MOS (II, 12, 13, 16, 
• Not applying for educational assistance bonus 
PAYMENT 
• $2000 for bonus mos 
• $1500 for bonus unit 
• 50% paid upon completion .IADT i<> HS vad. 
• 25% · paid at end of 2nd and 4th yr. of service 
TEIMIMTIOII . . 
• Completes 6 yrs. of service 

. • Fails to participate satisfactorily · 

19, 31 , 91 or 95B) 

• ~sa petllllnent · technician . 
• Stparated from tilt selected reserw · as Ell. lOt any' reas011 · . · . 
• Partici'pltn ·in simuiii~~~G~~s member JWOifllll ·Of accepts a -issioa : · . . 

. it Voluntarily trartsftrs to r!prt·bonU1 urlif or MOS:wi~n 50 millS 01 H/2 .. -liours .-on.iilnil. a-

Evereu ·· KenJ·: 

. . cept· to 'plrticiPIIt in Alfii:"Uf'l · . · · · · · · '· · 
.·· ,· ; ~.:'.· ··.· .·.. . . 

, .. , · ; • ..,..... ... tile -- .IJ'IIPOfliOII at: lflt beHs _, ~··~t l!e ... w· _, llfllillh. 
•; ,. 

259-8677 839-6900 

. ,..... ta,l If:.. . .· . ., · . ' . 
.. 111M !Me'-' 11% ot'.Cor!lrlct ..... --..,-- __., .,.. .., ...... ....... . 
• . 1 ,.,. Gf . COI!IItlct, llrlll iS ,... _,. -- '-.,Is I coMissiOII . · . 
• · ..... PllliciPIIIs ill si•ltneoits ..... , prapat~~ . 

.• lllsllisflctarJ ·a bOll is 1111t •• to •n.l!liSCOiftcl 
: .. .. .. .... .._... . . . ..... .. . .. . . ~ 
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