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Gonzaga Launches $4 Million
Engineering Expansion

Gonzaga University President Bernard J.
Coughlin, S.J., has announced plans for a $4
million expansion program for the university School
of Engineering.

A $35,000 square-foot addition to Dillon Hall —
the engineering building — as well as complete
modernization of the existing structure, installation
of state-of-the-art laboratory equipment and engin-
eering scholarships will be financed with funds
raised during this campaign.

Designed by the Spokane architectural firm of
Adkison, Leigh, Simms, Cuppage, the new wing
and connecting corridors to the existing structure
will enclose a courtyard on Dillon’s north side.

Construction and modernization of the crica 1949
Dillon Hall is estimated at $2.9 million. Planned
state-of-the-art laboratory equipment is projected
at a cost of $800,000 and an endowment for engin-
eering scholarships will total $300,000.

Plans call for the purchase of oscilloscopes,
computers and terminals, CAD/CAM computers,
calibration generators, spectrum and network
analyzers, torsion testing machines, scanning elec-
tron microscopes, solar radiation units, subsonic
wind tunnels, field pollutant and dust monitoring
systems, among other items for the 17 new labora-
tories.

These planned equipment purchases, $300,000
in recent equipment acquisitions and other planned
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equipment purchases are expected to total $1
million in the next 10 years. Enrollment in the
Gonzaga engineering school has grown from 196
in 1979 to today’s 400 students. Projections are that
it will increase to 700 students in 1990.

The decision to launch this $4 million fund-
raising program originated in response to regional
and national demand for well-educated engineer-
ing graduates and the need for additional classroom
and laboratory space to accommodate the univer-
sity’s rapidly growing engineering and computer
science enrollments.

Announcement followed an extensive self-study
by the engineering faculty and development of a

10-year plan for engineering at Gonzaga. The plan
was completed last summer and approved by the
board of trustees in December.

Donald H. Herak, president of Acme Concrete in
Spokane, is chairman of the committee overseeing
this development program for engineering.

These priorities tor the School of Engineering
comprise the first phase of a series of established
needs identified by university trustees. Currently,
study is underway regarding other long-range
priority needs. These include incteased library

facilities, building requirements for business and
the art department, specific and general endow-
ments, increased scholarship funds, and professor-
ships in arts and sciences and professional dis-
ciplines.

WE'RE COMMITTED IN WASHINGTON

The State’s Obligation to Lead

Your state government has a moral obligation to serve as
an example for the private sector in promoting affirmative-
action employment and in ensuring a sufficient minority-
firm share of state contracts for goods and services. I'm
proud of my administration’s progress on both counts.

We've Opened the Doors to Readl
Opportunity

For the first time in history, Washington has an enforceable
Minority Business Enterprise law that requires a significant
share of the state’s business to be placed with minority
firms. The Legislature, at my request, recently passed this
MWBE law. which was drafted during months of
.negotiations in my office. it creates the state’s first Office
of Minority and Women's Business Enterprises. This law ends
the_ero of lip service to equal opportunity and begins an
era of real opportunity for minority businesses.

Careers in Government Service

More than a third of alt my personal appointments to top
leadership positions — judges. agency directors, commis-
sioners, and state board members — have been women
and minorities. Affirmative-action hiring for entry-level jobs
and promotions within state government have been a top
priority since the first day of my administration. Even in this
period of large layoffs, the state has made good progress
in affrmative action.

Making Life Better for All Our People

It's a goal we all share Your state government is
committed. And we now have a trock record to be proud

Governor John Speliman




