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Four Black Women Honored For- Career Achievements 
Four. Black wpmen employees of the those -in the :'nontraditional" areas, she women have "to work harder and per-

U.S. Department of La~or were honored said. • form bett~r than their male -peers." 

ques, meeting career challenges, policy 
issues in a changing labor market and the 
federal budget process. for career and personal achievements at She acknowledged that_ during her Bloch praised the Labor Department· 

a ceremony .marking the start of week- career her mentors have been men, but. for its commitment to the Federal 
long activities observr(-ig Federal thaHs g~adually changing for the younger Women's Program, adding the progr~m 
w·omen's Week this week. women · entering: new careers, she told was one-of substance, not only symbolic. 

Recipients of the Personal Achieve- the group. The week's activities included seminars 

The week's activities were coordinated 
by the Federal Women's Program, a part 
of the department's Office· of Equal 
Employment and Affirmative Action Pro-

ment Award were: Lois Barksdale, Labor- - But she also noted it is still a fact that on topics dealing with job search techni- grams. 
Management Services Administration; . • 
Rebecca Washington and Barbara Q. 
Rainey, Office of the Inspector General, 
and Christine W . Hemphill, Office of In-
formation and Public Affairs. Six other 
department employees received the 
awards. 

Following is a brief sketch of the Black 
recipient's career progression and ac­
complishments: 

* Lois Barksdale, special assistant to 
Ronald J. St. Cyr , deputy assistant 
secretary, Labor-Management Services 
Administration. The first female com­
pliance officer hired in the LMSA 
Philadelphia Region , she was cited for 
her "unusual and outstanding career pro­
gression from GS-5 to GS-15," balancing 
educational pursuits, vo lunteer activities 
and success in a nontraditional employ­
ment area. 

* Rebecca Washington was cited for 
steady advancement through her own 
perseverance from clerk-typist to desk of­
ficer, while at the same time continuing 
to pursue higher education. Slie i_s also 

. active in community organizations.-
* Barbara Q. Rainey, a computer 

specialist, began her federaT caree r as a 
cle rk-stenographer. _ A mother of four 
chi ldren, she has completed course re­
quirements for a degree in business ad­
ministration, served as an equal employ~ 
ment opportunity counselor and pro­
vides guidance to co-workers. 

*C~ristine W. Hemphill was cited as a 
''top-notch" secretary and for her 
superior performance and invaluable 
asset to the department's top public af­
fairs officer. 

Ela_ine Murrell, who heads the depart­
ment's Federal Women's Program, said 
the week's act ivities sough_t' to increase 
awareness of issues that women face, and 
to bring about positive changes in at­
titude and perceptions of women in the 
workforce.· 

In addition to the personal achieve­
ment award, the program also recogniz­
ed s_upervisors and managers who have 
helped improve employment oppor­
tunities for women. This year; these Im­
pact Awards wre present to three men. 

Julia Chang Bloch, keynote speaker at 
the opening program, said that as women 
progress in their careers and move in-to 
decision making positions, it is important 
that they "share and help other women 
move along in their career." 

She also reminded her audience that 
ultimately "you yourself determine what 
you do with your life and what career 
paths you choose." 

Bloch, assistant administrator for the 
Agency for International Development, 
spoke about her personal experiences as 
a child and 18 years in public service. 

Bloch said peopl€ find strength in 
advers~ty and added that early in life she 
learned to overcome barriers and decid­
ed she would ra1her work with her brains • 
than with her hands. •• • • 

Lockheed Shipbuilding may be able to provide the 
opportunity to get your career off and sailing . 

Why Lockheed? 
Because we' re big enough to provide dependable 

employment and career growth. (YVe are currently playing a 
major role in our nation's shipbuilding program.) Yet small 
enough to take an interest in you as an individual. 

Our management philosophy is keyed toward respecting 
the value, importance-and personal development-of each 
employee. In addition, we offer cin excellent salary and benefits 
package. 

Immediate openings are available for these positions: 

ELECTRICAL AND ELECTRONIC ENGINEERS 
(Electrical, IC, and General) 

SYSTEMS ENGINEERS 
(M,ichinery and Mechanical) 
fs ye,ir, Pxperience in design/integration oi m,irin<' power or 
auxiliary machinery systems. The ability to interf,ice with other 
engineering r!isciplines i, essential in order to develop fully integr.ited 
design,. 

DESIGN ENGINEERS 
(Piping ,rnr! Hull Structures) 

DESIGN ENGINEERS 
(M,1th1nery ,ind Mech,1nic.il) 

SENIOR DESIGNERS 
/Piping, I !VAC, Ml'ch,inic,d ,111d Structure,) 

WEIGHT CONTROL ENGINEERS 

OUTFIT AND FURNISHING/JOINER ENGINEERS 

For immediate consideration, send your resume or letter 
with salary history to: Personnel Department 

2929 16th Ave. SW 
Seattle, WA 98134 
(206) 292-5604 

--;jLockheed _ 
Shipbuilding and Construction Compa~ 
"SUPERIOR SHIPS BY SUPERIOR WORKERS 

·An equal opportunity employer 
male/female/hand icopped Noting that her parents placed "the 

highest premium on educational sk ills," 
S
he•w.o:-- -t-,-•J~A,.~ A ."· •• ~ - +1:,::--..-·· . · ·~t.... .. - ti .+: f ... - ·. - .. _'• .. y:•-"i~,:;;.~::• -.;;,;, .... _.·.; v:\7:~\. ., °' _-,.~~-.r.-~ ·. _" ~L ',; _,"'_~·., _;".~ ·-;. ~->""'J-9 :,> ·./-~ -~·· i: 1/\l--1··>' '.> ,;, ,t•j, \ r 'r ,·v· ✓-., _. ·.., • • • :, ,. ".., • .,~-,. ;t-

1
~· -:.iv • .,,~ .,;'.,'."'\.· ..... . - ,/" ~ ~ .- w'., y .. /v y ... " /..,,., -· ," .. ·.,. ., ·:';. .1·. ,, ... ., . ~d.J'~v ... a.-11Cvura5c::u·"'~ fe'aCt.~0w.t- O.J.. - ... ....,_~ ... -A.v -',i .Y . .. _,JJ.·,._'1.--~~ .. 'i ... ..,.:; __ -<'-~ - ,.._t. _, ... ,,;. .... •,._ ... .,,.__,.........,. _.,_ ........ H ·•·.a. . ..,~ ~-:}. u.1c .... ~ .. J. J. .... ~,;. • ~ ; :., -·,;.. .., "' - - V - ,,J .J'" ~,;, ~:... .t. .J • ., J, Cl .; ..... " ... ""·.., .,. .; .... " • ~ • .,,, ....... .. \I ,. •• ·w ... ' \;" .,, .r ,, I ' ;r--, 

new and challenging goals, including 


