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CLIFFORD HOLLAND
Store Manager -
Broadway East, Seattle

Ciiff began his career with Safeway as
a Courtesy Clerk in 1965. He later
became a Food Clerk, and was
promoted to Assistant Manager in
1975. In 1978, Cliff was promoted to

s
A
B
'
&
%
-
3
A
55
*
o
]
Y
3

Store Managers Training School,
graduated from Garfield High School
and attended Shoreline Community
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aiso graduated from the Sales Training
Institute in 1973.
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I SAFEWAY STORES, INC. is

Store Manager. He completed the:

College on a track scholarship. He'

““An Equal Opportunity Employer

LINDA CHEW

Assistant Store Manager
4208 Rainier Ave. So., Seattle ’

Linda began her Safeway career as a Food
Clerk at the Safeway Store on Broadway
East, Seattle. She has completed the
Company Store Management Training
School Program, and was promoted to
Assistant Store Manager in January 1981.

Linda graduated from Franklin High -

School and is continuing her studies at
the University of Washington in Business
Administration.
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FOOD STORE

: you’re pla““i“g a career in the food industry,
remember your friendly neighbors at SAFEWAY

Meet four people who have made a career at Safeway Stores Inc.

WILLIAM CUMMINS

Meat Department Manager
Broadway East, Seattle

Bili started with the Company as an ap-
prentice meat cutter in Seattle in February
1967. He became a meat cutter in 1971,
and was promoted to Meat Department
Manager in July of 1973. Bill attended
Shorter College in Arkansas for two years,
and then attended the University of
Washington for two years.

TAMARA JACKSON
Produce Warehouse Supervisor
Safeway Distribution Center e

Tamara started her career with Safeway in

1976 as a warehouse order selector in the

Variety Warehouse. In April 1978, she

was promoted to Warehouse Supervisor

and currently is assigned to the Produce

Warehouse. Tamara attended Olympic
Junior College, Bellevue Community
College and has completed several Cor-
nell University Home Study Courses. She
is currently completing her degree from
St. Joseph’s in Virginia.

SAFEWAY

IE RABBIT. THAT'S NOT UNTIL
RE THEN AND WHAT
WELL DEPEND ON
ODAY. YOU MIGHT
AIRO OR BAR IN
L. BE ENTERING LAW

IN SPACE. REGARD-

VE CAN HELP YOU
E. IF YOUR IMMEDIATE

OBSERVICECENTERSHAVE

JOB OPENINGS WHICH

ARE UPDATED AND WE HAVE SPECIA

FREE WORKSH




Prepare Yourself,
Says Local Banker
Flowers

Bob Flowers

By HOWARD PACE

““You establish goals,
and continue to try to
achieve.” Those are the
words of Seattle banker
Robert J. Flowers. His
words exemplify the
needs of young profes-
sionals who yearn to
reach their full potential
and be happy with their
own success and pro-
gress. It applies not only
to work, but to life as
well.

Flowers is a lifetime
native of the Emerald Ci-
ty. Currently vice presi-
dent and director of the
Income Property In-
vestments for
Washington Mutual Sav-
ings Bank, his civic ac-
tivities and memberships
are impressive. They
range from being a
member of the Pacific
Northwest Bankers
Association to the
Lakeside School Board
of Directors.

Married, and a father
of two sons, he realizes
the importance of being
a good role model, and
that as you reach your
realistic objectives, you
set about a pattern of ac-
complishments. ““One of
the things we try to
teach is organization. If
you have some cohesion
to some of the things
you try to do, it makes it
easier to complete the
things you try to get in-
volved in.”

An ex-athlete in
basketball and track,
and a graduate of the

_University of

Washington with a
master’s in public ad-
ministration, Flowers
pointed out the quixotic
obstacles that sometimes
tint our perspectives
when younger, and
makes an analogy to be-
ing an ex-jock. He said,
‘“You hope, as an
athlete, to make a transi-
tion from sports to the
working world. You're
not going to come in day
one and become a chair-
man. It’s like the first day
you pick up a basketball,
you’re not going to beat
Kareem Abdul-Jabbar.
Over a period of time
perhaps, but not day
one.

““The key is that you
are able to place things
in perspective.”’

Flowers added that
‘“Lots of times, a lot of
young professionals look
for the top job and the
top dollar, without

working through the
steps.

“Young people can
improve themselves by
becoming extremely
proficient in a skill,
whether it’s a vocation
or academic skill. Once

that happens you’ll be

able to market those

skills.””

When asked if he had
a quote, or a philosophy
for young professionals,
Flowers said, ‘‘Prepare
yourself the best you can
can for your challenges
and endeavors. Then
give your best effort to
accomplish your desired
goal.”
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Jennifer Graham Graduates From Central State Umversnty

Jennifer Graham,
tles of Seattle’s Central
Area and Kelley Littles of
Chickasha, Oklahoma,
received a bachelor’s
degree in computer
science-management
from Central State Univer-

sity in Edmond,
Oklahoma, on Saturday,
May 7, at the school’s
92nd Annual Convoca-
tion.

Her mother, a child
care specialist, flew to

Oklahoma to attend her
daughter’s graduation as a
special Mother’s Day gift
to them both.

Jennifer, 32, worked
with the F.B.l. in

-Washmgtbn D.C., and
daughter of Mrs. Ollie Lit- -

the Oklahoma City Police
Department, before

- deciding to complete her

education. She attended
Oklahoma Tech for two
years, then transferred to
Central. She plans to pur-
sue her master’s in the
near future.

Jennifer is married to
James Graham, a suc-
cessful pharmacist who
owns United Drugs in
Oklahoma City,
Oklahoma. They have
two children, Chanda, 13,
.and Christopher, 12.

Congratulations Jen-
nifer Graham!

Jennifer Graham

The pace Neede.

The Floating Bridge.

Seattle originals:
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The Bank That's More Than a Bank.

Washington Mutual and

its affiliate Murphey Favre
provide complete banking
services PLUS complete
investment services. Stocks,
bonds, mutual funds. ..and
the advice and counsel that
goes with them. All under one
roof. It's a novel idea,.and a
very good one. We're the
oldest and largest savings
institution in the entire state.

- And the youngest in ideas.

Member FDIC

The only bank thats more than a bank.”

Main Office: 1101 2nd Avenue; Seattle, WA 98101, 464-4400.

Washington Mutual 99

Washington Mutual Savings Bank and its affiliates: Murphey Favre, inc./Composite Research and Management Co./Washington Mutual Service Corp.
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NONDISCRIMINATION

ETHNIC BALANCE

tuniti

The Seattle School District hereby reaffirms its policy to implement equal
employment opportunity for all persons without regard-to race, creed, color, na-
tional origin, sex, age or handicap, except as may be necessary to meet a
bonafide occupational qualification. The District shall comply with the re-
quirements and objectives of state and national laws that are the basis for this
policy. Further, this policy shall aiso be extended to apply to all contractors and
vendors serving the Seattle School District. -

Affirmative Action shall be taken to insure adherence to the policy of equal
employment opportunity. The scope of this affirmative action will include all
personnel policies and practices such as recruitment, employment, placement,
compensation, advertisement, promotion, selection for training and transfer.

The following are the major goals of the District’s Affirmative Action Program
wherein is outlined specific objectives toward their attainment:

COMMITMENT To reaffirm and translate into action the Seattle

School District’'s commitment to equal employment
opportunity.

Nondiscrimination regardless of race, color, creed,
sex, age, national origin or handicap in all phases
and in all levels of employment in the Seattle School
District.

To balance the staff’s ethnic group representation by
employing, assigning, promoting and retaining
minority employees so that every level of operation
in the Seattle School District will have an ethnic con-
figuration, both male and female, that reflects the
multiracial characteristics of the labor force.

Pﬂllcy Statement

Fo

MALE/FEMALE BALANCE To balance the staff male/female representatnon by
I . employing, assigning, promoting and retaining
- employees: so: that every level of operation in the
Seattle School District will have a male/female ratio,
- in all ethnic groups, which reflects the sex ratios of
the student population.

STAFF DEVELOPMENT To provide management development training and
skill building programs to assure that minorities and
women are prepared for positions of new and in-
creased responsibility.

CLIMATE To foster a climate at every level of the Seattle
School system in which men and women of all
races, creeds, experience levels, ages and physical
capabilities appreciate and accept each other.

COMPLIANCE To develop a system for compliance, monitoring,

reviewing and revising the Affirmative Action Pro-
gram.

The averall responsibility for monitoring, auditing and insuring compliance with
this policy has been assigned to the Seattle School District’s Affirmative Action
Officer. While the primary responsibilities for implementation of the policy will
rest with managers and supervisors, to insure attainment of the Affirmative Ac-
tion Program goals and adherence to equal employment opportunity
regulations, every employee will be held accountabie for its support and suc-

CESS.

BEREES ERERTEIREE - John Fluke Mfg. Co., Inc. / EOE / M/F/H
o kel o PO Box C9090, Everett, WA 98206

electrical phenomena and proces:
ampioyees share one common
the best product possible, test i
make it better.

At Fluke, we're proud of the fact that we hire our
people one at a time, carefully matching
ambitions and goals to invigorating work where
an individual’s contribution is valued and
rewarded.

If such an environment appeals to you,
consider Fluke in your career deliberations. Take
on Fluke's Quality Challenge, and we'll help you
turn your science into an art.
~ For more information about us and specific job

~openings, please contact Sharon Chew,
Employment Administrator at (206) 356-5207.

Tt Hii i‘,
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FLUKE|
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'CITY OF SEATTLE

Charles Royer, Mayor

Administrative Services
Arts Commission

Board of Ethics

Board of Public Works
Cable Communications
Citizens Service Bureau
City Light

Civil Service Commission
Community Development
Comptroller
Construction & Land Use
Energy Office
Engineering

Fire Department

Health Department
Hearing Examiner
Human Resources
Human Rights
Intergovernmental Affairs

Law Department
Legislative
Licenses &
Consumer Affairs
Mayor's Office
Municipal Courts

Office of Management
& Budget

Office for Women'’s Rights
Parks Department
Personnel Department
Police Department

Public Library

Public Safety/Civil Service
Purchasing ‘
Retirement

Seattle Center

Treasurer

Water Department

Seattle is a good
employer, strongly
committed to affirma-
tive action. We know
that our total work-
force must truly
represent the public we
SErve.



Pageé 6, CAREERS AND YOU Supplement, THE MEDIUM, May, 1983
= - ==

SEATTLE WATER DEPARTMENT

Career
Opportunities
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The Water Department is an equal opportunity
employer that offers job opportunities for
watcr pipe helper, truck driver, engineering
aide, laboratory : ssistant , clerical
enployevs, & more.

Our Personnel Office is located in
he Exchange Bldg., 11th f]r

821 2nd Ave.

Phone: 625~4122

Personnel — Serving You in
Today’s Changing Environment

Under the direction of Susan Pavlou,
Director, the City's Personnel Department is
building and maintaining a work force which
meets the changing needs of the people of
the City of Seattle. This includes a strong
commitment to assure that affirmative
action concerns are a integral part of the
City's overall employment and personnel
programs.

The City has already made great strides in
improving the representation of minorities
and women in top level management as well
as entry-level jobs. Our biggest effort in the
next few years will be to attract more women
and minorities into technical, skilled craft
and trade positions in order to make sure
that the City’s total workforce truly
represents and reflects the City we serve.

The Personnel Department performs the
central personnel functions for the City
government. The Department recruits, tests
and certifies eligible applicants to hiring
departments. The City has a wide range of

jobs and offers interesting and challenging
career opportunities. The Job Information
Center of the Personnel Department, located
in Room 446, Dexter-Horton Building, 710
Second Avenue, is where you will find a
bulletin board where notices for City jobs
are posted. The Center also provides a
complete set of job descriptions which
describe the basic duties and minimum
requirements for different City jobs.
Personnel staff members are available at the
Job Information Center to give information,
guidance and provide applications for
positions which are open.

You can visit the Job Information Center
Monday through Friday daily or call our
24-hour Jobline number at 625-2213 for a
listing of all positions which are currently
open.

If you have other questions about employment with
the City of Seattle, Call the Personnel Department at
625-2214
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“My mom was right!”

“My Mom saw the Alex
Haley commercial on TV and from
then on she kept hinting at me that
maybe the Coast Guard could be
my big chance, too. She was right.

I mean, where else but in the Coast
Guard could a young woman like
me get this kind of training and
‘hands on’ experience in such a
short time?

“I’'m doing my thing. I'm an
electrician’s mate and [ love it. I'm
learning from people who know the
ropes—and the wiresi—and are
willing to help me learn. If I'make a
little mistake, | get patient hetp from
either my Chief or someone: with a
higher rank than mine. They don‘t
call me down for making a little mis-
take. The competition hereis to
learn more about the job, not to
beat out the other guy.

armed service and more,’ the

“And I've had the opportu-
nity to travel and to see more than
if I'd taken a job back home in Buf-
falo, with my friends. | love Buffalo
still, but this ship is 378-feet of float-
ing opportunities!

“Like, to me, when the
Coast Guard talks about being “an

For more information call
your local recruiter

“more’” means that I'm getting
mare here on my job as an electri-
cian than any 22-year-old is likely to
get out there.

“I'd suggest that any
woman around my age who's
undecided on what she wants to
do—qgive the Coast Guard a call.
I've got more than a career now.
I've got a real purpose and a direc-
tion in my life.”

Darryl Omari

U.S. Coast Guard Recruiting Office
11000 Lk. City Way N.E.
(206) 442-1406

800-424-8883

except in Alaska, Hawaii or
Washington, D.C.

..............

Pamela Autry, :
lectrician’s Mate, USCG

~ THE COAST GUARD.
AN ARMED SERVICE AND MORE.
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Is Your Job
Just a Paycheck?

Or, Do You Have a
CAREER?

CA REER OPPORTUNITIES
Now Available with the SEATTLE FIRE DEPARTMENT

MINIMUM QUALIFICATIONS = |- - For More Informatlon

. Excellent Physical Condltlon
'{ High School Diplomé or G.E.D, Call the Seattle Fire. Department

Normal / Correctable Vision alae 625'4073

- Valid Drivers License ...l The S.F.D.is an ‘Equal Opportumty Employer.

TAKE
A
STAN D

157 the satlsfactlon of servmg your com-
munity in a challengmg profession while
receiving excellent pay appeals to you, .
then consider a career with the Seattle -
Police Department. Join the other men
and women from your community who
are already working together to help Seat-.
tle remain the most liveable city in the
United States.

If you meet the following requirements for application:

5. Possess normal color vision;

1. U.S. citizen; ot 3
2. Mmm:um a:g,e 21 years; 6. Have at least 20/100 uncorrected vision, correctable to 20/20 in stronger eye, 20/30
3. High school diploma or G.E.D.; in weaker eye; e
4. Have or can obtain a valid Washmgton State Driver’s Llcense call Seattle Police Recruiting 7. No felony convictions.
at 625-4401,

An equal employment opportunity - affirmative action employer. City of Seattle — Police Department, 610 Third Avenue, Seattle, Washington 98104
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Licenses Division
Walter Tank
Assistant Director Licenses Seattle :
e
Department of Licenses
(]
_ Patricia Dixon and Consumer Affairs
Administrative Specialist 11
CHARLES ROYER, MAYOR
Rick Ballesteros
License Inspector
The Department of Licenses and Consumer Affairs is committed to increased employment
: opportunities, career enrichment, job enhancement, and upward mobility for all of its
2 JimMcNeal employees, with special concern for minorities, women and members of the designated
License Inspector protected groups.
As evidence of our commitment to affirmative action, the Department’s workforce of 81
permanent employees is comprised 51% of women and 27% minority employees. Women
and minorities represent, respectively 26% and 16% of the key professional, technical, and
managerial career positions.
Regina L. Glenn
Romi Villalon Director of the Department
Accounting Technician | of Licenses and Consumer Affairs
o e o @ :
Animal Control Division
Reine Komotios Wally Lee
Administrative Animal Control Officer 11
Ronn Griffen
License Inspector
1 Wanda Akers Mary Felix-Klenk
Anselmo Pelayre Animal Control Officer 11 Accounting Technician |
Administrative
Support Assistant
=

T

Administrative Support Assistant

Senior Data Entry Operator

Audit and Fipancial
'Services Division

Leonard Roberts
Division Manager

Adrienne Chu
Auditor

Delores Bailey
Accounting Technician |

Lillian Matsudaira

Ernesto Martin
Budget Analyst |

Priscilla Poulos

Seattle

The City of Seattle
Engineering Depart-
ment, because of its
wide range of respon-
sibility, offers individuals
seeking employment an
excellent opportunity to
explore and define their
career ladders and goals.

The Engineering
Department consists of
seven major divisions:
Operations
Maintenance, which has
sections--many of which
have ‘‘field”’ locations
throughout the City--
responsible for concrete
paving, asphalt paving,
bridge operations, land-
scape maintenance,
street maintenance,
warehousing, and sewer
utility.

Engineering Department

Eugene V. Avery, Director of Engineering

Individuals assigned to
the Sewer Utility Section
perform sewer pipe in-
stallation, maintenance
and repair; as well as
troubleshoot sewer line
problems with the
assistance of a TV
camera actually fed
through the pipes in

‘order to identify any

potential problems
which could result in
major sewer line
blockage or breakage.

The Transportation
Division not only pro-
vides services for street
design and planning, but
also installs, maintains
and repairs signs,
signals, street markings
and parking meters. Ad-
ditionally this Division is

instrumental in the
design, planning and
operation of the City’s
new Waterfront Street-
car Project.

Individuals seeking
positions related to draf-
ting and inspection
would be interested in
our Engineering Design
and Construction Divi-
sions where the actual
design of the City’s
sewer, drainage, street
and signal systems is per-
formed.

In "addition, our Con-
structional Division pro-
vides contractors and
citizens inspections ser-
vices for compliance
with City ordinances.
These two divisions are
currently active in the
West Seattle Bridge
Replacement project.
Solid Waste Utility
makes up the Engineer-
ing Department’s Ultility
Division.

The Solid Waste Utility
Division answers
customer complaints
and questions regarding
their garbage pickup ser-
vice, which is performed

by several private firms,
and also hauls refuse
from the transfer sites to
landfills in Kent and Mid-
way. Individuals in-
terested in Truck Driver
or Heavy Equipment
Operation should con-
sider employment with

‘the Engineering Depart-
:ment’s Solid Waste Utili-

The Engineering
Department also offers
positions in the clerical
and accounting areas in
our Management Ser-
vices Division which has
responsibility for the ac-
counting, financial
management, word pro-
cessing, records
management, person-
nel, safety and fiscal
control within the
Department. Citizen
participation and public
relations is the respon-
sibility of our Office for
Citizen Participation
division.

The Short and Long
Range Transportation
Planning Division within
the Department pro-
vides planning and goals
for the transportation

needs within the City of
Seattle.

The Engineering
Department has
developed a strong affir-
mative action program

James LaCour
' which encourages inter-
'viewing and employ-
 ment of minority, female
‘and handicapped ap-
plicants in all positions.
Along with this affir-
mative action hiring
commitment, we have
also initiated training
‘programs to assist
employees in achieving

their career goals.
Employees in positions
of Laborer can take ad-
vantage of various com-

'munity college training
‘programs directed
toward promotion to
truck driver and equip-
ment operator positions
_in Engineering; Clerical
| employees can enroll in
' community college draf-
‘ting classes which
prepare them for posi-

tions of Engineering Aide §

rand
i Specialist.

Employees interested
in pursuing courses at
‘the various community
colleges and universities
in Seattle for career
development or ad-
vancement do so
through the Engineering
'Department’s educa-
'tional reimbursement
‘program.

If you are seeking
employment that offers a
variety of career oppor-
tunities and training, you
are encouraged to con-
tact the Engineering
Department’s Director
of Administrative Ser-
vices, Mr. James D.
LaCour, Room 903, Seat-
tle Municipal Building,
98104, or call him at

Engineering

Q;g_’)éii
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SEATTLE HUMAN
IGHTS DEPARTMENT

SERVES

-- IF YOU HAVE EXPERIENCED DISCRIMINATION
IN EMPLOYMENT OR HOUSING IN SEATTLE

-- IF YOUR BUSINESS IS MINORITY OR WOMAN
OWNED AND YOU WANT TO SHARE IN SEATTLE'S
CITY CONTRACTING AND/OR SERVICE DELIVERY

PROCESS

Aot

THEN CALL 625- 4384 BECAUSE

THE BUCK STOPS HERE

b BRI HUMﬁfN RIGHTS DEPARTMENT 5 |
G s BC# SR 05 14th AVENUE, 2ND FLOOR
Giifio > A BISSEATTLE, ‘HASHINGTOIJ 98122

45,000 NEW MANAGEMENT POSITIONS WILL OPEN UP RIGHT
HERE IN WASHINGTON DURING 1983!

HOW CAN YOU GET ONE?

®BY CREATING YOUR OWN JOB
®BY STARTING YOUR OWN SMALL BUSINESS

WE CAN HELP BY PROVIDING THESE SERVICES
MANAGEMENT ASSISTANCE FINANCIAL COUNSELING

. . arces of Financial and Techmcal &slstance
* Information on Starting a Business

‘How to Prepare a Financing Proposal
* Licensing and Regulations for Business Sotealltor aticm i State Ecommy
* Incorporation Pros and Cons - -

* Information on’ Budgetmg and Busmess T’Ianmng B g TECH NICAL ASS' STANCE

* Information on Record Keeplns :

o

i

* Information on Advertising and Marketing :§, » Informatm{. P I.ocatmg 4 Busmess s e
* General Business Information about Washington State === \%@f'mwe.» i T ﬁfg £l
* Information on Cnme l'reventlon in‘Business ’
PROCUREMENT ASSISTANCE aso: PUBLICATIONS
g o e Moo i W Fedlati o vl O ADVOCACY SEMINARS

Olympla, WA 98504
(206) 753-5614
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'CAREER EMPLOYMENT OPPORTUNITIES,
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EXAMS SCHEDULED FOR MAY/JUNE 1983 -

-oLine Worker Apprentices

eElectrical Constructor Apprenctice

*Videotape Coordinator 'y
~ *Policy & Procedures Coordinator

sSenior-Civil Engineer. ,

eElectrical Service Rep. Supervisor ;

ePainter : i ¢

e Assistant Electrical Engineering Specialist

eAssociate Electrical Engineer

eElectrical Meter Chief

eRelay Electrican

eWarehouse Supervisor

eAssistant Central Answering Service Supervisor

eSteam Engineer
eSenior Civil Engineer

If you are interested in employment opportunities at
the City Light Department, please contact:
Allen Stowers, City Light Recruiter
(206) 625-3658 '
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WE’AREV COMMITTED IN WASHINGTON

S

" The State’s Obligation fo Lead

Your state government has a moral obligation to serve as
an example for the private sector in "promoTing affirmative-
action employment and in ensuring a sufficient minority-
firm share of state contracts for goods and services. I'm
proud of my administration’s progress on both counts.

We've Opened the Doors to Readl
Opportunity

For the first time in history, Washington has an enforceable
Minority Business Enterprise law that requires a significant
share of the state’s business to be placed with minority
firms. The Legislature, at my request, recently passed this
MWBE law, which was drafted during months of
negotiations in my office. It creates the state’s first Office
of Minority and Women'’s Business Enterprises. This law ends
the era of lip service to equal opportunity and begins an
era of real opportunity for minority businesses.

JoHN SPELLMAN

Careers in Government Service

More than a third of all my personal appointments to top
leadership positions — judges, agency directors, commis-
sioners, and state board members — have been women
and minorities. Affirmative-action hiring for entry-level jobs
and promotions within state government have been a top
priority since the first day of my administration. Even in this
period of large layoffs, the state has made good progress
in affirmative action.

Making Life Better for All Our People

It's a goal we all share. Your state government is
committed. And we now have a trock record to be proud

Governor John Spelman

JOHN GONSALEZ

GOVERNOR WASHINGTON STATE DEPARTMENT OF LICENSING D1ReCTOR

AN EquaL OPPORTUNITY EMPLOYER

THE DEPARTMENT OF LICENSING HIREE
AFFIRMATIVELY WHEN OPENINGS OCCUR
IN ACCOUNTING, ADMINISTRATION,
CLERICAL, COMPUTER PROGRAMMING,
DRIVER LICENSE EXAMINING, RESEARCH,
REAL ESTATE, AND SECURITIES.,

INTERESTED APPLICANTS SHOULD
CONTACT THE STATE DEPARTMENT OF
PERSONNEL FOR JOB OPPORTUNITIES.
RECRUITING BULLETINS ARE REGULARLY
PUBLISHED AND DISTRIBUTED T0
CO&MUNITIES THROUGHOUT. THE STATE,




Who Ever Hear Of Maki
A Part-Time Job?

Who ever heard of making a career out of a part-time job? There
are over 200,000 in Army National Guard doing just that! More than
6000 in the state of Washington and you know alot of them. -

They have all types of other jobs and vocations, but one weekend a
month they work for the Army National Guard, obtaining excellent
job skill training, leadership and managerial training and experience,
and other outstanding benefits. But, even if you're not thinking of a
career at this point in your life, the Army National Guard is a good
“beginning to the rest of your life. e ;

The Guard can provide that important advantage in the job market;
having proven that you have what it takes to make it through the
demanding tasks of basic training, learned the skills of a trade, and
have the proven leadership capability to tackle any job successfully.

Here’s 50 good reasons for joining your hometown

Army National Guard--

® Business connections

@ Free innoculations

® Space available flights/
confirmed

ng A Career Out Of

- weekend by the end of their enlistment.

Pay the Number One benefit!!

__Though there are many benefits to the.
Guard, the one most people think of first
is Pay. It is one of the biggest reasons
given for staying in; and while pay for!
the weekend’s work can run from about
$75.00 for a private E-1 to over $300.00
for a Major, most Guardmembers will|
earn close to $125.00 for each drill’

There are other benefits that just
can’t be included in the dollar figure.
Medical and dental health care plus
meals, uniforms and other benefits all

add up to an impressive part-time job.

Guardmembers are paid well for their
skills, but they earn every penny in jobs
that are far more demanding than most
others. The pay-is. such that Guard-

_members receive one day’s pay for each
- four-hour drill period, based on their
. ‘grade and years of ‘service. :

" For men and women who take up a

Educational Assistance Bonus Highlights

Order and discipline
Fulltime employment in
technical programs
Receive copies of Guard
magazines
Legal assistance
Counselling assistance
Unit family activities
FHA and VA home loan
assistance
Survivor Benefit Plan
Credit Unions
Membership in the Na-
; tional Guard Association
‘ and NCOA

Public Safety Officers
Benefit Act
. Income Tax. benefits
® In case of a national emergency , you

member of a

unit

member

& Opportunitiés ‘to a

arades N
acade {NC

leadership

1 AN b
AD WAL Leade

i85,

Whoever heard of a pension from a part time job!

Chances are retirement is about the
last .thing on your mind right now.

But one of these days, it'll probably be
the foremost thing on your mind.

So now’s the time to realize that you
will be entitled to a government pension
and retirement plan if you've completed
20 years of creditable service in the
Washington National Guard.

Also, your retirement benefits are
completely ‘‘portable.” Regardless of
how often you move or switch units, you
can still earn retirement credits. . . just

' try switching jobs and see if your new - .

Seattle  Tacoma

464-6100  593-2000

e . . : ELIGIBILITY
. part-time job for »ithe _ money, the ® Non-prior service six year enlistee -
challe.ngeb or both, -working in the ® High school graduate or within 2 yrs. of graduation
W:shington Guard adds up to a good ©  Mental category |, II, and I
deal. : ® Not enlisting to be a permanent technician
3 . : ® Not enlisting for active duty or ADT over 90 days
® Bonus unit vacancy or bonus MOS (11, 12, 13, 16, 19, 31, 91, or 958)
® Not applying for enlistment cash bonus
® Post exchange benefits PAYMENT , .
(D to-d = ® Upon completion of IADT, payable from date of enlistment
ay ? ay) ® 100% ‘of undergraduate educational expenses: Tuition, fee, books, lab and shop fees
® Promotions (personal & ® Maximum $1000 in any 12-month period and $4000 total
professional recognition) TERMINATION
® Monthly pay checks ® Completes six years of service
® Work clothes provided ® Fails to participate satisfactorily
® Becomes a permanent technician
for duty.usage ® Separates from the selected reserve as EM for any reason
L] Commumty contacts ® Participates in the simultaneous membership program or accepts a commission
® Free aptitude testing ® Receives money from senior ROTC
®F hosionl ® (Ceases attending accredited school or recetves degree
ree pnysical exams e Voluntanly transfers to non-bonus unii or MOS within 50 miles or 1-1/2 hours of original unit, ex
® $35,000.00 Insurance cept to participate in AFTM*CFTM program
eT 1
ake a break from school Mo
® Launch a career Recoupment of the unearned portion of the bonus money paid shall be made for
& Expanded horizons ® Unsatistactory participation due to own misconduct
S 2 Transt -bonus MOS 50 _miles o [2 r |
i Mxhtary eiitention -tk enhaties e [ransfer to non-bonus M("b,m umr.mlhm 50 _miles or. 1-1/2 hours of original. umt
civilian positions through service. Student Loan Repayment Program Highlights
ols and ext ELIGIBILITY
'-‘} 1 & i"v‘(., »“{ ( I eentist 1o an gthorized position va
: : ¥ = R < axcant 028 02M
- e ¢ as
11l
® ']
®

ELIGIBILITY

Non-prior service six year enlistee

High school graduate or within 2 years of graduaticn
Mental category I, 1, 1l

employer allows you retirement credits
earned with your last employer.

(Everett  Kent .

. 259-8677

This retirement program is flexible,
secured and has a value of around
$30,000 in cash alone. The cost or
premium  of this retirement program is
zero. : _ y

That is right, the cost is zero. But that
is only the beginning. There is a long list
of Benefits.  Why not ask your Ist’
Sergeant or a recruiter. KEEP. THE -
MOST IMPORTANT PART TIM
JOB IN AMERICA.

839-6900

e 00

: ;Iwim‘umn‘d
. reasom, excopt i .

Not enlisting to be a permanent technician

Not enlisting for active duty or ADT over 90 days
Bonus unit vacancy or bonus MOS (11, 12, 13, 16, 19, 31, 91 or 95B)
Not applying for educational assistance bonus

PAYMENT

® $2000 for bonus mos

® $1500 for bonus unit

® 50% paid upon completion IADT i® HS grad.

® 25% paid at end of 2nd and 4th yr. of service

TERMINATION .

Completes 6 yrs. of service

Fails to participate satisfactorily -

Becomes a permanent technician :

Separated from the selected reserve as EM for any reason
Participates ‘in simultaneous member program -or accepts 2 commission
Voluntarily transfers to non-bonus unit or MOS within 50
cept: to participate in AFTMCFIM - -

More thae '1/2 of contract term is served and memiber becomes 3 pérmanest lechaician
1 year of costiact term is served and member accepts a commission | - ;
‘Member: participates in simultaneois membership program

Unsati licipation is not due to own misconduct -

miles or 1-1/2- hours of original wnit, ex

Proportion of the borus meney paidshail be made for every teeminatios [

" ooy T




’ "'Pa'gie”.}IA,‘CAR'EER'S ’\_AND'YOUQWLQTHE MEDIUM; May, 1983 s s

——Sa|es ® Software Services
o e Field Service ® Office Support
' = Finance And Administration

Join A Company Responsive
To The Needs Of Its Customers..
And Its People

Digital Equipment Corporation was founded in  And if you join us, you'll see this commitment

1957 by three engineers who virtually pioneered the feflected in continuing education programs, Send your resume to:
concept of minicomputers and interactive computer Progressive management, and a policy of offering Digital Equipment Corporation
Ifamilies. 100% tuition refund for job-related studies. 11040 Main St.

Bellevue, WA 98004

Right now, we need people with a computer N b et

Today, we o the world leader in our segment of hackaround for positions in sales, software services,
the computer industry. A company with annual sales and field service. Ideal candidates will have

of more than $3.9 billion. A company that’s proven technical school training or at least 2 semesters of

it can respond to the ever changing needs of its computer science.
customers. e , We're also looking for people with the skills to
In fact, the only thing that hasn’t changed at take on important clerical or secretarial respon-
Digital over the past 25 years has been our commit- Sibilities. »

ment to developing the professional skills of our  Seo if you teel you have the talent and the energy
employees. ' ; to build a career with us, apply now.

We are an affirmative action employer.

“Service To The
Fleet”

Puget Sound Naval Shipyard
Bremerton, Washington
An Equal Opportunity Employer
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WASHINGTON STATE :
DEPARTMENTOF
SOCIAL & HEALTH

o That's what the
Department of
Social and Health

- Services is all about . |
assisting and protecting.. - -
the neediest members of society.

D.S.H.S.

« provides basic life support mcludmg ﬁnanc1al assistance,

medical care and food .

« helps find jobs, shelter and day care . . .

e helps abused children and their families .

o provides care to the disabled and their families . .

e helps disabled persons' gain employment

o cares for the mentally ill . |

« helps troubled youth.

' If you are interested in helping D.S.H.S. help others, call 433-1353.
An Equal Opportunity Affirmative Action Employer.
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Connie Bennett Cameron’s Mini-Novel Series

Hard Work And Tremendous Drive K

By CONNIE BENNETT CAMERON _

Chris Bennett has been tabbed the Father of the
Black Press in the Pacific Northwest, and his col-
leagues call him a publisher’s publisher.

He's ambitious, strong and many refer to"him as
the Frederick Douglass of the 80's. He has the
courage and brains that perhaps none can surpass.

Chris Bennett has dynamic leadershipability and
when appropriate, he’s a follower. He's a dedicated
man who continues to grapple with the thorniest
issues of our time.

No mountain is too high for this man who has had
big dreams from the very start. From the time he was
a boy on the rural farms in Georgia, Bennett had
dreams of becoming a doctor. And though he never
knew it, his mother shared those same dreams.

When he was born, his grandfather, whose wise

-mentioned what kind.

intuition was cherished by the family, said Bennett"
was destined to be a president, though he never

And 40 years later, Bennett is president of Tiloben
Publishing Company, one of the most successful
Black businesses in the country. :

But getting there hasn’t always been easy, Bennett *
admits. And it still isn’t. ““There’s always a struggle.
You can’t give up. A lot of people think it's easy put-
ting out a newspaper, but it isn’t. It's really hard and
mind-boggling. :

“The everyday occurrence of racism,”” he con-
tinued, ‘“that threatens to dismantle a strong com
munity base is a constant struggle of major
significance that must be guarded against by all con-
cerned. And it's our duty as communicators to see
that the people are properly informed of-these ac-
tivities.”

Quality people are
proud of what they do.
At Sundstrand Data
Control, Inc. high
requirements demand
the highest level of
excellence in our
products and peopie.
Sundstrand Data Con-
trol, Inc. is a leader :

in the design and .. o

manufacture of sophisticared eiecironic equipment. This
precise equipment requires skille<! euiie to design, manu-
facture and miaintain it. Our penple. we believe, are the best
at what they do. The result is (= roduction of advanced
space vehicles, missiles,

We are dedicated to pro
our customers. Eva
swit:iies to complex p
designed, manufactred an
These products are suid andt se
in the e'ectropic and aerospace neidls

‘ ;ﬁz\/ flight equipment for
: rrall, temperature activated
am'n\z mf% recording systems are

L atour iedmond faciiities.
wide by our experts

¢ Sundstrand also pro- |
duces the motion pic-
| ture projection equip-
ment and audio enter-
tainment systems you
have enjoyed on most
all of the world'’s air-
lines. Quality audio and
visual reproduction of
the best recordings
and movie features
offered are recreated using Sundstrand equipment.

Our people are the finest asset we have-they are what make us
a leader in the aerospace industry.

Sundstrand Data Control, Inc. N

unit of Sundslrand Corporation SUNDSTRAND

C

Overlake Indusirial Park, Redmond, WA. 98052, 206/885-3711, TWX 910/449-2860, Telex 32-0313.

Publisher Chris Bennett

In the early stages of his life, Bennett’'s greatest
obstacle, he thought, was leaving the tiny rural
Georgia town, and preparing himself for the big
dreams he had. He recalled having to get up at 4:30
in the morning to do the chores around his mother’s
farm, who incidentally was a single parent at the
time, until he reached 11.

“We had to walk 5 miles to school in the bitter
cold one way every morning and 5 miles back.”” The
school was a one-room church with about 100
students, two teachers, and went from first to
seventh grades. ““When we got there, the building
was real cold, sometimes the water would be frozen.
We used wood heat so we had to gather wood for
the stove. We had outdoor toilets.”

Bennett remembers walking alongside the road
to school, and buses carrying White chiidren to
nice warm schools would pass them by. Sometimes
they would poke fun at them.

““Christopher was always a good student,” said
one of his former teachers. ““He was outstanding,
determined to learn and a very hard worker. We us-
ed to call him our little genius.”

Bennett cites his mother for preparing him for the
bitter cold winters that would later prepare him for
the bitter cold world. ““It was her love, prayers and a
commitment to education and the basics in life that |
credit my success. She was and still is always there
when | need her.”

Bennett’'s mother manages one of his newspapers,
The True Citizen, in Tacoma.

Bennett's first break away from the one-room
school came after the 1954 Brown vs. Board of
Education ‘decision when some of Georgia’'s
lawmakers interpreted the law to mean separate but
equal school facilities. “/At that time we were bused
to brand new buildings in brand new buses, but with
the same old books. We had indoor bathrooms and
hot lunches everyday.”

At an early age, Bennett was able to transfer from
junior high to high school because of his high
academic standing. He was an honor student and
was very active in extracurricular activities. He
became active in sports in his later high.school years
because he was younger and therefore smaller than
the others.

Bennett dropped out of high school in the 11th
grade because he thought he could finish school at
night while he worked during the day — a popular
thing to do back then. This venture would later take
him to the resort areas of Florida, where hz would
discover that working 10 hours a day and ¢rying to
complete school at night was very difficult. - = brief-
ly withdrew from school, but returned to complete
his education.

Farming in Georgia became very politic .\ while
Bennett was in Florida. Those who ows: farms
were paid not to plant their crops. Many r':niation
politicians who owned farms that Blacks iz~ ted or
sharecropped, found it economically feasiblc o kick

the Black folks off the f:rms and get paid for not far-
ming. Consequently, the Bennett familv save up
farming and moved to the city.
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eep The Mediu Going, Says Publisher

wish to
plead our own
cause. Too long ¢
have others spoken
for us.”” '

“We

o

The home of The Medium at 2600 South Jackson St.

““My mother was one of few women — Black or
White — that | considered actually involved in the
business of farming. | got a lot of my business drive
watching her handle many business situations. In
those days, running a farm the way they had to do it
was really a business, and a very challenging one.”

Bennett’'s mother was a typical Black parent who
pursued her education as far as she could, instilled
in her kids the value of getting an education, and
believed the plight of Blacks would come with
education, which is the way it is today.

Although she insisted that Bennett finish high
school first, his keen sense of economic responsibili-
ty to help the family by going to school and working

prevailed.
Bennett got a job at a neighborhood grocery

store delivering groceries on his bike after school.
And it was this experience that would later shape
and influence his entire life. It was his first bout
with racism — ugly, dirty racism.

One day as Bennett loaded his bike cart for
delivery, a Black man who worked on a garbage
truck tried to cash his paycheck at the store as he
had done many times before. But this time young
Bennett noticed a strange and fearful look on the
Black man’s face as he counted his money three
straight times. Knowing he had been cheated out of
his money, the man kindly asked the White store
owner if there may have been a mistake.

The man became very angry, snatched all the
money, pulled a shotgun on him, and said,
““Anything | can’t stand is a smart nigger. Get out of
this store before | blow your head off.”

The frightened man ran from the store, leaving all
of his money behind.

Startled, confused, afraid and upset, Bennett knew
he would never work there again — under no cir-
cumstances. ““When he paid me my $4.20 for the
week, | borrowed $10 more from an aunt and took
the next bus to Florida. | didn’t know if | was a smart
nigger or not, but | knew | would run into him again
— it would be just a matter of time.”’

After only a few months in Florida, Bennett realiz-
ed he couldn’t work, go to school and stay alert at
night, so he left school for awhile. Repeated pleas
from his mother to return home and finish school
sent Bennett scurrying back to Georgia.

High school would set yet another experience
Bennett would never forget.

Bennett had taken an early college entrance exam
" before he fled Georgia, and had unknowingly pass-
ed it, but was not notified because he was in Florida
at the time. His mother was never told either. So ear-
ly college was out.

He was an honor student and an outstanding
athlete. While he was on a winning football team, he
received inquiries from several Black colleges about
a possible athletic scholarship, including one to at-
tend his dream school — Florida A&M.

However, a lousy football te militars
recuriters, counselors acting like military recuriters

im
o ITE,

and the fact he couldn’t go to his dream school,
landed Bennett a five-year stint in the air force.
“‘After all that discouragement, | decided to go to

~the air force,”” Bennett explains. ““Many of our

counselors for some reason pushed the military for
Black men in the 60’s. They knocked college, so
very few of us went right out of high school.”

One of Bennett’s most painful memories in the
military was having to sit on the back of the bus in
military uniform, while traveling home. ““Here | was
dressed to serve my country and still had to sit on
the back of the bus. Blacks were looked down on
but we were still being trained to protect a country
where we were not wanted.”’

Not only that, Bennett bitterly recalls being refus-
ed service at a restaurant in Jackson, Mississippi
because he was Black.

White airmen with him obviously were offered
service. However, feeling the situation was
downright disgusting, the White GI's retaliated by
ordering the food, refusing to pay and walking out.

Bennett's air force days, despite frequent en-
counters with racism, netted him an athletic scholar-
ship to Everett Community College, after being nam-
ed to the All-Service Flag Football Team.

During the first week of practice, Bennett busted
his knee and was doomed from his dream of becom-
ing a great athlete.

“That’s when | reached the decision that mental

preparedness can take the place of physical
preparedness, but you cannot substitute mental
strength for physical strength. | realized it was time
to look further into the horizons of life than sports.”’

Able to keep the scholarship at Everett, however,
Bennett put his mental strength to work and pursued
a degree in psychology. He was on the Dean’s List
and was an all-around good student.

Bennett’s early childhood dream of becoming a
doctor shattered during the so-called riot years with
the assassination of Dr. King and the constant harass-
ment of Black political prisoners.

I realized then that my dream was just a dream.

,And for a Black man, that dream could easily

become a nightmare.

Bennett worked for the state as a juvenile
counselor for awhile, before leaving after a
discrimination suit he won against a White super-
visor snowballed into a sticky, and nonetheless,
shaky situation. Though nothing happened, Bennett
eventually left.

1 enjoyed the rewarding experience of working
with young people,”’ he said. ‘‘But the state, being
like any other business, has its problems.”

By pure instinct, Bennett got a job at a local Black
newspaper. He knew absolutely nothing about the
business, but felt compelled to check it out.  Four-
teen months later, Bennett still knew very little about
the newspaper business, so he decided to start his
own newspaper — The Medium. He read many
bocks and toured many major newspaper facilities
asking ah kinds of questicns — he

sveryvthing about the business

vanied 1o kno

Bennett had no money when he started and times
were hard. But he was smart, dedicated, determin-
ed, and had community support and prayers that
shook Heaven.

“Different people have different views and

‘philosophies about life. In the newspaper business,

if you work for a particular paper, you almost have
to share that paper’s ideas, and you almost have to
agree with the editorial policy of that paper,”” Ben-
nett points out. ““There’s just no harmony without it.
My outlook on life was different. So | started The
Medium.”

And now $30 and a prayer have turned into one of
the most successful Black businesses in the country.
The Medium has expanded to the Tacoma area
since it was founded just 13 years ago, is winner of
hundreds of local and national awards for journalism
excellence, and is the largest Black-owned
newspaper in the Pacific Northwest.

The paper has its own printing press, a fully equip-
ped print and photography shop, and a highly com-
puterized newsroom. “‘Journalism is a highly com-
petive field,’” says Bennett. “And we have to keep
up with the times."”’

Bennett quickly points out, however, that the key
success to The Medium is to surround himself with
the “‘best available talent with the proper chemical
balance to be committed to the industry. That's how
| would characterize my loyal and dedicated staff.”

Bennett agrees The Medium is a successful train-
ing ground for a lot of journalists in different areas.
““But if we don’t train them — whether they know’it
or not — who will2 Where else can Black folks get
the training and skills in this industry other than
here?”’

He also attributes part of the success of The
Medium to the community for its loyal support and
strong roots and ties, and to those in the advertising
industry, who may disagree with the paper’s
editorial policy, though many times controversial,
but respect it and its readership.

Chris Bennett has his own publishing company, is
a vice president of the National Newspaper
Publishers Association, and a candidate for that
organization’s president this June. He holds im-
pressive memberships in the NAACP, Sigma Delta
Chi Society of Professional Journalists and the Rotary
Club — among others.

So what else is left for Chris Bennett to do?

“To communicate with this community on a daily
basis either through the newspaper or to restore a
broadcasting facility very much missed and needed
in this community.”

And if Bennett’s prior success is any indication,
those dreams, too, will come true.

Meanwhile, Bennett offers this advice to aspiring
journalist= who wish to remain in the Black com-
munity: <

“John Fusswurm wrote in Freedom’$sfournal in
1827: ‘We wish (o plead our own cause. Too long
have others spaken for us.” That philosophy still
prevails today. And if you're not committed to that
philosophy, you have no future with the Black Press,
or the Black community for that matter.”

Bennett has four children, Bernard, 12, Jawann, 6,
Khaiid, 4, and Malika, 8 months. He resides in South
Seattle with nhis wife, Gloria.

{Editor’s note: The Consic Bennstt Cameron
Mini-Nove! Serics, a new feature in The Medium, is
a biographical sketch of vi-cus Sesitleites who

have contrib to the develonmen Black folk.
Adanted o spaner, the ories . written by
patior | averd winning Cavie Bennett

editor of
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Fisheries Patrol Officer

Fish Culturist (1 & 2)

Fish Hatchery Manager
(1-4)

-«-_99’7 e 1 l t

Fis|

e *F—
'.4- - ,w‘ ’,.4

erles

Sample Duties

Patrols waterways on foot,
by boat. car, or plane, to.
enforce fisheries regula-
tions; issues citations,
makes arrests; gives res-
cue assistance, advice,
information.

_ Semi-skilled and technical

manual duties in normal
operation of fish hatchery,
including spawning of fish,
feeding, incubating eggs,
disease treatment, mainte-
nance of hatchery facilities
and equipment.

Manages hatcheries of in=
creasing sizes and simple to
complex fish cultural equ1p-
ment and fac1]1t1es

s T

Sample job positions with the Washington Department of Fisheries:

Requirements

Hich School graduation
or GED; 3 years ex-
verience in fish and

. wildlife management and/

or law enforcement;
college degree in fish
or wildlife management
or police science pre-
ferred.

High School graduation;
experience in small
engine repair, construc-
tion trades 1mproves
chances

Bachelor of Science
degree in fisheries and
hatchery experience; or
2 to 5 years' experience
as-a fish culturist.

or

Scientific Technician
(1 - 4)

Fish Biologist (1 - 4)

Fisheries Research
Scientist

Unskilled and semi-skilled,
skilled to complex labora-
tory and field duties, under
supervision-of a biologist.

Assumes increasing levels
of responsibility in carry-
ing out. planning, and

-.overseeing research leading
to management of a fisheries.

Complex research programs
involving study and manage-
ment of fish resources and
fisheries on a national and
international scale.

areer Opportumtles e

WASHINGTON DEPARTMENT OF FISHERIES was established in 1890, and has two goals in its program: (1) con-
servation and perpetuation of the fish and shellfish resources under its protection; and (2) optimum commerical and
sport harvests of these species.

Headquartered at the Washington State capital campus in Olympia, the department currently employs more than
500 people full time. Facilities extend throughout Western Washington. These include 33 major salmon hatcheries,
20 rearing pond, spawning and rearing channel sites, 7 specialized laboratories, 3 construction shops, 3 field enfor-
cement officers, and 2 habitat improvement shops.

CAREER OPPORTUNITIES with the Department of Fisheries are wide ranging and virtually unlimited as to types of
work: laboratory research, field work, law enforcement, fish rearing, clerical work, office management, accounting,
data processing and statistical reporting, heavy equipment operation, and engineering - all are essential to the daily
operation of the Department of Fisheries.

High School graduation
with two semesters of

high school biology or
chemistry.

Bachelor of Science
degree in Fisheries

and 2 to 5 years ex-
perience in fisheries
biology. Master's or
Doctor's degree improves
chances and qualifica-
tions.

Ph.D. in Fisheries
Science, three year's
experience in fisheries
analysis and evaluation,
and two publications
contributing significantly
to the field of fisheries
science.

As a Washington State Civil Service employer, the Department of Fisheries, of course, offers jobs to applicants
without regard to race, handlcap, creed, age, sex, ethnic origin or political or religious affiliation.

Job openings are announced publicly on a regular basis and may be obtained at Employment Security’s Job Service
Centers and other pubilic job finding services.

Department of Fisheries Personnel Office, Michael R. McGregor, Personnel Manager, 115 General Administration
Building, Olympia, WA 98504.
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Harb()‘erew Medlcal Center
and University Hospital

A HEALTH CARE CAREER involves helping
other people. Whether working in a
professional or support

capacity, employees at Harborview

Medical Center and University

Hospital are an important part of

the health care teams.

Health Care -- For Your Future

For more information, contac
Joint University Hospitals
Personnel Department

326 Ninth Avenue

Seattle, WA 98104

or call 223-3233

Harborview ;
= Medical r University

W Center L ) Hospital

* An Equal Opportunity and Affirmative Action Employer

 Andrea Beatty,
Bellevue City Manager

./ Weare
- Committed...”
To a strong policy of equal empm)

Bellevue is committed to a strong policy of equal

employment and actively seeks to employ women,
minorities and handicapped individuals. Recruitment
efforts are broad based and include minority place-
ment agencies. Selecfion methods are job relafted
and use a variety of tools including structured resumes,
oral examinations, writfen tests, performance tests,
assessment centers and other candidate evaluation
merhods

We offer a full range of employee benefits that in-
clude optional participation in the City's Benefit Trust
and defemred compensation programs.

ey

You are invited fo consider employment opportunities
that aofford career advancement and personal dev- sl ,
elopment. Call our job announcement telephone A

number, 455-7822, or visit our Personnel Depart- City of Bellevue ¢°*3B€‘<Q
ment, third floor of City Hall, 11511 Main Street, Personnel Department, EOE 3 g
Bellevue, Washington 98004. (206) 455-6838 ot 2
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P&RT OF SEATTLE

. We own and operate Sea-Tac International Airport, Shilshole Bay
Marlna Fishermen’s Terminal and a variety of marine cargo facilities.

~ Our people have made us one of the world’s busiest ports.
. We directly employ over 1,000 people in fields like the following:

Planners _ Office Support Engineers
Computer Services Firefighters Building Trades
Printing Word Processing -~ Police Officers

£

Informatlon about open posntlons
available by calling 382 3290

Debra P dersen, Painter

Denise Almojuela, Assistant Engineer

EEO/AA Employer. Headquarters at Pier 66, Alaskan Way and Bell Street. P.O. Box 1209, Seattle, WA 98111

Luis de Leon, jJourneyman Electrician Cecil Patterson, Director, Systems & Data Processing

Think of Metro

Metro began as a community project to solve metropolitan
problems. Shaped by the people it serves, the agency'’s transit
and water quality programs continue to benefit the community.

As a growing agency with ambitious goals, Metro needs talented
and innovative people—people like you.

Metro provides many career opportunities. The agency hires
biologists, secretaries, lab technicians, bus drivers, transit
planners, employment analysts, word processers accountants
admmlstrators and maintenance staff. - - o =T = e e vl

Metro is a good employer committed to affirmative action,
promotions from within and professional growth. If you're
considering a progressive career, consider a progressive agency.

_3¥METRO
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AN EQUAL
OPPORTUNITY
EMPLOYER

i

GALARIES

’DVLR AGE

Ny

TRADES |

NURSING

Sgetate S S N S
Washington State job opportunities
ment Security offices statewide or at the Department of Personnel in Olympia.

HOSPITAL-SU RGICAL-\IEDIC \L-DE\TAL

MERIT SYSTEM
WASHINGTON

pER LW“::: PRt '*: ‘. - i
DATA PROCESS!N_G =

FORESTERS

PAID HOLIDAYS

THE

IN

STATE

are posted at various local Employ-

DON'T
GROW WITH US.

Throughout the State of Washington one
subject is sparking a great deal of interest. . .
Rainier Bank. A close look will explain why
we're regarded as a leader among the region’s
financial institutions. Rainier’'s reputation as a
regional, national and international financial
services organization is firmly established with
over 135 branches throughout the state,
fourteen International offices and our National
Banking Department.

For over haif a century, Rainier Bank has
grown steadily as a strong fiscally responsible
bank, dedicated to the people and industries
we serve. Today, we are operating in'a climate

o competmori and the never endmg need for

P ;fggﬁga Eraze 1o

JUST WATCH US GROW. |

of change: new laws and regulations, mcreased

Member FDIC

sophisticated banking services helps us grow.
It's an environment demanding new ideas, new
options and new services.

Rainier Bank is also meeting the challenges of
today and the future through its innovative
people—a product of foresight, in-depth
planning, and leadership.

We are-always looking for new and innovative
talent at Rainier Bank. We are firm believers in
our products and our people. if you are :
interested in an opportumty with Rainier Bank
and have a background in one of the followmg

. e Commercial Lending OGomputer

e Accounting - Programming
o Secretanal/ Clencal GCustomer Semce
2 ;‘1‘ ‘_3@;’;,:@%5}'4 o

, We would like to tatk wnh you. For further:
mformatuori and confidential consideration;- -~
send your resume to: Recruiling s«vieu,
Rainier National Bank, P.0. Box 3966, N05-4
Dept. SM0511, Seattle, WA 98124. s =
:0:i¥Werare proud-to-be a:leading Pacific. Merthvgestf s
: Equal Opportunity Empioyer M/F/ H/V. '

S
s &y

S e S e
Vit fu Fo e BT AR O SaBaln TR,
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FBI
Career

('L YA l'\\u\—\
Jdusvice

Opportumtles

]
Y

Special Agent : Clerk & Clerk Typlst
Applicants Must: ' il Applica’nts Must:
Be between the age of 23-35; Be a U.S. citizen; ‘
Be a U.S. Citzen; : ‘Possess a high school dlploma or the equivalent; o
Be willing to relocate; ‘ Pass.a series of tests;
Possess at least a 4-year degree from an.accredited college or university plus3 - - ; ;
years of fulltime employment experience (the employment experience is not”" " Other Positions ?T'-":
required for applicants possessing a law degree, a degree in accounting, elec-, ey Translator ;
trical engineering or metallurgy; Hek Computer Operator ¢
Have uncorrected vision not less than 20/200 (SnellenlSnellen)  lLaboratoryAid. . -~
Electronics Technician
s e e For further information ~~ .~ - ot
Cail or write 7

Special Agent John S. Detlor,
“Federal Bureau of Inyestigation
915 Second Avenue; Rm. 710, Seattle,
Washington, 98174 (206) 622-0460

The FBi is an equai opportunity empioyer

is an equal opportunity employer, strongly committed to af-
firmative action. We hire qualified dependable workers
who are dedicated to producmg, selhng and distributing
quality dairy products.

We are proud of:

Derinic Brown Lenora Terrell | ‘Floyd Hunter “Ron Rldeom
Leadman,loading. = ., s 5y o/Order Picker . Combination Equipment Driver ‘Blow Mold Marhme Operator
i Milk Department .- : : am Department Wholesale Department Milk Department

: Hired 6/18(73,. Hired 6/15/8T i j ; ired 8/4/67, |

Watch for recmmng advemse 3 ts in Thev‘Medlum at your local commn;ltyz
offices. ,
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Connie Bennett Cameron’s Mini-Novel Series

Nate Long: What More Could The Real World Ask For?

By CONNIE BENNETT CAMERON

Strong, courageous and ambitious only mildly
describe one of Seattle’s best — Nate Long.

Nate Long has been in and out of the Seattle area
for well aver 20 years. He made his milestone here,
and has come back to claim it.

‘I have had a lot of choices which have improved
my chances for success,” says Long. ‘‘Seattle has
been good for me and so have a lot of people.”

Imagine being a person of so many distinguishing
characteristics that not only Seattle, but the entire
country appreciates.

Part of that success, Long says, came from his in-
volvement with the local ABC TV-affiliate, KOMO,
where he trained several communications hopefuls
to become some of the city’s best journalists. Steve
Poole, Karen Denard, Ann Branch, Lee Carter, Eddie
Rye Jr., Audrey Wright and many others have pro-
spered from his training. :

Long is also known locally for putting the Nor-
thwest on the map through his award-winning TV
mini-series, ‘‘South By Northwest,”” which explains
the history of Blacks in this area, and ‘“The Second
Time Around,” which is Part Il of that series.

Not only that, Nate Long was responsible for and
helped direct and produce several children’s educa-
tional TV programs, including “Infinity Factory,”
and “TvAC.”

An innate knack for dealing with people explains
another part of Long’s success — an ability to handle
the entertainment capitol of the world —
Hollywood. He holds many prestigious and inspiring
positions as a result of that talent, and has dealt with
many of the best actors and actresses around.
Denise Nicholas, Rosalind Cash, Jackie Gleason, Jim
Brown, John Amos, and Bernie Casey have witness-
ed Long's talents.

OPPORTUNITIES IN

STATE OF WASHINGTON

DEPARTMENT OF CORRECTIONS
Olympia, Washington 98504

STATE CORRECTIONS

* INSTITUTIONS:

* COMMUNITY CORRECTIONS:

* SUPPORT SERVICES:
Nursing

Clerical

Correctional Officer

Correctional Counselor

Classification Counselor

Parole and Probation Officer

Food Service Occupations

Trades/Maintenance

PROGRAM AREAS

Major locations including:
PRISONS

MAJOR:
' Penitentiary, Walla Walla
Reformatory, Monroe
Corrections Center, Shelton

McNeil Island, Steilacoom
MINIMUM:

Cedar Creek, Littlerock

Clearwater, Forks

Firland, Seattle

Indian Ridge, Arlington

Pine Lodge, Spokane

Larch, Yacolt

BOX 9699, OLYMPIA, WASHINGTON 98504

Women's Treatment Center, Purdy
Special Offender Center, Monroe

State Correctional Facilities are located throughout the State, with

COMMUNITY CORRECTIONS*

Region 1, Spokane

Region 2, Yakima

Region 3, Everett

Region 4, Seattle

Region 5, Tacoma

Region 6, Olympia
*Includes 17 Work/Training

Release facilities

FOR INFORMATION CONCERNING VACANCIES WITH THE DEPARTMENT OF CORRECTIONS, CONTACT
ADRIENNE L. SANDERS, PERSONNEL OFFICER, OFFICE OF PERSONNEL SERVICES, POST OFFICE

AN EQUAL OPPORTUNITY-AFFIRMATIVE ACTION EMPLOYER

Nate Long was born in the 1930s on April 6 in
Philadelphia, Pennsylvania. At the age of 3, his
mother died, leaving him to the care of relatives.
““For some reason or other the courts would not let
my father have custody of me,” said Long. Eventual-
ly, his relatives could no longer keep him, and at 6,
he was put up for adoption.

But being an orphan hasn’t made Long, who has
two black belts in karate and judo, bitter or
vengeful, though he probably had good reason to
be. In fact, the entire situation has instilled in him a
desire to help people and has reinforced his deter-
mination to succeed.

Recalling some of his bitter moments during the
adoption process, however, Long remembers being
rejected by adoption families at least six times a day
for about six straight months when he was 7 years
old. ‘‘Nobody wanted me . . . That’s a terrible way

_to feel. It left an empty feeling inside me that 1 will

never forget.”’

Each child up for adoption, Long said, would
come out individually so the families could look
them over. “If they didn’t want us they would tell
why while we stood and listened. Some told me |
was too skinny or too young. Some of those families
were very cruel.”

The mere thought of being told you’re not wanted
that many times should give you an idea of the emp-
tiness and loneliness Nate Long must have felt.

““] was very hurt, but | tried not to let it show.

_ Some of the nurses and others in charge would rub
~me on the head and say, ‘That’s OK, we like you.

r

Perhaps it was at that tender age and moment,
though, that Long became determined not to let
anything or anybody cluster his road to success. He
was bright, obedient and kept to himself, mainly
because there was no one to trust.

He experienced several foster families, and he
““always felt unaccepted, like a house boy.”” There
was only one foster parent he felt comfortable with.
She became ill and Long was up for adoption again.

Through it all, Long somehow managed not to let
the situation get the best of him. ‘It was a situation |
knew would some day come to an end. | had to
swallow my pride in many many cases, but | knew it
would end some day. {t had to.”

And an end it did. Today, Nate Long is one of the
most powerful people in the television and motion
picture industry. He has written, produced,
directed, and acted in several well-known movies
and TV shows. “Truck Turner,” “Mr. Billion,”
““Over The Edge,”” “‘Slams’* and ‘’White Line Fever’”’
are among his screen credits. ,

Long came to the Seattle area in 1963 by way of

- the air force, and has had a long and distinguished

involvement here ever since.

In 1967, he established the Rainier Heights Dojo,
teaching judo, karate and self-defense to children
and residents of the area. He also taught at several
recreation centers. “‘I've always had a special love
for kids,”” says Long, ‘“‘probably because of my
background. | want to see them get ahead and suc-
ceed. There wasn’t anybody to help me or answer
the questions | had as a kid, and | had many. | was
very curious. But | didn’t get many answers.”’

Kids today have more questions, but fewer real
answers, Long says. ‘’‘Many get answers, but they’re
not good answers. They’re just not in tune with the
times.”’

Long was affiliated with a program called Soul
Academy, which stressed drop-out prevention, and
responsible for the city’s Red Barn Ranch for disad-
vantaged youth.

He taught police training in Seattle, Everett and
Edmonds, was an administrative assistant at Model
Cities, and was a member of the design committee
for Langston Hughes Cultural Arts Center.

Continued on Page 25




Nate Long — Continued From Page 24

But Seattle probably remembers Long most for his:
mvolvement in the Black’ Commumty Festival during <+
1971-1974, “which brought many popularenter:

>

tainers to Seattle to sefve as grand marshialls.

Some 12 years later, after a stint here and there in
Hollywood, Nate Long has.returned. to Seattle thrsf‘»
time to stay. While here, he will oversee cable v forv

Central Seattle as vice pre5|dent of SEA-COM,. WhICh

was awarded the,cable TV £ranch|se for tth area

“I am especially pleased that a-Black groap has: =
been given the chance to‘compete and win,”’ says - -

Long. “That'is very important to me and a lot of
other-Black folk: both hereand elsewhere.”:

i

Bill johnson
President, Seattle Community
Cablevision, Inc.

. Nate Long

= The process to acquire the franchise was long and -
drawn out, and competition was stiff. But Nate Long: ‘
. &aﬁ’nat was going on for real, so | decided to let school

was persistent, professional and patient enough to

: hang in there and get what this community wants
and needs — Black-owned cable TV. And pretty
. soon, Seattleites will reap the results of this adven-~

ture as soon as a few snags are pulled together. =~ :

Meanwhile, Seattle and Tacoma will continue to
benefit from the talents and connections of this
unusually gifted man, because Nate Long is back.
And he offers this advice to those seeking media-
related careers: ““You really have to keep up with

“new technology and read everything you get your

“‘hands on. If | didn’t read for a week or-so, I would
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really be behind. Things are moving just that fast.”

' Lbng said itdoesn’t matter about the‘area you start -
in, be it radio or TV, they are all going to become
inter-related. The important thing he emphasized, is
“to read everything, and practical application is a
must.”’

As far as having college degrees for the highly
competitive media industry, Long says, “It's a ques-
tion of how you perceive yourself — whether you
want to be trained or indoctrinated. The important

. thing is practical application. Many people with
degrees ‘are not very smart anyway.. They don’t
know how to apply therr educatlon to the real
world."**

But you can’t force people into any area, he says,
recalling how his daughter, Patricia, who isthe only

.. family hehas, told him that communications took
_-too long and that she would rather pursue a career

in medicine. “‘So she studied nursing-at the Universi-

ty of Washrngton She’s very pleased with my sucs:
cess, ‘but she said communications was just not. for-"
her, and"at 291 thmk she is doing very good for'-

.. sherself.”’ : H

2 At ‘any rate; Long says, theres a tremendous.
amount: 6f “oppdrtunities- here in' the ‘Emerald City.
It's  just a matter of knowing how and when to apply =
yourself. :

. Long studied mass communications in the air
forceand went to college for about two years in

Galifornia and Washington, but *“I knew more about

go and apply what | had learned to the real world.”’
And what more could the real world ask for than

' Nate Long?

‘(Editor’s “note: The ‘Connie Bennett Cameron
~Mini-Novel Series, a new feature in The Medium, is
a biographical sketch of various Seattleites who
have contributed to the development of Black folk.
Adapted for newspaper, the series is written by
national award winning writer, Connie Bennett
Cameron, vice president and managing editor of

Tiloben Publishing Company.)

" SEATTLE COMMI
" CABLEVISION

Equal inportunity Em ployer

_Will Plug Into The
Central Area.

Nate Long
Vice President,  Seattle Com-
munity Cablevision, Inc.
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King County Executive
Randy Revelle

Department of Executive Administration
Lauraine D. Brekke, Director

lelted Temporary Employment Opportumty

<ing County Elections Department is pleased to announced that there W|H be hmlted temporary empioyment opportunities available from
pproximately August 1st throught November 15th.- : :

1ese positions will be for varied general office work which is done according to rules and methods that can be learned on the job.

Knowledges, Abllltles, And Skills

31 » Knowledge of four basic arithmetic processes.

!0 Some knowledge of basic english grammar, sentence structure, and punctuation.

® Ability to learn office practices and operation of office equipment.

Ability to understand and follow clearly stated oral and written instructions or. procedures 5.
e Ability to work well with others

If you are interested in receiving an application, fill in request below and mail to:

Lydia Delia Rosa

King C.ounty Election Department
553 King County Administration Building
Seattle, WA 98104

NAME :

STREET ADDRESS:

CITY OR TOWN:

PHONE NUMBER: 4IP
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COULD THIS BE YOU?

A WASHINGTON STATE TROOPER

THE WASHINGTON STATE PATROL IS RECRUITING
TROOPER CADETS
e YOU ARE BETWEEN THE AGES OF 21 AND 30

YOUR UNCORRECTED VISION IS NO WORSE THAN 20/50,
YOU HAVE A HIGH SCHOOL DIPLOMA,
AND HAVE NO FELONY CONVICTIONS

SERVICE . PRIDE - HUMILITY WHY NOT APPLY?
CONTACT, WRITE OR CALL THE WASHINGTON STATE PATROL THE WASHINGTON STATE PATROL IS AN EQUAL OPPORTUNITY
GENERAL ADMINISTRATION BUILDING AX-12 EMPLOYER
OLYMPIA, WASHINGTON 98504 (206) 754-2348 or 754-2349 MINORITIES AND FEMALES ARE ENCOURAGED TO APPLY

Hensel Phelps’

P.o.Box 1158
Englewood, CO 80150

Bo Rite Company, inc.
P.o. Box 22312

2021-E. Madison
Seattle, WA 98122

Northwest Supply
1837 15th Avenue
Seattie, WA 98119

Rann Systems
3936 Woodwock
Baton Rouge, LA 70816

Tora, lnc.
P.o. Box 22844

R @EREe I e e T < <Al <A <Al -l <Al < <4l

Seattle, WA 28 ’
‘ EQUAL OPPORTUNITY EMPLOYER

Minority Business
Enterprises Firms

Interstate Interior Systems, Inc.

interstate Interior Systems, Inc. Yes '

Interstate Interior Systems, inc.

Madison Builders Supply, Inc.

Madison Builders Supply, Inc.

‘““We’re Committed To Affirmative Actlon

Hensel Phelps’
Women Business
Enterprises Firms

Barbara G. Anderson Co.
15925 NE 175th St.
Woodinville, WA 98072

Ben’s Dozer Service
2622 Jones Avenue NE
Renton, WA 98031

Meridith Construction
P.O. Box 58823
Seattle, WA 98188

P. & G Landscaping, Inc.
159 73rd Avenue SE
Snohomish, WA 98290

Phoenix Painting
P.O. Box 2749
® Seattle, WA 98111

" $50 million King County Correctional Facility Office at osialbpbii o

< < - < < < <A A A A - < <A <>

516 James Street, phone - 628-9566. Seaitie, WA 98103.
HENSEL PHELPS CONSTRUCTION CO. NHE 126 e
P.O. Box 2007 Portiand, OR 97230
Seattle, Wa. 98114

g



W
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MICEZSA 2HT tosmelgque UOY GWA ZTITRAD B8 s

UBOEBUERE

An Equal Opportunity Employer

Equal Opportunity/
- Affirmative Action '
Employer

DISCOYNT
FOODS

Sam Patterson, Area Manager-Operations

Dave Escher, Terminal Superintendent
Harold Abney, Vehicle Maintenance Specialist

Chevron

o

Bill Collins, Assistant Manager

. Sharon Jeffries and Bill White, Marketing > :
Jessie Cabanas, Station Manager

Assistants

At Chevron, we are committed to the principles of equal employment
opportunity. All Company facilities and subsidiaries maintain affir-
mative action plans designed to ensure an equal chance for minorities, |
women, veterans and qualified handicapped persons.

Chevron USA. Inc
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Don Alexander’s New Book Desrgned To Help Women Entrepreneurs

101 Business Tips For
Women Entrepreneurs is

a reference book today’s -

businesswoman should
not be without!

These valuable tips are
for women in business,
‘women just starting their
own businesses, and
women planning to
enter the work force. For
the female en-
trepreneur, 101 Business
Tips offers guidance on

how to manage every .

aspect of your business.

These tips can also be
helpful to men business
owners, as well as cor-
porate career women
and men, in better
understanding the
business world and how
vs deal with it. It is im-
portant in today’s
business environment to
be aware of the ways,
means and stategies
necessary for success,
and this book helps you
do just that.

101 Business Tips For
Women Entrepreneurs is
a book which a
businesswoman can
refer to in operating her
business successfully.

Don Alexander says, It
is a reference book that
had to be written. It ex-
poses women for the
first time to the real

Author Don Alexander

its unique
customs, traditions,
discriminations and
philosophies. 101 Tips
divulges the business

Silence,”’

as practiced by men, for
the benefit of men.”
Over 60
businesswomen across
the country were inter-

cess, along with the
frustrations, challenges
and obstacles they con-
front.

The 153-page book
sells for $9.95 and can

DHA & Associates
Publishing Company,
P.O. Box 1861, Seattle,
WA 98111.

It is an excellent
reference book and a

Local banker, en- business world with practices within the viewed and speak can-
trepreneur and author, ‘Men’s Code of ‘Good Ole’Boy system didly about their suc- be purchased through  must to read.
P-1-C
Chairman: PR'VATE :
Joseph McGavick '
Director

Deloitte, Haskins & Sells

NDUSTRY
COUNCIL

IN PARTNERSHIP WITH THE SEATTLE-KING COUNTY EMPLOYMENT & TRAINING CONSORTIUM
618 SEATTLE TOWER, 1218 THIRD AVENUE, SEATTLE, WASHINGTON 98101 » (206) 622-2764

PIC Programs offer help to the job seeker. If you are
unemployed and economically disadvantaged, call these
PIC funded Programs for more information on job search

assistance:
Placement services for eligible youth:

Center for Career Alternatives
3700 Rainier Avenue South
Seattle 723-2286

Placement services for eligible women:
Women's Employment Network

South Seattle Community College
Seattle - 764-5815

Placenent setv1ces for: all ellglblle appllcant3°

Self- Dlrected Job Search
in Seattle: 625

in Kents .
John Durbin AV Jown Vickiund Donaid Barnard Eart Shulmn % Shirley Lansing
~-Cummins Northwest “ELDEC Corpo S Packaging Corp. SeaFirst Numml Bank General Empioyment, Inc.
" 'De; John Casey p “Rev. Samuel B. McKinney  Bill Grinstein Jim Bender : Yomio Moriguchi John Gitmore
* .Sesttle Community Colleges - - Mt. Zion Baptist Church Consultant King County Labor Councit  Uwsajimaya, Inc. Iru;rmiaml Brotherhood
el Lo 2 7 of Teamsters

: Lu?mdla
Karr; Tuttle, Koch, 3
Camibbeil, Mawer & Morrow

COOPERATING AGENCIES: ECONOMIC DEVELOPMENT COUNCIL, CHAMBER OF COMMERCE, NATIONAL ALLIANCE OF BUSINESS
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ALPAC CORPORATION @

Pepsi-Cola/Seven-Up Bottling Company of Seattle -~

Andre Daye

Versa Ruff

We're Alpac, one of the largest producers and distributors of soft drinks in the Pacific
Northwest. But we do more than distribute Pepsi and Seven- Up products. We support

the communities we dlstrlbute to. We’re a good employer, and a strong economic force
in the area.

We seek individuals to fill'a wide ’fanée"of ‘professional, technical, clerical and unskilled .
labor positions. Specific job openings are regularly announced in The Medium as they
become available. Watch for future openmgs.

¢

Alpac Corporatlon

PepS|/CoIa Seven-Up Bottlmg Compainy of Seattle
~2300 26th South :

Seattle 98144
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Seanrs

An opportunity equal to the challenge

Ron Shaw

Manager, :
Bellevue Business Systems Center

Ron Shaw’s career with Sears, Roebuck and Co. began twelve
years ago in Tacoma, Washington. A 1971 graduate of ldaho
State University, Shaw started out in Sears management train-
ing program at the downtown Tacoma store.

After several mid-management assignments, he transferred to

the Everett Sears store in 1979 as customer service manager. In -

1982, Shaw was named store manager of Sears Business Sys-
tems Center in Bellevue. The Business Systems Center is a new
concept of Sears. It is designed to provide computer systems,
software, copiers, word processors and other electronic com-
munications equipment to small businesses and business pro-
fessionals.

Shaw sees computers as a rapidly growing industry with an
ample number of opportunitie

Same
ysiems U

p

ers nationally.

ois, Shaw currently resides
hobbies is a 5:30 am run.

available. Sears presently

Turelane Jackson
Assistant Manager,
First Ave. Hardware Dept.

A native of Seattle, Washington, Turelane Jackson has been
with Sears, Roebuck and Co. for over four years. She joined the
company’s management training program which usually re-
quires four years to complete. Sears management training pro-
gram requires a college degree and the successful completion
of an aptitude test. According to Jackson, it is not necessary to
have prior retail experience, although that background does
prove advantageous. Sears presently is recruiting blacks and
minorities for management training in the company’s credit
department.

Starting as an assistant manager in the First Ave. retail store's
catalog department, Jackson then became the store’s assistant
personnel manager. She was then assigned to the children’s
department prior to her present assignment as assistant
manager of the hardware department. Her duties are to assist in
the total operation of running the hardware department.

A graduate of Seattle University, Jackson is married and en-
joys swimming, biking and attending church.

is the largest retailer in the world with aimost 3,000 locations throughout the country. That

you as an employee will have lots of resources to work with and a iot of room to show what you

can do,

You’ll have the opportunity to prove yourself. As a Sears employee, you’ll have responsibilities. And
you can be suie that the challenges and opportunities will iast throughout your career because Sears
develops-its talents from within.

Why don’t you look into the career opportunities at Sears?. You just might be equal to the challenge.
For more information about opportunities at Sears, contact your nearest Sears store.

You can Satisfaction
‘ guaranteed
count on Sear S or your money back

- SEARS, ROEBUCK AND CO.

An Equal Opportunity Employer
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