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If YOU're planning a career in' the food 'irldUstfy, 
r-em-ember your friendly neighbors at SA FEW A Y 

Meet four people who have made a career at Safeway Stores· Inc. 

CLIFFORD HOLLAND 
Store Manager 
Broadway East, Seattle 

Cliff began his career with Safeway as 
a Courtesy Clerk in 1965. He later 
became a Food Clerk, and was 
promoted to Assistant Manager in 
1975. In 1978, Cliff was promoted to 
Store Manager. He completed the· 
Store Managers Training School, 
graduated from Garfield High School 
and attended Shoreline Community 
College on a track scholarship. He· 
also graduated from the Sales Training 
Institute in 1973. 

SAFEWA Y STORES, INC. is 

LINDA CHEW 
Assistant Store Manager 
4208 Rainier Ave. So., Seattle· 

Linda began her Safeway career as a Food 
Clerk at the Safeway Store on Broadway 
East, Seattle. She has completed the 
Company Store Management Training 
School Program, and was promoted to 
Assistant Store Manager in january 1981. 
Linda graduated from Franklin High · 
School and is continuing her studies at 
the University of Washington in Business 
Administration . 

"An Equal Opportunity Employer" 

AMERICA'S 
FAVORITE 

FOOD 

&FS 
WilliAM CUMMINS . 
Meat Department Manager 
Broadway East, Seattle 

Bili started with the Company as an ap­
prentice meat cutter in Seattle in February 
1967. He became a meat cutter in 1971 , 
and was promoted to Meat Department 
Manager in july of 1973. Bill attended 
Shorter College in Arkansas for two years, 
and then attended the University of 
Washington for two years. 

TAMARA JACKSON 
Produce Warehouse Supervisor 
Safeway Distribution Center 

Tamara started her career with Safeway in 
1976 as a warehouse order selector in the 
Variety Warehouse. In April 1978, she · 
was promoted to Warehouse Supervisor 
and currently is assigned to the Produce 
Warehouse. Tamara attended Olympic 
junior College, Bellevue Community 
College and has completed several Cor­
nell University Home Study Courses. She 
is currently completing her degree from 
St. joseph's in Virginia . 

{""' .. 
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Prepare . Yourself<, · 
Says ~ocal Banker 
Bob Flowers 

By HOWARD PACE 
"You establish goals, 

and continue to try to 
achieve." Those are the 
words of Seattle banker 
Robert J. Flowers. His 
words exemplify the 
needs of young profes· 
sionals who yearn to 
reach their full potential 
and be happy with their 
own success and pro· 
gress. It applies not only 
to work, but to life as 
well. 

Flowers is a lifetime 
native of the Emerald Ci· 
ty. Currently vice presi· 
dent and director of the 
Income Property In· 
vestments for 
Washington Mutual Sav· 
ings Bank, his civic ac· 
tivit ies and memberships 
are impressive. They 
range from being a 
member of the Pacific 
Northwest Bankers 
Association to the 
Lakeside School Board 
of Directors. 

Married, and a father 
of two sons, he realizes 
the importance of being 
a good role model, and 
that as you reach your 
realistic objectives, you 

I set about a pattern of ac· 
complishments~ "One of 
the things <we try to 
teach is orgiulization. If 
you have some·.(:ohesion 
~o some oLthe things 

I you try to do,: it makes it 
easier to c()mplete the 
things you try to get in­
volved in." 

An ex-athlete in 
basketball and track, 
and a graduate of the 

. University· of 

Washington with a 
master's in public ad· 
ministration, Flowers 
pointed out the quixotic 
obstacles that sometimes 
tint our perspect ives 
when younger, and 
makes an analogy to be· 
ing an ex·jock. He said, 

·"You hope, as an 
athlete, to make a transi· 
tion from sports to the 
working world. You're 
not going to come in day 
one and become a chair· 
man. It's like the first day 
you pick up a basketball, 
you're not going to beat 
Kareem Abdut.jabbar. 
Over a period of time 
perhaps, but not day 
one. 

"The key is that you 
are able to place things 
in perspective." 

Flowers added that 
" Lots of times, a lot of 
young professionals look 
for the top job and the 
top dollar , without 
working through the 
steps. 

''Young people can 
improve themselves by 
~ecoming extremely 
proficient in a skill, 
whether it's a vocation 
or academic skill. Once 
that happens you'll be 
able to market those 
. skms." 

When asked if he had 
a q\lote, or a philosophy 
tot young professionals; 
flowers said, "Prepare 
yoorself the best you can 
can for your cnallenges 
and . endeavors. Then 
give your best effort to 
accomplish your desired 
goal." . 
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~Jennifer ·Graham -Graduate~. From Central State University· 
Jennifer Gra~a~, . Washingtbn, D.C., and 

daughter of Mrs. Olhe l1t· · the Oklahoma City Police 
ties of Seattle's ~entral Department, before 
Area and Kelley l1ttles of . deciding to complete her 
Chic.kasha, Oklahom~, education. She attended 
rece1ved. a bachelor s Oklahoma Tech for two 
degree In computer years, then transferred to 
science·management Central. She plans to pur· 
from Central State Univer· sue her master's in the 
sity in Edmond, near future. 

·Oklahoma, on Saturday, 
May 7, at the school's 
92nd Annual Convoca· 
tion . 

Her mother, a ch ild 
care spec"ia list, flew to 
Oklahoma to attend her 
daughter' s graduation as a 
special Mother' s Day gift 
to them both. 

jennifer, 32, worked 
wit h t he F.B .I. i n 

jennifer is married to 
j ames Graham, . a suc· 
cessful pharmacist who 
owns United Drugs in 
Oklahoma City , 
O klahoma. They have 
,two ch ildren, Chanda, 13, 
.and Christopher, 12. 

Co ngra tulatio ns j en· 
nifer Graham! Jennifer Graham 

Seattle originals: 

The Pike Place Market. 

Washington Mutual and 
its affiliate Murphey Favre 
provide complete banking 
services PLUS complete 
investment services. Stocks, 
bonds, mutual funds ... and 
the advice and counsel that 
goes with them. All under one 
roof. It's a novel idea, and a 
very good one. We'reJhe . 
oldest and largest s~vings 
institution in the entire state. 

· And the youngest in ideas. · 

WMhinRtott Mutual­
•-;.~,w~-... thana i;;k7-
Main Office: 1101 2nd Avenue, Seattle. WA 98101. 464·4400. 

W•shington Mutual Savings Bank and its affiliates : Murphey Favre. Inc./Composite Resurch .,d Management Co./Washington Mutual Servoce Corp. 



t::· The Seattle School District hereby reaffirms its policy to implement equal 
employment opportunity for all persons 'A;'ithout regard-to race, creed, color, na- , 
tional origin , sex, age or handicap, ex€ept as may be necessary to meet a 
bonafide occupational qualification. The District shall comply with the re­
quirements and objectives of state and national laws that are the basis for this 
policy. Further, this policy shall also be extended to apply to all contractors and 
vendors serving the Seattle School [)istrict. 

Affirmative Action shall be taken to insure adherence to the policy of equal 
employment opportunity. The scope of th is affirmative action wil l include all 
personnel policies and practices such as recruitment, employment, placement, 
compensation, advertisement, promotion, selection for training and transfer. 

The following are the major goals of the District's Affirmative Act ion Program 
wherein is outlined specific objectives toward their attainment: 

COMMITMENT To reaffirm and. translate into action the Seattle 
School District' s commitment to equal employment 
opportunity. 

NONDISCRIMINATION Nondiscrimination regardless of race, color, creed, 
sex, age, national origin or handicap in all phases 
and in all levels of employment in the Seattle School 
District. 

ETHNIC BALANCE To balance the staff's ethnic group representation by 
employing, assigning, promoting and retaining 
minority employees so that every level of operat ion 
in the Seattle School District will have an ethnic con­
figu ration, both male and female, that reflects the 
multi racial characteristics of the labor force. 

MALE/FEMALE BALANCE To balance the staff male/female repres~ntation by 
.. ~mploying, assigning, fi>romoting and retaining 

~. ·- employees .. sa that every ~' level of operatJon in the 
Seattle School District will have a male/female ratio, 

· in -all ethnic groups, which reflects the sex ratios of 
the student population. 

STAFF DEVELOPMENT To provide management development training and 
skill building programs to assure that minorities and 
women are prepared for positions of new and in­
creased responsibility. 

CLIMATE To foster a climate at every level of the Seattle 
School system in which men and women of all 
races, creeds, experience levels, ages and physical 
capabilities appreciate and accept each other. 

COMPLIANCE To develop a system for compliance, monitoring, · 
reviewing and revising the Affirmative Action Pro­
gram. 

T-he overall responsibility for monitoring, audit ing and insuring compliance wi th 
this policy has been assigned to the Seattle School District 's Affirmative Action 
Officer . Wh ile the primary responsibilities for implementation of the pol icy wi ll 
rest with managers and supervisors, to insure attainment of the Affirmative Ac­
tion Program goals and adherence to ·equal employment opportun ity 
regulations, every employee will be held accountable for its support and suc­
cess . 

~ ohn Fluke Mf . o Inc. aesion 
and markets a variety of electrr.n in tru­

ments for testing, measuring and controlling 
electri cal phenomena and processes. Our 
employees share one common goal - to build 
the best product possible, test it, study it and 
make it better. 

At Fluke, we're proud ofthefactthatwe hire our 
peop le one at a time, carefully matching 
ambitions and goals to invigorating work where 
a n individual's contribution is valued an d 
rewarded. 

If such an environment appeals to you, 
consider Fluke in your career deliberations. Take 
on Fluke's Quality Challenge, and we'll help you 
turn your science into an art. 

For more information about us and specific job 
openings, please con tact Sharon Chew , 
Employment Administrator at (206) 356-5207. 

John Fluke Mfg. Co., Inc. I EOE I MIFIH 
PO Box C9090, Everett, WA 98206 

I~F:EL~U~K~E~I = <! 
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CITY OF SEATI'LE 
Charles Royer, Mayor 

--

Administrative SeiVices 
Arts Commission 
Board of Ethics 
Board of Public Works 
Cable Communications 
Citizens SeiVice Bureau 
City Light 
Civil SeiVice Commission 
Community Development 
Comptroller 
Construction & Land Use 
Energy Office 
Engineering 
Fire Department 
Health Department 
Hearing Examiner 
Human Resources 
Human Rights 
Intergovernmental Affairs 

. . 

Law Department 
Legislative 
Licenses & 
Consumer Affairs 
Mayor's Office 
Municipal Courts 
Office of Management 
&Budget 
Office for Women's Rights 
Parks Department 
Personnel Department 
Police Department 
Public Library 
Public Safety/Civil Service 
Purchasing 
Retirement 
Seattle Center 
Treasurer" 
Water Department 

Seattle is a good 
employer, strongly 
committed to affirma­
tive action. We know 
that oi1r total work- · 
force must truly 
represent the public we 
seiVe. 
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~~ = - SEATTLE WATER DEP~RTMENT 

Career 
Opportunities 

The Water Department is an equal opportunity 
employer that offers job opportunities for 
watdr pipe helper, truck driver, engineering 
aide, laboratory c .ssistant , clerical 
e--nployet:S, & more. 

Our Personnel Office is la<-ated in 
he Exchange Bldg., 11th fir. 

821 2nd Ave. 

Phone= 625-4122 

Personnel - Serving You in 
Today's Changing Environment 

Under the direction of Susan Pavlou, 
Director, the City's Personnel Department is 
building and maintaining a work force which 
meets the changing needs of the people of 
the City of Seattle. This includes a strong 
commitment to assure that affirmative 
action concerns are a integral part of the 
City's overall employment and personnel 
programs. 

The City has already made great strides in 
improving the representation of minorities 
and women in top level management as well 
as entry-level jobs. Our biggest effort in the 
next few years will be to attract more women 
and minorities into technical, skilled craft 
and trade positions in order to make sure 
that the City's total workforce truly 
represents and reflects the City we serve. 

The Personn el Department performs the 
cen tral personnel functions for the City 
government The Department recruits, tests 
and certifies eligible applicants to hiring 
depa rtments. The City has a wide range of 

jobs and offers interesting and challenging 
career opportunities. The Job Information 
Center of the Personnel Department, located 
in Room 446, Dexter-Horton Building, 710 
Second Avenue, is where you will find a 
bulletin board where notices for City jobs 

J 

· are posted. The ~nter also provides a 
complete set of job descriptions which 
describe the bq-Sic duties and minimum 
requirements .for different City jobs. 

I 
Personnel staff members are available at the 
Job Information Center to give information , 
guidance and provide applications for 
positions which a re_open. 

You can visit the Job Informa tion Center 
Monday through Friday daily or call our 
24-hour Jobline n umber at 625-2213 for a 
listing of all positions which a re currently 
open . 

. If you have other qu estions about employment with 
the City of Seattle, Call the Personnel Department a t 
625-221 4. 

• 
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~vymom was-r;gfitt'' --· 
··My Mom saw the Alex 

Haley commercial on N and from 
then on she kept hinting at me that 
maybe the Coast Guard could be 
my big chance, too. She was right. 
I mean, where else but in the Coast 
Guard could a young woman like 
me get · this kind of training and 
·hands on' experience in such a 
short time? 

''I'm doing my.thing. I'm an 
electrician 's mate and flove it. I'm 
learning from people who know the 
ropes-and the wires!-·. a·nd are 
willing to help me learn. tf I ·make a 
little mistake, I get patient help from 
either my Chief or someone" with. a 
higher rank than mine. They dent 
call me·· down for rna king. a little mis­
take. The competition here ·is to .. 
learn more about the job, not to 
beat out the other guy 

· t\nd I've had the opportu­
nity to travel and to see more than 
if I'd taken a job back home in Buf­
falo, with my friends. I love Buffalo 
still, but this ship is 3 78-feet of float­
ing opportunities! 

"Like, to me, when the 
Coast Guard talks about being "an 
armed service and more:· the 
"more" means that I'm gettin§ 
more here on my job as ~n electri­
cian than any 22-year-old is likely to . 
get out there. 

··I'd suggest that any 
woman around my age who's 
undecided on what she wants to 
do-. give the Coast Guard a call. 
I've got more than a career now 
I've got a real purpose and a direc­
tion in my lite:· 

~ - · · 

-~· 
· - ~- . 

:: .. , 

~- : 

•· 

For more information call 
your local recr~iter 

Darryl Omari 
U.S. Coast Guard Recruiting Office 

.___11000 Lk. City Way N.E. 
(206) 442-1406 

or 

800-424-8883 
except in Alaska, Hawaii or 

Washington, D.C. 

.... ,:i· .. .. , ....... , 

\ Pamela Autry, 
\--Electrician 's Mate, USCG 

.·..•. .:·· 

-:···· 

THE COAST GUARD. A 
AN ARMED SERVICE AND MORE. /j 
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1 N.ow:.'' Availabl~ with the;·.;SE:AlFTii~f~FIRE DEFARTMENT 
~ ~ ~ 

· ~ MINIMUM auALIFI9ATIONS ;; .... ,, ;~,.,~ 1,,:.:r. ~-. For Mor:e,· Inforhiation 
1 Exc~u~qt Physical J:ondition Call the Seattle Fire ;Depa rt.m·e·n t · i High School Diplom' or G.E.D. 625•407~ 

3 -~ No!~~~ I Correcta~le Vision . > . ,. _ 
• d_)': 

,. Valid Drivers 

If you meet the following requirements for application: 

·__.. .... ....-. -~ 

TAKE 
A 

·-STAND 
~ . ' t. \ 

" 
.; .. ,• ~ . .. • >C J 

,. '. {. -'1 !~f - ! ,, 

; . ·; . . 
If the satisfactioi1 of. ·serving· your com­

munity . in. a . challe-nging -. professi_on · while · 
receiving excell~rit pay app~als · to you, . 
then consider a · career with the Seattle 
Police Department. Join the other men . 
and women _ from your community who 
are already working together to help Seat- . 
tle remain the most liveable· city in the 
United States. 

5. Possess normal color vision; 

,,.,,. .. 

~-' 

. ~ -=": t 1: 

1. U.S. citizen; 
2. Minimum age 21 years; 
3. High school diploma or G.E.D.; · .. 

6. Have at least 20/100 uncorrected vision, correctable to 20/20 in stronger eye, 20/30 
in weaker eye; 

4. Have or can obtain a valid Washington State Driver's License; call Seattle Police Recru1hng 7. No felony convictions. 

at 625-4401, 1 t rt "t ff" · · An equal emp oymen oppo um y - a 1rmat1ve actLOn <>mr••nv .... City of Seattle- Police Department, 610 Third 98104 
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Li<;enses Division ·. Audit and Financial 
I Services Division 

Walter Tank 
Assistant Director Licenses 

Patricia Dixon 
Administrative Spedalist II 

Rick Ballesteros 
License Inspector 

JimMcNeal 
License Inspector 

Romi Villalon 
Accounting Technician I 

Seattle 
·Department of Licenses· 
anc' Consumer Affairs 

CHARLES ROYER, MAYOR 

The Department of licenses and Consumer Affairs is committed to increased employment 
opportunities, career enrichment, job enhancement, and upward mobility for all of its 
employees, with special concern for minorities, women and members of the designated 
protected groups. 

As evidence of our commitment to affirmative action, the Department's workforce of 81 
permanent employees is comprised 51% of women and 27% minority employees. Women 
and minorities represent, respectively 26% and 16% of the key professional. technical, and 
managerial career positions. 

Regina l. Glenn 
Director. of the ~~ 
of Licenses and sumer Affairs 

Leonard Roberts 
Division Man~ger 

Adr'enne Chu 
Auditor 

Delores Bailey 
Accounting Technician I 

.Amy Chin 
. Data Entry Operator 

Animal Control Division 
lillian Matsudaira 

Administrative 5uppGrt Assislaat 

Ronn Griffen 
License Inspector 

Anselmo Pelayre 
Administrative 

Support Assistant 

Seattle 
Engineering Department 

§ 
Eugene V. Avery, Director of Engineering 

The City of Seattle 
Engineering Depart­
ment, because of its 
wide range of respon­
sibility, offers individuals 
seeking employment an 
excellent opportunity to 
explore and define their 
career ladders and goals. 

The Engineer i ng 
Department consists of 
seven major divisions: 
Opera tions 
Maintenance, which has 
sections--many of wh ich 
have " field " locations 
th rou ghout t he Ci ty-­
responsible for concrete 
paving, asphalt paving, 
bridge operations, land­
sc ape m ai nten ance , 
st reet maintenanc e, 
warehousing, and sewer 
uti lity. 

Individuals assigned to 
the Sewer Utility Section 
perform sewer pipe in­
stallation, maintenance 
and repair; as well as 
troubleshoot sewer line 
problems w i th the 
assistance of a TV 
camera actually fed 
t hrough t he pipes in 

·order to identify any 
pote n t ial p rob lems 
wh ich could result in 
ma j or sewe r line 
blockage or breakage. 

The Transportati on 
Division not only pro­
vides services for st reet 
design and planning, but 
also installs, maintains 
and rep airs si gns , 
signa ls, street markings 
and parking meters. Ad­
ditionally this Division is 

Reine Komotios 
Administratiw 

Wandit Akers 
Ani~ml Control Officer II 

instrumental in the 
design, planning and 
operation of the City's 
new Waterfront Street­
car Project. 

Ind ivi duals seeking 
positions related to draf­
ting and i nspection 
would be interested in 

. our Engineering Design 
and Construction Divi­
sions where the actual 
design of the City's 
sewer, drainage, street 
and signal systems is per­
formed . 

In addition, our Con­
structional Division pro­
vides contractors and 
citizens inspections ser­
vices for compl iance 
with City ordinances. 

. These two divisions are 
currently active in the 
West Seattle Bridge 
Replacement project. 
Solid Waste Ut i lity 
makes up the Engineer­
ing Department' s Utility 
Division . 

The Solid Waste Utility 
D ivisio n answers 
customer comp lai nts 
and questions regarding 
their garbage pickup ser­
vice, which is performed 

Wally lee 
Animal Control Officer II 

Mary Felix-Kienk 
. Accounting Ted)nidan I 

by several private firms, 
and also hauls refuse 
from the transfer sites to 
landfills in Kent and Mid~ 
way . I nd ividuals in­
terested in Truck Driver 
or Heavy Equipment 
Operation should con­
sider employment with 

• the Engineering Depart­
. ment' s Solid Waste Utili-

The Engineering 
Department also offers 
positions in the clerical 
and accounting areas in 
our Management Ser-

, vices Division which has 
responsibility for the ac­
counting , f i nancial 
management, word pro­
cessing, records 
management, person­
ne l, safety and fiscal 
control w i th i n the 
Department. C i tizen 
participation and publ ic 
relations is the respon­
sibility of our Office for 
Ci tizen Participation 
division . 

The Short and Long 
Range Transportation 
Planning Division w ith in 
t he Department pro­
vides planning and goals 
for the transportation 

needs within the City of 
Seattle. 

The Engineering 
Department has 
developed a strong affir­
mative action program 

: wh ich encourages inter­
! viewing and employ-
! 
I ment of minority, female 
i and hand icapped ap­
! plicants in all positions. 
Al ong with th is affir­
mat ive action hiring 
commitment, we have 
al so in it iated tra ining 
pro gram s to ass is t 
employees in achieving 
their career goals. 

Employees in positions 
of Laborer can take ad­
vantage of various com: 

Em~to Martin 
luclptAMiystl 

· Priscilla Poulos 
Senior Data Entry Operator 

! munity college train ing 
programs directed 
toward promotion to 
truck driver and equip­
ment operator positions 

; in Engineering; Clerical 
I employees can enroll in 
community college draf­

; ting classes which 
prepare them for posi­
tions of Engineering Aide 

' and Engineering 
! Specialist. 
1 Employees interested 
1 in pursuing courses at 
' the various community 
colleges and universities 
in Seattle for career 
development or ad­
vancement do so 

1 through the Engineering 
! Department's educa­
l tional reimbursement 
·program. 

If you are seeking 
employment that offers a 
variety of career oppor­
tun it ies and tra ining, you 
are encouraged to con­
tact the Engineer i ng 
Departmen t's Director 
of Admin istrat ive Ser­
vices, Mr . James D. 
LaCour, Room 903, Seat­
tle Municipal Bu ild ing, 
98104, or call him at 

l 
f 
:~ 

I 
I 
4 
j 

j 
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SEATTLE ·HUMAN 
IGHT_.S 

SERVES 
!'; w, 

DE~ARTMENT 
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_: IF YOU HAVE EXPERIENCED DISCRIMINATION 
IN EMPLOYMENT OR HOUSING IN SEATTLE 

-- IF YOUR BUSINESS IS MINORITY OR WOMAN 
OWNED AND YOU WANT TO SHARE IN SEATTLE'S 
CITY CONTRACTING AND/OR SERVICE DELIVERY 
PROCESS 

THEN CALL 625-4384 BECAUSE •. ~ 

45,000 NEW MANAGEMENT POSITIONS WILL OPEN ,UP RIGHT 
HERE IN WASHINGTON DURING 1983! 

HOW CAN YOU GET ONEl 
r 

,.;-. 

•BY CREATING YOUR OWN JOB 
•BY STARTING'YOUR OWN SMALL BUSINESS .· 

WE CAN HELP BY PROVIDIN-G ·1ld'ES·E~:·SERVI.C.ES: --
: :J.~- "'-; -. :·- - .... _ ;:;~ - ~~~~.. . . ··~ ,.r ...- - • ~ 

·{' 
·~·-{ 

.., :-· 
-~~ t•' 
~ . ! MANAGEMENT ASSISTANCE ~;-.;r:t:~l~,~CIAL COUNSELI _~Gty 

· _.-.. :~~~~~!~~~-:~fzf;inancial and Tech~!c~l~iStap1ce , -~ 
• Information on Startins a Business :::: -. · - ·""""'•"Rb'ttt'Pfj!pare a Fin~n~ins Prop()ial ; . · · 

• Licensins and Resulations for Business i:·.- .·. · · _ .: - ·._·.·. CeneraUn_ fo_ rmation on ~\ __ ,a! ___ e, E_co_: _no_ my \ ~~-
• Incorporation Pros arid Cons ·..... :l · - • 1 . ~ '- ~ , 
*lnfotma~_io_n .~n·sudfeti~s~_nfJr~i.r-~s Plannins t· _- r<c. TEC-HNICAL ASSISTANCE ~ : 
• lnfor.riation o~~~~f.!l~.~ping o•:t,.. ~ . ~'--.v- . , " . _<.-. t •· 

• Information on Advertisin• and Marketin• ! .·.· . • lnf~rmati~n qn Loc.atins ygur Busin~s ,. Y. · ., : .. ~: 
• General Business Information about Washinpon State -:· · · ~~.A!W~~tt~mw~ .. - ;~trt ·~""\ f 

• Information on Crime Prevention. in1i&isiness -" 

PROCUREMENT ASSISTANCE 
• How to obblin lutinet1 fiOIII the 5blle of Wahiftllon 
• ....._to obtain luti_. from the in Wathiftllon 5Ute 

ALSO: PUBLICATIONS 

ADVOCACY SEMINARS 

Rtlmt~l'a!i..& ERHiflNhii- Development 
iiiDIIi•w~• ACIQiisflratlkift..;Bida. AX13 

Olympia, WA-98504~ .. _. -· 
206) 753-5614 
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.CAREER EMPLOYMENT OPPORTUNITIES 

•-'; 

EXAMS .. SCHEDULED·.fOR:MA Y /JUNE 1983/S · 
'l "': ~ t ·_:, ... -.! \._.., fi ·" -!"- :"{ "" .... -~ ' • ~ ~- '"t -

l' I\. : -~ T ~: ' -1" -· ~~ .,_, ' ," ;_.. •-~ .... ~::· ~--~~~- ;. - ~ ~~ ._.~ i,: :.7 7! 4, 

.•. J.-!~~-..i-~~--~---~ ''::-r-r-}; .. i ""~ r~~i f?J. ~:: t..~:..~'·t;(;:~--~:~. ~ 
~· .. . _ .. ..... _ - ... ~ -~- -- ~ ·-~- ·-~ 

--~ ... 

'· ' l ~ . ' l ·-:- ..-. ; .,.· ... '~ .. 

·:~:~· , • ..! .~ ' .•Line worker •----ices 
) :--- • \. 1 l ,.......... ....... 

, : · . -· ~ .-• Electrical Co_nstructor Apprenctice 
•Videotape Coordinator 
•Policy '&Procedures Coordinator 
~-seriior£-iVillngineer; - ,; , ., 
•Efeetrital Service Rep~ · Superviso'r 
•Painter 
. . ~ . . I 

•Assistant Electrical Engineering Specialist 
•Associate Electrical Engineer 
•Electrical Meter Chief 
• Relay Electrican 
•Warehouse Supervisor 

•, 

•Assistant Central Answering Service Supervisor 
•Steam Engin~r 
•Senior Civil Engineer 

If you are interested in employm~t opPortunities at 
the City light ~partment, plea~ cootaCt_: 
Allen Sto.en, City LighrReeruifer. 

-A~ ( .. ) .Q.s-36$1~--: - - ~ 
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" ... 1~: WE'RE COMMITTED IN WASHINGTON 

.. 
~ 

"" . -. e::.:.-

• -~ . <tO.-. . , . -~~~ .. 

The State's ObHgation to Lead 
. ,._. 

Your 'state government has a moral obligation to serve as 
an example for fhe private sector in ·promoting affirmative­
action employment and in ensuring a . sufficient minority­
firm share of state contracts for goods ar;>d services. I'm 
proud of my administration's progress on both counts. 

We've Opened the Doors to Real 
Opportunity 

For the first time in history. Washington has an enforceable 
Minority Business Enterprise law that requires a significant 
share of the state's business to be placed with minority 
firms. The Legislature, at my request. recently passed this 
MWBE law, which was drafted during months of 
negotiations in my office. It creates the state's first Office 
of Minority and Women's Business Enterprises. This law ends 
the era of lip service to equal opportunity and begins an 
era of real opportunity for minority businesses. 

. . 
! •• 

Cqreers in Government Service 

More than a · third of all my personal appointments to top 
leadership positions - judges, a~en<_;:y directors. commis­
sioners. and state board members - have been women 
and minorities. Affirmative-action hiring for entry-level jobs 
and promotions within state government have been a top 
priority since the first day of my administration. Even in this 
period of large layoffs. the state has made good progress 
in affirmative action. 

Makilg Life Better for All Our People 

It's a goal we all share . Your state government is 
committed. And we now have a track record to be proud 
of. 

Governor John Spellman 

JoHN SPELLMAN 
GovERNOR WASHINGTON STATE DEPART~1ENT OF LICENSING 

JoHN GoNSALEZ 
DIRECTOR 

AN EQUAL 0PPORTUNITY ·EMPLOYER 

THE D~PARTMENT OF LICENSING HIRES 

AFFIRMATIVELY WHEN OPENINGS OCCUR 

IN ACCOUNTINGJ ADMINISTRATIONJ 

CLERICALJ · coMPUTER PROGRAMMINGJ 

DRIVER LICENSE EXAMININGJ RESEARCHJ 

REAL ESTATEJ AND SECURITIES, 

INTERESTED APPLICANTS SHOULD 

CONTACT THE STATE DEPARTMENT OF 

PERSONNEL FOR JOB OPPORTUNITIES, 

RECRUITING BULLETINS ARE RE.GULARLY 

PU~LISHED AND DISTRIBUTED TO ., 

COM~1UNITIES THROUGHOUT THE STATE. 

' " 

· .. --: . " 
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~~~~~~~~~~--~~----~~~~~~~~~~---,-o- ear 
A Part~ lime Job?. 

Who ever heard of making a career out of a part-time jobl There Pay the Number Oile benefit!! 
are over 200,000 in Army National Guard doing just that! More than 
6000 · h f w b" · d ·k aJ -s hem . Though there are many benefits to the . 

Th 
mht e staltle a asf mhgto~ abn ydo.u no~ otbUfc'.t . . , . k d .. "" "Guara,·ttie··one moat pieople' think Of.fiist -

ey ave a types o ot er JO sa~ vocations, ut ~n.ewee en a is Pay. It is one of the bigeat reuons •••r 
month they work . for the Army National Guard, obtammg excellent given for staying in~ and while for 
job skill training, leadership and managerial training and experience, ·. the weekend's work c~ J"un from ~~,~ ll .. ;f 
and other outstanding benefits. But; even if you're not thinking ofa $75.00 fo~ a private E-1 to over $300.~ 

1career!lt .this point in your life; the Army National Guard is a gOod for .~ MaJor, moat Guardmemben w~l 
beg. · h · ·· · earn dose to $125.00 for each drill 

f. mmng tot e rest. o~ your h~e. . . . · .. . · · · . week~nd by the- end of their enlistment. · 
The Guard can provtde that Important advantage m. the JOb market; Tbere are other benefita that ju•t 

having proven that you have what it takes to make it through the can't be included in the dollar figure. 
demanding tasks of basic training, learned. the skills of a trade, ~nd Medical and dental health care plus' 
have ttie proven leadership capability to tackle any job successfully. meals, unifor~ and ?ther be~fits. alL 

· · · · · · · add up to an unpr~~nve par~~me :JO~' . 

Here'.s 50 good reasons for joining your hometown Guardmembers are paid well fOJ:. theit · 
skills, but they earn·ever)r P!nny. m-~'­
that are far more demaDdmg·:thBn most . 
othen. The- ·-iJay- i& • .-Bu~ ·· that Guard­
memben,re.ceive..one day:s pay for each 

· ' 

A~my National Guard-..· 
,. 

• Business eonnections 
• Free innoculations 
• ·Space available flighta/ 

confirmed 

• Order and discipline 
• fulltime employment i.n 

technical programs 
• Receive copies of Guard 

magazines 
• Legal assistance 
• Counselling assistance 
• Unit family activities 
• FHA and VA home loan 

assistance 
• Survivor Benefit Plan 
• Credit Unions 
• Membership in the Na­

tional Guard Association 
and NCOA 

• Public Safety Officers 
Benefit Act 

• Income Tax. benefits 
• In case of a national emergency, you 

are called up as a member of a unit 
rather than drafted or as a member 
of a control group. 

o Ph.v•Hcal training 
• Opport.mity for IT"a'iagf ment back­

.,~,. •nd thr 1~ Le du~t p r, In, 

rt 

..; . . -

1 1 

Ehv,.ul •<; fur , ' H 
o l':;e ~ f C~ ~0 fat ih•1.:-s n t on wid€ 
• Rt>-c ~1ve .colll'ge < retfit · f•>r IiHlitar~· 

tra1t1i;llg and expenence. 
• Opportunit1~s to attend leadership 

academies (NCO, WMA, Leadership) 

•. Ioor~~;c:tJiU"periOd: '68sect . on their 
. . :grade ariiJ o;years~of:-:'service. 
:···For n'ieri and ·women who take up a 

'''·:pa*t-time job f~r. ·-the " inpriey; the. 
·· ~hallenge or both, w-orking_ in the 

W:\shington Guar~ adds up to a good 
deal. 

• No11-prior service six yur enlistee 
• Hi&b school araduate 01 within 2 yrs, of vadualion 
• · Mental cateaory I, II, and Ill 
• Not enlistina to be a permanent technician 
• Not enlistinc lor active duty or ADT ewer 90 days 

• Post exchange benefi~ 
(Day to day) 

• Promotions (personal & 
professional recognition) 

• Monthly pay checks 
• Work clothes provided 

for duty usage 
• Community contacts 
• Free aptitude testing 
• Free physical exams 
• $35,000.00 Insurance 
• Take a break from school 
• Launch a career 
• Expanded horizons 

· • Military: educatiorr--that enhances .. 
civilian positi:ms through service · 
schools and extension cou;ses. 

• Educational assistance for members 
• Two weeks double pav for civJl ser­

\ I' e employees 
0 On •}-< ,;f,v rpalth htlffit..<; 

, t lis }· P 

• t". \-• (it' . 

..... 

•' . ' .. 
• t 

• A<h 'lfll t'::. ll ;. . l 11l Jd h:. ntll' 

th{ -jol., 1 <lin .1g 
• Use of Recr a H na. fau.t.Jes at 

Camp Murray (American Lake 
Camps) and Fort Lewis 

· • Bonuses 

• Bonus unit vacancy or bonus MOS (JI, 12, 13, 16, 19, 31 , 91 , 01 9SB) 
• Not applying for enlistment cash bonus 

PAYMENT 
• Upon completion of IADT, payable from date of enlistment 
• IOO'J. ·of undergraduate educational expenses: Tuition, tee, books, lab and shop fees 
• Maximum $1000 in any 12·month period and $4000 total 

TERMINATION 
• Completes s•x years of serv1ce 
• Fails to parlic1pate sat•sfacto11ly 
• Becomes a permanent techmc1an 
• Separates from the selected reserve as EM for any reason 
• PartiCipates •n the Simultaneous membership program or accepts a commiSSIOn 
• Rece1ves money from sen1or ROTC 
• Ceases altend•ng accredited school or rece1ves degree 
• Voluntanly transfers to non · bonus un1i or MOS w1th1n 50 miles or I 1/2 hours of ong1nal un1t, ex· 

cept to partiCipate •n AFTM 'CFTM program 

RECOUPMENT 
Recoupment of the unearned port1on of the bonus money paid shall be made for · 
• UnsatiSfactory part•c•pat•on due to own m1sconduct 
• Transfer to non·bonus MQS ~or un1t w1th1n 50 m1les or I 1/2 hours of orrg1nal U)lrt 

Student loan Repayment Program Highlights 
ELIGIBiliTY 

;., • Enlist. extend or reenl1st lor an author• zed pos•lion vacanr 1 
• All mdrtarv lCcupa'oonal >uec lilies except J2B. 021>1. ,.P Jd ltQ. 84F 95C and r.MF, '3 

q 9' • 10 l8 

ll 

• 

~. ". 

f ~ T '" 
e l a IC ~ ~J !t l~ i.l 

• Ac ep ~ermailen h 11 't ; t1 
• 'io1untao y ar .rp' on ~cou >.1C3 
• Separates l:vm selectetl reser<e ac HI !o~ any eason 
• J01ns SMP or accepts a commrssoon 

NOTE: Loan repayment program may be combrned wrth one of the. otiler bo0us programs. When com·' 
b1mng programs. both program requrrements must be met. 

Whoever heard of a pension f.rom a part time job! Enlistment Cash Bonus Highlights 
EliGIBILITY 

Chances are retirement is about the 
last thing on your mind right now. · 

But one of these days, it'll probably be 
the foremost thing on your mind. 

So now's the time to realize that you 
will be entitled to a government pension 
and retirement plan if you've completed 
20 years of creditable service in the 
Washington National Guard. 

Also, your retirement . benefits ·are 
completely "i>ortable." }tegardless of 
how often you move or switch units, you 
can· still· earn retirement c~:edits ... just 

' try sw'tA:hlnJ jobe a~~ see. if your new · . 

t~corna .· ... 

464-6:100 593-2000 '.._,,. 

employer allows you retirement credits 
earned with your last employer. 

This retirement program is flexible, 
secured and has a value of around 
$30,000 in cash alone. The cost or 
premium of this retirement program is 
zero. . 

That is right, the cost is zero. But that 
is only the beginniqg. There is a long list 
of Benefits. . Why not ask your 1st · 
Sergeant or a recrUiter. ~EP .. THE · 
MOST IMPORTANT PART TIME 
~.QB IN AM~RICA. 

• Non·prror service sr! year enlrstee 
• High school graduate or wtlh1n 2 years rlt graduatiGn 
• Mental category I, II, Ill 
• Not enlisting to be a permanent technician 
• Not enlisting for active duty or ADT over 90 days 
• Bonus unit vacancy or bonus MOS (II, 12, 13, 16, 
• Not applying for educational assistance bonus 
PAYMENT 
• $2000 for bonus mos 
• $1500 for bonus unit 
• 50% paid upon completion .IADT i<> HS vad. 
• 25% · paid at end of 2nd and 4th yr. of service 
TEIMIMTIOII . . 
• Completes 6 yrs. of service 

. • Fails to participate satisfactorily · 

19, 31 , 91 or 95B) 

• ~sa petllllnent · technician . 
• Stparated from tilt selected reserw · as Ell. lOt any' reas011 · . · . 
• Partici'pltn ·in simuiii~~~G~~s member JWOifllll ·Of accepts a -issioa : · . . 

. it Voluntarily trartsftrs to r!prt·bonU1 urlif or MOS:wi~n 50 millS 01 H/2 .. -liours .-on.iilnil. a-

Evereu ·· KenJ·: 

. . cept· to 'plrticiPIIt in Alfii:"Uf'l · . · · · · · · '· · 
.·· ,· ; ~.:'.· ··.· .·.. . . 

, .. , · ; • ..,..... ... tile -- .IJ'IIPOfliOII at: lflt beHs _, ~··~t l!e ... w· _, llfllillh. 
•; ,. 

259-8677 839-6900 

. ,..... ta,l If:.. . .· . ., · . ' . 
.. 111M !Me'-' 11% ot'.Cor!lrlct ..... --..,-- __., .,.. .., ...... ....... . 
• . 1 ,.,. Gf . COI!IItlct, llrlll iS ,... _,. -- '-.,Is I coMissiOII . · . 
• · ..... PllliciPIIIs ill si•ltneoits ..... , prapat~~ . 

.• lllsllisflctarJ ·a bOll is 1111t •• to •n.l!liSCOiftcl 
: .. .. .. .... .._... . . . ..... .. . .. . . ~ 

• . t 
r 
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· · · les • Software Services - , , -- ----·- ---- -

·Field Service. • Office :Support 
·Finance And Administration · 

Join A Company Responsive 
To The Needs Of Its Customers ... 

And Its People 
Digit~l Equipment Corporation was founded in 

1957 by three engineers who virtually pioneered the 
ncept of minicomputers and interactive computer 

ilies. 

Today, we are the world leader in our segment of 
e computer industry. A company with annual sales 
more than $3.9 billion. A company that's proven 

it can respond to the ever changing needs of its 
ustomers. 

And if you join us, you'll see this commitment 
reflected in continuing education programs, 
progressive management, and a policy of offering 
100% tuition refund for job-related studies. 

Right now, we need people with a computer 
background for positions in sales, software services, 
and field service. Ideal candidates will have 
technical school training or at least 2 semesters of 
computer science. 

We're also looking for people with the skills to 
In fact, the only thing that hasn't changed at -take on important clerical or secretarial respon­

Digital over the past 25 years has been our commit- sibilities. 
ment to developing the professional skills of our So if you teel you have the talent and the energy 
employees. to build a· career with us, apply now. 

''Service To The 
Fleet'' 

~uget Sound Naval Shipyard 
Bremerton, Washington 

An· Equal Opportunity Employer 

Send your resume to: 
Digital Equipment Corporation 

11040Main St. 
Bellevue, W A 98004 

ATTN: Aaron D. Hazard 

We are an affirmative action employer. 

digital 
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Helpl 

J 

.- - -~. -~ 

•. provides· basic life support, including financial assistance, 
medical care and food . . . 

• helps find jobs, shelter and day care . . . 

• helps abused children and their families . 

• provides care to the disabled and their families . 

• helps · disabled persons gain employment . 

• cares for the mentally ill . 

• helps troubled youth. 

If you are interested in helpmg D.S.H.S. help others, call 433-1353. 

An Equal Opportunity Affirmative Action Employer. 
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Connie. Bennett Cameron's Mini-Novel Series ,, . '' . . . ' ' ' " ~ .. 
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Hard Work And Tremendous Drive K 
By CONNIE BENNETT CAMERON 

Chris Bennett has been tabbed the Father of the 
Black Press in the Pacific Northwest, and his col­
leagues call him a publisher's publ isher. 

He's ambitious, st rong and many refer to · him as 
the Frederick Douglass of the 80's. He has the 
courage and brains that perhaps none can .surpass. 

Chris Bennett has dynamic leadersh ip abili ty and 
when appropriate, he's a fo llower. He's a dedicated 
man who continues to grapple with the thorniest 

_ issues of our time. 

No mountain is too high for this man who has had 
big dreams from the very start. From th~ time he was 
a boy on the rural farms in Georgia, Bennett had 
dreams of becoming a doctor. And though he never 
knew it, his mother shared those same dreams. 

When he was born , his grandfather, whose w ise 

intuition was cherished by the family, said Bennett' 
was destined to be a president, though he never 
mentioned what kind. 

And 40 years later, Bennett is president of Tiloben 
Publish ing Company, one of t he most successful 
Black businesses in the country. 

But getting there hasn't always been easy, Bennett · 
admits. And it sti ll isn' t. " There' s always a struggle. 
You can' t give up. A lot of people think it' s easy put­
ting out a newspaper, but it isn't. It's really hard and 
mind-boggling. -

" The everyday occurrence of racism," he con­
tinued , "that threatens to dismantle a strong com- · 
munity base is a constan t struggle of major 
significance that must be guarded against by all con­
cerned . And it's our duty as communicators to see 
that the people are properly informed of these ac­
tivities." 

• 

Quality people are 
p roud of what they do. 
At Sundstrand Data 
Control, Inc. high 
requirements demand 
the highest level of 
excellence in our 
products and people. 
Sundstrand Data Con­
trol, Inc. is a leader 

P.ride 
Sundstrand also pro- . 
duces the motion pic­
ture projection equip­
ment and audio enter­
tainment systems you 
have enjoyed on most 
all of the world 's air­
lines. Quality audio and 
visual reproduction of 
the best recordings 

qllltity 
in the design and 
manufacture of sophisticc.ted eiecrronic equipment. This 
preci~.e equipment requires skille:.! ~~t:upie to design, manu­
facture and rna:ntain it. Our people we believe, are the best 
at what they do. The result is ,n'' , •roduction of advanced 
technological equipment for ai· .{f! space vehicles, missiles, 
shirs. submarines -5nd off-short: ve~ tforms. 

We are dedic.<~.ted to producir;..:, <-:• · q\,.::l:i ty f! ight equipment for 
our customers. Eve•yt!'ing rr :,r.1 c,rr -.~11 . te•nperature activated 
swit:·i1es to complex p ilot warning and recording systems are 
de~.gned, manu'acr'.·' ·d 2· c '"'' • .·:<' .: :·our Redmond facilities. 
These products are ,v:d ann St'!\" · · ·,-vc•;,:<'Aide by our experts 
in tt e e'b. trc:r ic and aerospau: ''<"G~ •. 

, and movie features 
offered are recreated using Sundstrand equipment. 

Our people are the finest asset we have-they are what make us 
a leader in the aerospace industry. 

Sundstrand Data Control, Inc.~ 
unit of Sundstrand Corporation v 

Overlake lndusirlal Park. Redmo[Jd. WA. 98052. 206/885-3711. TWX 910!44g..2860, Telex 32-0313 

Publisher Chris Bennett 

In the early stages of his life, Bennett's greatest 
obstacle, he thought, was leaving the tiny rural 
Georgia town, and preparing himself for the big 
dreams he had. He recalled having to get up at 4:30 
in the morning to do the chores around his mother' s 
farm, who incidentally was a single parent at the 
time, until he reached 11 . 

"We had to walk 5 miles to school in the bitter 
cold one way every morning and 5 miles back." The 
school was a one-room church with about 100 
students, two teachers, and went from first to 
seventh grades. "When we got there, the building 
was real cold, sometimes the water would be frozen. 
We used wood heat so we had to gather wood for 
the stove. We had outdoor toilets." 

Bennett remembers walking alongside the road 
to school, and buses carrying White children to 
nice warm schools would pass them by. Sometimes 
they would poke fun at them. 

" Christopher was always a good student, " sa id 
one of his former teachers. " He was outstanding, 
determined to learn and a very hard worker. We us­
ed to call him our little genius." 

Bennett cites his mother for preparing him for the 
bitter cold winters that would later· prepare him for 
the bitter cold world. "It was her love, prayers and a 
commitment to education and the basics in life that I 
credit my success. She was and still is always there 
when I need her." 

Bennett's mother manages one of his newspapers, 
The True Citizen, in Tacoma. · 

Bennett' s first break away from the one-room 
school came after the 1954 Brown vs. Board of 
Education "decision when some of Georgia's 
lawmakers interpreted the law to mean separate but 
equal school facilities. " At that time we were bused 
to brand new buildings in brand new buses, but with 
the same old books. We had indoor bath rooms and 
hot lunches everyday." 

At an early age, Bennett was able to transfer from 
junior high tq high school because of his high 
academic stand ing. He was an honor student and 
was very active in extracurricular activi ti es . He 
became active in sports in his later high..school years 
because he was younger and therefore smaller than 
the others. 

Bennett dropped out of high school in the 11th 
grade because he thought he could finish school at 
night while he worked during the day - a popular 
thing to do back then . This venture would later take 
him to the resort areas of Florida, where he would 
d iscover that working 10 hou rs a day and t ~ying to 
complete school at night was very d ifficul t. - " brief­
ly withdrew from school, but retu rned to complete 
his educat ion . 

Farming in Georgia became very politw .. ! while 
Ben nett was in Florida. Those who owr :: _, farms 
we-re paid not to plant their crops. Many r 1.'n ation 
politicians w ho owned farms that Blacks r ~ ted or 
sharecropped, found it economically feasi bl; · o kick 
the Black folks off the l u r:ns and get paid for nvi: far­
ming. Consequently, the Bennett fami h ··ave up 
farming and moved to the city. 



... 
")•, 

. . . . ., . .. 
; '~ ' ~ 

·. Page 17, CAREERS AND YOU Supplemerit, THE MEUIUM, May, 1981 

Keep The Medium Going, Says Publisher 

liWe wish to 
plead our own 
cause. Too long 
have others spoken 
for us." 

/ 

The home of The Medium at 2600 South Jackson St. 
"My mother w~s one of few women - Black or 

White - that I considered actually involved in the 
business of farming. I got a lot of my business drive 
watching her handle many business situations. In 
those days, running a farm the way they had to do it 
was really a business, and a very challenging one." 

Bennett's mother was a typical Black parent who 
pursued her education as far as she could, instiiled 
in her. kids the value of getting an education, and 
believed the plight of Blacks would come with 
education, which is the way it is today. 

Although she insisted that ·sennett finish high 
school first, his keen sense of economic responsibili ­
ty to help the family by going to school and working 
prevailed. 

Bennett ·got a job at a neighborhood grocery 
store delivering groceries on his bike after school. 
And it was this experience that would later shape 
and influence his entire life. It was his first bout 
with racism- ugly, dirty racism. 

One day as Bennett loaded his bike cart for 
delivery, a Black man who worked on a garbage 
truck tried to cash his paycheck at the store as he 
had done many times before. But this time young 
Bennett noticed a strange and fearful look on the 
Black man's face as he counted his money three 
straight times. Knowing he had been cheated out of 
his money, the man kindly asked the White store 
owner if there may have been a mistake. 

The man became very angry, snatched all the 
money, pulled a shotgun on him, and said , 
II Anything I can ' t stand is a smart nigger. Get out of 
this store before I blow your head·off." 

The frightened man ran from the store, leaving all 
of his money behind. 

Startled, confused, afraid and upset, Bennett knew 
he would never work there again - under no cir­
cumstances. "When he paid me my $4.20 for the 
week, I borrowed $10 more from an aunt and took 
the next bus to Florida. I didn't know if I was a smart 
nigger or not, but I knew I would run into him again 
- it would be just a matter of time." 

After only a few months in Florida, Bennett realiz­
ed he couldn't work, go to school and stay alert at 
night, so he left school for awhile. Repeated pleas 
from his mother to return home and fin ish school 
sent Bennett scurrying back to Georgia. 

High school would set yet another experience· 
Bennett would never forget. 

and the fact he cou ldn't go to his d ream school, 
landed Ben nett a five-year stint in the air force. 

"After all that discouragement, I decided to go to 
· the air force," Bennett explains. "Many of our 
counselors for some reason pushed the military for 
Black men in the 60's. They knocked college, so 
very few of us' went right out of high school." 

One of Bennett's most painful memories in the 
military was having to sit on the back of the bus in 
military uniform, while traveling home. "Here I was 
dressed to serve my country and still had to sit on 
the back of the bus. Blacks were looked down on 
but we were still being trained to protect a country 
where we were not wanted." 

Not only that, Bennett bitterly recalls bei ng refus­
ed service at a restaurant in Jackson, Mississippi 
because he was Black. 

Wh ite airmen wi th him obviously were offered 
servi ce . However, feel ing t he situation was 
downright d isgu sting, the White Gl's retaliated by 
ordering the food, refusing to pay. an~ walking out. 

Bennett' s air force days, despite frequent en­
counters with racism, netted him an athletic scholar­
ship to Everett Community College, after being nam­
ed to the All-Service Flag Football Team. 

During the first week of practice, Bennett busted 
his knee and was doomed from his dream of becom­
ing a great athlete. 

"That's when I reached the decision that mental · 
preparedness can take the place of physical 
preparedness, but you cannot substitute mental 
strength for physical strength. I realized it was t ime 
to look further into the horizons of life than sports." 

Able to keep the scholarship at Everett, however, 
Bennett put his mental strength to work and pursued 
a degree in psychology. He was on the Dean's List 
and was an all-around good student. 

Bennett's early childhood dream of becoming a 
doctor shattered during the so-called riot years w ith 
the assassination of Dr. King and the constant harass­
ment of Black political prisoners. 

"I realized then that my dream was just a dream. 
And for a Black man, that dream could easi ly 
become a nightmare. 

Bennett worked for the state as a j uvenile 
counselor for awhile, before leavin g after a 
discrimination suit he won against a White super­
visor snowballed into a sticky, and nonetheless, 
shaky situation. Though nothing happened, Bennett 
eventually left. 

Bennett had taken an early college entrance exam " I enjoyed the rewarding experience of working 
before he fled Georgia, and had unknowingly pass- w ith young people," he said. "But the state, being 
ed it, but was not notified because he was in Florida like any other business, has its problems." 
at the t ime. H is mother was never told either. So ear- By pure instinct, Bennett got a job at a local Black 
ly college was out. newspaper. He knew abso lutely nothing about the 

He was an honor student and an outstanding business, but felt compelled to check it out. Fou r-
athlete. While he was on a winn ing football team, he ·teen months later, Bennett sti ll knew very little about 
received inquiries from several Black colleges about the newspaper business, so he decided to start his 
a possible athletic scholarship, including one to at- own newspaper - The Medium. He read 'nany 
tend his dream school- Florida A&M. bonks and toured many major n".•spaper fa< •',•icc 

Ben nett had no money when he started and times 
JWere hard. But he was smart, dedicated, determin­
:ed, and had community support and prayers that 
shook Heaven . , 

" Different people have different views and 
·philosoph ies about life. In the newspaper busi ness, . 
if you work for a particular paper, you almost have 
to share that paper' s ideas, and you almost have to 
agree with the ed itorial policy of that paper, " Ben­
nett points out. " There's just no harmony w ithout it. 
My outlook on life was d ifferent. So I started The 
Medium." 

And now $30 and a prayer have turned into one of 
the most successful Black businesses in the country. 
fhe Medium has expanded to the Tacoma area 
si nce it was founded just 13 years ago, is win ner of 
hundreds of local and national awards for journalism 
excellence, . and is th-e largest Black-owned 
newspaper in the Pacific Northwest. 

The paper has ·its own printing press, a fully equip­
ped print and photography shop, and a highly com­
puterized newsroom. "Journalism is a highly com­
petive field," says Bennett. " And we have to keep 
up with the times." 

Bennett quickly points out, however, that the key 
success to The Medium is to surround himself with 
the " best available talent with the proper chemical 
balance to be committed to the ind ustry. That's how 
1 wou ld characterize my loyal and dedicated staff." 

Bennett agrees' The Medium is a successful train­
ing ground for a lot of journa lists in d iffe rent areas . 
" But if we don' t train them- whether they know'·~t 
or not - who will? Where else can Black folks get 
the training and skills in this industry other than 
here?" 

He also attributes part of the success of The 
Medium to the community for its loyal support and 
strong roots and ties, and to those in 'the advertising 
industry, who may disagree with the paper's 
editorial policy, though many times controversial, 
but respect it and its readership. 

Chris Bennett has his own publishing company, is 
a vice president of the National Newspaper 
Publishers Association, and a candidate for that 
organization's president this June. He . holds im­
pressive memberships in the NAACP, Stgma Delta 
Chi Society of Professional Journalists and the Rotary 
Club -among others . 

So what else is left for Chris Bennett to do? 
"To communicate with this commu nity on a daily 

basis either through the newspaper or to restore a 
broadcast ing facility very much missed and needed 
in this community ." 

And if Bennett's prior success is any indication, 
those dreams, too, will come true. 

Meanwh ile, Bennett offers th is advice to aspiring 
journalist <: vho wish . to remain in the Black com­
munity: 

"John ;;,.~:,:·.w.J rm wrote in Freeooul:.S.~.journal in 
1827: 'We wish .0 plead our own cause. Too long 
have others sr:okEn for us.' That ph ilosophy still 
prevails today. And if you're not com mitted to that 
philosophy, you have no future with the Black Press, 
or the Black community for that matter." 

Bennett has four children, Bernard , 12, Jawann, 6, 
Khalid, 4. ar>d Malika. 8 rroonths. He resides in South 
Seattle with his wife, Glona. 

fEtHtor 's note: The :::onrs ~· Bem~dt Cameron 
Mini-Nove( ~Nitc<·, a new feaW"f' in Th~· Medium, is 
a biographical ·~ketch ot t '' ·> J' ~, "~tleites who 
have {l'Jntdb .• ~'.>d to tlw dee,: ''>THY' • Black folk. 
Ad~:•i'"'<~· •:r:• tl•? d.'iJ>ef~"'r , t.': ·•:-ries written by 

- ~ .. r .. rt; 

I f b II .. . ~. ' ·!; all kin ..Is of ques~inns -· ht vc;nted t() ~ (\(•\ Carr 
r·r , · .te Bennett 
• . . editor of 

However, a ousy oot a team, mt i:!<H. ~ T.'' .. ,, •• npany 
recu riters, counselors acting like m li t.:a~r}:_' ~r::,ec::.u:r~it::e~r .. ~· _ _:":_-.~'-''.:,'l'_-h_i_fl_g_a_b_o_~ .. _· _t_h_c_r_·u_·s_i r_·, :_·s_s---------------------------------
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Women .. And' Minorities " 

WASHINGTO N DEPARTMENT OF FISHERIES was established in 1890, and has two goals in its program: (1) con­
servation and perpetuation of the fi sh and shellfish resources under its protection; and (2) optimum commerical and 
sport harvests of these species. 

Headquartered at the Washington State capital campus in O lympia, the department currently employs more than 

500 people full time. Facilities extend throughout Western Washington. These include 33 major salmon hatcheries, 
20 rearing pond, spawning and rearing channel sites, 7 specialized laboratories, 3 construction shops, 3 field enfor­
cement officers, and 2 habitat improvement shops. 

CAREER OPPORTUNITIES with the Department of Fisheries are wide ranging and virtually unlimited as to types of 
work: laboratory resear~h, field work, law enforcement, fish rearing, clerical work, office management, accounting, 
data processing an~ statistical reporting, heavy equipment operation, and engineering- all are essential to the daily 
operation of the Department of Fisheries. 

Sample job positions with the Washinpon Department of Fisheries: 

Fisheries Patrol Officer 

Fish Culturist (1 & 2) 

Fish Hatchery Manager 
(1 - 4) 

Sample Duties 

Patrols waterways on foot, 
by boat, car, or plane , to . 
enforce fisheries regula­
tions; issues citations ~ 
makes arrests; gives res­
·cue assistance, advice, · · 
information. 

sem;-skilled and technical 
- manual duties fn norinal 

operation of fish hatchery, 
including spawning of fish, 
feeding, incubating e'ggs, 
disease treatment ·, mainte­
nimce of hatche·ry facilities 
and equipment. · 

Manages hatcheries of in~· 
creasing ·sizes and simple to 
complex fish cultural equip­
ment arid faci 1 ities. · 

Requirements 

· High · School graduation 
or GEO; 3 years ex­
oerience in fish and 
wildlife management and/ 
or law enforcement; 
colleqe deQree in fish 
or wildlife manaQement 
or police science pre­
ferred. 

High School graduation; 
· experience· in small 

engine repair, construc­
tion trades improves 
chances·. 

Bachelor of Science 
degree in fisheries and 
hatchery experience ; or 
2 to 5 vears' exoerience 
as ·a f ish culturist. 

Scientific Technician 
(1 - 4) 

Fish Biologist (1 - 4) 

Fisheries Research 
Scientist 

Unskilled and semi-skilled, 
skilled to complex labora­
tory and field duties, under 
supervision of a biologist. 

Assumes increasing levels 
of responsibility in carry­
ing out. planning, and 

·.overseeing research leading 
to management of a fisheries . 

Complex research Programs 
involving study and manage­
ment of fish resources and · 
fisheries on a national and 
international scale . 

High School graduation 
with two semesters of 
high school biology or 
chemistry. 

Bachelor of Science 
degree in Fisheries 
and 2 to 5 years ex ­
perience in fisher ies 
biology . Master 's or 
Doctor's degree imProves 
chances and qualifica­
tions. 

Ph.D. in Fisheries 
Science, three year's 
experience in fisheries 
analysis and evaluation, 
and two publications 
contributing significantly 
to the field of fisheries 
science. 

As. a Washington State Civil Service employer, the Department of Fisheries, of course, offers jobs to applicants 
without regard to race, handicap, creed, age, sex, ethnic origin or political or religious affiliation . . 

Job openings are announced publicly on a regular basis and may be obtained at Employment Security's Job Service 
Centers and other public job finding services. 

or 
Department of Fisheries Personnel Office, Michael R. McGregor, Personnel Manager, 115 General Administration 
Building, Olympia, WA 98504. • 
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·· Health Care Careers at 
. :· 

· Harborview Medical Center 
and University Hospital 

A HEALTH CARE CAREER involves helping 
other people. Whether working in a 
professional or support 

1!. '" ....... <''· ...... 

capacity, employees at Harborview 
Medical Center and University 
Hospital are an important part of 
the health care teams. 

Health Care--For Your Future 
For more information, contac 
Joint University Hospitals 
Personnel Department 
326 Ninth Avenue 
Seattle, WA 98104 
or call 223-3233 

:~ HMard~orv1 iew r::~ University 
. :::::::::::::::== e ICG L- +· ~ . 
~ Center .., ... Hosprtal 

Andrea Beatty. 
Bellevue City Manager 

• An Equal Opportunity and Affirmative Action Employer 

W•ar• 
Committ•d ... -

Too strong policy of equal emp-
Bellevue is commirred to a strong policy of equal 
employment and actively seeks to employ women, 
minorities and handicapped indMduals. Recruitment 
efforts are broad based and include minority place­
ment agencies. Selection methods are job related 
and use a variety of tools including structured resumes. 
oral examinations. wrtrren tests. performance tests. 
assessment centers and other candidate evaluation 
methods. 

We offer a full range of employee benefits that in­
clude optional participation in the City's Benefit Trust 
and deferred compensation programs. 

You are invited to consider employment opportunities 
that afford career advancement and personal dev­
elopment. Call our job announcement telephone 
number, 455-7822, or visit our Personnel Depart­
ment, third floor of City Hall, 11511 Main Street, 
Bellevue, Washington 98004. 

City of Bellevue 
Personnel Department, EOE 

(206) 455-6838 

ill •• ll,_ 

--
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WASHINGTON 
STATE !''_. -~- ~i-;:_~-~:_(::~r--.J/' 
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Washington Stat~ ~s~~ b~~ort"u~1tie-~-·~re·'posted af various local Employ-
ment Sec~rity offices statewide or .at the . Department of Personnel in Olympia. 

Throughout the State of Washington one 
subject is sparking a great deal of interest. .. 
Rainier Bank. A close look will explain why 
we're regarded as a leader among the region's 
financial institutions. Rainier's reputation as a 
regional, national and international financial 
services organization is firmly estabHshed with 
over 135 branches throughout the state, 
fourteen International offices and our National 
Banking Department. 

For over .half. a century, Rainier Bank has 
.grown steadily as a strong fiscally responsible 
bank, dedicated to the people and industries 
we serve. Today;we·are·op'eratingin·a._climate. 
of change: newJaws and regulations; iilcreased 

. _ c.ompetitiorf arWJ the never ending" need' fOT .; . -
i.t=~~,:'"-1 f1":~~~~:.; . '~·"/'·.~,;.'{J~~~ r:c: !·--~u~ 

sophisticated banking services helps us grow. 
It's an environment demanding new ideas, new 
options and new services .. 

Rainier Bank is also meeting the challenges of­
today and the· future through its innovative 
people~a_ prciduct of foresight, in-depth 
planning, and 'leadership. -

We are -always looking for new and innovative 
· talent at Rainier Bank. ~ are firm believers in 
our products and our people. If you are . 
interested in an opportunity with Rainier Ban-k -
and have a background iri one of the following: 

-~ .... - . ;;_.£ 

.. :c:.~ •Cornmerciat Len(Jirig 
• Accounting · .. ~ · . 
• Secretariai/Cieri·caF 
!~;:~•::~f-;:.rT ~_:-~u;J~--~A 

· -·- -~ 
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FBI 
. care.er 

"" :z 

Special Aient 
t 

' Applicants Must: : 
Be between the age of 23-35; 
Be a U.S. Otzen; 
Be willing to relocate; . _ 
Possess at least a 4-year degree f~'!\ an-.~~redited college or university plus 3 : :'".~. 
years o( full-titpe emP.kl~t-.ex'petM:n~ (the employment experienf~ .is not"'.'·,_~ •. 
required for applican'is possessiog ~ l•w ~~ree, a degree in accounting, elec·,~,: ~- .· 
trical engineering or metallurgy; · · . ..:, · :·::'"' • ~ ·· -- • 
Have uncorre¢ted vision not less than 20/200 (Snellen/Snellen) 

. ~- J: 
~- ' 

I ' 

For further information 

· '""'-- -~"'".,. Call or write 

. I • 

. -:~! .· >r. .... Special Agent JohnS. Detlor, •· 
tede~al Bu(!itau of ln2~es~iga~!9n ·-

915Second Avenue; ·Rih. 710, Seattle., 
Washington, 9817 4 (206) 622-0460 

Thr FBI is ~n equ~l opportunity emi>ioyer 

~ 

Applica'nts Must: 
Be a I,J.S. citizen; 

\~~s~ a high school-diploma or the-equivalent; 
Pass~ series of tests; 

Other Positions 
TranslatOr: 
Comput~'r Operato( :-::-' 
Laboratory Aid::.. . ::< "' _ 
Electronics T echtii:Cian .···~ :! :}; , 

~ ,.. • ~ ,i ·' • ' ; ......... ·..._-::. 

··.: ~ f .. ~ 

/"'"-- ... ~ .. -'-~ -~ ....... ·:-.!:~--. 
J"~'"&.e.L\ 

...,.:o"'" .. -

/ 

.. 
is an equal opportunity employer, strongly committed to af-
firmative action. We _hire·· qualified dependable workers 
who are dedicated to producing, selling and distributing 
quality dairy products . 

-'. 

;.:.: ; 
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C()nnie Bennett Cameron's Mini-Novel Series 

Nate. Long: What More Could The Real World Ask For? 
By CONNIE BENNETT CAMERON 

Strong, courageous and ambitious only mildly 
describe one of Seattle's best- Nate Long. 

Nate Long has been in and out of the Seattle area 
for well over 20 years. He made his milestone here, 
ahd has come back to claim it. 

"I have had a lot of choices which have improved 
my chances for success," says Long. " Seattle has · 
been good for me and so have a lot of people." . 

Imagine being a person of so many distinguishing 
characteristics that not only Seattle, but the entire 
country appreciates. 

Part of that success, long says,. came from his in­
volvement with the local ABC TV-affiliate, KOMO, 
where he trained several communications hopefuls 
to become some of the city's best journalists. Steve 
Poole, Karen Denard, Ann Branch, lee Carter, Eddie 
Rye Jr., Audrey Wright and many others have pro­
spered from his training. 

Long is also known locally for putting the Nor­
thwest on the map through his award-winning TV 
mini-series, "South By Northwest," which explains 
the history of Blacks in this area, and "The Second 
Time Around," which is Part II of that series. 

Not only that, Nate Long was responsible for and 
helped direct and produce several children's educa­
tional TV programs, includi11g "Infinity Factory," 
and "TvAC." 

An innate knack for dealing with people explains 
another part of long's success - an ability to handle 
the entertainment capitol of the world -
Hollywood. He holds many prestigious and inspiring 
positions as a result of that talent, and has dealt with 
many of the best actors and actresses around. 
Denise Nicholas, Rosalind Cash, Jackie Gleason, Jim 
Brown, John Amos, and Bernie Casey have witness­
ed long's talents. 

STATE Of W ASt-N:iTON 

DEPARTMENT OF CORRECTIONS 
Olympia, Was/Wwton 98504 

OPPORTUNITIES IN STATE CORRECTIONS 

* INSTITUTIONS: Correctional Officer 
Correctional Counselor 
Classification Counselor 

* COMMUNITY CORRECTIONS: Parole and Probation Officer 

* .SUPPORT SERVICES: Food Service Occupations 
Nursing 
Trades/Maintenance 
Clerical 

PROGRAM AREAS 

State Correctional Facilities are located throughout the State, with 
Major locations including: 

MAJOR: 

PRISONS 

.. Penitentiary, Walla Walla 
Reformatory, Monroe 
Corrections Center, Shelton 
Women's Treatment Center, Purdy 
Special Offender Center, Monroe 
McNeil Island, Steilacoom 

MINIMUM : 
Cedar Creek, Littlerock 
Clearwater, Forks 
Firland, Seattle 
Indian Ridge, Arl i ngton 
Pine Lodge, Spokane 
Larch , Yacolt 

COMMUNITY CORRECTIONS* 

Region 1, Spokane 
Region 2, Yakima 
Region 3, Everett 
Region 4, Seattle 
Region 5, Tacoma 
Region 6, Olympia 
*Includes 17 Work/Training 
Release facilities 

FOR INFORMATION CONCERNING VACANCIES WITH THE DEPARTMENT OF CORRECTIONS , CONTACT 
ADRIENNE L. SANDERS, PERSONNEL OFFICER, OFFICE OF PERSONNEL SERVICES , POST OFFICE 
BOX 9699 , OLYMPIA, WASHINGTON 98504 

AN EQUAL OPPORTUNITY-AFFIRMATIVE ACTION EMPLOYER 

Nate Long was born in the 1930s on April 6 in 
Philadelphia, Pennsylvania. At the age of 3, his 
mother died, leaving him to the care of relatives. 
"For some reason or other the courts would not let 
my father have custody of me," said Long. Ev.entual­
ly, his relatives could no longer keep him, and at 6, 
he was put up for adoption. 

But being an orphan hasn't made Long, who has 
two black belts in karate and judo, bitter or 
vengeful, though he probably had good reason to 
be. In fact, the entire situation has instilled in him a 
desire to help people and has reinforced his deter­
mination to succeed. 

Recalling some of his bitter moments during the 
adoption process, however, Long remembers being 
rejected by adoption families at least six times a day 
for about six straight months when he was 7 years 
old. "Nobody wanted me ••• That's a terrible way 
to feel. It left an empty feeling inside me that I will 
never forget." 

Each child up for adoption, Long said, would 
come out individually so the families could look 
therri over . ..,If they didn't want us they would tell 
why while we stood and listened. Some told me I 
was too skinny or too young. Some of those families 
were very cruel." 

The mere thought of being told you're not wanted 
that many times should give you an idea of the emp­
tiness and loneliness Nate Long must have felt. 

"I was very hurt, but I tried not to let it show. 
Some of the nurses and others in charge would rub 

· me on the head and say, 'That's OK, we like you.'" 
· Perhaps it was at that tender age and moment, 

though, that Long became determined not to let 
anything or anybody cluster his road to success. He 
was bright, obedient and kept to himself, mainly 
because there was no one to trust. 

He experienced several foster families, and he 
"always felt unaccepted, like a house boy." There 
was only one foster parent he felt comfortable with . 
She became ill and Long was up for adoption again. 

Through it all, Long somehow managed not to let 
the situation get the best of him. "It was a situation I 
knew would some day come to an end. I had to 
swallow my pride in many many cases, but I knew it 
would end some day. ft had to." 

And an end it did. Today, Nate Long is one of the 
most powerful people in the television and motion 
picture industry. He has written, produced, 
directed, and acted in several well-known movies 
and TV shows. "Truck Turner," "Mr. Billion," 
"Over The Edge," "Slams" and "White Line Fever" 
are among his screen credits. . 

Long came to the Seattle area in 1963 by way of · 
the air force, and has had a long and distinguished 
involvement here ever since. 

In 1967, he established the Rainier Heights Dojo, 
teaching judo, karate and self-defense to children 
and residents of the area. He also taught at several 
recreation centers. "I've always had a special love 
for kids," says Long, "probably because of my 
background. I want to see them get ahead and suc­
ceed. There wasn't anybody to help me or answer 
the questions I had as a kid, and I had many. I was 
very curious. But I didn't get many answers." 

Kids today have more questipns, but fewer real 
. answers, Long says. " Many get answers, but they're 

not good .answers. They're just not in tune with the 
times." 

Long was affiliated with a program called Soul 
Academy, which stressed drop-out prevention, and 
responsible for the city' s Red Barn Ranch for disad­
vantaged youth . 

He taught police training in Seatt le, Everett and 
Edmonds, was an admin istrative assistant at Model 
Cities, and was a member of the design committee 
for Langston Hughes Cultural Arts Center. 

Continued on Page 25·-----------
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Nate_ Long - Continued From Page 24 ' ( . really be behind. Things are moving just that fast." 

r.ong said lrdcres'n't matter ·ao6ut tlie 'area ydu start * 

in, be it radio or TV, they are all going to become 
inter-related . The important thing he emphasized, is 
"to read everything, and practical application is a 
must." 

As far as having college degrees for the highly 
competitive media industry, Long says, " It's a ques­
tion of how you perceive yourself - whether you 
want to be trained or indoctrinated . The important 

_. thing is practical application. Many people with 
degrees are not very smart anyway. They · don't 
know how to apply therr education to the real 
world." '' · .> '· 

' · But you can't force people into any area, he says, 
recalling how his daughter, Patricia, wh·o is the OT}Iy 
family h'e ·has, told him that communications tonk · 

, . too lo'ng· and that she would rather ·pursue.a career 
in medicine. "So she studied nursing-at the Universi­
ty of Wa-shington. She's very-pleased with· my sue.,::-. 
cess, ·but she said communications was just not. for ' 
her, and at 23•>1'-think she i~ doing very· good -for" 

,herself." · ·- '! . . • 

::. At any rate, Long iays, there's· a tremendous .. 
· ~mount~ df'c)pportunities here in · the Emerald City. 
It' s just a matter of knowing how .. and when td apply. -
you rseif. . - .. . -~ . --~ -- - .. 

..... . 
·;· ·-··· _ ,-- ' _,~ · , :: _ , / Long studied mass communications in the air 

Bu('S~at\lJ pt6ba~ly remefnbets {bng-most for-his . " the process to acquire the franchise was long and ' ... fo~ce''a nd went to college for about two years in 
involy~me~1t i~ ~~e B!ack'Co~m,un~t~ ~estival ,d~ri~g :c dra~n o~t, and compe~ition was stiff._ But Nate Long f._ }_:_~·~£; ~rtforhia an.d Washington, but "I ~new more about 
1971-1974, ,wh1ch brought ·man·y ·popular enter1 · .. - was. pers1stent, professional and pat1ent enough to . ~~twas gomg on for real, so I dec1ded to let school 
tainers to s~'kttle 'to 'serve ·a's g;:and' rnarsh~illl'g. · · J- > han~ in there and get what this community wants g~ and apply what 1 had learned to the real world." 

S 12 1 t ft f t h ! d'· i:~ _ .-, 'j~,- andl needs - Black-owned cable TV. And preHy .. And what .more could the real world ask for than 

H 
0

11 
me dy.eN_a;s _ _p.Ler, ah_e:r.ast Jn_ · d~rtf aSnt_t!1' -~Wt·h• 1 .n;:;, , soap, Seattleites will reap the results of this adveh--"··J~ N_afe Long? 

o ywoo ; ate G.ng as .re urne , o. ea e, 1s ' · f lied - · h - · -
time to stay. ,Whll~.her~,' ~e wliL~versee'ca6'1etV.fm ' _ ture as so~n as a ew snags are pu . toget. er; :· . . ·. ' <(Editd~ ;; --riot:J: · Th~ ;Connie Bennett Cameron 
Centr.al Seattle .as vi~e ,p,re~iden(~f SEA;COM,.,whlch ~,'· M,e~nwhlie, Seattle and Tacoma will _contmue .t? . ..._Mini-Nove(~ries, a new feature in The Medium, is 
was awarde~:Ltb~J~~-ble ;TV_,fraocl:lls~ for i:'h~s' area,~ '. ben,eflt fro~ the talents and connectl~ns of this a biographical sketch of various Seattleites who 

, . . , .. , . . _. unu~ually g1fted man, because Nate Long IS back. have contributed to the development of Black folk 

b 
1 ~-~ espehe~,allhy ~le_a~ed that_ a~ ~lack g~oup ha~ ' '~,- Ahd he -offers this advice to those seeking media- Adapted for newspaper the series is written by. 

een g1ven t e c ance tO' ~c0mpefe and wm " says- : : 1 · d "Y 11 h k · h ' 
L ;·'''Th .. _. . . . . . ' . · · reate careers: ou rea Y ave to eep up Wit national award winning writer Connie Bennett 

othng:_B .. I katf·-lsl·k~beryh'· ll~lpor;andt tol' m~ an~"_ a •lot of · new technology and read everything you _get y~w~ . Cameron . vice president and ,;,anaging editor of 
o er -- ac o ·. ot nE'lre -an - esew1.1ere. : -·• ·· fi d lfld'd' df k 1 · ld • ' · · ,. a11 son. . 1 n t rea or a wee or-so, wou . Tiloben Publisfring Company.) 

·s·EATTLE COMMUNITY 
. . CJ\BLEVISION 

f ... • 

Bill Johnspn 
President, Seattle Community 
Cablevision, Inc. 

SEA COM 
_, .,. Wiii _P_Iug l_nto The 

-·central-Area. 

Equal Opportunity Employer 

r 
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King County Executive 
Randy Revelle 

~ -· 

Department of Executive Administration 
Lauraine D. Brekke, Director 

$ • .., 1,, .'E 

Limited re~po.rary EinPioy~enl O~pOrtUriity 
_:. . . ... : # :· ... ! . ·-: ; i • ' . .,.. . · .. 1 - ;:' ". ': ~-~ -~ ~- - ' -~ ~ .: 

. Yi .g County Elections Department is pleased to announced that there wHI be limited4emporary employment opportunities available from 
... ,.- proximately AugustlstthroughtNovemberVSth. ~~ . --~--- )_ · ,f' ~ -,·:··.:,· ·· ;~~ r, _,~ ·;.; 

' -e -

Th~se positions will be for varied get1eral office work which' is_ clone ·c)ccordil)g to rules -~md r,net~ods that can pe.learned on the job. 
';,.: • • , . . • - i _;· ~ . !-

' ' • .. 
. , 

K~~-~I~dg~_~,- Abi.ri'~i~s~. Acnd s·~i~~~~- _;··-~-
. ~ ~ ( . . -

: • Knowledge of four basic arith;,etic processes. · . 
...;-. 

r. Some knowledge of basic english grammar, sentence structure, and punctuation. 

i • Ability to learn office practices and operation of office equipment. 
• Ability to understand and follow clearly stated oral and written instructions or.procedures. s. 

! ~ . 

• Ability to work well with others ; ~ 
v 

If you are interested in receiving an application, fill in request below and mail to: 

Lydia Delia Rosa 
king County Election Department 
553 king County Administration Building 
Seattle, WA 98104 

~=----------------------------------------
8~ ADDRESS: ________________ ~--------~----

CITY OR TOWN=------------------------------
PHONE NUMBER: ZIP ---------------------------

t, 

'-
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COULD THIS BE YOU? 

A WASHINGTON STATE TROOPER 
THE WASHINGTON STATE PATROL IS RECRUITING 

TROOPER CADETS 
IF YOU ARE BETWEEN THE AGES OF 21 AND 30 

YOUR UNCORRECTED VISION IS NO WORSE THAN 20/50, 
YOU HAVE A HIGH SCHOOL DIPLOMA, 
AND HAVE NO FELONY CONVICTIONS 

SERVICE . PRIDE . HUMILITY WHY NOT APPLY? 
CONTACT, WRITE OR CALL THE WASHINGTON STATE PATROL 
GENERAL ADMINISTRATION BUILDING AX-12 
OLYMPIA, WASHINGTON 98504 (206) 754-2348 or 754-2349 

THE WASHINGTON STATE PATROL IS AN EQUAL OPPORTUNITY 
EMPLOYER 

MINORITIES AND FEMALES ARE ENCOURAGED TO APPLY 

r:~~~~~~~~~~~~~~~~~~~~~. l t t . . HENSEL PHELPS CONSTRUCTION CO. t 
t 
t 
t 
t Hensel Phelps' 
' Minority Business 
' Enterprises Firms 

Interstate Interior Systems, Inc. 

' P.o. Box 1158 
' Englewood, CO 80150 

t 
t 
t 
t 
t 
t 
t 

Interstate Interior Systems, Inc .. Yes 

Interstate Interior Systems, Inc. 

Bo Rite Company, Inc. 
P.o. Box 2231 2 

·Madison Builders Supply, Inc.' 
2021 ·E. Madison 
Seattle, WA 98122 

Madison Builders Supply, Inc. 

Northwest Supply 
l831tsth Avenue West 
Seattle. WA 98119 

Rann System~ 
5936 Woodwock 
Baton Rouge, LA 10816. 

Tora,lnc. 
P.o.b~ 

' s.ialt. WA 122' 

- 1.....~ 

"We're Committed To Affirmative Action" ' 

HENSEL PHELPS.CONSTRUCTIO c • 
P.O. 3007 
~,Wa. 98114 

EQUAl. NITY EM 

-~ ' 
Hensel Phelps' 
Women Business 
Enterprises Firms 

t 
t 
t 

Barbara G. Anderson Co. ' 
15925 NE 175th St. ' 
Woodinville, WA 98072 ' 

Ben's Dozer Service ' 
2622 Jones Avenue NE ' 
Renton, WA 98031 ' 

Meridith Construction 

P.O. Box 58823 ' 
Seattle, WA 98188 ' 

P. & G Landscaping, Inc. 
159 73rd Avenue SE 
Snohomish, WA 98290 

Phoenix Painting 
P.O. Box 2749 
Seattle, WA 98111 

RamDM & Associates 
S..0 N. 83rd Street 
Seattle WA 98103 

Don P. Schonert Co., Inc;. 
36 NE 126Ch Avenue 
Pordand, OR 91230 

t 
t 
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An Equal Opportunity Employer 

I 

' 
Sam Patterson, Area Manager-Operations 
Dave Escher, Terminal Superintendent 
Harold Abney, Vehicle Maintenance Specialist 

Chevron 

=== 

•.lf 
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Equal Opportunity I 
~''·O·A-Hir"niati\~"e -··A·ctio~r. :~~- 1 

Employer. 
t 

' . 

Sharon Jeffries and Bill White, Marketing Bill Collins, Assistant Manager 
Assistants )essie Cabanas, Station Manager 

At Chevron , we are committed to the principles of equal employment 
opportunity. All Company facilities and subsidiaries maintain affir­
mative action plans designed to ensure an equal chance for minorities, 
women, veterans and qualified handicapped persons. 

Chevron_ U.S.A. Inc. 
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. Dolf' J\Iexande~r's ·-New ... Book Designed:·To ·Help "Women Entrepreneurs ·· 
101 Business Tips For . 

Women Entrepreneurs is 
a reference book today' s · 
businesswoman should 
not be without! 

These valuable tips are 
for. women' in business, 
women just starting their 
own businesses, and 
women planning to 
enter the work force. For 
the female en­
trepreneur, 101 Business 
Tips offers guidance on 
how to manage every . 
aspect of your business. 

These tips can also be 
helpful to men business 
owners, as well as .cor­
porate career women 
and m en, in better 
understanding the 
business world and how 
,t; deal with it. It is im­
portant in today's 
business environment to 
be aware of the ways, 
means and stateg ies 
necessary for success, 
and th is book helps you 
do just that. 

101 Business Tips For 
Women Entrepreneurs is 
a book which a 
businesswoman can 
refer to in operating her 
business successful ly. 

Local banker, en­
trepreneur and author, 

Don Alexander says, "It 
is a reference book that 
had to be written. It ex­
poses women for the 
first time to the rea l 
bu~ne~ world w~h ~s 
'Men ' s Code of 

Author Don Alexander 

Silence," its unique 
customs, traditions , 
discriminations and 
philosophies. 101 Tips 
divulges the business 
practices within the 
'Good Ole' Boy' system 

as practiced by men, for 
the benefit of men." 

Over 60 
businesswomen across 
the country were inter­
viewed and speak can­
d idly about their sue-

P·I·C 

cess, along with the 
frustrations, challenges 
and obstacles they con­
front. 

The 153-page book 
sells for $9.95 and can 
be purchased through 

Chairman: PRIVATE 
INDUSTRY 
COUNCIL 

···:. ___ ;.._:: 

Joseph McGavick 
Director 
Dcloitte , Haskins & Se lls 

IN PARTNERSHIP WITH THE SEATTLE-KING COUNTY EMPLOYMENT & TRAINING CONSORTIUM 
618 SEATTLE TOWER, 1218 THIRD AVENUE, SEATTLE, WASHINGTON 98101 • (206) 622-2764 

PIC Programs offer he1p to the job seeker. If you are 
unemployed and econoaica11y disadvantaged, ca11 these 
PIC funded Progra•s for more information on job search 
assistance: 

P1acement services for e1igib1e youth: 

Cent er for Career Alternatives 
3700 Rainier Avenue South 
Seattle 723-2286 

P1aceaent services for e1igib1e woaen: 

Women's Employment . Ne.twork 
South Seattle Community College 
Seattle 7~4~5815 

P).aceaent serv_ices for~?a11 e~igibi1e app-1icaats: ::_::.-.- ·.- ·· · 

Self-Ditected Job 
in Seattle: · 
in Kent( .. , 

. --· "':· .. ·.:·:···· 

sea:rch 
~-~$;..98 8.3 
fJ.:p~4;;_ 8 7 8 2 

DHA & Associates 
Publishing Company, 
P.O. Box 1861 , Seattle, 
WA 98111. 

It is an excellent 
reference book- and a 
must to read . 

. '~ VickiUild 
·.'I:LO£l: eor-arion 

f•ISIIu..,..;. . 
s..First NMioftli! lenk 

Shirley~ 

.· ("'hie.-.... 
· Ketr; Tilnle, Kocll, 

~·.-· .... ·-
liiiGii......, 
c-lt...t ~-· 

T.,;oMooi,uclti . 
u...j~a.tnc. 

Gefteral f.......,......t, Inc. 

JollftGi­
,,...,_ tiro_,.,., 

· ofT-• 

COOPERATING AGENCiES: ECONOMIC DEVElOPMENT COUNCIL, CHAMBER OF COMMERCE. NATIONAL AlliANCE OF BUSINESS 
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ALPAC CORPORATION · . ·. 
' 

~ ' . ·' 

Bottling Company of .Seattle . 

We're Alpac, one of the largest producers and distributors of soft drinks in the Pacific 
Northwest. But we do more than-distribute Pepsi and Seven- Up products. We support 
the communities we distribute to. We're.a' good employer, and a strong economic force 
in the area. · · · 

w~ seeldndividuals to fifl'"a wide tctnge'ot'"professional, technical, clerical and unskilled . 
labor positions. Specific job opel"!ings are regularly announced in The Medium as they 
become available. Watch for future opening·§. · , .. 

Alpac Corp~r.ation':- · ·· · · .· · ~ ,_ .. ·. 
P~psi/Cola Seven.-Up Bottling Comp~~yof Se~ttle 

~ ·· · 2300 26th South · 
.Seatt1e 98144 . 

f ., -~~-

Eq~ai Opportunity Employer 
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An opportunity equal to the challenge 

Ron Shaw 
Manager, 
Bellevue Business Systems Center 

Ron Shaw's career with Sears, Roebuck and Co. began twelve 
years ago in Tacoma, Washington. A 1971 graduate of Idaho 
State University, Shaw started out in Sears management train­
ing program at the downtown Tacoma store. 

After several mid-management assignments, he transferred to 
the Everett Sears store in 1979 as customer service manager. In • 
1982, Shaw was named store manager of Sears Business Sys­
tems Center in Bellevue. The Business Systems Center is a new 
concept of Sears. It is designed to provide computer systems, 
software, copiers, word processors and other electronic com­
munications equipment to small businesses and business pro­
fessionals. 

Shaw sees computers as a rapidly growing industry with an 
ample number of career opportunities available. Sears presently 
operates 45 Business Systems Centers nationally. 

Originally from East St. Louis, Illinois, Shaw currently resides 
in Edmonds, Washington. Among his hobbies is a 5:30 am run. 

Turelane Jackson 
Assistant Manager, 
First Ave. Hardware Dept. 

A native of Seattle, Washington, Turelane Jackson has been 
with Sears, Roebuck and Co. for over four years. She joined -the 
company's management training program which usually re­
quires four years to complete. Sears management training pro­
gram requires a college degree and the successful completion 
of an aptitude test. According to Jackson, it is not necessary to 
have prior retail experience, although that background does 
prove advantageous. Sears presently is recruiting blacks and 
minorities for management training in the company's credit 
department. 

Starting as an assistant manager in the First Ave. retail store' s 
catalog department, Jackson then became the store's assistant 
personnel manager. She was then assigned to the children's 
department prior to her present assignment as assistant 
manager of the hardware department. Her duties are to assist in 
the total operation of running the hardware department. 

A graduate of Seattle University, Jackson is married and en­
joys swimming, biking and attending church. 

Sears is the largest retailer in the world with almost 3,000 locations throughout the country. That 
means you as an employee will have lots of resources to work with and a lot of room to show what you 
can do. 
You'll have<'"'"' opportunity to prove yourself. As a Sears employee, you'll have responsibilities. And 
you can be su16 that the challenges and opportunities will last throughout your career because Sears 
develops its ta~ents from wittiin. 
Why don't you look into the career opportunities at Sears?. You just might be equal to the challenge. 
For more information about opponunities at ·s ears, contact your nearest Sears store. 

You can ISearsl Sotiofodionguamnteed 
count on or your money back An Equal Opportunity Employer 

SEARS, ROEBUCK AND CO. 

?3 
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